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1. Heau u 32724 OCBOCHUS TUCUMILIMHBI (MOXYJIS)

OCHOBHOH 1EJbI0 IMCUMIUIMHBI SBISETCA PAa3BUTUE M COBEPILICHCTBOBAHHE
JUYHOCTHBIX  KAauecTB,  pa3BUTHE M  COBEPLICHCTBOBAHME  YHHUBEPCAJbHBIX,
npoecCHOHANBPHBIX W KOMMYHUKATUBHBIX KOMIETCHLIUNA Ha AaHIJIHHCKOM S3bIKE B
cootBeTcTBUH ¢ TpeboBanusimMu OI'OC BO, Bkitoyasi:

— pa3BHTHE W COBEPIICHCTBOBAHWE OOIIMX, S3BIKOBBIX M PEUYCBBIX KOMIICTEHITUH,
npuoOpETEHHBIX B TpoIlecce oOydeHHs B OakanaBpuaTe, U pa3BUTHE HOBBIX OoJiee
CJIO)KHBIX KOMIICTCHIINH, B COBOKYITHOCTH HEOOXOAWMBIX M JOCTATOYHBIX JIJIst
3¢ (HEeKTUBHOTO OCYIIECTBICHHUSI TPO(ECCHOHATBFHOW NEATEeIbHOCTH B 001acTH
BHEIIHEW MOJUTUKU U SKOHOMHKH, CAMOCTOSITEIbHON Hay4HO-HCCIIEI0BATEIbCKON
paboThl, KOMMYHMKAIlMM B KyJbTYpHOH U ObITOBOH c(epax, B CHUTyalHsIX
podeCCUOHAIBHOTO OOIICHUsI C 3apyOeXHbIMU MapTHEpaMu, a Takke s
JaJbHEHIIIET0 caMoo0pa30BaHus;

— COBEpILICHCTBOBAaHWE  KOTHUTHUBHBIX M  HCCIEAOBATEIbCKUX  YMEHHH ¢
HCIIOJIb30BaHUEM pPECYpCOB Ha HWHOCTPAaHHOM SI3BIKE;, TOBBIIICHHWE KYJIbTYpPHI
MBILUICHUS, OOLIEHUS U PEUH;

— paclMpeHHe Kpyro3opa ¢ IMOBBIIEHUE OOLIEH TyMaHUTApHOW KYJbTYpHI
00yJarommxcs:

— TOBBILIEHUE YPOBHS y4eOHON aBTOHOMHMH, CIIOCOOHOCTH K CaMOOOPa30BaAHUIO;

— BOCIUTaHWE Yy CIEHUAJINCTOB TOTOBHOCTH COJCWCTBOBATh  HATAKWBAHUIO
MEXKYJIbTYpPHBIX W HAy4YHBIX CBf3CH, TMPEACTaBIsAThH CBOK CTpaHy Ha
MEXIYHAPOJHBIX KOH(PEPEHIUSAX M CUMIO3UYMax, OTHOCUTHCA C YBaKEHHEM K
ITYXOBHBIM LIEHHOCTSIM Pa3HbIX CTpaH U HapOJOB.

Heab oOyuenus aucuuruinHe B maructpatype A mnomumHeHa oOmieit 3amade
IIOArOTOBKM Marucrpa mno rmporpamme ['oCy1apCTBEHHOE U MYHULMIIAIBHOE YIPABJICHUE
(I'MY), Bnameromero aHriuiCKUM S3bIKOM (IIPEIMETHO-A3bIKOBOE HHTETPUPOBAHHOE
oOydyeHue), W TMpeaycCMaTpuBaeT pa3BUTHE M COBEPIICHCTBOBAHME Yy Oyaylliero
CIENHUAINCTa KOMMYHUKATHBHO-OPUEHTUPOBAHHBIX KOMIETEHIIUM, HEOOXOIUMBIX IS
BBIMIOJIHEHHUSI KOHKPETHBIX BHJOB MPO(PECCHOHATBHON AESTENbHOCTH, ONpPEEIsieMbIX
XapaKTEpUCTUKON Marucrpa 1o nporpamme I MV.

KoMMmyHUKaTHBHAS 11€71b 00yUYE€HUS MHOCTPAHHOMY SI3BIKY OCYIIECTBIIICTCS MyTEM
COBEPIICHCTBOBAHUS Y CTYJCHTOB PA3JIUYHBIX BUJIOB PEUEBOM JEATEIBHOCTH (TOBOPEHHUE,
YTEHUE, ayAUPOBaHUE, TUCbMO U MEPEBOI).

OOpaszoBaTenbHas 1eJb pealu3yeTcsi B TEUYEHHE BCEro mnepuoja oOOydeHHUs
AHTJIMICKOMY SI3BIKY OJTHOBPEMEHHO C KOMMYHMKATUBHOM IIEJIbIO M JIOCTUTACTCS IMyTeM
orOopa y4yeOHOro MaTepuaia COOTBETCTBYIOLIEIO COJEPKAHMUS W LEJIeHANpPaBICHHON
paboTol ¢ OTUMHM MaTepuajiamMu B TIporiecce oOydeHus. YueOHble MaTepHuabl
OpUEHTHUPOBAHbI KaK Ha oOIMe mpoOJeMbl YNpaBICHUS, TaK W Ha BaKHEWUIINE
COBPEMEHHBIC MTPOOJIEMBI MEXKTYHAPOTHOTO PA3BUTHAL.




OcHoBHBIE 3aJayM  JUCHUILUIMHBI  ONPENETSIOTCS  NpodecCHOHaTbHBIMH,
KOMMYHUKATUBHBIMU U IMO3HABATEIbHBIMU MOTPEOHOCTSIMU BBIITYCKHUKOB — MAruCTPOB 1O
nporpamMmme I'MYVY u 6a30Bo¥ MOATOTOBKON 00YYaIOIIMXCS W 3aKJIIOYAIOTCS B Pa3BUTUU U
COBEPUICHCTBOBAHUN YCTOMYMUBBIX SI3BIKOBBIX KOMIIETEHIINH, TO3BOJIIIOIIUX MOJIb30BATHCS
SA3BIKOM KaK CPEJACTBOM OCYILECTBIICHUS MPOPECCUOHAIIBHON U HAYYHOU JEATeTbHOCTH U
CPEACTBOM MEKKYJIbTYPHONH KOMMYHHUKAIIMH B AHIJIOSI3bIYHOM SI3BIKOBOM CpEJie, 8 UMEHHO:

— COBEpIIECHCTBOBAHWE YMEHHUS TOJIb30BAThCS IIUPOKUM CIIEKTPOM TpaMMaTHYECKHUX
U JIEKCUYECKUX CTPYKTYp AHIJIMMCKOTO sI3bIKa B HAYYHO-HMCCIIEOBATEIbCKON WU
IPaKTUYECKON POodhEeCCUOHATBLHOMN 1eITeTbHOCTH;

— pacumupeHue JEKCMYEeCKOro MUHHMYyMa 3a CHeT OOIIEro M TEPMHUHOJIOTHYECKOTrO
BOKaOyJIsIpa;

— pa3BUTHE U COBEPILIEHCTBOBAHUE KOMMYHUKATUBHOM KOMIIETEHIIUH,
Mpenoarainiell yMeHue rnojaydarb, nepepadaTeiBaTh U NepeaaBaTh UHGOPMAIUIO
Ha QHIJUHACKOM S3bIKE B IIHPOKOM JMAla30He TeM MpoeCcCHOHAIBHOIO,
MOBCEHEBHOT'O U COLIMOKYJIBTYPHOIO OOILIEHNUS;

— 3penoe BJIAJCHUE BCEMU BHJIAMU YTEHUS OPUTHMHAIBHON JIMTEPATYphl MO
CIELUAIbHOCTH;

— OBJIQJICHUE MNPUEMAMH aHAJTUTUYECKON padoThl C pPa3IMYHBIMU HCTOYHUKAMHU
MH(OpMAMM HA AHIVIMMCKOM S3bIKE MO NPOQIII0 MarucTepcKod MOATOTOBKU
(npecchl, HAyYHOU JIUTEpaTyphl, O(QULIHATBHBIX JOKYMEHTOB);

— YMEHHE aHHOTUPOBATh U pedepupoBaTh TEKCTHI M0 CHEIUATBHOCTH;

— COBEpILEHCTBOBaHHE Oa30BBbIX MEPEBOJUECKMX KOMIIETEHLUUMH Ha MaTepuaie
TEKCTOB MPOPECCHOHATBHOIO XapakTepa (Co cIoBapeM);

— TMOHHMMAHME YCTHBIX BBICKA3bIBAHUM U COOOIIEHHI MPOPECCUOHAIIBHOTO XapaKTepa;

— BJAJEHHE  BCEeMHM  BHJIaMU  TOATOTOBJIEHHOIO M HEMOJATrOTOBJIEHHOTO
MOHOJIOTHYECKOTO BBICKA3bIBAHMS, B TOM YHUCJIE TAKMMU BUJAMH KaK H3JI0KEHUE
coJiepKaHusl, TPOYUTAHHOTO W/WIJIH MPOCITYIIIAHHOTO MaTepHalia Mo CIeIUaTbHOCTH,
€ro aHajan3a U 000CHOBaHUS COOCTBEHHOW TOYKU 3PEHUSI B YCTHOM U MUCHMEHHOMN
(dopMe ¢ ucnonb30BaHUEM MPO(PecCHOHATBHON TEPMUHOJIOTUY;

— Ppa3BUTHE U COBEPUICHCTBOBAHME HABBIKOB U YMEHUM MPAKTUYECKOrO OOIICHUS Ha
AHTJIMACKOM  SI3bIKE, TaKMX KakK: YydacTHE B JHCKYCCHSIX U IEperoBopax
npodeccuoHaIbHOTO XapakTepa, BBIPAKEHHE OOLIMPHOTO peecTpa
KOMMYHUKAaTHUBHBIX HamepeHud (MHDOpMUpOBaHME, TIOSCHEHUE, YTOYHEHHUE,
apryMeHTUpPOBaHUE, UJUTIOCTPUPOBAHUE, BEJICHUE TTOJIEMUKH U JIp.);

— YMEHHE BECTH JIEJIOBYIO MEPENHCKY, TOTOBUTH TE3UCHI, JOKIAIbl, OTYETHI U JP.

— co3laHue ONaronpusiTHBIX YCJIOBHM [JIi PA3BUTHUS KPUTHYECKOTO MBINIIJICHUS,
HE0OXOMMOTO JIJIsl TBOPUYECKON MPO(ECCHOHANTEHOM TSI TeTbHOCTH.



I/I3yquI/Ie JUCITUITIIMHBI

NPOrpamMMmblI

cneayromux kommnereniuii: YK-4.1; YK-4.2.

2. [lepeyeHb MUIAHUPYEMBbIX Pe3yJIbTATOB 00y4eHHs MO JMCUMILINHE (MOIYJIIO),
COOTHECEHHBIX € INIAHUPYEMBIMH pPe3yIbTaTAMU 0CBOCHUS 00pa3oBaTe/IbHOM

HamnpaBlIeHO Ha (GOpMHpOBaHHE Y OOyYaroIIMUXC

Ne

n/n

DopmupyeMbIe
KoMIleTeHI[UH (KOA U
HaNMMeHOBaHUe
KOMIIETEHIIMH)

Koa u ¢popmysniupoBka
HHIUKATOPA KOMIIETEHUNH

ILiianupyembie pe3yJabTaThl
o0yueHust

YK-4. Cniocoben
MPUMEHSTh
COBPEMCHHBIC
KOMMYHUKATHBHBIC
TEXHOJIOTUU, B TOM
YHCJIe Ha
MHOCTPaHHOM(BIX)
s3bIKe(ax), s
aKaJeMUYECKOTo U
poecCUOHATLHOTO
B3aMOJIENCTBUSA

YK-4.1. YcranaBnuBaer
KOHTAKThI M OpraHu3yeT
OOIIIEHNE B COOTBETCTBUHM C
MOTPEOHOCTIMU
COBMECTHOM JIESITEILHOCTH,
HCITOJTb3YsI COBPEMCHHBIE
KOMMYHHUKAITMOHHBIS
TEXHOJIOTHUU

3-1. 3HaeT: METOABI U CIOCOOBI
NPUMEHEHHS ~ UH(POPMAIMOHHO-
KOMMYHHKAITHOHHBIX TEXHOJOTHH
IU1s cOopa, XpaHeHUs1, 00pabOTKH,

NPEICTaBICHUS W Tepeaadu
uHpopmauu B CUTYaIUsIX
aKaJIeMHUYECKOro 5
PO eCCHOHAIIBHOTO
B3aNMOICHCTBUSI

3-2. 3Haer 0COOEHHOCTH
COCTaBIICHUS JIOKYMEHTOB ISt
aKaJeMHYECKOI0 U
PO eCCUOHAIBHOTO
B3aMMOJICHCTBUS

Y-1. ¥Ymeer: caMOCTOSTCILHO
HaXOJINUTh H o0pabaTsIBaTh

nH(pOpMaLKI0, HEOOXOAUMYIO IS
Ka4eCTBEHHOI'O BBIITOJIHEHHS

aKaICMHUYCCKUX u
npodeCcCHOHANBHBIX  337ady U
JOCTHXKEHUS  NPOEeCCHOHATBHO

3HAYMUMBIX ueﬂeﬁ, B T.4H. Ha

MHOCTPAHHOM SI3bIKE
y-2. Ymeer:
penaKkTUpoOBaTh

Ha TOCYJApCTBEHHOM si3blke PO
W/WIM ~ WHOCTPAaHHOM  SI3bIKE,
BBIIIOJIHATh KOPPEKTHBIN IEPEBOJ
C WHOCTPAHHOIO  s3bIKa  Ha
rOCyJIapCTBEHHbINA s3bIK PD u ¢
rOCyJIapCTBEHHOIO s3blka P® Ha
WHOCTPAaHHBIA S3BIK Pa3IMYHBIX
aKaJIEeMUYECKUX u
npo¢eCCHOHATBLHBIX TEKCTOB

COCTaBJIATD,




YK-4.2. [Ipeacrasinser 3-1. 3naer: OCHOBHBIE
pe3yiIbTaThl KOHILICIIHH OpraHu3aLuu
. MEIKIIMIHOCTHOT
HCCICAOBATCIIBCKOHU U NN (?,C oro
B3aHUMOJICHCTBUS B

HpOCKTHOﬁ ACATCIIBHOCTU
Ha pa3JIMYHbIX HY6J'II/ILIHI>IX

UH(OPMALIMOHHOM cperie
¥Y-1. ¥Ymeer ycraHaBiIuBaTh U
aKaJeMHuecKue U

MEPOTIPHUATHSIX, YIaCTBYET B
aKaJCMHUYCCKHUX U
podecCuOHATBHBIX
JTUCKYCCHSX Ha
WHOCTPAHHOM SI3bIKE

pa3BUBaTh

npodeccuoHanbHble KOHTAKThI, B
T.4. B MEKJIYHApOAHOM Cperae, B

COOTBETCTBHHU OCJIsIMU,
3agadyaMu u YCJI0BUSAMU
COBMECTHOH JCATCIIBHOCTH,

BKJIIOYass oOMeH mH(popmanuei u
BbIpaOOTKY €IMHOW CTpaTeruu
B3aUMOJICHCTBUS

3. O0beM IMCHUNIMHBI (MOAYJIS]) U BUABI y4eOHOH padoThI

OO0beM TUCHUTUIMHBI (MOJYJIsI) U BUJBI y4eOHOM paboThl B aKaJIeMHUYECKUX Yacax C

BBIACIICHHUCM o0beMa KOHTAaKTHOM pa6OTI)I

CaMOCTOSITEJIbHON paOOThl 00yYaIOUXCS

06yqa}oumxc;1 C IpcfuogaBaTcCiICM H

Ounas ¢popma 0byyenus

Buapl yueOHOM AesTeIbHOCTH Bcero 1 o CeMzeCTpaM 3
1.KonTakTHas paboTa 00yJaronuxcs ¢ 2713 1023 84,5 84,5
MIPETNO0/IaBaTEIIEM:
AyauTOpHBIE 3aHATHSI, YACOB BCETO, B TOM
qHUCIIe:
® 3aHATUA CCMHUHAPCKOIr'o TUIla:

[IPAKTUYECKUE 3aHATHS 270 102 84 84
KonTakTHBIC Yackl Ha ATTECTALMIO B IIEPHOLL 13 0.3 0.5 0.5
AK3aMEHAIIMOHHBIX CECCHUI
2. CamocTosTeNbHast padoTa CTYICHTOB, BCETO 71,7 5,7 33 33
PaboTa co cTtaTesamu, ynpaKHCHUSIMU, 5 ) 1.5 1.5
ayIMpOBaHUEM
[ToAroToBKa YCTHOTO TEMAaTHYECKOTO COOOIICHUS 6 2 2 2
IToaroroBka npe3eHTamu 4 2 2
CocraBnenue pedeparta, aHHOTAIMH Ta3eTHOU 3.7 17 1 1
CTaThbU ’ ’

IToaroToBka K ’K3aMeHy 53 26,5 26,5
3. IIpomexyTOUHaAs aTTeCTaIlHs:

3K3CIZ)M€H, 3ZTtem C OYEHKOU, 3auem 3t S S
HUTOI'O: AK.9acoB 396 108 144 144
OO01mas TpyA0eMKOCTh 3ad4. eJl. 11 3 4 4




4. Copepikanue JTUCHUIIMHBI (MOAYJIS1), CTPYKTYPHMPOBAaHHOE 110 TeMaM (pa3jaenam) ¢
yKa3aHHeM KOJIMYEeCTBA aKAJAEeMUYECKUX YACOB U BHA0B Y4eOHbIX 3aHATHI

4.1. ConeprxaHue QUCUUIUIMHBI (PACKPBIBAETCS MO pa3jeiaM U TEMaM)

B TeueHue Bcero cpoka u3ydeHus: AUCLUIUIMHBI MaruCTPaHThl Pa3BUBAIOT U
COBEpUICHCTBYIOT CBOM 3HAHUS B 00JIACTU TPAMMATHKH B CJIETYIOIINUX HAPaBICHUIX:

BpeMeHa U3bSABUTEIBHOTO, IOBEJIIUTEIBHOT0, COCIAraTeJIbHOIO HAKJIIOHEHUH B
akTUBHOM M maccuBHOU (¢opme. KocBenHas peub. Aptukib. Mecroumenus. Hapeuus.
CymiecTBUTENBHBIE.

OtpaboTka ¥ JajpHEHIIEEe 3aKPEIUIEHHE CJOXKHBIX TIPAMMATHYECKUX
cTpykTyp. Henuuneie ¢opMmbel rnarona (MHQUHWATUB, MpPUYACTUE, TEpyHIUH) W
KOHCTpYKIMKU ¢ HuMHU. CnocoObl mnepenadyd MOAAIBHOCTH C TOMOIIBIO Pa3IMYHBIX
rpaMMaTHYeCKUX CpeAcTB. Mcronb3oBaHuEe CIy:KEOHBIX CJIOB U COK30B JJISl MOCTPOEHUS
CBA3HOro TeKkcTa. OcoOeHHOCTHM (YHKIMOHUPOBAHUS TPAMMATHYECKHX CTPYKTYp B
pa3IMYHBIX  CTWJIAX  peuyd  (OUCBbMEHHOM,  YCTHOM,  Ta3€THOM,  Hay4yHOM,
MyOJMLIUCTUYECKOM).

B oOnactu JieKCMKM B TEUYEHHE BCErO0 CpOKa HW3YYEHUS JUCUUILIUHBI
MarucTpaHThl padOTal0T HaJ pacIIUPEHUEM CIOBAPHOTrO 3amaca 00Ies3bIKOBOM JIEKCUKH B
paMKax, M3y4aeMbIX TEM BCEX pa3/eiOB JHCLUIUIMHBI, 3HAKOMSATCA C THUIIAMH
CJIIOBOOOPA30BaHMs;, TMOJUCEMHEHW, CHHOHHUMMEW, aHTOHMMHEW; CBOOOJHBIMH U
YCTOMYMBBIMU CIIOBOCOUYETAHUSIMU U (HPa3e0sIoTU3MaMH.

B nepuon oOyueHuss MarucTpaHThl COBEPIICHCTBYIOT CIEAYIOLIUE BH/IbI
PEUEBOU ICATECIBLHOCTH:

AvynupoBaHue. ITounmanue YCTHBIX BBICKa3bIBaHUH u COOOIIIEHN I
MPO(ECCUOHATIBHOTO XapaKTepa, N3JI0KEHUE X CONEepHKAHUS

Yrenue. 3penoe BiaJeHUE BCEMU BUJAMHU YTEHHS] OPUTMHAJIBHOM JIUTEPATyphl MO
cnenuaibHOocTH. OBNaJiecHUe TpUEMaMHd AHAJIIMTUYECKOM paboOThl C  pa3IMYHBIMU
WCTOYHUKAMU HHGPOpMAIMM HAa aHMJIMMUCKOM SI3bIKE 10 TPOQPUII0 MarucTepcKoin
MOATOTOBKH (TIpeCChl, HAYYHOU JIUTEpPaTyphl, OQPUIIMATIBHBIX TOKYMEHTOB).

['oBopenue. CoBepILIEHCTBOBAHUE HABBIKOB U YMEHUN MPAKTUYECKOTO OOLIEHUSI Ha
aHTJIUIICKOM SI3bIKE TaKUX KakK: yyacTHe B Oecelax U IMeperoBopax mpoheccHoHaIbHOTO
XapakTepa, BBIp@KEHHE OOLIMPHOTO  peecTpa KOMMYHUKATUBHBIX  HAaMEpEHH
(uaopmupoBaHue, TOACHEHUE, YTOYHEHHE, apryMEHTHpPOBaHHE, HHCTPYKTHUPOBAHUE,
WJUTFOCTPUPOBAHUE U Jp.); BIaJCHUE BCEMU BUJAMU MOHOJIOTMYECKOIO BBICKA3bIBaHUS, B
TOM YHCJIE TAKUMH BUJIAMH KaK MPE3€HTalNsl, JOKIad U T. 1.

[Tucemo. CoBEpUIEHCTBOBAHME YMEHUS BECTH [EJOBYIO IEPENHCKY, TOTOBHTH
TE3MCHI, JOKJIAJbl, OTYETHI U JP.

PedepupoBanue. ®opmupoBanre ymeHuss aHHOTHUPOBATh U pedepupoBaTh TEKCTHI
1O CTEMAIBHOCTH.

[lepeBon. CoBepilleHCTBOBAHUE 0a30BBIX TMEPEBOAUYECKUX KOMIIETCHIIMHA Ha
MaTepHalie TeKCTOB IPOo(heCCHOHATBLHOTO XapaKkTepa cpeHel cI0KHOCTH. [TucbMeHHbIN 1
YCTHBIW IIEPEBOJ] CTATEW U3 IIPECCHI U TEKCTOB IO CIELUAIBHOCTU C aHIVIMMCKOTO S3bIKA
Ha PYCCKHH.




Juctunnuaa MHOCTpaHHBINA 3bIK B TPO(EeCCHOHATBHON AEsTENIbHOCTH COCTOUT U3
IBYX Pa3/leI0B-«AHITIMHCKUAN S3bIK MPO(ECCHOHAIBHON NEATENbHOCTIY U «AHIIIMUCKUMI
A3BIK I aKaJIeMUYECKUX LIETIEH.

Pasznen 1. MHOCTpaHHBIH A3BIK NPO(PECCHOHANBHON AeATeILHOCTH

— Tema 1. Ponp pykoBogutens. OCHOBHBIE TEOPHUH YIIpaBiicHUs. Beayiiue ydyeHble u
uX paOoThl B 00J1aCTH YIIPABIICHHUS.

— Tema 2. PasBurue teopum ynpapieHus. OLEHKa COCTOSHHS KOMIIAHUU B CpeIe
KOHKYpeHTOB. CHJIbHBIE U CJTA0bIE CTOPOHBI KOMIIAHUU.

— Tema 3. KauectBo ycnoBuii Tpyna. Omnpenenenue ueneid. KpartkocpouHoe u
J0JICOCPOYHOE TUIAHUPOBAHHUE.

— Tema 4. Ilpouecc mnpunarus pemeHud. KommyHukanus.  [IpoGiembr
B3aMMOOTHOIIICHUI BHYTPH KOMIIAHUU.

— Tewma 5. IInanupoBanue U BeIpabOTKA CTpATErHMK — BEPIIMHA YIIPABICHUS.

— Temab6. BHewHsa 1 BHYTpEHHsIsI Opranuzanus padbounx npoueccoB. Pabouas cpena,
Kopnoparusnas kynbTypa.

— Tema7. Opranuzauusi paboThl OT/€Na KaapoOB, BUAbl KOMIIAHUHN (JOYEPHUX U T.1.)
uepapxusl B KOMIIAHUSX.

— Tewma8. Cnusaue U NorJIoeHne KOMIaHuH.

— Tema 9. MotuBanus. Mcnons3oBaHue MOTUBALIMY B YIIPABJICHUN.

— Tema 10. Atrectanus. YnpasneHue TpaHCHAIMOHAIBHBIMA KOPIOPALUSIMHU.

— Tema 11. ILlenTpanuzauuss ¥ AelEHTpaIU3alus. YOPaBICHUE MAJBIM U CPEIHUM
o6uznecom. JluBepcudukanms.

— Tema 12. Ilpobnema nuaepcTBa M KOMaHAbl. THUMBl JIMAEPOB, NPOOIEMBI
BO3HMKAIOILIKE B MPOLIECCE MOCTPOCHUS pabOUMX KOMaH[ Ha MPOEKTaX.

— Temal3. IlpodeccuonanbHas 3THKa, KOPIOPATUBHASI OTBETCTBEHHOCTb.

— Temal4.1llpeanpruHUMATENBCTBO.

— Tema 15. CounanpHasi OTBETCTBEHHOCTh OM3Heca. COBpEMEHHBIE MOAXOAbl K TEOPUU
W TpakTUKe ynpasieHus. lIporHo3upoBaHue W PHUCKUA TPUHATUS PEIICHUN B
YIPABJICHUH.

— Temal6. Buael mimanupoBaHus, LIEJIM U KOHEYHBIE PE3YJIbTaThl, CTPATETUH.

— Temal7.MapkeTusr u pekiiama.

Pa3znen 2. UHOCTpPaHHBIH A3BIK JJIS AKAJeMUYECKUX 1eJIel

— Tema 1. [IucbMeHHOE M3JI0KEHHE SKOHOMUYCCKUX cCOObITHI. Hanmcanue peneHs3ui,
OTBETOB, OTKJIMKOB Ha Ta3eTHbIE CTaThbU. PasrpaHuyeHue pa3IMYHBIX BHIOB
MHICHbMEHHON paboThl ¢ TEKCTOM. BhIneneHne KirOYeBBIX (PparMeHTOB TEKCTA IS
coctaBiieHuss aHHoTauuu. CTpyKTypa aHHOTallMU K TEeKCTy. TpeOoBaHMS K
aHHOTAIUH.

— Tema 2. CocraBjieHHE JOTHYECKOTO IJIaHA TEKCTa NpH HamuMcaHuu pedepara.
CocraBnenue pedepara; cioBa, cBs3yromme mnaparpadel pedepara. OTinuue
pedepaTta OT aHHOTAITUH.



Tema 3. CocraBieHue IlIaHA KPpUTUYCCKOIO aHallu3a CTaTbH. Brigenenue

OCHOBHBIX I/II[Gﬁ CTaTbu. HpaBI/ma BBICKA3bIBAHWA TOYCK 3PCHHUA IIPH aAHAJIN3C

CTaTbu.

