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1. Heau u 32724 OCBOCHUS TUCUMILIMHBI (MOXYJIS)

OCHOBHOH 1EJbI0 IMCUMIUIMHBI SBISETCA PAa3BUTUE M COBEPILICHCTBOBAHHE
JUYHOCTHBIX  KAauecTB,  pa3BUTHE M  COBEPLICHCTBOBAHME  YHHUBEPCAJbHBIX,
npoecCHOHANBPHBIX W KOMMYHUKATUBHBIX KOMIETCHLIUNA Ha AaHIJIHHCKOM S3bIKE B
cootBeTcTBUH ¢ TpeboBanusimMu OI'OC BO, Bkitoyasi:

— pa3BHTHE W COBEPIICHCTBOBAHWE OOIIMX, S3BIKOBBIX M PEUYCBBIX KOMIICTEHITUH,
npuoOpETEHHBIX B TpoIlecce oOydeHHs B OakanaBpuaTe, U pa3BUTHE HOBBIX OoJiee
CJIO)KHBIX KOMIICTCHIINH, B COBOKYITHOCTH HEOOXOAWMBIX M JOCTATOYHBIX JIJIst
3¢ (HEeKTUBHOTO OCYIIECTBICHHUSI TPO(ECCHOHATBFHOW NEATEeIbHOCTH B 001acTH
BHEIIHEW MOJUTUKU U SKOHOMHKH, CAMOCTOSITEIbHON Hay4HO-HCCIIEI0BATEIbCKON
paboThl, KOMMYHMKAIlMM B KyJbTYpHOH U ObITOBOH c(epax, B CHUTyalHsIX
podeCCUOHAIBHOTO OOIICHUsI C 3apyOeXHbIMU MapTHEpaMu, a Takke s
JaJbHEHIIIET0 caMoo0pa30BaHus;

— COBEpILICHCTBOBAaHWE  KOTHUTHUBHBIX M  HCCIEAOBATEIbCKUX  YMEHHH ¢
HCIIOJIb30BaHUEM pPECYpCOB Ha HWHOCTPAaHHOM SI3BIKE;, TOBBIIICHHWE KYJIbTYpPHI
MBILUICHUS, OOLIEHUS U PEUH;

— paclMpeHHe Kpyro3opa ¢ IMOBBIIEHUE OOLIEH TyMaHUTApHOW KYJbTYpHI
00yJarommxcs:

— TOBBILIEHUE YPOBHS y4eOHON aBTOHOMHMH, CIIOCOOHOCTH K CaMOOOPa30BaAHUIO;

— BOCIUTaHWE Yy CIEHUAJINCTOB TOTOBHOCTH COJCWCTBOBATh  HATAKWBAHUIO
MEXKYJIbTYpPHBIX W HAy4YHBIX CBf3CH, TMPEACTaBIsAThH CBOK CTpaHy Ha
MEXIYHAPOJHBIX KOH(PEPEHIUSAX M CUMIO3UYMax, OTHOCUTHCA C YBaKEHHEM K
ITYXOBHBIM LIEHHOCTSIM Pa3HbIX CTpaH U HapOJOB.

Heab oOyuenus aucuuruinHe B maructpatype A mnomumHeHa oOmieit 3amade
IIOArOTOBKM Marucrpa mno rmporpamme ['oCy1apCTBEHHOE U MYHULMIIAIBHOE YIPABJICHUE
(I'MY), Bnameromero aHriuiCKUM S3bIKOM (IIPEIMETHO-A3bIKOBOE HHTETPUPOBAHHOE
oOydyeHue), W TMpeaycCMaTpuBaeT pa3BUTHE M COBEPIICHCTBOBAHME Yy Oyaylliero
CIENHUAINCTa KOMMYHUKATHBHO-OPUEHTUPOBAHHBIX KOMIETEHIIUM, HEOOXOIUMBIX IS
BBIMIOJIHEHHUSI KOHKPETHBIX BHJOB MPO(PECCHOHATBHON AESTENbHOCTH, ONpPEEIsieMbIX
XapaKTEpUCTUKON Marucrpa 1o nporpamme I MV.

KoMMmyHUKaTHBHAS 11€71b 00yUYE€HUS MHOCTPAHHOMY SI3BIKY OCYIIECTBIIICTCS MyTEM
COBEPIICHCTBOBAHUS Y CTYJCHTOB PA3JIUYHBIX BUJIOB PEUEBOM JEATEIBHOCTH (TOBOPEHHUE,
YTEHUE, ayAUPOBaHUE, TUCbMO U MEPEBOI).