Ounas goopma obyuenus

Ne Paznen IIpakTnuyeckue CamocrosiTeIbHasI
AUCHUIIJIMHBI, 3aHATHA paﬁoTa
TeMa
aK.4gac. aK.4Jac.
Pasznea 1. MHOCTpaHHBIN A3BIK NPO(PECCUOHATBHON AeATEILHOCTH
1 cemecTp

1 Temal. Ponb pykoBoautens. OCHOBHbIE TEOPUU 10 0.7
ynpasiieHus. Benyue yuensle v ux paboTsl B 001acTi
ympasieHusi. ['ocynapcTBeHHOE yIpaBiIeHHE U
nHpopManmonHoe obecneuenue. MHGpopMalmoHHbIe
KaMIIaHUH B YCIOBUSX TC€ONOJUTUYECKON CHTYallUH.
[InanupoBaHue u ynpasieHHe HHPOPMALMOHHOM
KaMIaHUEH. ..

2 Tewma2. Pazsutue Teopun ynpasieHus. OLeHKa COCTOSHUS 10 0.7
KOMITaHHUU B cpesie KOHKYpeHTOB. CHUIIbHBIE U ClTa0ble
CTOPOHBI KOMITaHUH.

3 | Tema3. KauecTBo ycioBuii Tpyzna. Onpenenenue nenen. 10 0.7
KpatkocpodHoe 1 JONITocpovHOe MIIaHUPOBAaHHE.

4 | Tema4. [Ipouecc npunaTus pemenuii. KommyHukanus. 20 0.7
[Tpobnembl B3aMMOOTHOIIIEHHH BHYTPH KOMIIAaHHH,
yperynupoBaHue KOHGIUKTOB. OcoOOEHHOCTH
WCTIOJIH30BaHUS IIU(PPOBOI TUTIIOMATHH.

5 | Tema5. [InanupoBaHue U BbIpadOTKa CTpaTETu — BEPILIMHA 20 0.7
yIipaBlieHUs. YTIpaBiIeHHEe U KOHTPOJIb. MUpOTBOpUECKHE
MUCCHHU: TIPOOJIEMBI YIIPaBJICHHUS.

6 | Tema6.BHewHssa u BHYTpEHHSS OpraHu3anus pabounx 10 0.7
nporeccoB. Pabouas cpena, KoprnopatusHast KynbTypa.
ABTOMaTH3UPOBAHHBIE CUCTEMBI YIIPaBJICHUSI.

7 Tema7.Opranuzarmus paboThI OT/IeNIa KaIPOB, BUIBI 10 0.7
KOMIIaHUH (JOYEpHUX U T.J.) HepapXHs B KOMITAHUSIX

8 Tema8.CnusiHue U NOTIOLEHNE KOMITAHNUN 12 0.8
HUTOIO: 102 5,7

2 cemecTp

9 Tema9. MotuBamus. Mcrnonp30BaHe MOTHBAIINHY B 14 1
yIIpaBJICHUH.

10 | TemalO. Atrecranus. YnpasieHUe TpaHCHALIMOHAIbHBIMU 14 1

KopropanusiMu. [101X01b1 K U3y4EHUIO0 THOPUIHBIX BOMH.
Oco0eHHOCTH TIEPErOBOPHOTO IMpoIiecca.




11 | Temall. lenTpanu3zanus u qeneHTpan3anus. Y IpaBieHue 14 1
MaJIbIM B cpeHUM Ou3HecoM. JluBepcudukarus

12 | Temal2. IIpobnema maepcTBa U KOMaHAbI. THITBI TUACPOB, 14 1
po0JIeMbl BO3HUKAIOIIUE B IIPOIIECCE MTOCTPOCHHMS
pabounx KOMaH] Ha MPOEKTax

13 | Temal3.IlpodeccuonanbHas THKa, KOPIOPATHBHAS 14 1
OTBETCTBEHHOCTH

14 | Temal4.IlpennpuHUMaTeIbCTBO 14 1,5
HUTOI'O: 84 6,5

3 cemecTp

15 | Temal5. ComuanbHast OTBETCTBEHHOCTH OM3HECA. 14 1
CoBpeMeHHbIE TTOIXO0/Ibl K TEOPHH U MPAKTHKE
ynpasieHus. [I[porno3upoBanue U pucku MPUHITUS
peLIeHUN B yIIPABICHUH.

16 | Temal6.Buapl nianupoBaHus, €T U KOHEUHbIE 14 1
PE3yNbTaThl, CTPATErHH

17 | Temal7.MapkeTuHT U pekjiama 14 1

Paznen 2. UHOCTpPaHHBIN A3BIK IJIS AKAJEeMHUYECKUX 1eJ1ei

1 | Tema 1. IlucbMeHHOE U3T0KEHUE SKOHOMHYECKUX 14 1
cobOpITuii. Hanmcanue pereH3uii, OTBETOB, OTKJIIMKOB Ha
ra3eTHbIe CTaThy. PasrpannueHue pa3nuyHbIX BHIOB
MMCbMEHHON pabOThI C TEKCTOM. Bhizienenne KioueBbIx
¢dbparMeHTOB TeKCTa AJisi COCTABICHUS aHHOTAIUH.
CTpyKTypa aHHOTAIlUU K TEKCTy. TpeboBaHuUsl K aHHOTAIIUH.

2 | Tema 2. CocTaBieHue JOTHYECKOrO MJIaHa TeKCTa IpU 14 1
Hanucanuu pedepara. CocraBnenue pedepara; ciona,
cBs3yronue naparpadsl pedepara. OTnmuue pedepara ot
AHHOTAITUH.

3 | Tema 3. CocraBiieHH€ MJIaHAa KPUTHYECKOTO aHATN3a 14 1,5
cTaThU. Belgenenre ocHOBHBIX el ctateu. [IpaBuna
BBICKA3bIBAaHUS TOUEK 3PEHUS MTPH aHAIN3E CTaThH.
HUTOI'O: 84 6,5

OB UTOT: 270 18,7

4.2. CaMoCTOSITENHHOE N3yUeHNE 00YJIAIOITUMUCS Pa3/eiOB TUCIIUTLITUHBI

Ounas ¢popma 0byyenus

BO]'[pOCBI, BbBIHOCHUMBbIC HA
CaMOCTOATECJIbHOC U3YyUECHUE

DopMBbI CAMOCTOATEIbHOI
padoThI

OueHo4Hoe cpeacTBo AJsl
NMPOBEPKH BbINMOJTHEHHSA
CaMOCTOSITEJIbHOM PadoThI

Pa3znea 1. UHoct

aHHBIN A3bIK NPOdecCHOHAIBHOM AeSITeJIbHOCTH

Tema Nel Xapakrepucruka Paboma co cmamvamu, Iucvmennasn paboma
PYKOBOJUTENS: CUIbHBIE U VAPAANCHEHUAMU, AYOUPOBAHUEM

ciabble CTOPOH

Tema Ne2 Teopun Ilooeomoexa ycmuozo Iucvmennas paboma




YIPABJICHUS MeMamuyecKko20 coooueHus
Tema Ne3 Marepuainsl 00 Ilooecomoska npezenmayuu Iucomennas paboma
YCIIOBUSIX TPYJla B
Pa3IMYHBIX KOMIIAHUSAX U
MPEANPUSITHSIX
Tema No4 Dtanbl npuHATHS Paboma co cmamuvsimu, Iucomennas paboma
pelieHui B OpraHu3aiusax VAPAICHEHUAMU, AYOUPOBAHUEM
Pa3HOro YpOBHS U
MMOAYUHECHHUS
Tema No5 Ctparternueckuit Paboma co cmamvsimu, Iucomennas paboma
MEHEJKMEHT VAPAICHEHUAMU, ayOUpO8aAHUeM
Tema Ne6 Kakue 3eMeHTEI Paboma co cmamwvsamu, Tucomennas paboma
BHEUIHEHN Cpe/ibl OKAa3bIBAKOT | YHPAHCHEHUAMU, AYOUPOBAHUEM
MpsIMOE BJIUSIHUE Ha
OpraHu3aIxio
Tema Ne7 Kakue Borpocsl Paboma co cmamvamu, Iucomennas paboma
pelaeT OTJeN KaJipoB VAPAICHEHUAMU, AyOUPOBAHUEM
Tema Ne8 3auem komnanuu Iloozomoska npesenmayuu lIpesenmayus
MIPOBOJIAT CIUSHUS U
MOTJIOICHUS;
Knaccudukanus Tunos
CIIMSITHAHN Y HOTJIOILEHNN
KOMITaHHI
2 cemecmp
Tema Ne9 CtumynupoBanue | I[lodcomoska npesenmayuu llpeszenmayus

paboTHUKA: BapHaHThI U

MIOCJIEACTBHS
Tema NelOBupasr u popmbl Iloozomoska ycmmnoeo Yemnoe memamuueckoe
aTTecTallMu NEpCcoHaIa MemMamuiecKko20 coooueHus coobweHue
Tema Nel1.Ananus tekymux | Paboma co cmamusamu, Iucvmennas paboma
IIPOLIECCOB VAPAICHEHUAMU, AYOUPOBAHUEM
JeleHTpaIU3aIiu
Tema Nel2.Ponb nunepa B Iloozomoska npezenmayuu lIpezenmayus
Kosuiektuse. Pabora B
KOMaH/Ie
Tema Nel3. YUto nexur B Paboma co cmamwvsimu, Tucomennasn paboma
OCHOBE MPO(MECCUOHATIBHON | YNpadtCHeHUsAMU, ayOupo8aHuem
atukn; Kakue BUbI
npodeccnoHaNbEHOM STUKU
CYHIECTBYIOT
Tema Nel4. Yem BaxkHO Paboma co cmamesamu, Iucomennas paboma
MPEeNNPUHUMATEIBCTBO, UTO | YAPA*CHEHUAMU, AYOUPOBAHUEM
SIBJIIETCS. OCHOBHOM LIEJIBIO
pepUHIMATEIbCTBA

3 cemecTp
Tema Nel5. buznec: Paboma c opuyuanvrvimu Iucomennas paboma

COIIMAJIBHEBIC FapaHTI/II/I
paboronaTens

OOKYMEHMAMU MeNCOYHAPOOHBIX
IKOHOMUHECKUX OP2AHU3AYUTL




Tema Nel6. B uem
3aKJII0YAETCs CYIIHOCTh
MJITAHUPOBAHUS; KAKUe
OCHOBHEIE BUbI
TJIAHUPOBAHUS

Paboma co cmamvsmu,
VAPAICHEHUAMU, ayOUpO8aAHUEM

Ilucomennas paboma

Tema Nel7. Kakue Bonpochl
peniaeT MapKeTHHT; YeM
CBSI3aH MAapKETUHT U peKiaMa

Iloozomoska ycmuoeo
MmemMamu4ecko2o coooueHus

Yemnoe memamuueckoe
coobwenue

Pasnen 2. UHoCTpaHHBIN SI3BIK /ISl AKA/IeMHUYECKHUX LieJiei

Tema Nel [IucemenHnoe
M3JI0KEHUE IKOHOMUYECKUX
coOwITuii. Hanmcanue
pELeH3Hii, OTBETOB,
OTKJIUKOB Ha T'a3€THHIE
craThu. Pasrpannuenue
Pa3IUYHbBIX BUJIOB
MUCbMEHHOU PabOTHI C
TeKcToM. Brinenenue
KITIOYEBBIX ()ParMEeHTOB
TEKCTa JJis COCTaBICHUS
anHoTaruu. CTpyKTypa
aHHOTAIIUU K TEKCTY.
TpeGoBaHus K aHHOTAITHH.

CocraBnenue pedepara,
AQHHOTAI[MU Ta3€THOMN CTaTbU

Iucomennas paboma

Tema No2. CocraBieHue
JIOTUYECKOTO IJIaHa TeKCTa
MIpH HalMcaHuM pedepara.
Cocranenue pedepara;
CIIOBA, CBSI3YIOIIHE
naparpads! pedepara.
Otnuuue pedepara ot
aQHHOTAITUH.

CocraBnenue pedepara,
AQHHOTAIIMU Ta3€THOM CTaThbU

Iucomennas paboma

Tema Ne3 CocraBnenne
MJIaHa KPUTHIECKOTO
aHaJau3a cTaThbh. BrigeneHue
OCHOBHBLIX UM CTaThH.
[IpaBuna BbICKa3bIBaHUS
TOYEK 3pEHUs TPU aHATN3e
CTaThbH.

Cocrasnenue pedepara,
aHHOTallnun Tra3eTHOM CTaThH

Iucvmennas paboma

MCTO)]I/I‘ICCKI/IC YKa3zaHus 110 MOATOTOBKE oﬁyqamnmxcsl K CAaMOCTOSITeJIbHOM

OcHOBHAas 1IeJIb CAMOCTOSITEIPHOM PabOTHI CTYACHTA MPU HU3YUYCHUH TUCITUTIIMHBI
NHocTpanHblii 361K MPO(ECCUOHATBHOM ACATENBHOCTH — 3aKPENHUTh TEOPETUUECKHE
3HAHWS, TOJIYYCHHBIE B XOJI€ TMPAKTHUYECKUX 3aHITHH, CHOPMHPOBATH HABBIKU B
COOTBETCTBHUH C TPEOOBAHUSIMU, OTIPEICTICHHBIMUA B XOJI€ MPAKTHUECKUX 3aHSATUH.

CamocrosiTenpHas paboTa CTyZeHTa B IPOIECCe N3YUCHUS JUCITUTUTHHBI BKIIFOYACT:
-OCBOCHME PEKOMEHJIOBAaHHOW MPENOAABaTEIEM W METOAWYECKUMH YKa3aHUSIMH TI0

padore

JAHHOM JUCHUIUIMHE OCHOBHOM M JIOTIOJTHUTEILHON yUeOHOU JTUTEepaTyphl;




— wu3ydeHue oOpa3oBaTEeNIbHBIX PECYPCOB (AIEKTPOHHBIE YUCOHUKH, IJIEKTPOHHBIC
OMOJIMOTEKH, DIEKTPOHHBIC BUICOKYPCHI U JIp.);

— paboTy ¢ KOMIIBIOTEPHBIMH O0YUYAIOIIUMH MPOTPAMMAaMH;

—  BBITIOJIHCHHE 3aIaHHUH 110 TPAKTUYECKUM 3aHSATHSM;

—  CaMOCTOSITENbHBIN MOUCK HHPOpMaIuu B IHTepHETE U JPYTUX HCTOYHHUKAX;

— TIOJATOTOBKY JTOKJIAJIOB, MPE3CHTAIINH;

— ydactue B paboTe eXErOAHBIX CTYIACHYCCKUX HAYYHBIX KOH(MEpPEHIUH,
KOHKYpCax, OJTMMIIUaax;

— TIOJATOTOBKY K 9K3aMEHY/3a4eTy.

[TogpoOHast wuHpOpMAIMI O BHUJAX CAMOCTOSITEILHOM pPabOThl W  OICHOYHBIX
CpeACTBax JJIi TIPOBEPKU BBHITIOJHEHUS CaMOCTOSITEIbHOM palboThl TpUBEICHA B
MeTtoanyeckux peKOMEHIAIMIX 110 CAMOCTOSTEILHON padoTe 00yJaroITuXCsl.

5. @oH/ OLEHOYHBIX CPeICTB /I TMNPOBEACHUS TeKYIero KOHTPOJS |
NMPOMEKYTOYHOM ATTECTANNH 00YYAKIIMXCH M0 JUCHUILUIUHE (MOIYJII0)

OOpa3upl 33aJaHUil TEKYIIEro KOHTPOJIA M MPOMEXKYTOUHOM arrectauun PoHna
oueHouHblx cpeactB (POC) npencraenensl B Ilpunoxenun k PabGoueit mporpamme
nucuumuinabl (Moaysist) (PITJ]). B monHom o6beme ®OC xpaHUTCS B MEYaTHOM BHJIE Ha
Kadeape, 3a KOTOPOW 3aKperuieHa JUCHUIIINHA.

6. IlepeyeHb HOPMATHUBHBIX NMPABOBBIX JOKYMEHTOB, OCHOBHOM M ONOJHHUTEJIbHOMN
Y4eOHOM JIMTEpPaTypPbl, HEOOXOAMMOM 1JIsI OCBOEHMSI JUCUUIJINHBI (MOXYJIs1)

6.1. OcHoBHas JMTEpaTypa

1. AHrnuiickuii s3pIK 11 akagemudeckux meneid. English for Academic Purposes :
yuebHuk 11 By30B / T. A. bapanosckas, A. B. 3axaposa, T. b. [locnienona,
10. A. CyBopoga ; mox pemakiueii T. A. bapaHoBcKoii. - 2-¢ u3., mepepad. u oM. -
Mockaa : FOpaiir, 2025. - 203 c. - ISBN 978-5-534-18544-7. -
https://urait.ru/bcode/560849 (mata oopamenus: 06.02.2025). - Pexxum gocrymna:
IJIs1 aBTOPU3HP. MOJIb30BATENEH. - TEKCT : 3JIEKTPOHHBIMH.

2. Kymuosa, A. K. Anrnuiickuii si3bIK 1J1s1 MeHeKepoB U jioructoB (B1-C1) :
y4ueOHuK 1 npaktukym s By30B / A. K. Kymnosa, JI. A. Kosnosa,
1O. I1. Bonwinen ; mox oOuieit pegakiueit A. K. KynmoBo#. - 2-e uzna., ucnp. u
nom. - Mocksa : Opaiit, 2025. - 326 c. - ISBN 978-5-534-18420-4. - URL.:
https://urait.ru/bcode/560502 (mata o6pamenus: 06.02.2025). - Pexxum noctyma:
JUISL aBTOPU3HP. MOJIb30BATENEHN. - TEKCT : 3JIEKTPOHHBIMN.

6.2. /lonosiHUTEILHAS JIUTEPATYPA


https://urait.ru/bcode/560849
https://urait.ru/bcode/560502

1. EBctokoBa, T. B. AHrnmiickuii sI3bIK JUT1sI SKOHOMUCTOB : yueOHuk / T.B. EBciokoBa,
N.I'. bapabanosa, C.P. Ara6absH. - Mocksa : PUOP : UTHOPA-M, 2024. - 192 c.
- ISBN 978-5-369-01600-8. - URL: https://znanium.com/catalog/product/2078399
(mara obpamenusi: 06.02.2025). - Pexxum goctyna: Juist aBTOPU3UP. TOJI30BaTEIEH.
- TekcT : 3neKTPOHHBIN.

2. CroruueBa, O. H. Aunrnmiickuit si3b1k 1151 9koHOMUCTOB (B1-B2). English for
Business Studies in Higher Education : yue6nuk ayis By3os / O. H. Ctoruuesa. -
Mockaa : FOpaiit, 2025. - 163 c. - ISBN 978-5-534-18207-1. - URL.:
https://urait.ru/bcode/565350 (maTa o6pamenus: 06.02.2025). - Pexxum moctyma: mis
ABTOPU3HUP. MOJIB30BATENEH. - TEKCT : 3JIEKTPOHHBIMN.

7. llepeyeHb pecypcoB HH(POPMALMOHHO-TEJIEKOMMYHUKAIIMOHHOU ceTH « AHTEepHEeT»
U UHPOPMALMOHHBIX  TEXHOJOTHiH, MCHOJb3yeMbIX MPH  OCYHIECTBJIEHUH
00pa30BaTeJbHOI0 Mpolecca MO AUCHHUILIMHE, BKJIKYAS NepeYyeHb NMPOrpaMMHOIO
o0ecnevyennsi, NpogecCHOHAIBHBIX 0a3 JAHHBIX U MH(POPMAIMOHHBIX CHPABOYHBIX
CHCTEM

7.1. Pecypcbl HMHPOPMAIIMOHHO-TEIEKOMMYHUKAIIMOHHON cetu «VHTepHET», BKIIIOYas
npodeccroHalIbHbIE 0a3bl TAHHBIX

l. MuUHHCTEpPCTBO MHOCTPAaHHBIX Jed : O(QUUUAIbHBIA CaWT. - MockBa. —
URL:https://mid.ru/(nata o6pamenus: 06.02.2025). - TeKCT : 2€KTPOHHBIM.
2. IlpaButennbctBo Poccuiickoit ®eneparuu : odunuanbHblii  cait. - Mocksa. -

Oo6noBisiercss B Teuenne cytok. - URL: http://government.ru (mara oOpatieHus:
06.02.2025). - TekcT : 3JIeKTPOHHBIMN.

Parliament, Congress:

1. TheEuropeanParliament :oduimanbHbiil cair. -
URL:https://www.europarl.europa.eu/portal/en(zara obpamenus: 06.02.2025). -

TEeKCT : 2IIEKTPOHHBIN.
2. UKParliament :odummansasiil caint. -URL:https://www.parliament.uk/(maTa

obpamenust: 06.02.2025). - TekcT : 3JIEKTPOHHBIN.
3. TheHouseofRepresentatives (US): odunmanbHeIil caiT. -
URL:http://www.house.gov/(nara oopamenus: 06.02.2025). - TekcT :

3JIEKTPOHHBIN.

Newspapersandmagazines:

1. TheNewYorkTimes : [caiit]. - URL:www.nytimes.com(gaTta o0parieHus:
06.02.2025). - TekcT : 3IeKTPOHHBIM.

2. TheGuardian : [caiit]. “-URL:http://www.guardian.co.uk(nata obpaieHnus:
06.02.2025). - TekcT : 2JIeKTPOHHBIN.



https://znanium.com/catalog/product/2078399
https://urait.ru/bcode/565350
https://mid.ru/
http://government.ru/
https://www.europarl.europa.eu/portal/en
https://www.parliament.uk/
http://www.house.gov/
http://www.nytimes.com/
http://www.guardian.co.uk/

3. TheTimes : [caiiT]. —
URL:http://www.timesonline.co.uk/section/0,,200,00.html(1aTa oOpalleHus:
06.02.2025). - TekcT : 2JIeKTPOHHBIN.

4. Timemagazine : [caiiT]. —URL:www.time.com(nara oGpamenusi: 06.02.2025). -

TeKCT : JIIEKTPOHHBIMN.

5. TheDailyBeast : [canit]. —URL:www.thedailybeast.com(mata oOpareHus:
06.02.2025). - TekcT : 3JIEeKTPOHHBI.
6. ForeignAffairs : [caéit]. —URL:www.foreignaffairs.com(mata oOparmeHus:

06.02.2025). - TekcT : 2JIeKTPOHHBIN.

7. TheFinancialTimes : [caiit]. —URL:www.ft.com(nara o6pamenus: 06.02.2025). -
TekcT : AeKTPOHHBIN.

8. TheEconomist : [caiit]. -URL:www.economist.com(ata oopamenus: 06.02.2025).

- TekcT : 3nEeKTPOHHBIN.
9. GuardianPolitics:  [caiit]. — URL:politics.guardian.co.uk(nata oOparnieHus:
06.02.2025). - TekcT : 3JIeKTPOHHBI.

7.2. NUupopmaIimoHHO-CIIPaBOYHBIE CUCTEMBI

OOyuaromuMcs o0ecrieyeH JOCTYIl K COBPEMEHHBIM MPO(EeCCHOHATBHBIM 0a3zam
JAHHBIX U UH(HOPMAIIMOHHBIM CIIPABOYHBIM CUCTEMAM:

- CnpaBo4HO-TIpaBOBbIE CUCTeMBI « KOHCYIBTAHT ITIOC» - Www.consultant.ru.

- CnpaBoYHO-TIPaBOBbIE CUCTEMBI «[ apaHT» - www.garant.ru.

- DnektpoHHas ouonuoreka ummomarnueckoit Axkanemun MU/ Poccun Ha

matdopme «Merallpo» - https://elib.dipacademy.ru/MegaPro/Web:

- OBC «JIanpy - https://e.lanbook.com/.

- CrpaBo4HO-MH(MOpPMAIIMOHHAS TOJTHOTEKCTOBAs Oa3a MEePUOINYECKUX U3TaHUN

«EastView» - http://dlib.eastview.com.

- DBC «YHuBepcurerckas 6mbmmoreka —online» -http://biblioclub.ru.

- OBC «¥Opaiit» -http://www.urait.ru.

- OBC «Book.ru» -https://www.book.ru/.

- OBbC «Znanium.comy» - http://znanium.com/.

- OBC «IPRbooksy - http://www.iprbookshop.ru/.

- ApxuBHbli OaHK maHHbIXx MHcTUTyTa coumonoruu Poccuiickoil akageMuu HaykK -
https://www.isras.ru/Databank.html.

- baza oTkpeiThiX nanHbIXx Muntpyna Poccuu - https://rosmintrud.ru/opendata.

- baza ganupix Mundkonompazsutus P «ubopmanmoHHble  CUCTEMBI
MunucrepcTBa B CeTH Nuteprer» -
http://economy.gov.ru/minec/about/systems/infosystems/.

- baza pannbix «bubnmoreka ympaBienus» - KoprnopaTUBHBIM MEHEIKMEHT -
https://www.cfin.ru/rubricator.shtml.

- baza mannpix «MHpOpMUpOBaHUE TpaxkaaH M paboTomaTeseil O MOJIOKEHUU Ha
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pbiHKe Tpyaa» Muntpyaa P® - https://rosmintrud.ru/ministry/programms/inform.

- baza gannpix s IT-cmenmanucroB (kpynHedmuii B EBpome pecypc)
https://habr.com/.

- baza nporpaMMHBIX CpeJCTB HAJOTOBOIO y4eTa - https:/www.nalog.ru/.

- ba3za paHHBIX areHTCTBA MO PBIHOYHBIM HCCIEAOBAHUSAM M KOHCAJITUHTY

www.market-agency.ru.

- baza  nmamneix  BcemupHoro  0anka -  OTKpbITBIE  JaHHBIE -
https://data.worldbank.org/.
- ba3bl JAHHBIX MexyHapoIHOro BAJIFOTHOT'O donma -

http://www.imf.org/external/russian/index.htm.

- baza mannbix ResearchPapersinEconomics (camast Gombiias B MUpPE KOJUICKITUS

AIIEKTPOHHBIX HAYYHBIX MyOIMKAIUNA 1TO0 SKOHOMHUKE BKIIFOYaeT OnOInorpadudeckue

onucaHusl NMyOJUKAlMi, cTaTeil, KHUI U JPYyrux WH(OPMAIMOHHBIX PECYPCOB) -

https://edirc.repec.org/data/derasru.html.

- baza pgannbix wuccnegoBanuii llenTpa cTparermyeckux —pa3paboOTOK -

https://www.csr.ru/issledovaniya/.

- baza pannwpix «bubnmoreka ympabieHus’» - KoprnopaTHUBHBIM MEHEIHKMEHT -

https://www.cfin.ru/rubricator.shtml.

- baza otkpeiThiX nanubix Pocuamonuropunra - http://www.fedsfm.ru/opendata.

- baza nannbix «®@uHancoBbie peiHKNY [1b PD - https://www.cbr.ru/finmarket/.

- baza nanueix Muacturyra duinocopun PAH: @unocodcekue pecypebl: TekcToBbie

pecypchl - https://iphras.ru/page52248384.htm.

- baza pmanubix OxfordJournals Oxcdopickas OTKpbITasi MHULMATHABA BKIIIOYAET

MOJIHBIA M (PaKyIbTaTUBHBIA OTKpBITHIA AocTyn K Oojee, yeM 100 xypHanam,

BBIOPAHHBIM u3 KOKJIOU MIPEAMETHON oOnactu -

https://academic.oup.com/journals/pages/social _sciences.

- baza pganapix AnHammtHdeckoro mneHTtpa Opus JleBamer (JleBama-nieHTp) -

http://www.levada.ru/.

- baza pamnbix Bcepoccuiickoro IIeHTpa H3yYCHHS OOIIECTBEHHOTO MHEHUS

(BIIMOM) - https://wciom.ru/database/.

- baswr nannpix ®onaa "ObmecrBeHHOe MHEeHHE" (POM) - http://fom.ru/.

- baza pmamHBIX wmccnemoBanuit  LlenTpa  cTpaTermyeckmx — pa3paboTOK
https://www.isras.ru/.

- baza pmanneix HIIT «Mexnaynapognoe HccnenoBarenbCckoe ATEHTCTBO

«EBpazuiickuit MonuTop» - http://eurasiamonitor.org/issliedovaniia.

-  EnwepIi  apXWB  JKOHOMHYECKHX W  COITMOJIOTMYECKMX  JIaHHBIX -

http://sophist.hse.ru/data_access.shtml.

- HWudopmarmonnsie cucteMbl W 0a3bpl JIaHHBIX  (eAepaibHOro TopTaia

NCTOPUSA.PD - https://histrf.ru/.

- UWnadopmammonnascuctema  Everyday  English  in  Conversation -

http://www.focusenglish.com.

- JIuarsocTpanoBemueckuii cnoBapb Poccust — [optan «Obpa3oBaHue Ha pyCCKOM) -

https://pushkininstitute.ru/ (pekoMeHIyeTCs T MHOCTPAHHBIX CTYICHTOR).

- MynsTuaucuumuHapHas miatgopma ScienceDirect oOecrieunBaeT BCECTOPOHHUM

OXBaT JIUTEPATYpPhI U3 BceX obmacTeil Hayku - https://www.sciencedirect.com/.
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- Hayunas snexktponHas Oubnuoteka - www.elibrary.ru.

- ObpazoBarenbHbIil pecypc «Poccuiickast TuBUIM3AIMS B IPOCTPAHCTBE, BPEMEHU U

MHPOBOM KOHTEKCTEe» - http://poc-mup.pd/.

- Odummaneueit  caiit  ['ocynmapctBennoit [ymsl  Poccuiickoit  ®enepanmu

http://duma.gov.ru/.

- OdbunmaneHseiil cait [paButensctBa PO - http://government.ru/.

- Odunmanpaeiii cait Koncturymumonnoro Cyna Poccuiickori ®eneparuu

http://www.ksrf.ru.

- Odummaneueiii  caiit  BepxoBuoro Cyma Poccuiickoit ®Denepanuu
https://www.vsrf.ru/.

- IIporpammuo-anmapatasiii  komiieke «lIpodeccnonanbupie  cTaHmapTHD»

https://profstandart.rosmintrud.ru/.

- PedepatuBHas u cnpaBoyHasi 6a3a JaHHBIX PELEH3UPYEMOU JTUTEpaATyphl SCOpUs

https://www.scopus.com.

- Caiit Unctutyra bimxknero Boctoka - http://www.iimes.su/.

- Caiir MuHucTepcTBa HayKd U BhIciIero oOpa3zoBanus P® - mepeueHb OHaiiH-

KypcoB -https://minobrnauki.gov.ru/common/upload/library/2020/03/Spisok _onlayn-

kursov_20200315-02.pdf.

- Cnenyanu3upoBaHHbIA PECYPC I MEHEIKEPOB IO MEPCOHATY U PYKOBOJUTEIIEH -

http://www.hr-life.ru/.

- CnpaBouHo-uHpopmanronnsiii noprai 'PAMOTALPY - http://gramota.ru/.

- @epepanbHblil  oOpa3zoBarenbHbll  mopTan «EauHOE OKHO jocTyma K

oOpa3zoBaTenbHBIM pecypcamy - http://window.edu.ru/catalog/.

-  DenepanbHblii  00pa3oBaTeNbHbIA  TOpTan  «OkoHOMUKa  Conuonorus

MenemxmeHT» - http://ecsocman.hse.ru.

- @enepanbHpli  npaBoBodM  mopran  «lOpuauueckas  Poccus»y -
http://www.law.edu.ru.

- On line CJIOBapbUTE3aypyC Cambridge Dictionary -

https://dictionary.cambridge.org/ru/.

7.3. JlutieH3nOHHOE M CBOOOJHO pacIpoCTpaHIeMOe MpOorpaMMHoe obOecrieueHne, B TOM
YHUCJIE OTEYECTBEHHOIO MPOU3BOICTBA.

Axanemus obOecrieueHa HEOOXOIUMBIM KOMIUIEKTOM JIHIICH3MOHHOTO M CBOOOIHO
pacrpoCcTpaHseMOro TMPOTPAMMHOTO OOECIEeUeHHs, B TOM 4YHCIE OTEUYECTBEHHOIO
MIPOU3BOJICTBA!

- Microsoft Office - 2016 PRO (Ilomsseni komruiekT mporpamm: Access, Excel,
PowerPoint, Word u T.1);

- IlporpammHoe obecneyeHre HSJIEKTPOHHOTO pecypca caita JlunminoMmaruueckon
Axkanemun MUJL Poccum, Bxmouas OBC; 1C: Yuauepcuter IIPO® (B T.4., TUYHBIN
KaOuHeT oOydJaromuxcs ¥ mpodeccopcko-npeno1aBaTeIbCKOro CocTaBa);

- IlporpamMmHasi cucrema aJjis OOHApY>KEHHS TEKCTOBBIX 3aMMCTBOBAHHMI B Y4YEOHBIX U
Hay4HbIX padotax «Antumuiaruat.BY3» Bepcus 3.3 (oreuectBennoe [10);

- DnekTponHas oubmmoreka Jlunnomarnueckoit Akagemun MUJ[ Poccun
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Ha ratgopme «Merallpo» -

- ObC «Jlanpy -

- CmpaBouHO-uH(pOPMAIIMOHHAS TOJHOTEKCTOBass 0a3a mepuoauyeckux uznaHui «East
View -

- OBbC «YHuBepcurerckas 6ubamorexa —online» -

- OBC «tOpaitt» -

- ObC «Book.ru» -

- OBC «Znanium.comy -

- OBC «IPRbooks» -

-OBC «IPR SMART)» -

- 7-Zip (cBoOOmHBINM (ailIOBBI apXUBATOP C BHICOKOW CTEMEHBIO CXKATUS JAHHBIX)
(oteuectBennoe 110);

- AIMP becnnaTHblii ayMo NpOUTphIBaTENb (JIULEH3Us OECIIATHOTO MPOTrPaMMHOTO
obecnieueHus) (oreuecrBennoe [10);

- Foxit Reader (becriatHoe mpuKiIagHOE MPOrpaMMHOE ObOecredeHue JUisi MpocMoTpa
AJNIEKTPOHHBIX JTOKYMEHTOB B cranmapte PDF (yunensust GecruiaTHOro mporpaMMHOIO
obecrieueHus);

- Cucrema BuaeokoHdepenr| cBs3u BigBlueButton (https://bbb.dipacademy.ru) (cBo60oaHO
pacmpocTpaHsieMoe POrpaMMHOE 0OecTIieueHue),

- Cucrema BusieokoHpepentr cBsa3u «Konryp.Tank» (oreuectBennoe [10).

- Cucrema BuneokoHpepen cBa3u MTC JIunk (oreuectBennoe 110).

Kaxnpiii  oOywaromuiics B Te4YeHHME Bcero o0y4yeHus  oOecreynBaeTcs
WHANBUAYAIbHBIM HEOTPAaHUYEHHBIM JOCTYIOM K 3JIEKTPOHHO-OMOIMOTEUHOW cucTeMe U
AJIEKTPOHHOMN MH(POPMaIIMOHHO-00pa30BaTEILHON Cpe/ie.

8. Onncanne MaTepuaaIbHO—TEXHHM4YECKOH 0a3bl, HEOOXOAUMOM JJIs1 OCYILIECTBJICHUS
00pa30BaTeJbHOIO MPOLECCa MO AUCHHUILINHE (MOTYJII0)

Huctunnnna « MHOCTpaHHBIN A3BIK B TPO(ECCHOHATBHOM IeATEIbHOCTH» O0ecreyeHa:

y4eOHBIMU ayIUTOPHSAMHU JUIsI TIPOBEACHUS 3aHITHH TMPAKTHYECKOTO THIIA,
000pYIOBaHHOW MYJbTUMEIUWHBIMA CPEACTBAMH OOY4YEHHUS Ui JACMOHCTpAIlud
pe3eHTaIui, HA0OPOM JIEMOHCTPALIMOHHOTO 000PY/I0BAHMUS;

y4eOHBIMU ayJUTOPUSAMH JJII TPOBEACHUS 3aHATHH CEMHUHAPCKOTO THIIA,
TPYNIOBBIX ¥ WHIUBUYABHBIX KOHCYJIBTAIMI, TEKYIIIETO KOHTPOJISI U IPOMEKYTOUHOM
aTTecTalui, OOOpYJAOBaHHOW y4eOHON MeOenbl0 M TEXHUYECKUMH CpEACTBaAMU
oOy4eHwus, CITy>KaluMH JIJIs1 TIPeICTaBlIeHns yaeOHON HHGOpMAITIH;

VYuebHbIe ayTUTOPUN COOTBETCTBYIOT JEHCTBYIOIIUM MTPOTHBOIIOXKAPHBIM ITPaBUIIaM
¥ HOpMaM, YKOMIIJIEKTOBaHbI Y4eOHOM MeOebIO.

[Tomemiennss s CaMOCTOSITENIBHOM  paOOThl  OOY4YalOIIMXCS  OCHAILEHBI
KOMITHIOTEPHON TEXHUKOM, oOecreuuBaroniel A0CTyn K ceTu MHTepHEeT U 3JIeKTPOHHOU
uH(OPMaITMOHHO-00pa30BaTENbHOM Cpelie AKaIeMUH.
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OO0HoB1eHMe paboyeil MporpaMMbl TUCHUIIIMHBI (MOAYJIA)
HaumenoBanue pazzaena paboueil mporpaMMbl JUCHUIUIMHBI (MOZYJIsA), B KOTOPBIN
BHECEHBI U3MEHEHUS
(U3MEHEHHOE CoJIepKaHue pasjiena)

HanmenoBanue paszzena pabodeil mporpaMMbl JUCHUILUIMHBI (MOYJIS), B KOTOPBIA
BHECEHbI U3BMEHEHUS
(M3MEHEHHOE coJiepKaHue pasjieria)

HaumenoBanue pazzaena paboueil mporpaMMsbl JTUCHUILUIMHBI (MOZYJIsA), B KOTOPBIN
BHECEHBI U3MECHEHUS
(U3MEHEHHOE CoJiepKaHue pasjiena)

Pabouast mporpamMmma quCUUIUIMHBL (MOIYIS):

0OHOBJICHA, pacCMOTpeHa 1 0J100peHa Ha 20/  y4eOHBIN roJ Ha 3aceaHuu Kadeapsl
OT 20 r., mpoTokos No
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«lummomarnyeckas akajgeMuss MUHMCTEPCTBA HHOCTPAHHBIX J1€J1
Poccuiickoit @exepaummn»

®OH/
OLIEHOYHBIX CPEJCTB

JJIS IPOBeIeHUsI TEKYLero KOHTPOJIS U MPOMEKYTOYHOM aTTeCTALMH 110
AUCHUILINHE (MOAYJII0)
HNHocTpaHHbIil A3bIK B IPOQ)eCCHOHAIBLHOU 1eATEJIbHOCTH

Hanpasnenue noaroroBku 38.04.04 'ocygapCTBEHHOE U MYHUIIMTIIATIBEHOE
yIpaBJIEHUE

Hanpasnennocts (mpoduiib) noaroToBku: I ' uOpuiHbIe BOWHBI: TEXHOJIOTUU YIIPABICHUS U
0e301acHOCTh

@opMbI 0O0yUEHHS: OUHASA
KBanudukauus BeimyckHuka: Maructp

MockBa



OueHoyHble MaTepuajbl  pa3padaTbIBalOTCA € Y4YeTOM  CJeAYHOIIHMX
NPUHIMIIOB:

— aKTYaJIbHOCTh (COOTBETCTBHUE JEHCTBYIOIIUM HOPMATHBHBIM IMPABOBBIM aKTaM,
otpacieBbiM perinamedTam, ['OCT (am) u T.1.);

— aJIcKBaTHOCTh (OpPUEHTUPOBAHHOCTh Ha uenu u 3anauud OIIOIl, aucrunIuHbL
(monyins), mpaktuk, HUP, ux conepxanue);

— BQJIUJIHOCTh (BO3MOKHOCTD UCIIOJIb30BaHUS LISt «U3MEPEHUSD
c(hOpPMUPOBAHHOCTU KOMIIETEHIIUHN C IEIBIO TTOJIYYeHHS] OOBEKTUBHBIX PE3yJIbTATOB);

— TOYHOCTh M OJHO3HAYHOCTH (HOPMYIHPOBOK (HEAOMYIIEHUE ABYCMBICIEHHOTO
TOJIKOBAHUS COJICPKAHUS 3aJaHus);

— JIOCTaTOYHOCTH (0OecreueHre HaIMYusl MHOTOBAPUAHTHOCTH 3aaHuil);

— HaJM4ue pa3HooOpasus METOJI0B U (popM.

1. O61acTh NpUMEHEHNS, eI M 321241 (POH/IA OLIEHOYHBIX CPEICTB

®onn oneHouHblx cpeacts (POC) sBiseTcss HEOThEMIIEMOW YacThio pabodeit
IpOrpaMmbl TUCHUILTUHBI «HOCTpaHHBIN S3BIK B MPO(EeCCUOHATBHON AESTEILHOCTU) U
MpeHa3Ha4YeH JJIsI KOHTPOJIS U OLIEHKH 00pa30BaTENIbHBIX JOCTHKEHUN 00ydarommxcs,
OCBOHMBIIMX MPOrpaMMy JaHHON AUCHUILIUHEI.

Heab ¢oHaa oueHOUHBIX cpeacTB NMo Aucuuiuiude (moaynaw) (manee ®OC) -
YCTAHOBJICHHE COOTBETCTBUS YPOBHSI C(POPMHUPOBAHHOCTH KOMIIETEHIIMM 00yYaromerocs,
onpenesieHHbIX B PI'OC BO no cooTBeTCTBYIOMIEMY HanpasieHuIo moArotoBky u OIIOII
BO.

3apauyu POC:

— KOHTPOJIb M yIpaBlieHue JocTxkeHuem neneit peanuzanuu OIIOII, onpeneneHHbIX B
BUJIe HAOOpa KOMIETEHIIUN BBIITYCKHUKOB;
— OIIEHKA JOCTIKEHUN O0YYarOIIMXCs B MPOIECCe U3yUEHHUS JUCIHUIUIMHBI C BbIICICHUEM
MIOJIOKUTEIIbHBIX/OTPUTIATETHHBIX;
— KOHTPOJb W YIpaBJIEHHE TMPOILECCOM MNPHOOpPETEeHUS OOYyYaIOIMIUMHCS HEOOXOIUMBIX
3HAHMM, yMEHUM, HaBBIKOB, onpeiesieHHbIXx B @I'OC BO u OIIOIT BO;

— oOecrieyeHUe COOTBETCTBUSI Ppe3yJIbTaTOB O0OyueHUsl 3ajadaMm Oyayiiei
npoeCCUOHATILHON  JICITEIbHOCTH 4Ye€pe3 COBEPIICHCTBOBAHWE TPATUIIMOHHBIX U
BHEJIpEHNE MHHOBAIIMOHHBIX METOJ0B 00y4YeHHUs B 00pa3oBaTeIbHBIN npoliecc AkajaeMuu
Paboueit mnporpammoii aucuumuiuHbl  «MHOCTpaHHBIA S3bIK B MPO(eCcCHOHANbHOU
NeATEeIbHOCTUY MpeaycMOTpeHo (popMupoBanue ciaeayronmux komnerenuuit: YK-4.1; VK-
4.2.

2. IToka3aresid M KPUTEPUH OLICHUBAHUS KOHTPOJIUPYEMO KOMIIETEHIIMH HA
Pa3JIMYHBIX 3TANax (JOPMUPOBAHUSA, ONIUCAHUE KA OLlEHUBAHUSA



[IprMeHeHne OLIEHOYHBIX CPEJICTB Ha Tanax (OpMUPOBAHUS KOMIETCHIINN

Koa u ¢popmysiupoBka H
Ko/ 1 HANMeHOBAHHeE MHIMKATOPA aUMEHOBaHHNE HanMeHOBaHMe OLIEHOYHOI'0 CPENCTBA
. Kpurepun KOHTPOJIMPYEMBIX
q)OPM“pyeMOH AOCTHKCHUA OLlCHUBAHUA pa3ae/ioB 1 TEM
. . a
KOMIIeTEHIIUH (opmupyemoii AMCHMILTMHbE (MOy1s1) | TEKYIii KoHTpOTE MPOMEKyTOUHAS
KOMIIEeTEeHIHH arrecrauus
YK-4.1. CocraBnsger | 3-1. 3naer: meTonsl u
B COOTBETCTBUU C CrocoObl NPUMEHEHHS | Pasnier |, Temsl 1-17
HH MAallMOHHO-
HOpMaMH (bopmanmommo Pa3nen 2. Temsr 1-3
KOMMYHHUKAIIUOHHBIX H
rocyapCTBEHHOIO TeXHOLOMMI s | T1A3BAHUS TeM
s3b1ka PO u c6opa, xpatenus, | IPCICTABIICHBI B
MHOCTPAHHOTO fA3bIKA | 00paboTKH, paznene 4 PITJI
JOKYMEHTHI (ITMChbMa, | HPEACTABICHHS u | ComepkaHue
YK-4. Cniocoben acce, pedepatsl u nepenaan JUCHUTIIINHBI
N uHGOpMaIMH B JK3aMeHAIMOH
PUMEHSTE 1p.) s (Monyss), Hble OMIeTHI K
COBPEMEHHBIE aKaJIeMUYECKOTO U cHTyamIx cTpykrypupoBaHHoe | KoHTpoJsbHan © DHe
A aKaJIEeMUYECKOTO u PYKTypHp P 3a4éTy B
KOMMYHUKATUBHBIC | TPO(PECCHOHATBHOTO | ppodeccronamsioro | 10 TEMaM (pasnenam) | padora mo yeTHOl dopme
TCXHOJIOTWH, B TOM B3aUMOJICUCTBUS B3aMMOJEHCTBHUSA C YKasaHuEeM HHOCTPAHHOMY 1 cemectp
qHCJIe Ha 3-2. 3HaeT | KOJIUYEeCTBA SAI3BIKY 3K3aM6Ha’III/IOH
MHOCTPaHHOM(BIX) 0COBEHHOCTH aKaJIEeMUIYCCKUX (2- 6 cemecmp
COCTaBIIEHHS Hble OMJIETHI K
s3bIKe(ax), s 4acoB U BHJIOB OJ1s1 OUCYUNTIUH
aKa1eMUYECKOTO U JAOKYMCHTOB I 6 a o 3K3aMeHy B
; akazemmacckoro | p | YICOHBIX 3aHATHH 1O UHOCMPAHHBIM VCTHOI B
npo¢heCCUOHAIBHOTO A3LIKAM C N
p N HpO(l)GCCH?HaHBHOFO MCHMEHHOI
B3aMMOJIEHCTBHS B3aMMOIeHCTBHS Bedomocmuio) dopme-2 1 3
Y-1. Ymeer:
CaMOCTOSATEIIBHO ceMeCTp
HaXOaUuThb u
00pabaThIBaTh
uH(pOpMaIHIo,
HEOOXOUMYIO TUTST
Ka4€CTBCHHOI'O
BBITTOJIHEHU I




aKaJeMHYECKHX u
npodeccnoHambHbIX
3aa4 U JOCTHKCHUS
po¢eCCHOHAIBHO
3HAYUMBIX IEJIeH, B
T.4. Ha MUHOCTPAHHOM
SI3BIKE

y-2. YmMmeert:
COCTaBJIATH,
peIaKTUPOBATh

Ha rOCy1apCTBEHHOM
s3pike PO n/unm
WHOCTPAHHOM SI3BIKE,
BBIIIOJIHSATh
KOPPEKTHBIN IIEPEBOJT
C UHOCTPAHHOI'O
SI3bIKA Ha
rOCyJ1apCTBEHHBIN
s13bIK PO 1 ¢
rOCyJIapCTBEHHOTO
si3p1ka PO Ha
MHOCTPAHHBIN A3BIK
Pa3INYHBIX
aKaJIeMUYECKUX U
npodeccnoHambHbIX
TEKCTOB

YK-4.2.
IIpencrasisier
pe3yabTaThl
aKaJIEMAYECKON U
poheCCHOHAIBHOM
NEesITeIbHOCTH Ha
MEPOTPUITUIX

3-1. 3HaeT: OCHOBHEIE

KOHIIETILIUU
OpTaHU3aIH
MEXIJIMYHOCTHOTO
B3aUMOJCICTBUSA B
MH(pOPMAIIMOHHOM
cpene

Y-1. YMmeer




Pa3IUYHOTO
dbopmara, BKIHOYAs
MEXIYHapOIHbIE

YCTaHAaBJIMBATb n

pa3BUBaTh
aKaJICMUYCCKHE u
npodecCuoHANTbHBIC
KOHTaKTbl, B T.4. B
MEXKTYHApOHON
cpene, B
COOTBETCTBUHU c
LeIsIMH, 3aJadaMu |
YCIOBUSIMU
COBMECTHOI
JEeITEIbHOCTH,
BKJIIOYAst oOmeH
nHpopmarmen u
BBIPaOOTKY  €IMHOHI
CTpaTeruu

B3aUMOIEHCTBUSA




3. KoHTpoabHbIE 321aHUS U MATEPHUAJIbI, HEOOXOAMMBbIE JIf OLleHKHN 3HAHMIA,
YMEHUIi, HABBIKOB U (MJIM) ONBITA AeATEJIbHOCTH (MHIUKATOPOB J0CTUKEHUS
KOMIIETEHIUIT ), XapaKTePU3yIIIHUX pPe3yJbTaThl 00yUeHHUs B Mpolecce
OCBOEHMSI TUCIHUIIMHBI (MOAYJIs1) H MeTOANYECKHE MAaTEePHAJIbI,
onpeesiloniue Npoueaypbl OleHNBAHUS

3.1. OueHo4YHbIE CPeACTBA JAJIS NPOBEJCHHUS TEKYIEero KOHTPOJIA

Texkymuii KOHTPOJIb MO JUCIMILIMHE MPOBOAUTCS 2 pa3a B CEMECTp INpHU
YCIIOBUH JUINTEIBHOCTH ceMmecTpa Oosiee 10 Hemenb. B kauecTBe OICHOYHOIO
CpeICTBa I MPOBEACHHUS TEKYIIEr0 KOHTPOJS YCIIEBAEMOCTH IO JUCIUILIAHE
UCITIOJIB3YETCS] KOHTPOJIbHAS paboTa B BUC TeCTa (JICKCHUCCKUM, rpaMMaTHICCKUN
TECT).

Cemectp 1.
Hanpasienue noarorosku: 38.04.04 I'ocynapcrBeHHOEe 1 MYHHIIUIIAJIbHOE
ylpaBJieHUe
Kadeapa anrianiickoro si3bika
Jucuumiinaa « MHOCTPaHHBIH SA3bIK B IPO(eCCHOHATBLHOM 1eATeIbHOCTH

Tembl nucbMeHHBIX padoT mo Temam 1-5

B Teuenne cemecTpa 00y4aromuics BBIMOTHAET KOXIYIO U3 MPEAT0KEHHBIX
TEM 110 MEPE OCBOEHUS MaTepHaa.

Tema 1. Basic management theories. Leading scientists and their work in the field
of management.

Tema 2. Assessment of the company's status among competitors. The strengths and
weaknesses of the company.

Tema 3 Defining goals. Short-term and long-term planning

Tema 4. Organization of work of the HR department, types of companies
(subsidiaries, etc.) hierarchy in companies

MaKCHMYM S 0a/10B
Tembl nUCbMEHHBIX padoT Mo 6-7

B Teuenne cemecTpa OOyYarOIIMIICS BBITIOJHSIET OJHY W3 MPEIIOKCHHBIX
TE€M II0 ME€pe OCBOEHUS MaTepuana.

1.Environmental factors affecting the company's work
2. Internal and external factors
3. Human resource management.
4. Performance management,
5. Creating a competitive advantage for a company
MaKCHMYM 5 0a/1J10B



KpHTepnn OIl¢CHUBAHUYA NNCBbMECHHDBIX pa60T

5-Tu GannapHas OILICHKa

(6 coomsemcmeuu c
bannvbHoe-petimune060u
cucmemoti)

TlosicueHue K OLlEHKE

5 0aJys10B

[TucbmenHas pabota MOJTHOCTHIO packpbiBaeT TEMY.
[TpencraBisiemMblii MaTepuaig XOpPOIIO CTPYKTYPHPOBAH, JOTHYECKH
NPaBUWIBHO BBICTpOCH. OOYyYaroIIuics IEeMOHCTPHUPYET OTIMYHOE
3HaHUE W3YYCHHOW JICKCMKH M TIPaMMaTHYECKHUX KOHCTPYKIIUH.
KonuyecTBO rpamMmaTH4ecKux OMMOOK MHHUMaIbHOE (10 6).
HeoOxonuMple TpakTHYeCKHEe HABBIKM pPabOTBI C OCBOCHHBIM
MaTepHraioM c(OPMHPOBAHEI.

4 0aJi1a

[TucbmeHHas paboTa packpbiBaeT TeMy. [IpeacraBisemMblii MaTepuat
CTPYKTYpUPOBaH, JIOTHYECKH TMPABUIBHO BBICTPOCH. Y POBEHb
BIQJICHUA S3BIKOM Xopomuii. OOyuarouuiics JeMOHCTpUpPYET
JOCTAaTOYHbIC 3HAHUS W3YYCHHOW JIEKCHKM M TPAMMaTHYECKUX
KOHCTpYKIMH. KOoiIMuecTBO rpaMMaTHUECKUX OMIMOOK COCTaBIISET
(6-10). HeoO6xoauMble TpaKTUYECKKHE HABBIKA PabOThI C OCBOCHHBIM
MaTepuaioM chOpMUPOBAHBI, HO C HEKOTOPHIMHU OIPaHUYCHUSIMH.

3 0aa1a

[Tucemennass pabora cmabo packpeiBaeT TeMy, MpPeaCTaBIeH
OrpaHMuYEHHBI (akTonmoruueckuit wmarepuan. IlpencraBisiemsbiii
MaTepuan  ci1abo  CTPYKTypUpOBaH, CTpajaeT  JIOTUYECKOe
IIOCTPOCHHUE COOOIIEHUS. YPOBEHb BJAJECHUS SI3bIKOM CIIaOBIi.
OOyyaromuiicss I€MOHCTPUPYET OTPaHUUYEHHBIE 3HAHUS JICKCUKHU, U
rpaMMaTHYEeCKUX KOHCTpYKIuM. KonnuecTBO rpamMmmMaTH4YecKUX
omubok 10-15. OtnenpHbIe NPAKTUYECKUE HABBIKU PabOTHI ¢
OCBOGHHBIM MaTrepuaioM chopMHpOBaHb, HO C OOJBIIUMU
OTPaHUYEHUSMH.

2 daJi1a

[Tucemennast pabota cimabo packpeiBaeT TeMy. lIpencraBiseMbrit
MaTepuai IJIOXO CTPYKTypUPOBaH. YPOBEHb BIAJACHUS S3BIKOM —
HEYJIOBJIETBOPUTEIbHBIA. OOyyarouuiicss JAEMOHCTPUPYET OYEHb
OTpaHHuYEHHBbIE 3HaHUS JieKCUKH. KonnuecTBO rpaMMaTHUYECKHX
omunbok — 6omnee 15. IlpakTuyeckue HaBBIKM pabOTHI C OCBOCHHBIM
MaTepuaIoM He CPOPMUPOBAHBI.

1 0aan

[TucekmenHass paboTa He packpbiBaeT Temy. IIpencraBisiembiii
MaTepuan He CTPYKTYPUpPOBaH, OTCYTCTBYET JOTHMKAa B MOCTPOCHUU
COOO0IIIeHUs. YPOBEHD BIAJCHHUS I3bIKOM — HEYIOBIETBOPUTEIBHBIN.
OOyuarommiics JIEMOHCTPHUPYET HE3HAHHUE JIEKCUKH u
rpaMMaTH4YeCKUX KOHCTpyKUuW. KonmnuecTBO rpaMMaTH4YeCKHX
ommbok — 6osiee 20. [IpakTHieckrne HaBBIKHM PabOTHI C OCBOCHHBIM
MaTepuaioM He cHOpMUPOBAHBI.