OOpaszoBaTenbHas 1eJb pealu3yeTcsi B TEUYEHHE BCEro mnepuoja oOOydeHHUs
AHTJIMICKOMY SI3BIKY OJTHOBPEMEHHO C KOMMYHMKATUBHOM IIEJIbIO M JIOCTUTACTCS IMyTeM
orOopa y4yeOHOro MaTepuaia COOTBETCTBYIOLIEIO COJEPKAHMUS W LEJIeHANpPaBICHHON
paboTol ¢ OTUMHM MaTepuajiamMu B TIporiecce oOydeHus. YueOHble MaTepHuabl
OpUEHTHUPOBAHbI KaK Ha oOIMe mpoOJeMbl YNpaBICHUS, TaK W Ha BaKHEWUIINE
COBPEMEHHBIC MTPOOJIEMBI MEXKTYHAPOTHOTO PA3BUTHAL.




OcHoBHBIE 3aJayM  JUCHUILUIMHBI  ONPENETSIOTCS  NpodecCHOHaTbHBIMH,
KOMMYHUKATUBHBIMU U IMO3HABATEIbHBIMU MOTPEOHOCTSIMU BBIITYCKHUKOB — MAruCTPOB 1O
nporpamMmme I'MYVY u 6a30Bo¥ MOATOTOBKON 00YYaIOIIMXCS W 3aKJIIOYAIOTCS B Pa3BUTUU U
COBEPUICHCTBOBAHUN YCTOMYMUBBIX SI3BIKOBBIX KOMIIETEHIINH, TO3BOJIIIOIIUX MOJIb30BATHCS
SA3BIKOM KaK CPEJACTBOM OCYILECTBIICHUS MPOPECCUOHAIIBHON U HAYYHOU JEATeTbHOCTH U
CPEACTBOM MEKKYJIbTYPHONH KOMMYHHUKAIIMH B AHIJIOSI3bIYHOM SI3BIKOBOM CpEJie, 8 UMEHHO:

— COBEpIIECHCTBOBAHWE YMEHHUS TOJIb30BAThCS IIUPOKUM CIIEKTPOM TpaMMaTHYECKHUX
U JIEKCUYECKUX CTPYKTYp AHIJIMMCKOTO sI3bIKa B HAYYHO-HMCCIIEOBATEIbCKON WU
IPaKTUYECKON POodhEeCCUOHATBLHOMN 1eITeTbHOCTH;

— pacumupeHue JEKCMYEeCKOro MUHHMYyMa 3a CHeT OOIIEro M TEPMHUHOJIOTHYECKOTrO
BOKaOyJIsIpa;

— pa3BUTHE U COBEPILIEHCTBOBAHUE KOMMYHUKATUBHOM KOMIIETEHIIUH,
Mpenoarainiell yMeHue rnojaydarb, nepepadaTeiBaTh U NepeaaBaTh UHGOPMAIUIO
Ha QHIJUHACKOM S3bIKE B IIHPOKOM JMAla30He TeM MpoeCcCHOHAIBHOIO,
MOBCEHEBHOT'O U COLIMOKYJIBTYPHOIO OOILIEHNUS;

— 3penoe BJIAJCHUE BCEMU BHJIAMU YTEHUS OPUTHMHAIBHON JIMTEPATYphl MO
CIELUAIbHOCTH;

— OBJIQJICHUE MNPUEMAMH aHAJTUTUYECKON padoThl C pPa3IMYHBIMU HCTOYHUKAMHU
MH(OpMAMM HA AHIVIMMCKOM S3bIKE MO NPOQIII0 MarucTepcKod MOATOTOBKU
(npecchl, HAyYHOU JIUTEpaTyphl, O(QULIHATBHBIX JOKYMEHTOB);

— YMEHHE aHHOTUPOBATh U pedepupoBaTh TEKCTHI M0 CHEIUATBHOCTH;

— COBEpILEHCTBOBaHHE Oa30BBbIX MEPEBOJUECKMX KOMIIETEHLUUMH Ha MaTepuaie
TEKCTOB MPOPECCHOHATBHOIO XapakTepa (Co cIoBapeM);

— TMOHHMMAHME YCTHBIX BBICKA3bIBAHUM U COOOIIEHHI MPOPECCUOHAIIBHOTO XapaKTepa;