Hanpagiaenue noaroropku  38.04.04 I'ocyaapcTBeHHOe H

MYHUIUNIAJIbHOE YIIPpaBJIeHUE
Kadenpa anriamiickoro si3bika

Jucuunimnaa « MHOCTPaHHBIU A3BIK B NPO(PECCHOHAIBHOU

ACATCIBbHOCTH

Temsbl ipezeHTanuii k Teme 8 «Mergers and acquisitions of companiesy

O6y‘1&l0HlHﬁ€)I IOTOBUT IIPC3CHTAIIUIO Ha OAHY U3 IPCAJIOKCHHBIX TCM Ha

BBIOOD:

AW N =

Mergers and acquisitions: pros and cons.
Main types of mergers and acquisitions.
Mergers and acquisitions: financial power.
Mergers and acquisitions: tax advantages.

MAaKCUMYM 5

Kpurepuu oueHuBanus npe3eHTanun

5-Ti OaJUTbHAA OILIEHKA

(6 coomeemcmesuu c
OanIbHO-pelimun20801
cucmemott)

TlosgcHeHME K OLIEHKE

5 0aj1y10B

[Ipe3eHTanusi TOJHOCTBIO  PACKPBIBAET TEMY, MPEICTABICH
3HAYUTENbHbIN (akTonoruueckuit Martepuain. IlpencraBisiemblit
Marepuag;  XOpOIIO CTPYKTYpPUpPOBaH, JIOTUYECKH TMPABHIBHO
BBICTPOCH, UYTO TIOMOTaeT BOCIPHUATHIO €ro  CIYIIAIOUUMHU.
OO0yJarmuiicss JIeMOHCTPUPYET OTIUYHOE 3HAHHWE W3yYEHHOUH
JEKCUKHA M TPaMMaTHYECKUX KOHCTPYKIHH. B pednm OTCyTCTBYIOT
dboHeTHYEeCKE OMMUOKH, KOJUYECTBO TI'PAMMATHYECKUX OIMUOOK
MUHUMaNbHOE (110 6). HeoOxonuMble MpakTUYeCKHe HaBBIKA PabOTHI
C OCBOEHHBIM MaTepHuaIoM c(hopMHpPOBAHBI.

4 0aJi1a

[IpeseHTanust packpeiBaeT TeMy, MPEACTaBIEH JAOCTAaTOYHBIN
dakronornueckuid  marepuan.  IlpencraBisiemblii  Marepuan
CTPYKTYpUPOBAaH, JOTMYECKH MPABUIBHO BBICTPOEH, YTO MOMOTaeT
BOCIIPUATHIO €r0 CIYIIAIIUMU. YPOBEHb BIAJACHUS S3BIKOM
xopomni. OOyyaromuiicss AEMOHCTPUPYET JIOCTaTOUYHbIE 3HAHUS
W3Yy4YCHHOW JIEKCMKM W TPAaMMaTUYECKUX KOHCTpyKuuil. B peum
MHOIZIa BCTpeYaroTcsl (OHETUYECKHE M JICKCHYECKHE OIIMOKH,




KOJMYECTBO T'pPaMMaTHYECKUX OMmMUOOK cocraBimsser (6 — 10).
HeoOxonumple IpakTUYECKHME HABBIKM pabOThl C OCBOCHHBIM
MaTepHragoM C(OPMHPOBAHBI, HO C HEKOTOPBIMU OIPaHHYCHHSIMH.

3 0aJsi1a

[IpesenTanus cnabo packpbIBaeT TeEMyY, IPEACTABICH OTPAaHUYEHHBIN
dakronornueckuid Martepuain. lIpeacraBnsemMblii marepuan ciaabo
CTPYKTYpUPOBAaH, CTpPaJaeT JIOTMYECKOEe IOCTPOCHHE COOOIICHHUS,
YTO 3aTPYyIHSET BOCIPUATHE €r0O CIAYIIAIONIUMH. Y POBEHb BIIa/ICHUS
A3bIKOM  c1a0bIil. OOyuarolmuiicss AEeMOHCTPUPYET OTrpaHHYEHHBIE
3HaHUSA JIEKCUKM M TpaMMaTUYeCKUX KOHCTpyKuui. B peun
HEOJIHOKPATHO BCTpeyaroTcsi (OHETUYECKHME U JIGKCHUYECKHe
OomMOKH, KOJWYECTBO TpamMMarhueckux ommbok 10 — 15.
OtaenpHble MPaKTUYECKHME HaBBIKM pabOTBl €  OCBOEHHBIM
MaTepuaioM chOpMUPOBAHBIL, HO C OONBIIMMU OTPAHUYCHUSIMHU.

2 0aJ1a

[TpesenTanumst cnabo packpbeiBaeT TeMy. [IpencraBiseMsrii MaTepuat
IUIOXO  CTPYKTYPHPOBAaH. YPOBEHb  BIIAJICHUS  SI3BIKOM  —
HEY/IOBJICTBOPUTEIIbHBIN: B PEYM BCTPEYAOTCS MHOTOYHUCICHHBIE
(doHeTHYeCKUEe OMIMOKH, YTO 3HAYUTEIILHO 3aTPYIHSICT BOCIPHUSTHE
ero ciaymamomumu. OOydaromuiicss  JEeMOHCTPUPYET  OYeHb
OrpaHMYCHHBbIC 3HAHUA JIEKCHKH. KOJIMYEeCTBO TIpaMMaTHYECKHX
omubok — Oomee 15. OOywarommiics cnabo MOHHMAET
BOCIIPOM3BOJAMMBIA MM TeKCT. IIpakTHueckue HaBBIKH pPabOThI C
OCBOCHHBIM MaTepuaioM He c()OpMHUPOBaHBbl, KOMMYHUKALUS B
MHOSI3BIUHOM cpesie HEeBO3MOKHA.

1 6aaa

IIpe3eHTanus He packpbiBaeT Temy. [IpeacraBiaseMblil maTepuan He
CTPYKTYpUPOBaH, OTCYTCTBYET JIOTUKA B MOCTPOECHUU COOOIIECHHUS.
VYpoBeHb BIIAJIEHUs S3BIKOM — HEYJIOBJIETBOPUTEIBHBIN: B peun
BCTPEYAIOTCS MHOTOYHUCIIEHHbIE (OHETHYECKHE OLIMOKH, YTO
3HAQUUTEIIBHO  3aTPyAHSET  BOCHPHUATHE  €ro  CIYLIAIOUUMU.
OO6yuatrouuiics JEMOHCTPUPYET HE3HaHUe JIEKCUKU u
rpaMMaTHYeCKUX KOHCTpyKUuH. OOyuaromuiics He MOHMMaeT
BOCIIPOU3BOAMMBIM UM TekcT. IIpakThyeckne HaBBIKH pPabOTHI C
OCBOCHHBIM MaTepualioM He c(OpMUPOBaHbl, KOMMYHHKALUS B
MHOS3BIYHON Cpelic HEBO3MOXKHa.

Cemectp 2

Hanpagaenue noarorosku: 38.04.04 I'ocynapcrBennoe u

MYHUIMIAJbHOE YIIPABJIEHUE
Kadenpa anriamiickoro sizbika

Jucunmiuba « MHOCTPpaHHBIN SA3BIK B IPO(eCCHOHAIBHOU

ACATCJIBbHOCTN»

TeMbl UCbMEHHBIX paboT 1o TemaMm 12, 13, 14




OOyyaromuiicss TOTOBUT MPE3CHTALMIO Ha KaXAYI0 U3 MPEATOKEHHBIX TEM

Ha BEIOOD:

Tema 1. Employee incentives: options and consequences

Tema 2 Types and forms of personnel certification

Tema 3 Analysis of current decentralization processes

— MAKCHMYM 5 0a/J10B

Kpurepuu oneHuBaHusi TUCbMEHHBIX Pad0T

5-tu OajIbHAs OLIEHKA

(6 coomeemcmeuu ¢
0aNIbHO-PelMUH20801
cucmemot)

TloscHeHME K OLIEHKE

5 0aJ110B

[TucemenHas pabora MIOJIHOCTBIO packpbIBaeT TEMY.
[IpencraBisiemblii MaTeprall XOpPOLIO CTPYKTYPUPOBAH, JIOTMUECKU
NPaBUIBHO BBICTpOEH. OOyYaromuiicss JeMOHCTPUPYET OTIMYHOE
3HaHWE W3YYEHHON JIEKCMKH W TPaMMaTHYE€CKHX KOHCTPYKLIHH.
KonnyectBo rpamMmatuyeckux oOmHOOK MHUHHMajibHOE (10 6).
HeoOxonuMple NpakTUYeCKHE HaBBIKM PAaOOTBI € OCBOEHHBIM
MaTepHuagoM c(OpMHPOBAHBI.

4 0a1a

[TucemenHnas pabota packpsiBaeT Temy. [Ipeacrapnsemslii MaTepua
CTPYKTYpUPOBaH, JOTMYECKH MPaBUWIBHO BBICTPOCH. YPOBEHb
BIQJICHNA A3BIKOM Xopowuil. OOyuarouuiics JeMOHCTpUpPYET
JIOCTaTOYHbIE 3HAHMSI W3YYEHHOM JIEKCMKM M TI'pPaMMaTHYECKUX
KOHCTpyKIUH. KonnyecTBO rpaMMaTHUeCKMX OLIMOOK COCTaBIISET
(6-10). HeoO6xoauMble TpaKTUYECKHE HABBIKU PaOOThI C OCBOCHHBIM
MaTepuaioM chOpMUPOBAHbI, HO C HEKOTOPHIMU OIPaHUYCHUSIMH.

3 0as1a

[Tucbmennass pabGota cnabo packpblBaeT TeMy, MPEJCTaBICH
OrpaHHWYeHHBIA (akTomornueckuii marepuan. IlpeacraBisiemblii
maTtepuan  cnabo  CTPYKTYpHUpOBaH,  CTpajaeT  JIOTHYECKOoe
MOCTPOCHHE COOOIIEHUs. YPOBEHb BIAJCHUS S3BIKOM CIA0BIH.
OO0yyarmuiicss TIeMOHCTPUPYET OTPAaHWUYCHHBIC 3HAHUS JICKCUKH, U
rpaMMaTU4ecKux KOHCTpykuuil. KonnyecTBo rpaMMaTruyeckux
omunbok 10-15. OtnenbHble NPAKTUYECKUE HABBIKU PabOTHI ¢
OCBOEHHBIM MaTrepuajioM c(opMHpOBaHbl, HO C OOJBIIUMHU
OTpaHUYEHUSIMHU.

2 paJi1a

[Tucbmennas pabora cinabo packpsiBaeT Temy. IIpencraBisiemblit
MaTepHual IJI0X0 CTPYKTYpHpPOBaH. YPOBEHb BIAJCHUS S3BIKOM —
HEYIOBJIETBOPUTENbHBIA. OOydarouuiics JIeMOHCTPHUPYET OYCHb




OTpaHWYCHHBIC 3HAHMA JIEKCHKH. KOIMYecTBO TpaMMaTHYecKHX
omnbok — 6omnee 15. [lpakTuueckre HaBBIKU PabOTHI ¢ OCBOSHHBIM
MaTepuaIoM He COPMHUPOBAHEI.

1 0an

[Tucekmennass pabota He packpbiBaeT TeMmy. IlpencraBisiembiii
MaTepuai He CTPYKTYPUpPOBaH, OTCYTCTBYET JOTHMKa B MOCTPOCHUU
COO00IIIeHUs. Y POBEHD BIAJCHUS SI3bIKOM — HEYIOBIETBOPUTEIbHBIN.
Obyyaromuiics JEMOHCTPUPYET HE3HaHUe JICKCUKH u
rpaMMaTH4ecKuX KOHCTpykuuid. KommuecTBo rpamMmaTHUecKHX
omnbok — 6omnee 20. IIpakTuyeckue HaBBIKU pabOTHI C OCBOSHHBIM
MaTepuajIoM He CPOPMUPOBAHBI.

Hanpagpaenue noaroroBku: 38.04.04 I'ocynapcrBenHoe u

MYHHIHMIAJbHOE YIIPABJICHHUE
Kadenpa anriuiickoro si3bika

Jucouniinaa MHOCTPaHHBIN A3bIK NPO(ecCHOHATBLHOU 1eATeIbHOCTH

Temsbl ipe3eHTanuii kK teme 9, 11
OOyuaronuiicsi MOATOTABIMBAET MPE3EHTAIUIO HA OJIHY U3 MPEJI0KEHHBIX

TCM:

Tema 1 A system of employee reward. Types of employee rewards
Tewma 2 Leadership and teamwork: 10 ways leaders can help their teams What

makes a great leader?

Tewma 3. Stages of team development.

MaKCHMYM 5 0a/10B

Kpurepuu oueHuBanus npe3eHTanun

5-Ti OaJUTbHAA OLIEHKA

(6 coomsemcmeuu c
OanIbHO-pelimunH20801
cucmemott)

TlosgcHeHME K OLIEHKE

5 6ayy10B

[IpeseHTanust MOJHOCTBIO  PacKpbIBaeT TeMy, IMPEICTaBIICH
3HAYUTENbHbIN  (akTonormueckuit Matepuan. IlpencraBisiembiii
MaTepuaid XOpOIIO CTPYKTYPHpPOBAaH, JIOTUYECKH MPaBUIBHO
BBICTPOCH, YTO [IOMOTAeT BOCHPHUATHIO €ro  CIYHIaOIIUMHU.
OO0yyarmuiicss JIeMOHCTPUPYET OTIUYHOE 3HAHHWE W3yYEHHOUN
JEKCUKU M TpaMMAaTUYECKUX KOHCTPYKUUH. B peunm orcyrcTByIOT
¢donernyeckue OMMOKH, KOJIUYECTBO TIpaMMaTHUECKUX OHIMOOK
MUHHMaJIbHOE (10 6). HeoOxoaumble mpakTHYeCKre HaBBIKK paboThI
C OCBOGHHBIM MaTepHajIoM C(OPMHPOBAHEI.




4 0aJi1a

[Tpe3eHTanust packpblBaeT TeMy, IpPEICTABIEH J1OCTaTOYHBIN
¢dakTonornueckuii  marepuan.  IlpeacraBisieMblii  MaTepuain
CTPYKTYPHUPOBaH, JIOTHYECKH MPABUIBHO BBICTPOCH, YTO MOMOTaeT
BOCIIPUATHIO €r0 CIYIIAIMMU. YPOBEHb BIAJACHUS S3BIKOM
xopowmnii. OOydaromuiics IEMOHCTPUPYET JOCTATOUHbIE 3HAHUS
U3YyYEHHOM JICKCMKM W TIpaMMaTU4YECKUX KOHCTPYKUMH. B peun
WHOTJAa BCTpEYArOTCS (OHETHUYECKUE U JICKCUYECKHE OIIHOKH,
KOJIMYECTBO TpaMMaTHYeCKUX omubok cocrasiuser (6 — 10).
HeoOxonumple MNpakTUYECKHME HABBIKM pabOThl C OCBOCHHBIM
MaTepHuagoM C(OPMHPOBAHBI, HO C HEKOTOPHIMU OIPaHHUYCHHUSIMU.

3 0aJsi1a

ITpe3enTanus caabo pacKpbIBaeT TEMY, IPEJICTABIEH OIpaHUYEHHBIN
¢bakTonornueckuii marepuan. IlpeacraBisemblii marepuan ciabo
CTPYKTYPUPOBaH, CTpaZaeT JIOTHYECKOE IOCTPOEHHE COOOILEHUs,
9TO 3aTPYIHSAET BOCIPUATHE €TO CIYIIAIOIIUMH. Y POBEHb BIIaICHUS
A3bIKOM  c1a0bIil. OOyuarolmuiicss AEMOHCTPUPYET OrpaHUYEHHBIE
3HAHUS JIEKCHKM W TpaMMaTHYECKUX KOHCTpYKImMid. B peun
HEOJHOKPAaTHO BCTpeyaroTcsi (oHEeTHYecKne W JICKCHYECKUe
OMMOKH, KOJMYECTBO TrpaMMaTHyeckux ommbok 10 — 15.
OTtnenbHbIE TPAKTUYECKHE HABBIKM pabOTBI C  OCBOCHHBIM
MaTepHuagoM C(OPMHPOBAHBI, HO C OOJIBIITMMU OTPAHUYCHUSIMH.

2 daJi1a

[TpesenTanus cinabo packpbiBaeT TeMy. IIpencraBisiemblii MmaTepua
IJIOXO  CTPYKTYPHUPOBAaH. YPOBEHb  BIAJCHUS  SI3BIKOM  —
HEYJIOBJIIETBOPUTEIILHBINA: B PEUYM BCTPEUAIOTCS MHOTOYHCIICHHBIC
dboHeTHUECKHE OIMMOKU, YTO 3HAYUTENIBHO 3aTPYIHSIET BOCIPHUSATHE
ero caymamomumu. OOydaromuiicss  IE€MOHCTPUPYET  O4YeHb
Ol"paHI/ILICHHble 3HAHUS JICKCHUKH. KOJ'II/I‘-ICCTBO FpaMMaTquCKHX
ommbok — ©Oonee 15. OOywaromuiics cinabo TOHUMAET
BOCIPOM3BOAMMBIAH MM TeKcT. lIpakThueckue HaBBIKM pabOTHI ¢
OCBOEHHBIM MaTepuajioM He Cc(GOPMUPOBAHbI, KOMMYHHUKallUs B
MHOS3BIYHOM Cpejie HEBO3MOXKHa.

1 0aan

IIpesenTanus He packpbiBaeT Temy. IlpencrasiaseMblil MmaTepuan He
CTPYKTYPUPOBAH, OTCYTCTBYET JIOTUKAa B IOCTPOEHUH COOOIIEHUS.
YpoBeHb BIIaJIeHUs S3BIKOM — HEYIOBJICTBOPUTEIBHBIMN: B peuu
BCTPEYAIOTCS MHOTOYHUCIIEHHBIE (DoHEeTHYecKHe OIMIMOKU, YTO
3HAQUUTEIIBHO  3aTPyAHSET  BOCHPHUATHE  €r0  CIYLIAIOLUMU.
OOyuaromuiics JEMOHCTPUPYET HE3HaHUe JIEKCUKH u
rpaMMaTU4ecKuX KOHCTpYKUMH. OOydarouuiics He IOHMMaeT
BOCIPOM3BOANMBIH MM TeKcT. [IpakThueckue HaBBIKM pabOTHI ¢
OCBOEHHBIM MaTepuajioM He Cc(GOPMUPOBAHbI, KOMMYHHUKalUs B
MHOS3BIYHOM Cpefie HEBO3MOXKHa.

Tembl yCTHBIX TeMaTHUECKUX cooO1eHuit k Teme 10
OOyuaronuiics TOTOBUT YCTHOE COOOIEHHE Ha OJHY W3 MPEeIJIOKEHHBIX

TCEM:




Tema 1 Buabl u ¢hopMbl aTTECTaIIMU MIEpCcOHATa

Tewma 2. [IporpamMbl MOBBIIIEHUS! KBATHUPUKALIAN

MAaKCHMYM 5 0aJ1J10B

KpnTeplm OHCHUBAHHUSA YCTHBIX TEMATHYCCKHUX cooﬁmennﬁ

5-Tu GayuTbHAS OIICHKA
(6 coomseemcmeuu ¢
6an1bHO-petimuH2080U
cucmemoti)

TlosgcHeHnue K OLlEHKE

5 0aJ11I0B

YcTHOE TemaTrudeckoe COOOIIEHHE IMOJHOCTBIO PACKPBIBAET TEMY,
OpPEJCTaBICH  3HAUYMUTENBHBIM  (DAKTOJOTMUYECKHI  MaTepuall.
[TpencraBisiemMblii MaTepuana XOpPOWIO CTPYKTYPHPOBAH, JOTHMYECKH
NPaBWIBHO  BBICTPOEH, 4YTO  IOMOTAeT  BOCIPHUSATHIO  €T0
cinymaomumu. O0yJaromuiicss TeMOHCTPUPYET OTIMYHOE 3HAHUE
M3YYEHHON JIeKCMKM M TpaMMAaTUYECKUX KOHCTPYyKIHi. B peun
OTCYTCTBYIOT donernyeckue OIINOKH, KOJMYECTBO
rpaMMaTHYEeCKUX OIMMOOK MuHHMalbHOE (1m0 8). HeoOxomumbie
MPAKTUYECKHE HaBBIKM pabOThl C OCBOCHHBIM MaTepuaioM
c(hopMUpOBaHBI.

4 0aJi1a

VYCcTHOE TeMaTHYecKoe COOOILIEHUE PACKPBIBAET TEMY, MPEJICTaBICH
JIOCTaTOYHbIM  QakTonornyeckuit marepuan. IIpencraBnsemslit
MaTepuan CTPYKTYPUPOBAH, JIOTUYECKU IPABUIBHO BBICTPOEH, YTO
MOMOTaeT BOCHPUSITHIO €ro CIYyIIAIUMU. YPOBEHb BiaJeHUS
A3bIKOM Xopounil. OOyvaromuiics IEMOHCTPUPYET AOCTAaTOYHBIE
3HaHUS W3YYCHHOM JICKCUKM M TPAMMAaTHYECKMX KOHCTpPYKIui. B
peur MHOTJa BCTpedaroTcsl (OHETUYECKHE U JIEKCUYECKHE OIIMOKH,
KOJIMYECTBO  IpaMMaTHYecKHMX  omMuOOK  cocraBiser  §-15.
HeoOxonumble mpakTU4YeCcKHMEe HaBBIKM pabOThl C OCBOCHHBIM
MaTepuaioM chOpMUPOBaHbI, HO C HEKOTOPHIMU OIPaHUYEHHUSIMH.

3 0aa1a

YceTHOE Temarnyeckoe cooOlieHue ci1abo pacKpblBaeT TeEMYy,
IOpeJCTaBiIeH  OTpaHUYEeHHbIM  (akronornyeckuid  MaTepual.
[IpencraBnsiemblii  MaTepuan c1ab0 CTPYKTYpUPOBaH, CTpaaaeT
JIOTMYECKOE TMOCTPOCHUE COOOILEHUs, YTO 3aTPYIHSIET BOCIPUATHE
ero CIYyIAIOMMMU. YPOBEHb BIAJEHUS  SA3BIKOM  CIIA0BIH.
OOyuaromuiics AeMOHCTPUPYET OrpaHHUYEHHbIE 3HAHUS JIEKCUKU U
rpaMMaTH4ecKMX  KOHCTPYKIMHA. B peun  HeogHOKpaTHO
BCTpeYatoTcsi (POHETHUECKUE M JIEKCHUYECKHE OIIMOKH, KOJINYECTBO
rpaMmMaThdeckux oOmuook Ooznee 15. OTnenbHblEe NpPaKTHUECKUE
HaBBIKM PabOThl ¢ OCBOCHHBIM MaTepuanoM c(OpMHUPOBaHBI, HO C
OOJIBLIIMMH OTPAHUYECHUSMH.

2 daJi1a

YceTHOE Temarhyeckoe cooOumieHue ciaabo  pacKpbIBaeT TEMY.
[IpencraBnsiemplii Marepuan IIOXO CTPYKTYpHpPOBaH. YPOBEHBb
BJIQJICHUS S3BIKOM — HEYJOBJIETBOPUTENbHBIN: B PEUN BCTPEUAIOTCS
MHOTOYHCJIEHHbIE (OHETHYECKHE OIIMOKH, YTO 3HAYUTEIbHO
3aTpyAHSIET BOCHpUATHE ero ciaymamuMmu. OOydaronuiics
JEMOHCTPUPYET OUYEHb OIPaHUUYCHHbIC 3HAHUS JIEKCUKH; KOJTHMYECTBO




rpaMmaTH4eckux omuook 15 — 20. O0yuatomuiicst citabo moHuMaeT
BOCTIPOM3BOAMMBIN UM TeKcT. IIpakThyeckne HaBBIKM PaOOTHI C
OCBOCHHBIM MaTepualioM He c(OpMHUpOBaHBl, KOMMYHUKALUS B
MHOS3BIYHOM Cpezic HEBO3MOXKHa.

1 0aaa

YcTHOE Temarudeckoe COOOIIEHWE HE pacKphlBaeT TeMy.
IIpencraBnsiemblii Marepuan HE CTPYKTYpPUPOBaH, OTCYTCTBYET
JIOTHKAa B TIOCTPOCHUU COOOLICHHSA. YPOBEHb BIIAJCHUS S3BIKOM —
HEYJOBJIETBOPUTENIBHBINA: B PEYH BCTPEYAIOTCS MHOTOYUCIICHHBIE
¢doneTnueckue OomMOKM, YTO 3HAUYUTEIHHO 3aTPYIAHSIET BOCIPHUSITHE
ero caymaromumu. OOydaomuics IeMOHCTPUPYET HE3HaHUe
JEeKCUKM W TpaMMaTH4YecKux  KoHcTpykumil.  KommuectBo
rpamMMaTHdeckux omuook 6osee 20. OOyvaromuiics HE MOHUMAET
BOCIPOU3BOAMMBIA MM TeKcT. [IpakThueckue HaBBIKM pabOTHI C
OCBOGHHBIM MaTepuaioM He Cc(HOPMUPOBAHbI, KOMMYHHUKaIlUs B
MHOSI3BIUHOM cpesie HEBO3MOXKHA.

Cemectp 3

Hanpapaenue noaroropku  38.04.04 I'ocypapcTBeHHOe H

MYHUIHMIAJIbHOE YIIpaBJIeHHE
Kadeapa anrinuiickoro si3bika

Jucnuniinaa «MHOoCTpaHHBIN A3bIK B IPO(eCCHOHATIBLHOU

ACATCJIBbHOCTHI

Tembl mucbMeHHBIX PabOT K TeMaMm 15, 16, 1, 2, 3 (pazzgen 2)

B Tedenne cemectpa OOydarOmIMIiCS BBITIONHAET PadOTy MO KakaoW u3
MIPEIOKEHHBIX TEM 10 MEPE OCBOCHHUS MaTepuraa.

Tema 15. Business: employer's social guarantees

Tema 16. (pa3nen 2) Drawing up a logical outline of the text when writing an
abstract. Writing vocabulary, connecting paragraphs of the abstract.

Tema 1. (pa3nen 2) Draw up a logical outline of the text when writing an abstract.
Tema 2. Writing rendering of the article

Tema 3. Advertising as a specific tactic within the marketing strategy

MaKCHUMYM S 0a/510B

Kpurtepuu onieHuBaHus NUCbMEHHBIX padoT




5 OaJuIbHAs OLIEHKA

(6 coomseemcmeuu ¢
0aNTbHO-PeliMmuUH20801
cucmemott)

TloscHenue K oLleHKE

5 0aJ110B

IIncemennas pabora IIOJIHOCTBIO pacKpbIBaeT TEMY.
IIpencrasisiemMblii MaTepUal XOPOLIO CTPYKTYPUPOBAH, JIOTMYECKU
NpPaBUIBHO BBICTpOEH. OOyJaromuiicss JeMOHCTPUPYET OTIMYHOE
3HAaHME W3YYCHHOM JIEKCUKM W TPAMMAaTH4YECKUX KOHCTPYKLUH.
KonuuecTBO TpamMMaTHYeCKHX OMHMOOK MHHHMadbHOE (10 6).
HeoOxonumple mpakTU4YeCKHME HAaBBIKM pabOThl C OCBOCHHBIM
MaTepHraioM c(OPMHPOBAHEI.

4 0aJi1a

[TucbmenHas pabota packpbiBaeT Temy. [IpeacraBisiemblii MaTepuan
CTPYKTYPUPOBAH, JIOTUYECKU IPABUJIBHO BBICTPOEH. YPOBEHb
BIaJ€HUA A3BIKOM Xopowuil. OOyuaroumuiics JeMOHCTpUpPYET
JIOCTaTOYHbIE 3HAHMSI W3YYEHHOM JIEKCMKM M TI'paMMaTHYECKHX
KOHCTpyKUuH. KonnyecTBO rpaMMaTHUeCKUX OLIMOOK COCTaBIISET
(6-10). Heob6xoauMble TpakTUUECKHE HABBIKK PAOOTHI C OCBOCHHBIM
MaTepHraIoM C(OPMHPOBAHBI, HO C HEKOTOPBIMU OIPaHHYCHHUSIMH.

3 0as1a

[Tucbmennass pabGota cinabo pacKkpblBaeT TeMy, MPEJCTaBICH
OrpaHHMYeHHBIH (akTomornueckuii Marepuan. IlpeacraBisemslii
maTtepuan  cnabo  CTPYKTYpUpOBaH,  CTpajaeT  JIOTHYECKOe
MOCTPOCHHE COOOIIEHUS. YPOBEHb BIIAJCHUS S3BIKOM CIa0BIH.
OOyuaromuiics 1eMOHCTPUPYET OrpaHMUYCHHbIE 3HAHUS JIEKCUKU, U
rpaMMaTHYeCKUX KOHCTpyKIMH. KoianmdecTBo rpaMMaTHYECKHX
omn6bok 10-15. OtnenbHble NpPAaKTUYECKUE HABBIKM PA0OOTHI C
OCBOEHHBIM MarepuajoM c(hopMHpOBaHbl, HO C OOJBIIUMHU
OTpaHUYEHUSIMHU.

2 0aaa

[Tucbmennas paborta ciabo packpsiBaeT Temy. IIpencraBisiemblit
MaTepuai IJIOXO CTPYKTypUPOBaH. YPOBEHb BIAACHUS SI3BIKOM —
HEYJOBJIETBOPUTENbHBIA. OOydarouuiics JIeMOHCTPUPYET OYEHb
OTpaHMYEHHBbIE 3HaHUSA JIEKCUKH. KolIMuecTBO TIpaMMaTHYECKHX
omnbok — 6onee 15. [IpakTuuyeckue HaBBIKU PabOTHI ¢ OCBOSHHBIM
MaTepHuagoM He chOpMUPOBAHBI

1 0aaa

[Tucemennast pabota cimabo packpeiBaeT TeMy. lIpencraBiseMbrit
MaTepuai IJI0XO CTPYKTypUPOBaH. YPOBEHb BIAJACHUS S3BIKOM —
HEYJIOBJIETBOPUTEIbHBIA. OOyyarouuiicss JAEMOHCTPUPYET OYEHb
OrpaHHuYEHHBbIE 3HaHUs JieKCUKU. KonnuecTBO TrpaMMaTHYeCKHX
omnbok — 6omnee 15. IlpakTuyeckue HaBBIKM pabOThI C OCBOCHHBIM
MaTepuaIoM He CPOPMUPOBAHBI




TeMbI YCTHBIX TEMATHYECKHUX COO0IIEeHHUI M0 K TemaMm 17

B Teuenune cemectpa 00ydaromuiicsi BBHIIOIHIET TEMATHYECKOE COOOIIEHUE Ha
OJIHY M3 IIPEIOKEHHBIX TEM 110 MEPE OCBOCHHSI MaTeprasa

Successful assessment of employee performance

Evaluation of the personnel. Main methods.

Analyzing the main features of an employee.

What issues does marketing solve; what is the relationship between
marketing and advertising

5. Leading marketing trends of 2025.

=

MakcuMaJbLHO- 5 0a/1710B

KpnTeme OICHUBAHHUA YCTHBIX TEMATHYCCKHUX cooﬁmennﬁ

5-T GaJTbHAS OLIEHKA [TosicHeHHE K OIICHKE
(6 coomeemcmeuu c
06an1bHO-petimuH2080U
cucmemott)

5 6annoB YcTHOE TeMaTudeckoe cOooOIIeHHe MONHOCThIO PACKPHIBAET TEMY,
MPEJCTaBICH  3HAYUTENbHBIA  (PAKTONOTUYECKUH  MaTepuall.
[IpencraBisieMplii MaTepHral XOPOILIO CTPYKTYPHUPOBAH, JIOTHMUECKU
MPaBWJIBHO  BBICTPOEH, YTO  TOMOTaeT  BOCHPUSTHIO  €rO
cinymarmumu. O0yJaromuiicss TeMOHCTPUPYET OTIIMYHOE 3HAHUE
M3YYEHHON JeKCMKM M TpPaMMAaTUYECKUX KOHCTPYKIHi. B peun
OTCYTCTBYIOT doneTnyeckue OINOKH, KOJIMYECTBO
rpaMMaTHYecKuX OmuOOK MuHHMaidbHOE (1m0 8). HeoOxommmbie
MPAKTUYECKHE HAaBBIKM pabOThl C OCBOCHHBIM MaTepuaioM
c(hOpMHUPOBAHBI.

4 0as1a VYcTHOE TeMaTHuecKkoe COOOIIEHNEe PacKpbIBaeT TEMY, MPe/ICTaBIeH
JOCTaTOUHBbIM  (akTonornueckuit marepuan. [IpencraBisiembiii
MaTepualn CTPYKTYpPUPOBAaH, JOTUYECKH MPABUIBHO BBICTPOEH, YTO
IIOMOTaeT BOCIPUATHIO €ro CIYIIAIIUMHU. YPOBEHb BIAICHUS
SI3BIKOM  XOpomnid. OO0yJaromuicss TeMOHCTPUPYET JTOCTATOYHBIC
3HaHUS W3YYECHHOW JIEKCUKM W TPAaMMAaTHYECKMX KOHCTpPYKIui. B
pedr MHOTJa BCTpedaroTcsl POHETUYECKHE U JIEKCUYECKHE OIMIMOKH,
KOJIMYECTBO  IpaMMaTHYeCKMX  oOmHOOK  cocraBiser  §-15.
HeoOxonuMmble mpakTU4YecKHe HaBBIKM pabOThl C OCBOCHHBIM
MaTepHagoM c(OPMHUPOBAHBI, HO C HEKOTOPHIMU OIpPaHHYEHHUSIMH.

3 0ana YcTHOE TemaTuueckoe CooOIIeHHe Ciabo pacKpbIBaeT TeMYy,
NOpEJCTaBiIeH  OTPaHUYCHHBIM  (pakTonornyeckuid  MaTepual.
[IpencraBnsiemblii  MaTepuan c1abo CTPYKTYpUPOBaH, CTpaaaeT
JIOTHYECKOE TOCTPOCHUE COOOILEHUs, YTO 3aTPYIHIET BOCIPUATHE




€ro CAymaloIUMH. YPOBEHb BIAJICHUS  SI3bIKOM  CJAOBIH.
OOyuatouuiics AeMOHCTPUPYET OrpaHUUYCHHBIC 3HAHUS JIGKCUKH U
rpaMMaTH4EeCKUX  KOHCTPYKIMH. B peun  HEOAHOKPATHO
BCTpEYaloTCsl (POHETHUECKUE M JIEKCHMYECKHE OIIMOKH, KOJIUYECTBO
rpaMMaTu4ecknx OmuoOoK Ooznee 15. OTnenbHbIE NPaKTHUECKUE
HABBIKM PAa0OTHI C OCBOCHHBIM MaTepuaioM c(HOpMHPOBAHBI, HO C
OOJIBLITMMH OTPAHUYCHUSMH.

2 paJi1a

VYcrHOE TeMmaTHueckoe cooOlieHne ciaabo pacKphIBaeT TeEMy.
IIpencraBnsiemblii Marepuan IUIOXO CTPYKTYpHUpPOBaH. YpPOBEHb
BJIAJICHUSI S3BIKOM — HEYJIOBJIETBOPUTENIBHBIN: B PEUU BCTPEUAIOTCS
MHOI'OYMCICHHblE (OHETHYECKHE OINMOKH, YTO 3HAYUTEIbHO
3aTpy[HsAeT BOCHpHATHE ero ciaymaomumi. OOydaromuiics
JIEMOHCTPUPYET OUEHb OIPAaHUUYEHHBIC 3HAHUS JIEKCUKH; KOJIMYECTBO
rpamMmarudeckux ommrook 15 — 20. OOyyaromuiics ci1abo MOHUMaET
BOCIIPOU3BOAMMBIM UM TekcT. IIpakThyeckue HaBBIKH pPabOTHI C
OCBOCHHBIM MaTepualloM He c(OpMUPOBaHbl, KOMMYHHKALUSA B
MHOSA3BIYHOM cpeie HEBO3MOXKHa.

1 0an

YCcTHOE TeMaTH4ecKoe COOOIIEHHE HE  PACKpbIBaeT  TeMy.
IIpencraBnsiemplii Marepuan HE CTPYKTYpPHPOBaH, OTCYTCTBYET
JIOTUKA B TOCTPOEHUU COOOILEHHUS. YPOBEHb BIIAJCHUS S3BIKOM —
HEYJIOBJIIETBOPUTEIIbHBINA: B PEUYM BCTPEUYAIOTCS MHOTOYMCICHHbBIE
(doHeTHYECKUE OIIMOKHU, YTO 3HAYUTENIBHO 3aTPYIHSIET BOCHPUATHE
ero caymaromumu. OOydaroomuics JIeMOHCTPUPYET HE3HaHUE
JeKCUKH W TpaMMaTH4YecKMX  KOHCTpykmmid.  KommuectBo
rpaMMarudeckux omubok Oonee 20. OOyuaromuiics HE MOHUMAET
BOCIIPOM3BOAMMEBIM UM TeKCT. [IpakThdeckwe HaBBIKM PabOTHI C
OCBOCHHBIM MaTepualioM He c(OpMHUpOBaHBI, KOMMYHUKALUS B
MHOS3BIYHOM Cpefie HEBO3MOXKHa.

3.1. OueHo4YHBbIE CPeCTBA AJIsl NPOBECHUS TeKYILIero KOHTPOJIA

Tekymmi KOHTPOJb 1O AWUCHMUIUIMHE MPOBOIUTCS 2 paza B CEMECTp 3a
MEpPUOJT OCBOCHUS JUCIUIUIMH Kadeap WHOCTPAHHBIX SI3bIKOB. B  KkadecTBe
OLICHOYHOI'0 CPEACTBA ISl NMPOBEACHUS TEKYLIEr0 KOHTPOJIA YCIIEBAEMOCTH I10
JTUCITUTIIMHE MCTIONB3YETCs: KOHTPOJIbHAS paboTa.

OO0pa3ubl KOHTPOJILHOM PadOTHI

®denepaiabHOe rocyiIapcTBeHHOE OKIKETHOE 00pa3oBaTe/ibHOE YUpeKIeHne

BbICIIEr0 o0pa3oBaHud «/Iumiomaruyeckass akajaeMus
MuHuCTEepCTBA MHOCTPAHHBIX Aes Poccuiickoit Menepanmm»

Hanpasinenue noarorosku: 38.04.04 I'ocynapcrBenHoe u

MYHHUIMIIAJIbHOE YIIPABJICHUE
Kadenpa anrinuiickoro si3zbika




Jucunniuna « MHOCTPaHHBIN A3BIK B IPO(eCCHOHAIBHOH
AeATeJbHOCTH

Cemecrtp 1

Texymmuii KOHTPOIb Nel

I. Underline the correct forms of the words in italics:
PHILIPS

Philips, with almost $30bn in annual sales, is one of ®/the Europe’s biggest corporations.
It not only is producing/produces billions of light bulbs and lamps every year but it also is
supplying/supplies TV tubes to almost 20 per cent of ®/the world’s TV manufacturers. But there
is one thing the Philips consumer products group isn’t doing/doesn’t do: and that’s make a/the
profit. Gerard Kleisterlee, the newly appointed CEQ, is about to change all that. Kleisterlee has
introduced the/a series of changes to streamline the way the company operates; centralizing
business processes, selling off unprofitable subsidiaries and focusing research on O/the
innovative new products. In the USA he delivers/is delivering an ultimatum: either its consumer
division starts/is starting to make money or it will/is going to have to be closed. In Europe
Philips builds/is building a new hi-tech HQ, which it hopes is going to/will facilitate flexibility
and networking. All of this will be essential if the company is going to/will produce the results
that its shareholders expect. But Kleisterlee is optimistic; he believes his vision of Philip’s future
will/is going to guide the company back to profitability.

II. Put the words is the correct groups:

forecastsdelegateentrepreneur
subordinatethreatshareholderauthorityproducerhierarchysupervisegrowthplanningopportu
nitytasksubsidiary

companies leadership strategy

II1. Complete the text with the correct option A-C:
PR-DISASTERS

Recent bad (1) concerning many aspects of company policy has badly damaged the
image and (2)  we have built up over the years.The first disaster struck when we were
accused of using misleading (3) . Several groups of consumers claimed that our latest product
did not perform as well as it should. Sales of our other (4)  have also dropped as a result. One
short-term solution is to trade the new product under a different name and (5) . The next
problem concerns a group of environmentalists (6)  against one of our manufacturing sites
abroad. They are accusing us of using up local natural (7) .

To make matters worse, our CEO resigned over the affair and it became public that he
had negotiated a very (8) severance deal on entering the company, including a huge (9)




parachute. The (10)  committee will have to explain to shareholders why they agreed to such
a sum at a meeting next week.

1 A stories B publicity C news
2 A reputation B trademark C relations
3 A campaigning B advertising C selling
4 A marks B names C brands
5 A logo B symbol C sign
6 A disagreeing B protesting C complaining
7 A resources B reserves C reservations
8 A lavish B superior C fat
9 A golden B safety C goodbye
10 A remuneration B salary C pension
IV. Translate the sentences into Russian:

1. Consumer and producer surplus together are a measure of the benefit everyone gains
from the economic transaction.

2. Most taxation revenues go on public goods which include national defence, street
lightening, healthcare, education and others.

3. Companies have lots of pricing tricks which help to increase profits.

4. The effects which economic activities have on people are called externalities.

5. The Lorenz curve shows the relationship between income and population, in other
words it represents how income is distributed in the market economy.

6. People on a low income spend all the money they have on daily necessities.

7. Besides a salary or an unemployment benefit, there are other sources of income. For
example, interest from savings in a bank or rent from property.

MakcuMajabHoe KOJ-BO 0a/1J10B: 5

Kpurepuu oueHuBaHus1 KOHTPOJIBHOM PadOThI

5-tv OaJUIbHAS OLIEHKA [losgcHeHnue K oreHKe

(6 coomseemcmeuu ¢
OaNIbHO-petimuHe080ll
cucmemoti)

S dasioB 3aaHusa  BBIIOJHEHB! MOJHOCThIO. OmHOKM MHHMMalbHbL. B
pabore  wucmonp3yercs IIUPOKUH  HAOOp  rpaMMaTHYECKUX
cTpykryp. I'pammarmueckue omubku — 10 6 Ha paboty.
OOyuaronuiicss JI€MOHCTpUPYET IIMPOKUHA CIOBAapHBIM 3armac,
3HAHUE CHUHOHUMHH, TepMUHONOrMU. [IpakTMdeckue HaBBIKU
paboThI ¢ OCBOEHHBIM MaTepHaIoM c(HOPMHUPOBAHBI.

4 danna 3aaHus BBINIOJHEHBI, HO C OTAEIbHBIMH OIIMOKaMH. YPOBEHb
BIaJIeHUs] SI3bIKOM Xopomui. OOyyaromuiicss JeMOHCTPUPYET
NOCTaTOYHBbIE 3HAHUS JIEKCHKH, HCIIOJIb30BAHUE  CIIOKHBIX
rpaMMaTH4eCKUX  KOHCTPYKIMH  orpaHudeHo. KomuuecTtBo
rpaMMaTU4eckux omuoOok cocraBiser 6-10. HeobGxoaumeie




MPaKTUYECKHE HaBBIKM pabOThl C OCBOEHHBIM MaTepuaioM
c(hOpMHUPOBAHBI, HO C HEKOTOPBIMH OT'PAaHUYCHUSMHU.

3 0aJsi1a 3agaHus BBIIIOJIHEHBI He HOJIHOCTEIO. OO6yuarommiics
JEMOHCTPUPYET OrpaHUYEHHbIE 3HAHUSA JIEKCHKH, CIIOKHBIC
rpaMMaTH4ecKie KOHCTPYKIMHM He ucnoib3ytorcs. KommuecTBo
rpaMMaTH4ecKux omuook 6osee 10-15. OTaenpHbIe MPaKTHYECKUE
HaBBIKU PabOThl C OCBOEHHBIM MaTepHaioM c(hpOpMHUPOBAHBI, HO C
0O0JIBIIUMU OTPAaHUYCHUSIMHU.

2 danna He Brommonnena Oomblnas 4YacTh 3aJaHUl. YPOBEHb BIAJCHUS
S3BIKOM  —  HEYAOBJICTBOPUTENIbHBIA, KOJIUYECTBO  OIIMOOK
npesbimaer 15, OOydwarommiics  AEMOHCTPHpPYET  OYEHBb
OTpaHUYCHHBIC 3HAHUS JIEKCUKH, IPaMMaTHYECKHE KOHCTPYKIIUH
OTCYTCTBYIOT. llpakTnueckne HaBBIKM pPabOTHI C OCBOCHHBIM
MaTepHaIOM HE c(OpMHPOBAHEI, npodeccruoHanbHas
KOMMYHUKAIIUS B UHOSI3BIYHOE CPEJIe HEBO3MOJKHA.

1 6ann 3ajaHusd  HE BBINOJHEHBl. YPOBEHb BIAJACHUS SI3BIKOM —
HEYJIOBJICTBOPUTENBHBIA, KOJMYECTBO OMIMOOK mpeBbimaer 20.
OOyyaromuiics AEMOHCTPUPYET OTCYTCTBUE 3HAHUS JIEKCUKH U
IrpaMMaTH4YCCKUX HABBIKOB. HpaKTI/ILICCKI/IC HaBBbIKU pa6OTI)I C
OCBOCHHBIM MaTepHalioM He c(HOPMHUPOBaHBI, MPO(hecCHOHAIbHAS
KOMMYHHKAIUS B HHOA3BIYHOC CPC/I€ HCBO3MOKHA.

Cemectp 1
Texkymuii KOHTPOJIb Ne 2
Read the text and complete the tasks:

Chinese shoppers focus more on prices

Chinese consumers are becoming more price-conscious, less brand-loyal and generally
harder to please, according to a McKinsey survey that suggests competitive pressures are
increasing in the Chinese consumer goods market. The report comes at a time when many
multinational companies are counting on strong Chinese domestic demand to make up for global
economic weakness.

Last month, retail sales China grew by 23 per cent year-on-year, and consumer activity
remains resilient, despite signs of a slowdown in sales of some items such as cars, says Jing
Ulrich of JP Morgan Securities. But consumer-goods companies will have to work harder to
satisfy “increasingly sophisticated” Chinese consumers, the report says. “This is not an easy
market”, says Max Magni of McKinsey in Shanghai.

The conventional wisdom that Chinese consumers are more brand-driven than shoppers
in more developed markets remains true. “But the importance of brands, and brand loyalty
specifically, is falling as the choices facing consumers multiply “, the report said. Chinese
shoppers are markedly more value conscious than last year, and loyalty to particular brands is
declining: the proportion of consumers who said they would continue to buy their existing food
and beverage brand has halved.

But the weakening of brand loyalty could be good news for foreign companies, the report




says, because shoppers are less nationalistic in choosing a brand: a small majority of those
surveyed showed no clear preference for brand origin. And premium brands could also benefit
from a willingness to pay more for high-end products. The top 15 per cent of consumers will pay
60 per cent more for high-end consumer electronics and 300 per cent more for some personal
care products.

If the trend continues, “it will lead to the kind of polarized consumption patterns familiar
in the West”, between “no-frills” goods and high-end products, the report says. Companies
should compete at one or both ends of the market but avoid being stuck in the middle, it advises.
Companies needed to differentiate more between regions too, the report says, noting that the
traditional marketing strategy of classifying consumers by the size of the city they live in may no
longer work.

I. I. Decide if these statements are true (T) or false (F):

1. Competition in the Chinese consumer-goods market is weakening.

2. Multinationals are relying on sales in China to make up for lower sales elsewhere.

3. Sales of consumer goods in China are increasing for all types of products.

4. Max Magni says that sellers of consumer goods in China will find it easier to make
money in the future.

LII Find expressions from paragraphs 3 and 4 that mean the following:

1) generally accepted ideas

2) influenced by brands

3) when someone buys the same brand each time
4) aware of value for money

5) putting one's country first

6) the most expensive and prestigious

7) top-of-the-range

I. Complete the sentences with the verbs from the box. Not all words are going to be

used:
placement pro-brand endorsement challenger inflated
launch reliability value-added loyalty
1. contract is an agreement that allows a company or any

business

2. organization to use a person’s name and social status to promote their products and

services.

3. They continue to expose your property to sell at prices that do
not meet customer expectations.

4. brands enjoy significant and sustained growth through their
marketing actions.

5. The consumers argue that brands provide them more value and
economic benefits.

5. To reach high customer , companies come up with discounts,

special offers, and affordable pricing plans.
6. A review claims that is the most important quality attribute

of public transport according to users.
7. As the company continues to grow, it strives to meet clients' needs by providing high-
quality services and benefits.

III.  Find appropriate terms and expressions for the following definitions:




Droughts, hurricanes, floods and other earth's processes that
have severe consequences for many people and also for animals
and plants.

The things that a person owns, especially those that can be
carried.

A situation in which it is impossible to escape from being poor.

The unfair situation in society when some people have more
opportunities, money, etc. than other people.

The money a person keeps in a bank, other financial
organization or puts somewhere for later use.

System of taking part of people’s earnings to give governments
an income.

The amount by which the price of something is increased
before it is sold.

1V. Complete the sentences by putting the verbs in brackets into the most appropriate

future form. Choose between will, going to or the present continuous:

1. Have you heard the news? Vivendi (to buy) Seagram.
2. Ithink I (to open) a subsidiary in Russia next year.
3. Tam seeing Jack at two, and after that I (to meet)
manager.
4. Their shares (probably rise) when the market recovers.
5. Ithink they (to lose) this deal. I’ve just heard some news.
6. Gim’s plane (to leave) at 12.15.
7. As soon as I've finished the report, I (to email)
MaxkcumalibHOe KOJI-BO 0aJ10B: 5
Kpurepuu oueHUBaHUSI KOHTPOJILHOU PadoThI
5-Tu OajuIbHAs OLIEHKA [TosicHeHME K OLIEHKE

(6 coomeemcmauu ¢ 6aLILHO-
pelimuneo80u cucmemoii)

5 0a10B 3amaHus BBIMOJHEHBI MOJHOCTBIO. OmMOKKM MHUHUMalIbHBI. B pabote

HCIOJIb3YCTCA ].HI/IpOKI/Iﬁ Ha6op T'paMMaTHYCCKUX

MaTepHagoM cOpPMUPOBAHEI.

I'pammarnueckne ommbku — 10 6 Ha pabory. OOyuwarommuiics
JEMOHCTPUPYET IIMPOKHH CIIOBapHBIA 3amac, 3HAaHWE CHUHOHHMUH,
TEPMUHOJIOTHH. [IpakTnueckne HaBBIKM pabOTBl € OCBOEHHBIM

4 6ana 3a,Z[aHI/I}I BBITIOJIHEHBI, HO C OTACJIBHBIMU OIIHOKAMH. YPOBCHB BJIaACHUA

SI3BIKOM XOpoIni. O0y4aromuics: IEMOHCTPUPYET H0CTATOYHbIE 3HAHUS
JIEKCUKH, WCIIOJIb30BAHUE CJIOXKHBIX TI'PaMMATHYECKUX KOHCTPYKIHHA
orpaanyeHo. KommuecTBo rpaMMarndeckux omuOOK cocrtamiser 6-10.
HeoOxomumble  MpakTHYecKWe HaBBIKM  Pa0OTBI C  OCBOCHHBIM
MaTepHaioM cOpMUPOBAHBI, HO C HEKOTOPHIMH OIPaHUYCHHUSIMH.

3 0as1a

3agaHus BHITIOJHEHB HE TOJHOCTHIO. OOyJaromuiicss JEeMOHCTPUPYET




OTpaHWYCHHBIC  3HAHUS  JIEKCUKH,  CJIOXKHBIE  IPaMMaTUYCCKHC
KOHCTPYKITUH HE MCIOJNB3YIOTCs. KONMMuecTBO rpaMMaTH4eCKUX OIIMOOK
6onee 10. OtnenbHBIC MPAKTUYECKHE HABBIKA PabOTBl C OCBOCHHBIM
MaTepuansoM chOpPMHPOBAHBI, HO C OOJBITUMHA OTPaHUICHISIMH.

2 panga He BeImOTHEHA OOJbINIAst YacTh 3alaHUil. YPOBCHD BIIAJCHUS SI3BIKOM —
HEYJIOBJICTBOPUTEIIbHBIN,  KOJUYECTBO  OMIMOOK  mpeBbimiaet 15,
OOy4JarIuics JeMOHCTPUPYET OYCHb OTpaHUUCHHBIC 3HAHUS JICKCHKH,
rpaMMaTUYeCKUe KOHCTPYKIMM OTCYTCTBYIOT. lIpakThdyeckue HaBBIKH
paboTBl ¢  OCBOGHHBIM  MaTepuajoM  He  c(HOpPMHpPOBAHEI,
npodeccuoHaabHass KOMMYHUKAIWS B MHOS3BIYHOE CPE/Ie HEBO3MOXKHA.

1 6ann 3amaHus  HE  BBIIOJNHEHBl.  YPOBEHb  BIAJEHHA  SI3BIKOM  —
HEYJIOBJIIETBOPUTENBHBIN, KOMWYEeCTBO OMmMUOOK  mpeBbimaer  20.
OOyuyaromuiicsi JeMOHCTPUPYET OTCYTCTBHE 3HAHUS JIEKCUKH W
rpaMMaTHYeCKUX HABBIKOB. [IpakTHUYeCKHe HABBIKH pabOThl ¢
OCBOGHHBIM MaTepualioM He CcGOPMUPOBaHBI, MpodeccnoHambHas
KOMMYHHUKAIIUS B HHOSI3BITHOE CPejie HEBO3MOXKHA.

2 cemecTp

Texymmuii KOHTPoIb Ne 1

I. Translate into Russian (1/2 of the article)
II. Make a summary of the whole text. (200 words)

The gloom hanging over the world economy is confined to manufacturing
Service industries have defied the sinking mood
The ECONOMIST

Pessimism about the world economy has grown throughout 2019. Disappointing data,
tumbling bond yields, the trade war between China and America and political crisis in Britain
have all played a part. The only bright spot has been mostly buoyant stock markets. On April 9th
the IMF will probably report a downgrade to its forecast for global growth this year, which in
January stood at 3.5%. But there has so far been only a deceleration, not a downturn, because
economic weakness has been contained mostly to manufacturing, rather than afflicting the
service sector. And a manufacturing rebound might soon lift the global mood.

Manufacturing’s woes can be blamed primarily on falling global trade growth. That is
down partly to the trade war, and partly to Chinese policymakers’ attempts to reduce leverage,
which slowed domestic growth late last year, curtailing demand for imports. The pain has been
felt most in Europe, which is more exposed than America to emerging markets. It has been
particularly acute in Germany. On April 1st a survey of German manufacturers, a preview of
which buffeted bond markets in March, turned out even worse than expected. Industrial
production has slowed even more sharply in Germany than in Italy, which is in recession, note
economists at Goldman Sachs, a bank. Yet Germany’s service sector appears to be growing
strongly, as does that of the euro zone as a whole.