— BJAJEHHE  BCEeMHM  BHJIaMU  TOATOTOBJIEHHOIO M HEMOJATrOTOBJIEHHOTO
MOHOJIOTHYECKOTO BBICKA3bIBAHMS, B TOM YHUCJIE TAKMMU BUJAMH KaK H3JI0KEHUE
coJiepKaHusl, TPOYUTAHHOTO W/WIJIH MPOCITYIIIAHHOTO MaTepHalia Mo CIeIUaTbHOCTH,
€ro aHajan3a U 000CHOBaHUS COOCTBEHHOW TOYKU 3PEHUSI B YCTHOM U MUCHMEHHOMN
(dopMe ¢ ucnonb30BaHUEM MPO(PecCHOHATBHON TEPMUHOJIOTUY;

— Ppa3BUTHE U COBEPUICHCTBOBAHME HABBIKOB U YMEHUM MPAKTUYECKOrO OOIICHUS Ha
AHTJIMACKOM  SI3bIKE, TaKMX KakK: YydacTHE B JHCKYCCHSIX U IEperoBopax
npodeccuoHaIbHOTO XapakTepa, BBIPAKEHHE OOLIMPHOTO peecTpa
KOMMYHUKAaTHUBHBIX HamepeHud (MHDOpMUpOBaHME, TIOSCHEHUE, YTOYHEHHUE,
apryMeHTUpPOBaHUE, UJUTIOCTPUPOBAHUE, BEJICHUE TTOJIEMUKH U JIp.);

— YMEHHE BECTH JIEJIOBYIO MEPENHCKY, TOTOBUTH TE3UCHI, JOKIAIbl, OTYETHI U JP.

— co3laHue ONaronpusiTHBIX YCJIOBHM [JIi PA3BUTHUS KPUTHYECKOTO MBINIIJICHUS,
HE0OXOMMOTO JIJIsl TBOPUYECKON MPO(ECCHOHANTEHOM TSI TeTbHOCTH.



2. [lepeyeHb MUIAHUPYEMBbIX Pe3yJIbTATOB 00y4eHHs MO JMCUMILINHE (MOIYJIIO),
COOTHECEHHBIX € INIAHUPYEMBIMH pPe3yIbTaTAMU 0CBOCHUS 00pa3oBaTe/IbHOM
NPOrpaMMBel

N3yyenne aUCHUIIIMHBI HAMpaBlIeHO Ha (QopMuUpoBaHHE Yy OO0ydYarOIIMXCS
cneayromux kommnereniuii: YK-4.1; YK-4.2.

No DopmupyeMbIe
" | xkoMmereHUHH (KOI U Koa u ¢popmysniupoBka Ilnanupyemble pe3ysibTaThl
n/n HAHMeHOBaHHUe HHIMKATOPA KOMIIeTeH NI o0yueHHs
KOMIIETEHIIMH)
YK-4.1. YcranaBnuBaet 3Haer: MeTOABI U CIOCOOBI
KOHTAKThl U OPTaHU3yeT NpPUMEHEHUS  UH(OPMALMOHHO-
00IICHNE B COOTBETCTBUU C KOMMYHHKAITHOHHBIX TEXHOJOTHI
MOTPEOHOCTSAMU COBMECTHOM IU1s cOopa, XpaHeHUs1, 00pabOTKH,
JESITCIIBHOCTH, HCTIOJIB3YS NPEICTaBICHUS W Tepeaadu
COBpPEMEHHBIE uH(popManun B CUTYaIUsIX
KOMMYHHKAITHOHHBIC aKaJeMHIeCKOTO u
TEXHOJIOTUHI npodeccnoHanIbHOTO
B3aUMOJICVCTBUS
3HaeT 0COOEHHOCTH COCTaBICHUS
JIOKYMEHTOB ISl aKaJIeMHUIECKOTO
u po(hecCHOHATBLHOTO
YK-4. Criocoben B3aNMOIEHCTBUSA
TPUMCHATD VYmeer: CaMOCTOSITENTEHO
COBPCMCHHBIC HaXOIUTh u o0pabaThIBaTh
KOMMYHUKATHBHBIC uH(pOpMaIIK0, HEOOXOAUMYIO NS
TEXHOJIOTHH, B TOM KaueCTBEHHOT'O BBITIOJTHEHUS
I HncTe Ha aKaJeMHYeCKHX u
WHOCTPaHHOM(BIX )

NpoPECCHOHANIBHBIX ~ 3a7ad |
JOCTIKEHUST  MPOo¢eCCHOHATBHO
3HAYMMBIX IIelieil, B T.4. Ha

A3bIKe(ax), A
aKaJEMHYECKOIo U

HpO(beCCI/IE)HaJIBHOFO HHOCTPAHHOM S3bIKE
B3aMMO/JICHCTBHS YMeerT: COCTaBIATh,
peIaKkTupoBaTh

Ha TOCYJapCTBEHHOM s3bike PO
W/~ WHOCTPAHHOM  SI3BIKE,
BBITIOJIHSITH KOPPEKTHBIN TEPEBOJT
C HWHOCTPAHHOIO  s3bIKa  Ha
rOCyJIapCTBEHHBIN SI3bIK PD u ¢
rOCyJIapCTBEHHOTO si3blka P® Ha
WHOCTPAHHBIA SI3BIK  Pa3TUIHBIX
aKaJIeMUYECKUX "
poeCCHOHAIBHBIX TEKCTOB




po(hecCHOHANBHBIX AUCKYCCHUSIX
Ha HHOCTPAHHOM SI3bIKE

YK-4.2. llpencrasnsier 3HaeT: OCHOBHBIE KOHIIEIIUHU
pEe3yJbTaThl UCCIICIOBATEIBCKON | OPraHU3alMUd  MEXKJIMYHOCTHOTO
Y MPOEKTHOM JAEATEIbHOCTH HA B3aUMOJICUCTBUSA B
Pa3IUYHBIX MYOTUIHBIX nH(pOpPMAIMOHHOM cpefie

MEPOTIPUSTHSIX, YUaCTBYET B YMmeer YCTaHaBJIMBATh u
aKaJeMHYCCKUX U pa3BUBaTh  aKaJeMUYECKHE U

npoecCHOHANTbHBIC KOHTAKTHI, B
T.4. B MEXKIyHapOIHOH cpeie, B

COOTBETCTBUU c [EISIMH,
3aJauaMu u YCIIOBHSIMU
COBMECTHOM JICATEIILHOCTH,
BKJIIOYas oOMeH uHpopmaruen u
BBIPAa0OTKY €IMHOH CTpaTeruu
B3aUMO/ICHCTBHUS

3. O0beM JMCHUIIMHBI (MOAYJIS) U BUABI y4eOHOH padoThI

O0BbeM AUCIUTIIUHBI (MOYJIS) U BUbI y4eOHOM pabOThl B aKaIEeMUYECKHUX Yacax C
BBIZICJICHHEM O0O0BbEMa KOHTAaKTHOW paldOThI
CaMOCTOSITENIbHON pabOThl 00yYaIOUXCs

oOydaromuxcs C MpenojaBaTeleM U

Ounas ¢oopma obyuenus

Busr yueOHOIM nesTENbHOCTH Bcero 1 o CeMzeCTpaM 3
1.KonTakTHas paboTa 00yyaronmxcs ¢ 2713 102.3 84,5 84.5
MIPENO/IaBaTeNIEM:
AyIUTOpHBIE 3aHATHSI, YACOB BCETO, B TOM
qucJe:
® 3aHATHUA CECMHUHAPCKOro THUIa:

MPaKTUYECKHUE 3aHATHSI 270 102 84 84
KoHTakTHBIC Yyackl Ha aTTECTALIO B NIEPHOLL 13 0.3 0.5 0.5
9K3aMEHAITMOHHBIX CECCHI
2. CamocTosaTenbpHas paboTa CTYJACHTOB, BCETO 124,7 5,7 59,5 59,5
Pabora co cTtaThsiMu, yIpaKHEHUSIMH, 18,5 ) 8.5 8.25
ayJIMpOBaHHUEM
[ToAroTOBKa YCTHOTO TEMATUYECKOTO COOOIICHHSI 18,5 2 8,25 8,25
IToaroroBka npe3eHTauu 16,5 8,25 8,25
Cocrasnenue pedeparta, aHHOTAIMH Ta3€THOM 182 1.7 8.25 8.25
CTaTbU
IToaroroBka K SK3aMeHY 53 26,5 26,5
3.IIpomexyTouHas aTTecTalus:

3au. 9K3. 9K3.
9K3AMEH, 3auem
HUTOTI'O: AK.4acoB 396 108 144 144
OO0mmas TpyA0€MKOCTh 3ad4. efl. 11 3 4 4