Service industries are less volatile than manufacturing, make up a bigger slice of rich-
world GDPand, by their nature, trade less. That they remain strong largely reflects relatively
buoyant labour markets and consumers (German unemployment is only 3.1%). One exception
has been Britain, where survey data released on April 1st and 3rd appear to show growth in
manufacturing at its strongest in over a year and services shrinking. Both findings are Brexit-




related. The British economy is suffering from falling confidence, while manufacturing appears
so strong only because firms are stockpiling in case Britain soon crashes out of the EU without a
deal.

In the 2000s some economists speculated that the growing weight of services in output
might help explain the “great moderation”—the fall in economic volatility after the mid-1980s.
Although the global financial crisis sent volatility soaring, this summer America’s economic
expansion, if it continues, will become the longest ever. It will have survived peaks and troughs
in manufacturing that in another era might have been more visible in aggregate data.

China has turned to stimulus lately; some economists expect its economy to rebound in
the second half of this year. In March its manufacturers reported their strongest month since last
summer. That, and some strong American data, buoyed markets this week. Even if this proves to
be a false dawn, for China to cause a global economic downturn would require its slowdown to
become infectious not just across borders, but across sectors too.

MakcumMajibHO€E K0JI-BO 0AJJIOB: 5

Kpurepuu onieHuBaHus1 KOHTPOJbHOH PadOTHI

5-tu OannbHas OlLleHKa IToscuenue k orieHKe

(6 coomeemcmeuu ¢
OanIbHO-petimunH20801l
cucmemoti)

S dasioB 3aaHus  BBIOJHEHBl MOJHOCThIO. OmMOKM MHMHUMalbHBEL B
pabotre  wucmonp3yercs IIUPOKUH  HAOOp  rpaMMaTHYECKUX
cTpykryp. I'pammarmyeckue omubku — 10 6 Ha paboty.
OOyuaronuiics J1€MOHCTpUPYET UIMPOKHH CIIOBapHBIM 3armac,
3HaHUE CUHOHUMHUH, TepMUHOIOruU. [IpakTHyeckue HaBBIKU
paboThI ¢ OCBOCHHBIM MaTepUanoM c(hOpMUPOBAHBI.

4 danna 3aiaHus BBINOJHEHbI, HO C OTAEIbHBIMH OIIMOKaMHU. YPOBEHb
BIIQJCHUS SI3bIKOM Xopomuil. OOyuaroumuiicss JeMOHCTPUPYET
JIOCTaTOYHbIE 3HAHUSA  JIGKCHKH, HCIIOJIb30BAHUE  CIIOKHBIX
rpaMMaTH4YECKUX  KOHCTPYKIMM  orpaHudeHo.  KommuectBo
rpaMMaTu4eckux omubok cocrapiser 6-10. HeobGxoaumeie
NPAaKTUYECKHE HAaBBIKKU pabOTBl € OCBOGHHBIM MaTepHUaioM
c(OpMHUPOBAHBI, HO C HEKOTOPBIMH OTPaHUYCHUSIMHU.

3 0a1a 3ajaHus  BBINOJIHEHBI ~ HE  MHoOJHOCThIO.  OOydvarommiics
JIEMOHCTPUPYET OrPAHWYEHHBIC 3HAHUS JIEKCUKH, CIIOXKHBIE
rpaMMaTH4Ye€CKHEe KOHCTPYKIIMM HE HCHoib3yroTcsa. KommdecTBo
rpaMmaTudeckux omubok Oosee 10. OtnenpHbIE MPaKTHYECKHE
HaBBIKH PaOOTHI ¢ OCBOEHHBIM MaTepHayioM c(hopMUPOBaHBI, HO C
OOJIBIITUMU OTPAHUYEHUSIMH.

2 0aj1a He Bwmmonnena Oonblnas YacTh 3aJaHUi. YPOBEHb BIAJICHUS
S3BIKOM  —  HEYJIOBJICTBOPUTEIBHBIA, KOJUYECTBO  OIIMOOK




npesbimraer 15, OOywaromuiicss ~ JIEMOHCTPUPYET  OYCHbBb
OrpaHUYCHHBIC 3HAHUSA JICKCUKH, I'PaMMATUYCCKHUEC KOHCTPYKIUH
OoTCyTCTBYIOT. [IpakTHdeckue HaBBIKM pPAa0OTHI C OCBOSHHBIM
MaTepuaioM HE c(hOpMHUPOBAHEI, npodeccruoHaIbHas
KOMMYHUKAIUsI B UHOSI3BIYHOE CPEJIC HEBO3MOXKHA.

1 6aaa 3agaHusg HE BBINOJHEHBI. YPOBEHb BIAJACHUS S3BIKOM —
HEYJOBIICTBOPUTEIBHBIM, KOJWYECTBO OMMOOK mpeBbimaet 20.
OO0yyaromuiicsi TEMOHCTPUPYET OTCYTCTBHUE 3HAHUS JICKCUKH M
rpaMMaTHYE€CKUX HaBBIKOB. [IpakTWyeckue HaBBIKM pabOTHI C
OCBOCHHBIM MaTepuajoM He cpopMUpOBaHBI, MpodheccruoHaTbHas
KOMMYHHUKAITUSI B UHOSI3BIYHOE CPEJIC HEBO3MOXKHA.

Cemectp 2

Texymuii KOHTPOJIb Ne 2

I. Translate the article:
I1. Paraphrase the text in italic letters:

Uber agrees $178m payout to Australia taxi drivers
By Peter Hoskins, Business reporter

Uber has agreed to pay A$271.8m ($178.3m; £140m) to settle a lawsuit in Australia,
according to a law firm for taxi operators and drivers. Maurice Blackburn Lawyers filed the class
action on behalf of over 8,000 taxi and hire car owners and drivers. The case alleged they lost
income when the ride-hailing giant "aggressively" moved into the country. "Uber fought tooth
and nail at every point along the way," the law firm said. "Since 2018, Uber has made significant
contributions into various state-level taxi compensation schemes, and with today's proposed
settlement, we put these legacy issues firmly in our past," Uber said in a statement. The company
did not disclose the size of the proposed settlement.

"It would be inappropriate to comment on specifics until the agreement is finalized and the
settlement is disclosed to the court,” it said. The class action was filed against Uber in 2019 in
the Supreme Court of Australia’s Victoria state. «This case succeeded where so many others
have failed. In Victoria, Queensland and Western Australia, cases were brought against
governments and all of them failed," Maurice Blackburn principal lawyer Michael Donelly said.
«What our group members asked for was not another set of excuses - but an outcome - and today
we have delivered it for them," he added.

Before any pay out can be made the court still needs to approve the proposed settlement as
being in the best interests of group members. San Francisco-based Uber, which was founded in
2009, operates in around 70 countries and more than 10,000 cities globally.

Over the years, it has faced protests by taxi drivers in cities around the world. In December
2023, the company won a lawsuit brought against it by 2,500 taxi drivers in France. A Paris
commercial court ruled that Uber had not committed acts of unfair competition. The taxi drivers
had been seeking €455m ($495.4m; £389m).

II1. Make a collocation:

Start by reading through the sentences below. Then take one word from the box on the left
and combine this with one from the box on the right to make a collocation. Then try to match
your combinations with the spaces in the sentences below:



https://www.uber.com/en-AU/newsroom/settling-historic-taxi-claims/

gross e flagging e core e cash e slash economy @ spending e inflation e outlook

e monectary ® tentative e inflation e e output ® margin e advances e prices

consumere manufacturing e tightening e deal

1. Unilever will now aim at improving its by raising prices and focusing on
30 key brands.

2. The Federal Reserve resumed its policy of following a pause at its last
meeting, by raising its key interest rate by 0.25 %.

3. Ford has struck a with the United Auto Workers union to end strikes at

its factories.

4. Germany’s economy is forecast to shrink by 0.3% because of weak

5. Turkey’s central bank took more measures to try to control inflation, increasing the

maximum interest rates charged on overdrafts and credit-card

6. , which strips out energy and food prices, was unchanged at 7. 1%

7. China’s central bank unexpectedly cut interest rates as new data shed light on the country’s

8. Robust fueled growth amid a resilient labour market in the USA.

9. The bank says it will continue to tighten monetary policy until the

improves.
10. Due to fierce price competition car makers, from Ford to Tesla, had to
in a bid to prop up demand.
MakcumajibHOe KOJI-BO 0aJLI0B: S
Kpurepuu oueHuBaHusI KOHTPOJIBbHOH PadoTHI
5-Tu GamibHas OIlEHKA ITosicHeHuUE K OLICHKE
(6 coomeemcmesuu ¢
OanIbHO-petimuHe080ll
cucmemoti)

5 6ans0B 3amaHus BBIOJHEHBI MOMHOCTHIO. OMMOKM MHUHUMAJbHEL B
paboTte  wHcmonp3yeTrcs IIUPOKUMH  HAOOp  rpaMMaTHYECKUX
cTpykryp. I'pammarmueckue omubku — 10 6 Ha paboty.
OOyuvaromuiics JEMOHCTpPUpPYET IIMPOKUH CIIOBapHBIM 3amac,
3HaHWE CHHOHHMHUH, TEPMHHOJIOTHMH. [IpakTHuUecKue HaBBIKU
paboTHI ¢ OCBOSHHBIM MaTepUaIoM c(HhOPMUPOBAHHBI.

4 6anna 3aaHus BBINIOJHEHBI, HO C OTAEIbHBIMH OIIMOKaMH. YPOBEHb
BIaJIeHUs] SI3bIKOM Xopomui. OOyyaromuiicss JeMOHCTPUPYET
JOCTaTOYHbIe 3HAHMUA JIEKCUKH, HCIOJb30BaHUE  CIIOKHBIX
rpaMMaTHYeCKUX  KOHCTPYKUMH  orpanumdeHo.  KommuectBo
rpaMMaTH4eckux omubOok cocrapiser 6-10. Heobxoaumeie
MPAKTUYECKHE HAaBBIKK pabOThl € OCBOEGHHBIM MaTepHUaioM
c(OpMHPOBAHBI, HO C HEKOTOPBIMHU OTPAaHUYCHUSIMHU.

3 0a1a 3ajaHus  BBINOJHEHBI  HE  NOJNHOCThIO.  OOywarommiics
JIEMOHCTPUPYET OTPAaHWYCHHBIC 3HAHHWA JICKCHKH, CIIOKHBIC
rpaMMaTH4YeCKie KOHCTPYKIIMHM He HCToib3ytoTcs. KommdecTtBo
rpaMMmaTudeckux omubok Oosee 10. OTmenpHbIE MPaKTHYECKHE




HaBbIKK PabOTHl C OCBOEHHBIM MaTepHaioM c(pOpMHpPOBAHBI, HO C
OOJIBIIMMHU OTPAHUYCHUSIMHU.

2 0aJi1a He BreimosHeHa Oousbllias 4acTh 3aJaHW. YPOBEHb BIAJCHUS
SI3IKOM ~ —  HEYJOBJICTBOPUTEIbHBIN, KOJUYECTBO  OIIHOOK
npesbimraer 15, OOywaromuiicss ~ JIEMOHCTPUPYET  OYCHb
OTpaHWYCHHBIC 3HAHUS JICKCUKH, I'PAMMATHYECKUE KOHCTPYKIIHMH
OTCYTCTBYIOT. [IpakTH4eckne HaBBIKM pPabOTBI C OCBOCHHBIM
MaTepuaIoM HE chopMUpPOBaHKI, npodeccuoHaIbHas
KOMMYHHUKAIUsI B UHOSI3BIYHOE CpPEJIc HEBO3MOXKHA.

1 6ana 3ajaHuss HE BBIIOJIHEHBl. YPOBEHb BIAJACHUSA SA3BIKOM —
HEYJIOBJICTBOPUTENBHBIM, KOIUYECTBO OMMOOK mpesbimaeT 20.
OOyyaromuiics AEMOHCTPUPYET OTCYTCTBUE 3HAHUS JIEKCUKH U
rpaMMaTHYeCKUX HAaBBIKOB. [IpakTHUecKue HAaBBIKM pPadOTHI C
OCBOCHHBIM MaTepHalioM He c(HOPMHUPOBaHBI, MPO(hecCHOHAIbHAS
KOMMYHUKAIIS B UHOSI3BIYHOE CPEJIe HEBO3MOJKHA.

Cemectp 3
Texymuit KOHTPOIb Ne 1

I. Make a summary of the article:

China’s better economic growth hides reasons to worry
The country’s leaders are too complacent about deflation
Apr 16th 2024. Hong Kong, the Economist

When China’s leaders set an economic-growth target of “around” 5% for this year, the goal
was widely agreed to be ambitious. Now the country looks increasingly likely to meet it. Several
foreign banks have raised their forecasts. Data released on April 16th show the economy grew by
5.3% in the first quarter, compared with a year earlier — quicker than expected and faster than the
target requires. How is this happening? Countries at China’s stage of development often shift
towards services. Yet China’s leaders have a soft spot for “hard” output. Xi Jinping, the
country’s ruler, sees manufacturing as a source of both prosperity and security. He covets what
officials call a “complete” industrial chain that would free China from reliance on foreign
powers for vital technological inputs. His latest five-year plan aims to stop the steady decline in
manufacturing’s
share of GDP.

The first quarter was consistent with that goal. Manufacturing output grew by 6.7%
compared with a year ago, faster than the overall economy. High-tech manufacturing fared even
better. China’s leaders have talked a lot about the need to cultivate “new quality productive
forces”, buzzwords that appeared in the monthly statistical press release for the first time. But
even as China weans itself off foreign suppliers, it remains reliant on foreign buyers. The volume
of exports grew by 14% in the first quarter compared with a year earlier, according to Zhiwei
Zhang of Pinpoint Asset Management. Falling prices and a competitive currency have helped.
America’s Bureau of Labour Statistics reckons the price of goods from China fell by 2.9% year-
on-year in the first quarter. That is the third-steepest drop on record.China cannot rely on strong
exports for long without provoking a protectionist backlash from its trading partners. Olaf
Scholz, chancellor of Germany, raised fears about Chinese overcapacity when he met Mr Xi in
Beijing on April 16th. Germany used to benefit from China’s economic progress. It sold
sophisticated industrial goods to China, even as China’s manufacturers conquered lower-end




markets around the world. Now the two countries have become rivals in many industries
Germany holds dear, including chemicals, machinery and, of course, cars.

China’s reliance on markets abroad reflects some enduring weaknesses at home. Retail
sales were surprisingly poor in March. Consumer confidence remains low. And the property
market’s misery continues. The price of new flats in 70 of China’s biggest cities fell by 2.2% on
average in March compared with a year earlier, the steepest drop since 2015, according to
Reuters, a news agency. Sales of newly built residential housing fell by over a fifth.

The slump in China’s property market has contributed to falling prices in many related
parts of the economy, such as building materials and housing appliances. That has deepened
deflation’s grip on the economy. Factory-gate prices have now fallen for 18 months in a row.
Consumer price inflation, after a brief uptick during the lunar new year holiday in February,
remained near zero in March. Declining prices are a double-edged sword, as Ting Lu of Nomura,
a bank, has pointed out. They have increased China’s competitiveness abroad, which is one
reason why the country’s exports have been surprisingly strong. But if deflation persists it could
erode revenues, making debts harder to bear. It might also force companies to cut wages, which
would do nothing to restore household morale or spending.

For all the paranoia of China’s leaders, they seem worryingly complacent about the danger
of deflation. Perhaps they view it as a blip, which should not distract them from long-term aims
to fortify China against shifts in the global balance of power — what Mr Xi calls “changes unseen
in a century”. Falling prices can, though, turn a passing downturn into a protracted slump. This
week’s figures showed that China’s GDP deflator, a broad measure of prices, has fallen for four
quarters in a row. That has not happened since 1999. Or to put it in terms Mr Xi might
appreciate, it is a change unseen this century.ferocious discounting, put people off paying full
prices for its products.

MakcumMajbHO€e K0JI-BO 0aJJIOB: 5

Kpurepuu oneHuBaHusI KOHTPOJIBLHOH PadoTHI

5 GamnbHas OILICHKa IlosicHeHUE K OIICHKE

3amaHyde BBIMOJHEHO TMOJIHOCThIO. OmuOkun MHUHHManbHBL [lpu
paboTe C TEKCTOM BCe TpeOOBaHHS K COCTABJICHHUIO KPaTKOTO
U3JI0KEHUs1 TeKcTa, pedepupoBaHus WM pedepupoBaHus ¢
AIIEMEHTAaMU KPUTHYECKOro aHanu3a coOmofeHsl. B pabore
UCTONb3yeTCsl  IIUPOKUHA  HA0Op  CIOXKHBIX  IpaMMaTHYECKHX
cTpykTyp. I'pammaTnueckue ommOku — oT 2 1o 4 Ha paloty.
OOyuarouuiics JeMOHCTpUpYET OOMIMPHBINA CIOBapHBIM 3amac,
3HaHWEe CHHOHHUMHH, TEpMUHOJOTHH.  [IpakTHyeckwe HaBBIKA
paboTtsl ¢ TekcToM chopmupoBassl. (80-100% mpaB. OTBETOB)

5 6aq10B

3ajaHre BBIMIOJHEHO C OTAETbHBIMU ommOkamu. [lpu pabote c
TEKCTOM He BCe TPeOOBaHUS K COCTABICHUIO KPATKOTO W3IIOKEHUS
TeKcTa, pedepupoBaHUs WM pePepupoBaHHUs C 3AJIEMEHTaMU
KPUTUYECKOTO aHanu3a COOJTIOICHBI. OO6yuarommiics
JEMOHCTPHUPYET OCTAaTOYHBIE 3HAHUS JIEKCUKH, WCIOJIb30BAaHUE
CJIOKHBIX FPAMMaTHYE€CKUX KOHCTPYKLUM orpannyeHo. KomnyecTBo
rpaMMaTH4YeCKUX  OommOOK  coctaBisier 4-6. HeoOxomumbie
MPAKTUYECKHE HAaBBIKM pabOThI C OCBOEHHBIM MaTepHAIOM
chopMuUpOBaHBl ¢ HEKOTOPHIMH OTrpaHu4YeHHsMHU. (67-79% mpas.
OTBETOB)

4 0aJi1a

3ajanne BBIMOJIHEHO HE MOJHOCTHIO. [Ipu paboTe ¢ TEKCTOM MHOTO
3 6ana HapyIICeHU TpeOOBaHUN K COCTaBICHHIO KPATKOTO W3JIOKEHUS
TeKCTa, pedepupoBanuss Wik pedepupoBaHUs C dJIEMEHTaAMU




KPUTUYECKOTO  aHaJM3a. OOyuaromuiics  JeMOHCTPHPYET
OTPaHWYCHHBIC 3HAHUS JICKCUKH, CIIO)KHBIE TpaMMaTHYECKHE
KOHCTPYKLIMM HE HCHOJb3yloTcsa. KommyecTBo rpaMMaThyecKux
ommbok gocturaet 10. OTaenpHbIe TPaKTUYECKUE HABBIKA PAOOTHI C
OCBOCHHBIM  MarepuajioM  CHOPMHpPOBaHBI  C  OOJBIIMMHU
orpannueHusiMu. (50-66% mpaB. OTBETOB)

3anmanue He BHIMOIHEHO. [Ipu paboTe CTEKCTOM MHOTO HApYyIICHUH
TpeOOBaHUN K COCTaBJICHHIO KpPAaTKOTO HU3JIOKEHHUS TEKCTa,
pedepupoBanus Wik pedepUPOBAHUS C IEMEHTAMH KPUTHUECKOTO
0-2 das1a aHanuza. OOyyaromwuiics JTEMOHCTPUPYET OTpAaHUYCHHBIC 3HAHUS
JICKCHKH, WCIIONB30BAHUE  TIpPaMMATUYECKUX  KOHCTPYKIUH
orpanuueHo. [IpakThyeckue HaBBIKM pPabOThl C MaTepUalioM He
chopmupoBansbl. (MeHee S0% mpaB. OTBETOB)

Cemectp 3
Texymmuii KOHTPOJIb Ne 2

Make a summary of the article:

The Body Shop to shut up to half of its UK stores
By Lucy Hooker, The Guardian, Feb 20™ 2024

The Body Shop is set to shut up to half of its 198 stores in the UK and cut the size of its
head office, leading to hundreds of job losses. Closures will begin immediately on Tuesday, the
firm that is overseeing the restructuring of the beauty retailer said.

The Body Shop employs around 2,200 people in the UK, including 750 staff at its head
office.

The cuts would "help re-energize" the brand, the administrators said. The stores immediately
affected include four in London, where rents and other overheads are highest. The chain's
remaining
shops and the website will trade as normal as the restructuring proceeds. "It is expected that at
the conclusion of the restructuring, more than half of The Body Shop's 198 UK stores will
remain open," said the administrator, FRP Advisory.

It 1s understood that The Body Shop's global franchises in the Middle East, Asia, Africa and
the rest of Europe are not affected by closures.

The UK arm of The Body Shop was put into administration last week, a couple of months
after it was bought up by Aurelius, a German private equity firm.

Consumer expert Kate Hardcastle, who spent time with The Body Shop founder Dame Anita
Roddick, said the closures were a stark reminder of the current "volatile" retail landscape.

"However, relevance is equally crucial. A brand must evolve with its audience. The
challenge lies not just in upholding these values but in communicating them effectively to a
generation that demands authenticity and action," she said.

FRP said: "A reduced store footprint, will coincide with a renewed focus on the brand's
products, online sales channels and wholesale strategies."

Aurelius bought The Body Shop for £207m at the end of last year from Brazilian beauty
giant Natura. But the private equity firm said the chain's performance over the festive period was
"worse than [their] worst-case assumptions", prompting the move to call in administrators. It is
the first major retail failure in the UK this year.

Retail analyst Natalie Berg said the closure was a '"reminder of the dangers of
complacency".



"The Body Shop was once a trailblazer, but they've settled into the status quo. Standing still
is the most dangerous thing you can do in retail. You have to continuously evolve in order to stay
relevant to customers. If you don't, someone else certainly will," she said.

The Body Shop was founded by the pioneering British businesswoman and activist Dame
Anita Roddick and her husband in 1976, and quickly established itself as a ground breaking
ethical, sustainable brand - rejecting animal testing on cosmetics, and
promoting environmentally-friendly products and ethical sourcing practices.

However, since then it has faced increasing competition, in particular from High Street rival
Lush which was co-founded by Mark Constantine who used to be a supplier to The Body Shop.
In 2006, Dame Anita and her husband sold The Body Shop to French beauty giant L'Oreal,
which some of its original customer base viewed as a sell-out. Later its adoption of aggressive
sales tactics, including ferocious discounting, put people off paying full prices for its products.

MaxkcuMajibHO€e K0JI-BO 0aJLJI0B: 5

Kpurepuu oneHuBaHUsI KOHTPOJIBbHOMH PadoThI

5 GamibHas OLICHKa IlosicHeHUE K OIICHKE

3ajaHue BBINOJIHEHO TMOJIHOCThIO. OmuOku MuHHManbHBL [lpu
paboTe C TEKCTOM Bce TpeOOBaHHS K COCTABJICHHUIO KPaTKOTO
U3JIOKEHHUS TEKCTa, pedepupoBaHus wiaH pedepupoBaHus C
AIIEMEHTAaMU KPUTHYECKOro aHanu3a coOmofeHsl. B pabore
UCMONb3yeTCsl  IIUPOKUHA  HAabOp  CIOXKHBIX  IpaMMaTHYECKHX
cTpykTyp. I'pammaTnueckue ommOku — oT 2 1o 4 Ha paloty.
OOyuarouiics JeMOHCTpUpYET OOMIMPHBINA CIOBapHBIA 3amac,
3HaHWE CHHOHHUMHH, TEpPMUHONOTHH.  [IpakTHyeckne HaBBIKA
paboThl ¢ TekcToM chopmupoBansl. (80-100% npaB. 0TBETOB)

5 poanyoB

3anaHue BBIMOJIHEHO C OTAeNbHbIMH ommOkamu. IIpu paborte ¢
TEKCTOM HE€ Bce TpeOOBaHMs K COCTABICHMIO KPATKOI'O H3JI0KEHMS
TeKcTa, pedepupoBaHUs WM pePepupoBaHUs C 3JIEMEHTaMU
KPUTHYECKOTO aHaJn3a COOJTIOJIEHBI. OO6yuatronuiics
JEMOHCTPUPYET JOCTaTOYHbIE 3HAHUS JIEKCUKH, HCIOJIb30BAHUE
CJIOXKHBIX TPAMMATUYECKUX KOHCTPYKLUI orpaHnndeHo. Komndectso
rpaMMaTH4YeCKUX  OmmOOK  coctaBisier 4-6. HeoOxomumbie
NPAaKTUYeCKHe HaBBIKM pabOTbl C OCBOEGHHBIM MaTepHajIoM
chopMuUpOBaHBl C HEKOTOPHIMH OTrpaHudYeHHsAMHU. (67-79% mpas.
OTBETOB)

4 0a1a

3aaHue BBINOJHEHO He MONHOCThIO. [Ipu paboTe ¢ TekcToM MHOTO
HapylmeHU TpeOOBaHUH K COCTABJICHUIO KPATKOTO H3JIOKEHUS
TeKcTa, pedepupoBaHUs WM pePepupoBaHUs C 3AJIEMEHTaMU
KPUTHUYECKOIO  aHaju3a. OOyuaromuiics  J€MOHCTPUPYET
3 0a1a OTpaHUYEHHBbIE 3HAHUS JIEKCHKH, CJIOXHBIE TIpaMMaTHYECKUE
KOHCTPYKLIMU HE HuCHoab3ytoTcs. KoaumdecTBO rpaMMaTHYECKUX
ommn6ok pocturaetr 10. OTnenbHbIe TPAKTHUYECKUE HAaBBIKU Pa0OTHI C
OCBOCHHBIM  MarepuajioM  CHOPMHpPOBaHBI  C  OOJBLUIMMHU
orpannueHusiMu. (50-66% mpaB. OTBETOB)

3ananue He BbIMoJHEHO. [Ipu pabore CTEKCTOM MHOTO HapylIeHHH

0-2 6anaa 4
TpeOOBAaHUH K COCTABJICHHWIO KPATKOTO HM3JIOKECHUS TEKCTa,




pedepupoBanus Wi peepUpoOBaHHs C FIEMEHTAMU KPUTHUECKOTO
aHammu3a. OOydaroluiics JEMOHCTPUPYET OTpaHHUUYCHHBIC 3HAHUS
JIEKCUKH, HCIIOJIb30BAHUE rpaMMaTHYECKUX KOHCTPYKLUH
orpanuyeHo. [IpakTHueckre HaBBIKM pPabOTBHI C MaTepHaIOM HE
chopmupoBansbl. (MeHee S0% TpaB. OTBETOB)

3.2. OneHoyHble cpeacrea AJisl MPOBEACHUSA HpOMe)KyTO‘lHOﬁ arTrecranmmn

B kadecTBe OIIGHOYHOrO CpeacTBa I TPOBEIACHHS IPOMEKYTOTHON
aTTeCTallMd 10 JUCIUIUIMHE WCIOJB3YIOTCSA: DK3aMEH B TIHCBMEHHOH (opme,
AK3aMeH B yCTHOU (popme u 3a4er.

Ne ®opma DopMa 1 ycJI0BHS NIPOBEACHUS IIpencrasiieHne OLEHOYHOI'O
n/n KOHTPOJISA NPOMEKYTOYHOM aTTecTallul cpencrTa B GoHe
1. JK3aMeH DKk3aMeH B ycTHOM  (opwme. OO0pasibl TEKCTOB AJIA
2, 3 ceMecTpbl | DK3aMEHAIIMOHHBIA OHIIET COCTOUT pedepupoBanus,
13 3 BONPOCOB: IIPUMEPHI BOIIPOCOB IO
1. IlpocnyminBanue ayauo3amucu U IIPOWJIEHHBIM TEMaM
CyMMHPOBaHHE WH()OPMALIUN
2.PedepupoBanue CTaTbU Ha
AHTJIMHACKOM SI3BIKE
3. OtBeTsl Ha BOIIPOCHI
9K3aMEHaTopa 10  IPOWJEHHBIM
TeMaM
DK3aMeH B MUCbMEHHOU dopme: [Tepeuens 3amanmit,

summary 1 nepeBo/l CTaThbu.