4. Copepikanve JTUCHUIIMHBI (MOAYJIS1), CTPYKTYPHMPOBaHHOE 110 TeMaM (pa3jaenam) ¢
YKa3aHHEM KOJIHYeCTBAa AaKA/IeMHYeCKUX YaCOB U BU/I0B YUeOHBIX 3aHATHIA



4.1. ConepxaHue JUCHUIUIMHBI (PACKPBIBAETCS MO pa3jeiaaM U TEMaM)

B Teuenue Bcero cpoka U3y4eHus TUCHUIUIMHBI MAarUCTPAHTBI Pa3BUBAIOT U
COBEpUICHCTBYIOT CBOM 3HAHUS B 00JIaCTU TPAMMATHKH B CJIETYIOIINX HAPaBICHUIX:

BpeMeHa U3bSABUTEIBHOTO, IOBEJIUTEIBHOT0, COCIAraTeJIbHOIO HAKJIOHEHUH B
akTUBHOM M maccuBHOU (¢opme. KocBenHas peub. Aptukib. Mecroumenus. Hapeuus.
CymiecTBUTENBHBIE.

OtpaboTka ¥ JajpHEHIIEEe 3aKPEIUICHHE CJOXKHBIX TIPAMMATHYECKUX
cTpykTyp. Henuunsie ¢opMmbel r1narona (MHQUHWATUB, MpUYACTUE, TEpPyHIUH) W
KOHCTpYKUIMU ¢ HUMH. CrnocoObl Mepenayd MOJAIBHOCTH C TOMOIIBIO0 PA3IAYHBIX
rpaMMaTHYeCcKuX cpencTB. Vcmonb30BaHue CIyKeOHBIX CJIOB M COIO30B JIJIsl TOCTPOCHUS
CBA3HOro TekcTa. OcoOeHHOCTHM (YHKIMOHUPOBAHUS TPAMMATHYECKHX CTPYKTYp B
pa3IMYHBIX  CTWJIAX  peuyd  (DUCBbMEHHOM,  YCTHOM,  Ta3eTHOM,  Hay4yHOM,
MyOJULIUCTUYECKOM).

B oOnactu JieKCMKM B TEUYEHHE BCErO0 CpOKa HW3YYEHUS JUCUUILIUHBI
MarucTpaHThl padOTalOT HaJ pacIIMPEHUEM CIOBAPHOTO 3amaca 00Ies3bIKOBOM JIEKCUKH B
paMKax, M3y4aeMbIX TEM BCEX pa3/ejoB JHCLUIUIMHBI, 3HAKOMSATCA C THUIIAMH
CJIOBOOOPA30BaHMs;, TMOJUCEMHEW, CHHOHHUMMEW, aHTOHMMHEW; CBOOOJHBIMH U
YCTOMYMBBIMU CIIOBOCOUYETAHUSIMU U (PPa3e0sIoTU3MaMH.

B nepuon oOyueHuss MarucCTpaHThl COBEPIICHCTBYIOT CIEAYIOLIUE BH/IbI
peUYEeBON NEATEIBHOCTH:

AvynupoBaHue. ITounmanue YCTHBIX BBICKa3bIBaHUU u COOOIIIEHN I
MPO(ECCUOHATIBHOTO XapaKTepa, N3JI0KEHUE X CONEepHKAHUS

Yrenue. 3penoe BiIaJAcHUE BCEMHU BUIAAMU YTEHHsS OPUTMHAIBHOM JIMTEPATYPHI I10
cnenuaibHocTH. OBlaJiecHUe TpUEMaMHd AHAJIIMTUYECKOM paboThl C  pa3IMYHBIMU
WCTOYHUKAMU UHGPOpMAIMM HAa aHIJIMMUCKOM SI3bIKE 10 TPOQPUII0 MarucTepcKoin
MOATrOTOBKH (TIpeCChl, HAYYHOU JIUTEpPaTyphl, OQPUIIMATIBHBIX TOKYMEHTOB).

['oBopenue. CoBepILIEHCTBOBAaHUE HABBIKOB U YMEHUN MPAKTUYECKOTO OOLIEHUSI Ha
aHTJIUIICKOM $I3bIKE TaKUX KaK: yyacTHe B Oecelax U IMeperoBopax mpodeccuoHaIbHOTO
XapakTepa, BbIp@KEHHE OOLIMPHOrO  peecTpa KOMMYHUKATUBHBIX — HAaMEpEHH
(uapopMHUpOBaHUE, TOACHEHUE, YTOYHEHHE, apryMEHTHpPOBaHUE, HHCTPYKTHUPOBAHUE,
WUTIOCTPUPOBAHUE U JIp.); BIAJIECHUE BCEMHU BUJAMU MOHOJOTMYECKOTO BBICKA3BIBAHUS, B
TOM YHCJIE TAKUMH BUJIAMH KaK MMPE3EHTalUs, JOKIad U T. 1.