2. 3auer 3aueT B ycTHOI hopme OO0pa31bl TEKCTOB IS
1 cemecTp burer s  npoBeneHus  3adera pedepupoBanusl,
COCTOUT M3 3 BOIIPOCOB: IPUMEpPbI BOIIPOCOB IO
1. TlpocnymmBanue ayauo3anvcu U MPOIIEHHBIM TEMaM
CYMMHpOBaHHE HHPOPMALIUU
2.PedepupoBanue CTaTbU Ha

AHTJIMICKOM SI3bIKE
3. Teopermueckuii BOIpPOC IO
PO AEHHBIM TEMaM

OBPA3EIl BUIETA JIUIA 3AUYETA

PegepajbHOE TOCYIAPCTBEHHOE 0I0/IZKETHOE 00pa30BaTe/IbHOE YUpPeKICHUe
BbICIIEro o0pa3oBanus «/Iumiomarnyeckas akageMust
MunucrepcrBa HHOCTPaHHBIX Aes1 Poccuiickoit @eaepanumn»




Jucunninuna: «MHOCTPaHHBIN A3BIK B NPO(EeCCHOHAIBHOM 1eATeJTbHOCTH
(aHrIMHACKUN)

Cemectp 1

Listen to the recording twice and render the information. — 20 6ay;108
Sum up the article and comment on it. — 20 6a;J10B

1.
2.
3. Answer a theoretical question on the topic of management
20 0an10B

Do you like the way you are managed?
By Brian Groom

Research among 3,000 employees by the Chartered Institute of Personnel and
Development (CIPD) found the proportion of people happy with their job had increased to +46
per cent (percentage satisfied minus percentage dissatisfied), compared with +26 per cent in a
similar survey last year. However, the CIPD’s new quarterly Employee Outlook survey
suggested problems were developing that would damage employee well-being, morale and
commitment if not dealt with. Three-quarters of employees said their organization had been
affected by the recession, with 52 per cent saying that there had been increases in work-related
stress as a consequence, and 38 per cent saying there had been an upsurge in office politics.

The proportion of people who said their jobs made them worried or tense had also
increased and nearly six in ten said they were worried by the future. The survey also highlighted
problems with how people are managed. Although most felt treated fairly by their line manager,
they were less happy with how far their manager discussed their training and development, gave
feedback or coached them. Employees were particularly critical of senior managers, with less
than a fifth agreeing that they trusted them and only a quarter agreeing that they consulted
employees about important decisions.

Ben Willmott, senior public policy adviser at the CIPD, said: “Employers must
ensurearrangements for informing and consulting employees over major changes, such as
redundancy, are effective, if they want to improve trust in senior management. They also need to
invest indeveloping line managers’ people management skills, particularly in coaching and
performancemanagement, if they want to boost employee commitment and productivity. They
must ensure managers can spot the early warning signs of stress and provide support to help
people struggling to cope.”

Kpurepuu onieHuBaHus 0TBETAa HA 3a4eTe

(6 coomeemcmeuu ¢
0aNbHO-peliMmuUH20801U

. [TosicHenue K orieHKe
cucmemot )

60-45 6an10B I'oBopenmne: Temn peun: beicTpeiii ©  CIOXHOCTB  TI'paM.
KoHCTpyKuui: Crnoxuele e Jlekcuka: Pa3zHooOpasHas e Jloruka:
OTCYTCTBYIOT JIOTHYeCKHE OIIMOKU.TeKcT TMOHAT MOJHOCTBIO.
IIpencraBisiemMblii MaTeEpHal XOPOLIO CTPYKTYPUPOBAH, JIOTUYECKU
IIPaBWJIBHO  BBICTPOEH, YTO  IIOMOTaeT  BOCHPHUATHIO  €rO
ciymaonmMu. B Gecene oOydaromuiicss 1eMOHCTPUPYET yMEHUE
UCIOJIb30BaTh aJCKBAaTHBIE peueBble OOOPOTBI U YMEHUE CTPOUTH




CBSI3HOC BBICKA3bIBaAHHUCEC I10 Sa,Z[aHHOﬁ TEME.

OOyuaromuiics JIEMOHCTPUPYET OTIMYHOE 3HAHHE H3YYCHHOU
JIEKCUKHM M IpaMMaTU4YECKUX KOHCTPYKIMH. B pedn OTCyTCTBYIOT
¢doHeTHuecKkue OMMOKH, KOJTMYECTBO TPAMMATHIYECKUX OMIMOOK — 10
8. HeoOxoaumble NpakTHUECKUE HABBIKM PaOOTBI C OCBOEHHBIM
MaTepHaJoM c(OPMHUPOBAHBI.

45-30 0a11a

I'oBopenne: Temn peun: HopmaibHbiii e CIOXHOCTH TI'paM.
KOHCTPYKIUH: oTBeuaeT Hopme e Jlekcuka: PasnooOpasznas e
Jloruka: OTCYTCTBYIOT JIOTHUECKHE OIIHMOKH. TekcT mMOHSAT
MOJIHOCTHIO, HE TIOHATHI HE3HAUUTEIbHBIC NeTanu. [IpeacraBnsemsrii
MaTepuan CTPYKTYPHUPOBaH, JIOTUYECKU TPABHILHO BBICTPOCH, YTO
MIOMOTaEeT BOCIIPUATUIO €ro ciymaronumu. B 6ecene oOyuarommiics
JNEMOHCTPUPYET YMEHHUE UCIIOJIb30BaTh AaJCKBATHBIE pPEUYEBbBIC
000pOTHl U YMEHUE CTPOUTH CBSI3HOE BBICKA3bIBAaHUE MO 3aJIaHHOU
TeMe.

YpoBeHb  BiaaeHUs  SA3bIKOM  xopommid.  OOydaromuiics
JEMOHCTPUPYET JAOCTATOYHbIE 3HAHUS W3YYEHHOM JIEKCUKH U
IrpaMMaTHYECKUX KOHCTPYKIMH. B peunm wHHOrma BCTpedaroTcs
(doHeTHYECKHE u JIEKCUYECKUE OIIUOKH, KOJINYECTBO
rpaMMaTHYeCKuX OmMOOK coctaBiusier 8 — 15. HeoOxomumbie
MPaKTUYECKHE HABBIKM pabOThl C OCBOCHHBIM MaTEepUAIOM
chopMupOBaHbl, HO C HEKOTOPHIMH OTPAHUYCHHSIMHU.

30-15 6ass10B

I'oBopenmne: Temn peun: HopmanbHbiii e Cl0XHOCTH Tpam.
koHcTpykuui. Hopma e Jlexcuka: IIpumutnBHas e Jloruka: ects
jgoruyeckue omuOKku. IloHsATa NUIIB OCHOBHAs MBbICIb TEKCTA.
[TpencraBnsiemblii  MaTepuan c1ab0 CTPYKTYpUPOBaH, CTpajaeT
JIOTMYECKOE TMOCTPOECHUE COOOILEHUs, YTO 3aTPYyIHsIET BOCIPUATHE
€ro CiyuarolMMHU. YMEHHE MCIONb30BaTh aJ€KBaTHbIE pEUEBbIC
000poTHl B Oecelie 1 yMEHUE CTPOUTH CBSI3HOE BBICKA3bIBAaHUE IO
3aJJaHHOW TeMe CPOPMHUPOBAHBI HEJOCTATOUHO.

YpoBeHb BJIQ/ICHUS S3BIKOM CI1a0BIi. OObyyaromuiics
JIEMOHCTPUPYET OTPAHUYCHHBIE 3HAHUS JIEKCUKU U TPAMMAaTHYECKUX
KOHCTPYKLUH. B peun HeogHOKpaTHO BeTpeyaroTes (POHETUYECKHE U
aekcuueckue omuoOku. KonmndyecTBo rpaMmmaruyeckux ommook 15 —
20. OrtnenbHble NPaKTHUYECKUE HABBIKK pabOTBl C OCBOCHHBIM
MaTepHagoM c(OPMHUPOBAHBI, HO C OOJIBIIIMMU OTPAHUYECHUSIMH.

15-10 6an110B

I'oBopenmne: Temn peun: 3ameieHHbld © CIOXHOCTh TpaM.
KOoHCTpyKuuid: [IpumutuBHas e Jlekcuka: [IpumutuBHas e Jloruka:
€CTh JoTW4YecKue OmuOKU. [IOHSATHI JUIIL HEKOTOPHIE OTPHIBKU
Tekcta. IlpencraBissemplii MaTepHall IUIOXO CTPYKTYPHPOBAH.
YMeHHe HCIOIb30BaTh aJeKBaTHBIE PeUeBbIe 00OPOTHI B Oecene u
YMEHHUE CTPOUTH CBSI3HOE BBICKA3bIBAaHHWE 110 3aJaHHOM TEMe
MPAKTUIECKH HEe CHOPMUPOBAHEI.

YpoBeHb BIAJEHUs S3BIKOM — HEYJIOBJIIETBOPUTEIBHBIN: B peuu




BCTPEYAIOTCS MHOTOYHMCIICHHbIE (DOHETHYECKHe OMmMMOKH, YTO
3HAYUTEIBHO  3aTPYAHSECT  BOCHPHUATHE €r0  CIYIIAIOIIMMHU.
OOyuaromuiics JEeMOHCTPUPYET OY€Hb OrPAaHUYECHHBIC 3HAHUS
nexcuku. KoauuectBo rpammaruueckux ommbok 20 —  25.
OOyuatomuiics €1a00 MOHMMAET BOCHPOHM3BOJIUMBIA MM TEKCT.
[IpakTuyeckue HaBBIKM PA0OTBI C OCBOCHHBIM MAaTepHajoOM He
chopMHpOBaHbI, KOMMYHUKAIUS B HHOSI3BIYHON cpeJie HEBO3MOKHA.

10-1 6aJ10B I'oBopenune: Temn peun: 3amemieHHbli o CI0XHOCTH IpaMm.
koHcTpykuui. [IpumutruBHas e Jlexcuka: IIpumuruBHas e Jloruka:
orcyrcTByeT.I1oHATHI OTJIENIbHbIE CJIOBa (mpenoxeHus).
IIpencraBnsiemblii Marepuan HE CTPYKTYpPUPOBaH, OTCYTCTBYET
JOTMKa B IIOCTPOCHUHM COOOIIEHUsS. YMEHHME HCIOJIb30BaTh
aJICKBaTHBIE peueBbie 000POTHI B Oecesie U YMEHHE CTPOUTDH CBSA3HOE
BBICKA3bIBAaHUE 110 33/JaHHOM TeME HE IIPOJAEMOHCTPUPOBAHBI.

YpOBeHb BIIAJICHUSI SI3BIKOM — HEYAOBJICTBOPUTEIILHBIA: B PEUU
BCTPEUYAIOTCA MHOTOYHUCIICHHbIC (DOHETHYECKHE OIIMOKH, 4YTO
3HAYUTEIBHO  3aTPYAHSCT  BOCHPHATHE €ro  CIYIIAIOIIUMHU.
OO6yyarommiics JEMOHCTPUPYET HE3HAHUE JIEKCUKH u
rpaMMaTHYeCKUX KOHCTPYKIWi. KoauuecTBO rpamMmaTuveckux
ommbok — Oomee 25. OOyuaromuiics HE  MOHUMAET
BOCIIPOM3BOJAMMBIA MM TEKCT. IIpakTHueckue HaBBIKH pPadOThI C
OCBOCHHBIM MaTepualioM He c()OpMHUPOBaHBbl, KOMMYHUKALUS B
WHOSI3BIYHOM cpe/ie HEBO3MOKHA.

OBPA3EIl BUJIETA 151 9K3AMEHA B IUCbMEHHOMN ®OPME

denepaibHOE TOCYAAPCTBEHHOE 0I0/IKeTHOE 00pa3oBaTe/ibHOE YUpPeKIeHue
BbICIIEr0 o0pa3oBaHud «/Iummomaruyeckas akaaeMus
MuHuCTEepCTBA MHOCTPAaHHBIX AeJ Poccuiickoit Menepaumm»
Jucunnminuba: « MHOCTPaHHBIN A3BIK I NPO(ECCHOHANBHOMN AeATETbHOCTH
(aHrIMACKUN)

Cemectp 2

I. Make a summary of the article and translate the passage:

Rich-world labour markets will remain strong in 2025
Even if there is a recession
The Economist. Nov 13th 2023 By Callum Williams

After the lifting of lockdowns in 2021, rich-world labour markets roared back to life
faster than anyone had expected. In 2022 and 2023 they continued to strengthen, breaking
records in the process. The economic outlook for 2024 is uncertain: will the post-pandemic
expansion come to an end? Even if the world falls into recession, though, expect labour markets
to remain strong.




The unemployment rate across the rich world, at less than 5%, is at historical lows. For a
broader measure of labour-market health, consider the share of people aged 16-64 who are
actually in a job. This “working-age employment rate” is at an all-time high in around half of
oecd(Economic Co-operation and Development) countries. Even in countries synonymous with
high unemployment, such as Italy and Portugal, employment rates are smashing records. Labour
markets, to a greater extent than at almost any time in recent economic history, are delivering for
workers, especially those on low incomes and with poor skills.

This strength confuses many economists. Wasn’t there supposed to be a “jobspocalypse”,
with positions eliminated by the millions, as companies deployed artificial intelligence and
robots? In fact the latest research finds that in many cases the opposite could be happening.
Companies that adopt technology often end up hiring more workers, not firing them—possibly
because they are able to grab more market share and, therefore, need more people to service
orders. One recent paper looks at Japanese manufacturing between 1978 and 2017, and finds that
an increase of one robot per 1,000 workers boosts firms’ employment by 2.2%.

Three structural factors set the scene for this jobs boom. The first relates to demographics.
Rich-world populations are ageing rapidly. Older people are, on average, less likely to be
registered as unemployed than younger folk, in part because they are more skilled. They may
also feel more shame at being out of work. The second factor is policy. In recent decades
governments have cut out-of-work benefits, in some cases to the bone. The returns on finding a
job are therefore relatively higher. And third, technological improvements—including platforms
such as Indeed and LinkedIn—have made it easier for people to find work that is right for them.

Thus primed, labour markets were able to deliver huge numbers of new jobs from 2021 to
2023. Consumers, flush with government stimulus payments and accumulated savings, and
looking to make up for lost time, splurged on labour-intensive services such as hotels, restaurants
and entertainment. Total demand for labour across the rich world quickly outpaced the available
supply of workers, showing up in a surge of unfilled vacancies—and howls from employers
about a labour shortage. Wage growth across the rich world has for months hovered at almost
5%, year on year.

Demand for labour has ebbed in recent months, but so far this has largely resulted in a
decline in vacancies rather than a fall in employment. In Australia vacancies on Indeed have
fallen from their peak by over 20%. Yet the working-age employment rate keeps rising to new
record levels. Vacancies still have a long way to fall before reaching a historically normal level.
In the average rich country for which there are data, there are still about a third more unfilled
positions than before the pandemic.

Maxkcumym 30 0ass10B

Kpurepuu oneHuBaHusi 3K3aMeHa B MUCbMEeHHOH dopme

30-tu OayuIbHAsA OLIEHKA TTosicHeHUE K OLIEHKE

(6 coomeemcmeuu ¢
0anbHO-PetMUH20801
cucmemoti)

30 - 25 6as10B Texkcr MoOHAT MONHOCTBIO. [IpencTaBieHHBI MaTepHall XOpPOIIO
CTPYKTYpPUPOBaH, JJOTHYECKH MPABUIIBHO BBICTPOEH, B mrcbMeHHOM
U3JIO)KEHUU MaTepuana oOydaroluics JeMOHCTPUPYET YyMEHHe
UCIOJIb30BaTh AJCKBAaTHBIE peueBble OOOPOTHI U YMEHHE CTPOUTH
CBSI3HOE BBICKA3bpIBAaHME IO 3amaHHOM Teme. HeoOxommumele
IPAaKTUYECKHE HaBbIKM PA0OTBI € OCBOEHHBIM MaTepUaAIOM




c(hopMHUpPOBaHBI.

25-20 6an0B IIpencraBnenHslii MaTepUall XOPOILIO CTPYKTYPUPOBAH, JIOTMYECKU
MPAaBWIBHO BBICTPOCHYPOBEHb BJIQJCHUSA  A3BIKOM  XOPOILIHUM.
OO0yyarmuiics JEMOHCTPUPYET TOCTATOYHBIC 3HAHHUS HM3y4YCHHOMH
JEKCUKM U TpaMMaTU4YeCKUX  KOHCTpykuuid.  KomumuecTBo
rpaMMaTudeckux  omubok coctaBiasier 6-10. HeoOxomumbie
MPAaKTUYECKHE HABBIKM pabOThl C OCBOCHHBIM MAaTEpPUATIOM
c(hopMupOBaHbl, HO C HEKOTOPHIMH OTPAHUYCHHSIMHU.

20-15 6annos IIpencraBneHHbIN MaTepuai CTPYKTYpHUpPOBaH, JIOTHYECKHA
BBICTPOEH. VYpoBeHb BiaJeHHA s3bIKOM cialbiii.  OOywaromuiics
JEMOHCTPHPYET OTPAHWYCHHBIE 3HAHUA JIEKCUKH, W TPAMMATHYECKHX
koHCTpyKIuii. KommuectBo rTpammarmueckmx ommbok 10 — 15,
OtaenbHble NMPAKTUYECKHE HABBIKA PA0OTBI C OCBOECHHBIM MaTEpHAIOM
c(hopMHPOBaHBI, HO C OOJBIIIIMH OTPAHHYEHISIMH.

15-10 6am0B [IpencraBnenHslii Marepuan HE CTPYKTypHUpPOBaH, JIOTMYECKH
HEBBICTPOEH. OO0yUYarOIIMIICS JEMOHCTPUPYET OY€Hb OrPAHUYCHHbBIC
3HaHuA JieKcukd. KonnuecTBo rpammaTrnueckux omuOok Oosee —
15. IlpakTHyeckre HaBBIKH PabOTHI ¢ OCBOCHHBIM MaTE€pPHajOM He

c(opMUpOBaHBI.
10-1 6ayoB IIpencraBnsieMblii  Marepuanl HE  CTPYKTYpUpPOBaH, Y POBEHB
BIIQJICHUSA S3bIKOM — HEYJIOBJIETBOPHUTENbHBIH. OOydaromuiics

JNEMOHCTPUpPYET  HE3HaHWE  JIEKCHKH M TI'paMMaTHYeCKUX
koHCTpyKuui. KonmnyectBo rpammarnueckux ommoOok 6onee — 20.
[IpakTHdyeckne HaBBIKM PAaOOTHI C OCBOCHHBIM MAaTEpHAIOM HE
c(OopMUpPOBaHBI.

OBPA3EL BUWIETA JIJISI DK3AMEHA B YCTHOM ®OPME

denepanbHOE rocyJapCcTBeHHOE 0K0/I2KeTHOE 00pa30oBaTe/ibHOE YUpPeKIeHne
BbICHIEro o0pa3oBaHus «/IumioMmaruyeckas akajaeMust
MuHucTepcTBa HHOCTPAHHBIX Jes Poccuniickoit @egepaunmn»
JAucnuminHa: «MHOCTPaHHBIN A3BIK 11 NPO(ECCHOHAIBHOMN AeATeJbHOCTID)
(aHrIMACKU)

Cemectp 2

buiser ycTHOrO 3K3ameHa

. Listen to the recording twice and render the information. — 10 6ay;108
Sum up the article and comment on it. — 10 6an108B

1
2
3. Answer the examiners’ questions — 10 6a/10B

PROFESSIONAL PARTNER CONTENT
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As companies face crisis and change, especially over the last few years, leaders’ jobs get
harder. Leaders must see ahead, make decisive calls, and lead with vision through enormous
change. Even early managers are now stepping into more strategic roles. At the same time,
leaders must keep their teams engaged and promote employees’ well-being. They are responsible
for helping team members find purpose and meaning in their work even when they feel
overwhelmed or disengaged. That’s where the key leadership trends of 2023 come into play.

Research shows a clear pattern across industries: what leaders are accountable for has
changed. And what attracts people to leadership roles has shifted, too. Here are important
leadership trends to expect in 2023 and the actions you can take to stay ahead of the curve.

Get Ahead of Burnout

Burnout is one of the biggest issues facing employees today, though most companies
can’t gauge the impact. Burnout increased throughout the pandemic and reached its height in
May 2021, but it’s still rising. According to our 2023 Global Leadership Forecast, leaders still
face high rates of burnout, with nearly 10 percent more leaders saying they feel more burned out
now compared to 2020. On top of their own exhaustion, leaders are also worried about team
burnout. Leaders report that burnout among employees is the challenge they feel least prepared
to manage. Only 15 percent of leaders said they felt prepared to prevent employee burnout. This
signals that they need help

How well a company manages burnout is directly influenced by its leaders. Frontline
leaders must know how to demonstrate empathy, provide coaching, and support their teams.
Here’s how you can help leaders prepare: Develop and reinforce empathy skills. One way to
combat burnout is to keep honest lines of communication open between leaders and employees.
Most people are reluctant to talk about their feelings of burnout for fear of jeopardizing their
position, so it’s important to stop this early.

Empathy is important for preventing employee burnout because it opens two-way
communication and establishes mutual respect and trust between leaders and their teams. An
empathetic leader can respond thoughtfully to facts and feelings or defuse negative emotions. As
the level of change and crisis leaders face continues to evolve, leaders must focus on reducing
workplace stress to help manage their own feelings of burnout. HR should play a significant role
in supporting the well-being of leaders by taking steps to ensure a safe and supportive work
atmosphere.

Maxkcumym 30 0ass10B

Kpurtepuu ouneHMBaHus 3K3aMeHa B YCTHOU (popme

30-tu OannbHas OILlEHKA

(6 coomsemcmeuu c [losicHeHue k onieHKe
OanIbHO-pelimunH20801
cucmemotl )
30-25 dan10B I'oBopenme: Temn peun: beictpelii e  CloXHOCTH Tpam.

KoHCTpyKui: Cnoxubeie e Jlekcuka: Pa3znooOpasnas e Jloruka:
OTCYTCTBYIOT JIOTHUYECKHE OIIMOKH. TeKCT TOHAT TOJHOCTHIO.
[IpencraBnsieMblii MaTepUan XOPOLIO CTPYKTYPUPOBAH, JIOTUYECKHU
MPAaBWIBHO  BBICTPOEH, YTO  IIOMOTraeT  BOCHPHUATHIO  €r0
ciymaomumu. B Oecene oOydaromuiicss 1eMOHCTPUPYET yMEHHE
UCIIONIb30BaTh aJICKBAaTHBIC PEUYEeBBIC OOOPOTHI U YMEHHUE CTPOUTH



https://www.ddiworld.com/blog/burnout-culture

CBSI3HOC BBICKA3bIBaAHUCEC I10 Sa,I[aHHOﬁ TEME.

OOyuaromuiics JIEMOHCTPUPYET OTIMYHOE 3HAHHE H3YYCHHOU
JIEKCUKHM M IpaMMaTU4YECKUX KOHCTPYKIMH. B pedn OTCyTCTBYIOT
¢doneTHueckue OMMOKH, KOJTMUECTBO TPAMMATHIECKUX OMIMOOK — 10
8. HeoOxoaumble NpakTHUECKUE HABBIKM PaOOTBI C OCBOEHHBIM
MaTepuagoM c(OPpMHUPOBAHBI.

25-20 6ay1a

I'oBopenne: Temn peun: HopmaibHbiii e CIOXHOCTH TI'paM.
KOHCTPYKIUH: oTBeuaeT Hopme e Jlekcuka: PasnooOpasznas e
Jloruka: OTCYTCTBYIOT JIOTMUECKME OIIMOKH. TeKCT MOHST
MOJIHOCTBIO, HE MTOHATHI HE3HAUUTEIbHBIC AeTanu. [IpencraBnseMblit
Marepua CTPYKTYpPUPOBAH, JOTUYECKU MPABUIBLHO BBICTPOEH, YTO
MOMOTaeT BOCIIPUATUIO €ro ciymaronumMu. B 6ecene oOyuarommiics
JNEMOHCTPUPYET YMEHHME WCIIOIb30BaTh aJCKBaTHbIE pPEUEBbBIC
000pOTHl M YMEHUE CTPOUTH CBSI3HOE BBICKA3bIBAHUE MO 3aJIaHHON
TeMe.

YpoBeHb  BiaJeHUA  fA3bIKOM  Xxopommid.  OOywarommiics
JEMOHCTPUPYET JOCTATOYHbIE 3HAHUS M3YYEHHOM JIEKCUKH U
IrpaMMaTHYECKUX KOHCTPYKIMH. B peunm wnHOrma BecTpedaroTcs
(doHeTHYECKHE u JIEKCUYECKHUE OIIUOKH, KOJINYECTBO
rpaMMaTHYeCKuX OmMuOoK coctaBiusier 8 — 15. HeoOxonumbie
MPaKTUYECKUE HABBIKM pabOThl C OCBOCHHBIM MaTepHAIOM
chopMupoBaHbl, HO C HEKOTOPHIMHU OTPAHUYCHHSIMHU.

20-15 6aa10B

I'oBopenmne: Temn peun: HopmanbHbiii e Cl0XHOCTH Tpam.
koHcTpykuui. Hopma e Jlexcuka: IIpumutnBHas e Jloruka: ects
jgoruyeckue omuOKku. IloHsATa NUIIB OCHOBHAs MBbICIb TEKCTA.
[TpencraBnsiemblii  MaTepuan c1ab0 CTPYKTYpUPOBaH, CTpajaeT
JIOTMYECKOE TMOCTPOECHUE COOOILEHUs, YTO 3aTPYyIHsIET BOCIPUATHE
€ro CiIyHlarolMMHU. YMEHHE MHCIONb30BaTh a/€KBaTHBIE PEUEBbHIE
000poTHl B Oecelie 1 yMEHUE CTPOUTH CBSI3HOE BBICKA3bIBAaHUE IO
3aJJaHHOM TeMe cPOPMUPOBAHBI HETOCTATOUHO.

YpoBeHb BJIQ/ICHUS S3BIKOM CI1a0BIi. OObyyaromuiics
JIEMOHCTPUPYET OTPAHUYCHHBIE 3HAHUS JIEKCUKU U TPAMMAaTHYECKUX
KOHCTpYKLUH. B peun HeogHOKpaTHO BeTpeyaroTes (POHETHUECKUE U
aekcuueckue omuoOku. KonmndyecTBo rpaMmmaruyeckux ommook 15 —
20. OrtnenbHble NPaKTHUYECKUE HABBIKM pabOTBl C OCBOCHHBIM
MaTepHagoM c(OPMHUPOBAHBI, HO C OOJIBIIIMMU OTPAHUYECHUSIMH.

15-10 6an110B

I'oBopenmne: Temn peun: 3ameieHHbld © CIOXHOCTh TpaM.
KOoHCTpyKuuid: [IpumutuBHas e Jlekcuka: [IpumutuBHas e Jloruka:
€CTh JoTW4YecKue OmuOKU. [IOHSATHI JUIIL HEKOTOPHIE OTPHIBKU
Tekcta. IlpencraBissemplii MaTepHall IUIOXO CTPYKTYPHPOBAH.
YMeHHe HCIOIb30BaTh aJeKBaTHBIE PeUeBbIe 00OPOTHI B Oecene u
YMEHHUE CTPOUTH CBS3HOE BBICKA3blBaHUE II0 3aJaHHOM TEME
MPAKTUIECKH HEe CHOPMUPOBAHEI.

YpoBeHb BIIAJICHUs S3BIKOM — HEYJIOBJIICTBOPUTEIBHBIM: B pedd




BCTPEYAIOTCS MHOTOYHMCIICHHbIE (DOHETHYECKHe OMmMMOKH, YTO
3HAYUTEIBHO  3aTPYAHSECT  BOCHPHUATHE €r0  CIYIIAIOIIMMHU.
OOyuaromuiics JIEMOHCTPUPYET O4YeHb OrpaHUYEHHBIC 3HAHUS
nexcuku. KoauuectBo rpammaruueckux ommbok 20 —  25.
OOyuatommiics c€1a00 MOHMMAET BOCHPOM3BOIUMBIA UM TEKCT.
[IpakTuyeckue HaBBIKM PA0OTBI C OCBOCHHBIM MAaTepHajoOM He
chopMHpOBaHbI, KOMMYHUKAIUS B HHOSI3BIYHON cpeJie HEBO3MOKHA.

10-1 6aJ10B I'oBopenune: Temn peun: 3amemieHHbli o CI0XHOCTH IpaMm.
koHcTpykuui. [IpumutruBHas e Jlexcuka: IIpumuruBHas e Jloruka:
orcyrctByeT. IloHATBI  oTAenbHBIE  ciloBa  (TIPEATIOKEHHUSA).
IIpencraBnsiemblii Marepuan HE CTPYKTYpPUPOBaH, OTCYTCTBYET
JOTMKa B IIOCTPOCHUHM COOOIIEHUsS. YMEHHME HCIOJIb30BaTh
aJICKBaTHBIE peueBbie 000POTHI B Oecesie U YMEHHE CTPOUTDH CBSA3HOE
BBICKA3bIBAaHUE 110 33JJaHHOM TeME HE IPOAEMOHCTPUPOBAHBI.

YpOBeHb BIIAJICHUSI SI3BIKOM — HEYAOBJICTBOPUTEIILHBIA: B PEUU
BCTPEUYAIOTCA MHOTOYHUCIICHHbIC (DOHETHYECKHE OIIMOKH, 4YTO
3HAYUTEIBHO  3aTPYAHSCT  BOCHPHATHE €ro  CIYIIAIOIIUMHU.
OO6yyarommiics JEMOHCTPUPYET HE3HAHUE JIEKCUKH u
rpaMMaTUYEeCKUX KOHCTPYKIHMH. KoJauuecTBO TrpamMMaTH4ecKux
omubok — Oomee 25. OOyuaromuiics HE  MOHUMAET
BOCIIPOM3BOJAMMBIA MM TEKCT. IIpakTHueckue HaBBIKH pPadOThI C
OCBOCHHBIM MaTepualioM He c()OpMHUPOBaHBbl, KOMMYHUKALUS B
WHOSI3BIYHOM cpe/ie HEBO3MOKHA.

OBPA3EI BUJIETA JIJI1 DK3AMEHA B IMCbMEHHOW ®OPME

dDenepasibHOE TOCYIAPCTBEHHOE 0K0/IKETHOE 00pa30BaTe/IbHOE YUPEeKIeHUe
BhICIIEro oOpa3oBanus «/Iumiomarnyeckasi akageMust
MunucrepcrBa HHOCTPaHHBIX Aes1 Poccuiickoit @eaepauumn»
Jucunninuna: « MHOCTPaHHBIN SA3BIK I NPO(ECCHOHANBHOMN AeATeTbHOCTH
(aHrIMACKUN)

Cemectp 3

bujer nuCbMEHHOI0 YK3aMeHa

I. Translate the passage into Russian:

The unemployment rate across the rich world, at less than 5%, is at historical lows in
around half of OECD (Economic Co-operation and Development) countries. Even in countries
synonymous with high unemployment, such as Italy and Portugal, employment rates are
smashing records.

Three structural factors set the scene for this jobs boom.

The first relates to demographics. Rich-world populations are ageing rapidly. Older
people are, on average, less likely to be registered as unemployed than younger folk, in part
because they are more skilled. They may also feel more shame at being out of work.

The second factor is policy. In recent decades governments have cut out-of-work benefits.




Technological improvements including — platforms such as Indeed and LinkedIn — have made it
easier for people to find work that is right for them.

During the lockdown many companies let workers go, only to struggle to rehire them
when the economy opened up again.

This theory of “labour hoarding” is consistent with the data, which show that
unemployment across the rich world is even lower than expected.

Firms will have another reason to keep workers if they can. As baby-boomers retire, the
available pool of labour is shrinking fast. Someone willing and able to work is an increasingly
prized commodity, meaning the labour shortage could, over time, turn from a temporary
phenomenon to a permanent one.

In the average rich country for which there are data, there are still about a third more
unfilled positions than before the pandemic.

15 0ay10B

I1. Make a summary of the article:

Britain’s labour-market figures are less reliable than they were
How tight is tight? The problem of deciphering the jobs market
The Economist, Oct 5th 2023

The most important figures on the state of the British labour market are produced by the
Office for National Statistics (ons). The ons uses the Labour Force Survey (Ifs), a monthly
sample of tens of thousands of households that was once conducted in person but switched to
telephone interviews during the lockdowns of 2020. Though still regarded by some as the gold
standard of labour-market data, the Ifs is looking increasingly debased.

In recent months the headline Ifs measure of the number of people in work has shown
stronger growth in employment than other sources published by the ons such as the Workforce
Survey, gathered from employers, and real-time information collected directly from tax-receipt
data from His Majesty’s Customs and Excise. Few doubt that the jobs market is tight by
historical standards, but just how tight is a murkier question.

Officials at the Bank of England are also concerned about data on earnings growth. The
headline measure of average weekly earnings, also put out by the ons, has become, as the most
recent minutes of the bank’s monetary policy committee (mpc) put it, “difficult to reconcile with
other pay indicators”. More timely data derived from Pay As You Earn tax receipts point to a
sharper slowdown in recent wage growth than the headline ons numbers

Data on pay settlements compiled by Income Data Research (idr), a pay-benchmarking
service, also show the pace of wage growth slacking. “We are seeing a return to the trend we saw
at the start of the year,” says Zoe Woolacott of idr, rather than a continued acceleration in pay
pressure. The bank’s own survey of corporate bosses also puts wage-growth rates below the
official numbers. When it comes to calibrating interest rates, a difference of up to two percentage
points in reported growth rates is a material one. The mpc minutes described the picture as
“puzzling”.

At least multiple sources of data are available on wages and employment. The uncertainty
1s more acute for the number of unemployed and inactive workers, where the Ifs has traditionally
been the only major source.

The ons is keenly aware of the issues. In 2022 it announced a programme to transform
how the Ifs operates by moving to an online-first approach backed up by phone calls and a
“knock to nudge” technique, whereby those who do not initially respond will receive a
household visit from the statisticians. The ons hopes to switch to these new data-collection



methods entirely from March next year. That should lead to less volatility and more accurate
labour-market statistics.

But the Bank of England does not have the luxury of waiting another six months for the
data quality to improve. Policymakers believe that the tightness of the jobs market and the pace
of wage growth are the two most crucial factors when deciding if further rate rises are required.
They are at least aware that their main speedometer may be faulty. But deciding how hard to
press on
the brakes will not be easy.

15 6an10B

KpnTeplm Ol¢cHUBaAHUA INCBMEHHOI'O JK3aMEcHa

30-Tu OayibHAS OLIEHKA Tlosicuenue K orieHKe

(6 coomseemcmeuu ¢
0aNIbHO-PetMUH20801
cucmemott)

30 - 25 dan0B [IpaBunpHO BhIONHEHO Oonee 85 % 3amanmit OOydaromuiics
JEMOHCTPUPYET OTJIMYHOE 3HAHUE H3YYEHHOM JIEKCUKU U
rpaMMaTH4ecKUX KOHCTpykuuid. KoamuecTBo rpamMmaTHUecKHX
ommboKk MuHUManbHOEe (o 6). HeoOxomumple MpakTHUECKUE
HaBBIKH Pa0OTHI C OCBOCHHBIM MaTepHaioM C(OPMHUPOBAHEI.

25-20 6aj;10B [IpaBuibHO BeIMoNHEHO 70%-84% % 3amanuii. YpoBeHb BiaJcHUSA
S3BIKOM Xopomuii. OO0ydarommiics IeMOHCTPUPYET AOCTAaTOYHBIC
3HaHUS W3YyYEHHON JEKCUKH W TpPaMMaTHYECKUX KOHCTPYKIUH.
KonnuectBo  rpammaruueckux — ommbok  cocraBimser  6-10.
HeoOxomuMmble TpakTUYECKUE HABBIKK pPabOTBl C OCBOEHHBIM
MaTepuaioM chopMUPOBaHBI, HO C HEKOTOPBIMHU OTPAaHUYCHHUSIMHU.

20-15 6an0B ITpaBuiibHO BBIMOIMHEHO 55%-69% 3amaHuii. YpOBEHb BIaJCHHUS
A3bIKOM  ca0blid. OOyuarommiics AEMOHCTPUPYET OrpaHHMYEHHbIE
3HAHUS JIEKCUKM, M TI'pPaMMaTH4eCKMX KOHCTpykuuil. KosmuectBo
rpamMmaruyeckux omubok 10 — 15. OtaenbHble NpakTHYECKUE
HaBBIKM PabOThl ¢ OCBOCHHBIM MaTepuanoM c(hOpMHUPOBaHbI, HO C
OOJIBITMMH OTPAHUYECHUSMH.

15-10 6aq10B [IpaBuiibHO BbIMOTHEHO MeHee 55% 3amanmii. OOydarommuiics
JEMOHCTPUPYET  OYEHb  OrpaHUYEHHbIE  3HAHMS  JIEKCHKH.
KonuuectBo rpammarnueckux omubok 6omee — 15. IlpakTuueckue
HaBBbIKU pabOThI C OCBOCHHBIM MaTepHalIoM He C(HOPMHUPOBAHBI.

10-1 6an10B ITpaBuiibHO BbINONHEHO MeHee 40 % 3anaHuil. YpOBEHb BIaJCHUS
S3BIKOM — HEY/IOBJIETBOPUTENbHBINA. O0ydaroniics 1eMOHCTPUPYET
HE3HaHUE JIEKCUKU M IPaMMaTH4YeCKUX KOHCTpykuui. KonnuectBo
rpammaruyeckux ommbok Oonee — 20. IlpakThyeckue HaBBIKK
paboThl C OCBOEHHBIM MaTepHUaIoM He CHOPMUPOBAHBI.

OBPA3EIl BUIETA JJIsI 3K3AMEHA B YCTHOM ®OPME




denepanbHOE rocy1apCcTBeHHOE 010IKeTHOE 00pa30oBaTe/ibHOE YUpeKIeHne
BbICIIETr0 00pa3oBaHus «/Iumipomaruyeckas akajaeMust
MuHuCTEepCTBA MHOCTPAHHBIX AeJ Poccuiickoin dexepaummn»
JucuunimHa: « MHOCTpaHHBIN A3BIK IJIM NMPO(QeCCHOHATBLHOM AeATEIbHOCTI)
(aHrJIMiicKui)

Cemectp 3

1. Listen to the recording twice and render the information. — 10 6as;10B
2. Sum up the article and comment on it. — 10 6a;J10B
3. Answer the examiners’ questions — 10 0a;110B

Enthusiasm for small-town living has outlived the pandemic
The Economist Nov 13th 2023 by Rebecca Jackson

“Keeping Austin unusual” has been more of a slog than locals anticipated. Inundated with
Silicon Valley refugees and Manhattan defectors, the Texan city once known for its cool
subculture has become a tech metropolis. Amazon, Apple, Google, Meta and Tesla set up shop
there, offering jobs that made it a magnet. From 2010 to 2020 metropolitan Austin’s population
grew by more than that of any other big city, by one-third to 2.3m.

Housing supply has failed to keep up with rocketing demand. In September the Austin
Board of Realtors said the city is short of 152,000 affordable two-person homes.

Cities across the Sun Belt, from Charlotte to Dallas, have seen an influx of newcomers
over the past decade. Dubbed the “new great migration”, it has been led by thousands of black
college graduates moving south, fueling urban renewal in Georgia, North Carolina and Texas,
even as cities in the north-east, Midwest and west shrink. And small southern towns are growing
fastest.

Some of that is because of a thirst for small-town living and an ability to work remotely,
brought on by the pandemic. In 2020 more people moved to places with fewer than 30,000
residents than to ones with more than 80,000. Even after mask mandates eased, the trend
continued. Census counts up to July 2022 show that small metro areas in the South saw 0.9 new
arrivals per 100 residents, while southern cities had just 0.6.

Daphne, Alabama, a fishing town on the Gulf coast, fared better than Birmingham, a city
whose population did not budge. Spartanburg, South Carolina, had twice the in-migration rate of
much larger Charleston.

This trend will continue in 2024. In 2020 the local council of a cluster of 31 mid-sized
towns in the Ozark mountains of north-west Arkansas offered movers $10,000 and a bicycle.
Now they no longer need incentives. At the current migration rate, the area is projected to double
in size, hitting Im residents by 2045. The towns are creating a more cosmopolitan feel by
building hotels and transport services. In September the council was advertising 11,000 new
jobs. A golden age for hamlets of the South is coming.

Maxkcumym 30 0a710B

Kpurepuu ouneHuBaHus 3K3aMeHa B YCTHOU (popme

30-tu OannbHas OILlEHKA

(6 coomeemcmeuu c [TosicHeHwue K orieHKe
OanIbHO-pelmunH20801
cucmemott)




30-25 d6ass10B

I'oBopenme: Temn peun: bBeictpbiii e  ClOXHOCTH TIpam.
koHcTpyKiuid: CioxHeie e Jlekcuka: PasnooOpasHas e Jloruka:
OTCYTCTBYIOT JIOTHYECKUE OIMIMOKU

Texkct moHAT moNHOCTHIO. [IpencTaBisieMblii MaTepHall XOPOIIO
CTPYKTYPUPOBaH, JIOTHYECKH MPABUIBLHO BBICTPOCH, YTO ITOMOTAET
BOCIIPUATHIO €ro ciaymammuMmu. B Oecene  oOydaromuiics
JNEMOHCTPHPYET YMEHHME HCIIOb30BaTh aJCKBaTHBIC pPEUCBBIC
000pOTHl M YMEHHE CTPOUTH CBS3HOE BBICKA3bIBAaHUE IO 3aJIaHHON
TEME.

OOyuaromuiics JIEMOHCTPUPYET OTIMYHOE 3HAHHE H3YYCHHOU
JEKCUKHM M IpaMMaTU4YECKUX KOHCTPYKIMH. B pedn OTCyTCTBYIOT
(doHeTHuecKre OMMOKH, KOJTHMYECTBO TPAMMATHIECKUX OIIMOOK — JI0
8. HeoOxomumple NpaKTHUYECKUE HABBIKM PaOOTHI C OCBOCHHBIM
MaTepHraioM c(OPMHPOBAHEI.

25-20 6ay1a

I'oBopenme: Temn peun: HopmanbHblii e Cl0XHOCTH Tpam.
KOHCTPYKLIMH: OTBedaeT HopMme e Jlekcuka: PasHooOpasHas e
Jloruka: OTCYTCTBYIOT JIOTMUECKHE OIMOKU. TEeKCT MOHST
MIOJIHOCTHIO, HE TIOHATHI HE3HAUUTEIbHbIE AeTanu. [IpeacraBnsemslii
MaTepuan CTPYKTYPUpPOBaH, JIOTUYECKU MPABUIBHO BBICTPOEH, YTO
MIOMOTaeT BOCIIPUATUIO €ro ciymaronumMu. B 6ecene oOydarommiics
JEMOHCTPUPYET yMEHHUE MCIONb30BaTh aJCKBAaTHBIE pEUYEBBIC
000pOTHl U YMEHHE CTPOUTH CBSI3HOE BBICKA3bIBAHUE IO 3aJaHHOMU
TEeMeE.

YpoBeHb  BIAIEHUSA  A3BIKOM  XOPOLLUH. OO6yuarommiics
JEMOHCTPUPYET JOCTAaTOYHBbIE 3HAHUA M3YYEHHOM JIEKCHKU U
IrpaMMaTUYECKUX KOHCTPYKIUH. B peun wHHOrma BecTpedaroTcs
¢doHeTnueckue u JIEKCUYECKHUE OLIMOKH, KOJIM4ECTBO
rpaMMaTH4ecKuX OIMOoK cocraBiusier 8 — 15. HeoOxomumbie
NPAaKTUYEeCKHE HaBBIKM pPAabOTBI € OCBOGHHBIM MaTepHaIOM
c(OopMHUPOBaHbI, HO C HEKOTOPHIMH OI'PaHUYECHUSIMHU.

20-15 6anaoB

I'oBopenne: Temn peun: HopmanbHeni e Cl0XHOCTB Tpam.
koHcTpykuui. Hopma e Jlekcuka: IIpumutnBHas e Jloruka: ects
jgoruyeckue omuOKku. IloHsATa NUIIE OCHOBHAs MBICIHL TEKCTA.
[TpencraBnsiemblii  MaTepuan c1abo CTPYKTYpUPOBaH, CTpaaaeT
JIOTHYECKOE TOCTPOCHUE COOOILEHUs, YTO 3aTPYIHIET BOCIPUATHE
€ro CIYyLIAINIMMU. YMEHHME HCIIOJIb30BaTh aJCKBATHBIC PEYEBBIC
000poTHl B Oecelle U yMEHUE CTPOUTH CBSI3HOE BBICKA3bIBAaHHE 10
3aJJaHHOM TeMe c(hOpMHUPOBAHBI HETOCTATOYHO.

YpoBeHb BJIA[ICHUS SI3BIKOM CJIA0BII. OOyuarommiics
JNIEMOHCTPHUPYET OTPAaHUYCHHBIC 3HAHUS JICKCUKA U TPAMMAaTHYECKHUX
KOHCTPYKUUH. B peun HeOJHOKpaTHO BCTpedaroTcst (POHETHUECKHE U
nekcuyeckue ommOku. KonnuecTBo rpaMMmarnyeckux ommoOok 15 —
20. OtpenbHBIE TPAKTHYECKHE HABBIKA PAOOTBI C OCBOSHHBIM
MaTepuaioM chOPMUPOBAHBIL, HO C OONBIIUMHU OTPAHUYCHUSIMHU.




15-10 6anaoB I'oBopenmne: Temn peun: 3ameieHHbld ® CIOXHOCTh TpaM.
KOHCTpyKIuid: [IpumutuBHas e Jlekcuka: [IpumutuBHas e Jloruka:
€CTh JIOTWUYeCKHEe OMMMUOKU. [IOHATHI JUIIL HEKOTOPHIE OTPBIBKU
Tekcra. IlpencraBisgemMblii  maTepuan IUIOXO CTPYKTYPUPOBAH.
YMeHue HCIoNb30BaTh aJeKBaTHBIC peueBbie 000pOTHI B Oecene u
YMEHUE CTPOUTH CBSI3HOE BBICKa3bIBAHHWE IO 33JaHHOM TeMe
MPAKTUIECKH HEe CHOPMUPOBAHEI.

YpoBeHb BIAJCHUS SI3bIKOM — HEYAOBJICTBOPUTENBHBIN: B peuu
BCTPEUYAIOTCS MHOTOYHUCIICHHbIE (OHETHYECKHe OLIMOKH, 4YTO
3HAYUTENIbHO  3aTPYAHSIET  BOCHPUSTHE €ro  CIYHIAIOIIUMHU.
OOyyaromuiicss J€MOHCTPUPYET OUYEHb OrpaHUYCHHBIC 3HAHUS
nekcukd. KomunuecTtBo rpammarmueckux ommbok 20 — 25,
OOyuatomuiicss ci1ab0 MOHUMAEeT BOCIPOM3BOJUMMBIM MM TEKCT.
[IpakTueckre HaBbBIKM pPabOTBl C OCBOEHHBIM MAaTEpHUaJIOM HE
c(hopMUpOBaHbl, KOMMYHHUKALIMS B HHOSI3bIYHOM CpeJie HEBO3MOXKHA.

10-1 6a/10B I'oBopenune: Temn peun: 3ameieHHbIE o CIO0XHOCTH IpaMm.
koHcTpykuui. [IpumutrBHas e Jlekcuka: IIpumutuBHas e Jloruka:
orcyrctByeT. IloHATBI  oTAenbHBIE  ciioBa  (TIIPEAJIOKEHHUSA).
IIpencraBnsiemblii  MaTepual HE CTPYKTYPUpPOBaH, OTCYTCTBYET
JOrMKa B TIIOCTPOGHUM COOOIEHHs. YMEHHE UCIOJIb30BaTh
aJIeKBaTHbIE peueBble 000POTHI B Oeceie U yMEHHUE CTPOUTDH CBA3HOE
BBICKA3bIBAaHUE 110 3aJaHHOW TEME HE IPOJEMOHCTPUPOBAHEL.

VYpoBeHb BIIAJICHUs S3BIKOM — HEYJIOBJIETBOPUTEIBHBIN: B peun
BCTPCHAIOTCA  MHOTI'OYUCIICHHBIC (i)OHCTI/I'-IeCKI/Ie OHH/I6KI/I, qTo
3HAQUUTEIBHO  3aTPYIHSET  BOCIPUATHE €r0  CIYIIAIOIIUMH.
OOyuaromuiics JTEMOHCTPUPYET HE3HaHUE JIEKCUKHU "
rpaMMaTH4ecKuX KOHCTpyKuud. KoamyecTBO rpaMMaTndeckux
ommbok — Oomee 25. OOywaromuiics He  MOHMMAaeT
BOCIIPOM3BOAMMBIA MM TEKCT. [IpakThdeckue HaBBIKM PabOTHI C
OCBOGHHBIM MaTepuasioM He CPOPMHUpPOBAHBI, KOMMYHHKAILUS B
MHOSI3BIYHOM Cpejie HeBO3MOXKHA.

Ilo oxoHuYaHMM mnpouenypbl NMPOMEKYTOYHOW AaTTECTALMUA IPOU3BOAUTCS
nepeBoj; OaJIOB B TPaJWIMOHHYIO CHCTEMY OLIGHHBAHUA C Y4YeTOM OaslioB,
IIOJIyYEHHBIX 34 MEPONPHUATHUSA TEKYIIErO KOHTPOJsA, MU IPOMEKYTOUYHOU
aTTeCTalUH.

HNroroBeiid pe3ynbTaT aTTECTAMOHHBIX MCIBITAHUM 110 JUCHUIUIMHE 34
CEMECTp BBICTaBJIsIeTCS B cOOTBETCTBUM C [lonoxkeHuem o OamibHO-pEHTHHTOBOM
CUCTEME, YTBEPKICHHBIM NpUKa3oM pekropa Akanemuu Nel1-05-45 ot 03 mapra
2023 1.

Pe3ynpTaToM OCBOEHUS TUCHUIUIUMHBI « IHOCMpaHHblil A3bIK 8 NPOhecCUOHATbHOU
OdesimenvHocmuy 1o HampaiieHuto noarotoBku 38.04.04 TocynmapcTBeHHOE U

MYHUIIMNIATBHOE  YOpPaBJ€HHE, HANpaBIECHHOCTh  (MpoduiIb)  MPOrPaMMBbI




[uOpuaHbie BOWHBI: TEXHOJIOTMH YNPAaBICHUS U O€30MACHOCTh  SBISETCS
YCTaHOBJICHHE OJHOTO M3 YPOBHEH C(HOPMHPOBAHHOCTH KOMIIETEHITUN: BBICOKUMN

(MpoBUHYTHIN), XOpOIIUi, 0a30BbIi, HETOCTATOUHBIH.

IToxka3zaresu ypoBHel ¢cOPMUPOBAHHOCTH KOMIIETECHIUM

YpoBenb/6ani

YHI/IBepcaJ'IbHLIe KOMIICTCHIUHA

Bricokuii (TpoIBUHYTHIN)
(OLICHKA «OTIUYHO,
«3a4YTCHOY)

86-100

C(bOpMI/IpOBaHBI YETKHUE CUCTCMHBIC 3HAHUA W MIPECACTABICHUSA
IO JUCHMIIIIMHE.

OTBeTH Ha BOITPOCHI OICHOYHBIX CPCACTB IIOJTHBIC U BEPHBIC.
I[aHbI Pa3BCPHYTHIC OTBCTHI HA JOIMOJHUTCIBHBIC BOIIPOCHL.
O6y‘IaIOH_II/IMC$I IMPOACMOHCTPHUPOBAH BBICOKHI YPOBCHb
OCBOCHUA KOMIICTCHIIMHN

Xopommi
(oLEHKa «XOpOIIOoY,
«3a4YTCHOY)

71-85

3HaHUSA W MPEACTABJICHUS 10 JUCIUIUIMHE CHOPMHPOBAHBI HA
MOBBIIIICHHOM ypPOBHE.

B oTBeTax Ha BONPOCHI/3aaHKs OLIECHOYHBIX CPEJCTB M3JI0KCHO
MMOHMMAaHHE BOIPOCA, JIAHO JOCTATOYHO IMOAPOOHOE ONHMCAHUE
OTBETA, IPUBECHBI U PACKPBITHI B TE3UCHOM (hOpME OCHOBHBIC
TIOHSTHSL.

OTBeT oTpaXkaeT MOJIHOE 3HAaHUE MaTepualla, a TAKXKE HaJIUJHE,
C HE3HAYUTCIIbHBIMH TpOoOeiaMd, YMEHHA ¥ HaBBIKOB IIO
u3yyaeMol aucuuruinHe. JlomycTUMBI €IMHUYHBIC HETrpyOble
OIIINOKH.

OOyyarommmcsi POJEMOHCTPUPOBAH TOBBIIIIEHHBIN YPOBEHb
OCBOEHHUS KOMITETEHIINHT

bazoBerii
(oieHka
«YAOBIETBOPUTEIHHOY,
«3a4YTCHOY)

56-70

OTBeT oTpaxkaeT TEOPETUYECKUE 3HAHUS OCHOBHOTO MaTepuala
IUCHUILUIMHBI B 00BEME, HEOOXOAUMOM IS JaJIbHEHIIEro
ocoenus OIIOII.

OOyyaromuiicst 1omyckaeT HETOYHOCTH B OTBETE, HO oOjanaer
HEOOXOTUMBIMU 3HAHUSMH JUIS UX YCTPaHEHUSI.
OO0y4aomumcsi  TTPOJIEMOHCTPUPOBAH  0a30BBIN
OCBOCHHS KOMIICTCHIIUH

YPOBEHb

HenocraTouHblii
(oieHka
«HEYIOBIETBOPUTEIHLHO,
«HE 3a4TCHO)

Memnee 56

ﬂeMOHCTpI/IpyeT IMNOJIHOC OTCYTCTBHUC TCOPCTUUCCKUX 3HAHUMN
Marcpurajia JUCHUIIIIMHBI, OTCYTCTBHUEC NPAKTHYCCKUX YMGHI/Iﬁ n
HaBBIKOB




Oo0HoBJIeHHE (POH/IA OLIEHOYHBIX CPEICTB
HaunmMenoBanue paznena ¢poH/Ia OIEHOUHBIX CPEJCTB, B KOTOPHI BHECEHBI
U3MEHECHHUS
(M3MEHEHHOE CcoJiep KaHue pa3Jiena)

HanMeHnoBanue paznena poH/Ia OLEHOYHBIX CPEACTB, B KOTOPbIl BHECEHBI
U3MEHEHUS

(M3BMEHEHHOE COJICpKaHUE pa3/iela)

HanmenoBanwme paszzaena ¢poHaa OLIEHOYHBIX CPEJICTB, B KOTOPBIM BHECCHBI
N3MEHEHUS

(M3MEHEHHOE CoJiep KaHue pa3iena)

@DOoH/I OIIEHOYHBIX CPEJCTB B cocTaBe Pabodeit mporpaMmbl JUCIIUATIIHHBEIL:
OOHOBJICH, paccMOTpeH U ofo0peH Ha 20 /  yueOHBIM TOJ Ha 3aceaHuu
Kadeapsl OT 20 1.,
poToKOJI No