[Tucemo. CoBEpLIEHCTBOBAHUE YMEHUS BECTH [EJOBYIO IEPENHCKY, TOTOBHTH
TE3MCHI, JOKJIAJbl, OTYETHI U JP.

PedepupoBanue. ®opmupoBanre ymeHuss aHHOTHUPOBATh U pedepupoBaTh TEKCTHI
N0 CHEUUAIIBHOCTH.

[lepeBon. CoBepilleHCTBOBAaHUE 0a30BBIX TMEPEBOAYECKUX KOMIIETCHIIMH Ha
MaTepHalie TeKCTOB IPO(eCCHOHATBLHOTO XapaKkTepa cpeHel cI0KHOCTH. [TucbMeHHbIN 1
YCTHBIN MEPEBOJ] CTATE€W M3 MPECCHl U TEKCTOB IO CIENHAIBHOCTH C aHTJIMHCKOTO S3bIKa
Ha PYyCCKUHU.

Juctunmaa MIHOCTpaHHBIN S3BIK B TPO(PECCHOHATIBHON NESITETLHOCTH COCTOUT M3
IBYX Pa3leNoB-«AHTIMHUCKUAN S3bIK MPO(ECCHOHATBHON NEATEeNbHOCTIY U «AHIIHICKHIMI
A3BIK JJIS1 aKaJIEeMHUYECKUX LIETIE.




Paznen 1. UHOCTpaHHBIH A3BIK MPO(ECCHOHAIBHON AeATeJIbHOCTH

— Tema 1. Pons pykoBoautens. OCHOBHBIE TEOpUM yIpaBieHHs. Benymue yuyeHnsie u
uX paboThl B 00JaCTH yIpaBICHUSI.

— Tema 2. PazButue Teopum ynpasieHusa. OIEHKa COCTOSIHUS KOMIIAHMHM B CpeElie
KOHKYpeHTOB. CHIIbHBIE U c1a0ble CTOPOHBI KOMIIAHUH.

— Tema 3. KauectBo ycnoBuii Tpyna. Omnpexnenenue ueneid. KparkocpouHoe u
J0JICOCPOYHOE TUIAHUPOBAHUE.

— Tema 4. [Ilpouecc mnpunstus pemenuii. Kommynukamus.  [IpoGiemsr
B3aMMOOTHOIIIEHUI BHYTPU KOMITAHUU.

— Tewma 5. [InanupoBanue u BeIpabOTKA CTpATErvK — BEPIINHA YIIPABICHUS.

— Tema 6. BHemHss 1 BHYTpEHHsIsI opraHu3anus padbounx mnpoieccoB. Pabouas cpena,
Kopnoparusnas kynbTypa.

— Tema7. Opranu3zanusi paboThl OTAeNa KaApoOB, BUAbl KOMIIAHUHN (IOYEPHUX U T.1.)
uepapxus B KOMIIAHUSX.

— Tema8. CiinssHHE U NOTJIOIIEHHE KOMIIAHU.

— Tema 9. MotuBanus. Mcnosiip3oBaHne MOTHUBAllMU B YIIPABIICHUU.

— Tema 10. Atrectanusa. YnpaBneHue TpaHCHAIWOHAIBHBIMA KOPTOPALASIMU.

— Tema 11. IlenTpanuzauuss U JeUEHTpalIn3auus. YTIPABICHUE MAJIBIM U CPEIHUM
ouznecoM. JluBepcudukanms.

— Tema 12. IIpobGnema nuaepctBa U KOMaHAbl. Tumbl nUAEPOB, MPOOIEMBI
BO3HUKAIOILME B IPOIECCE MOCTPOCHUSI pabOYNX KOMaH/ Ha IMPOEKTaX.

— Tewmal3. IlpodeccronanbHas 3TUKA, KOPIOPATUBHASI OTBETCTBEHHOCTb.

— Temal4.1llpeanpruHUMATENBCTBO.

— Tewma 15. ConmanpHasi OTBETCTBEHHOCTh OM3Heca. COBpEMEHHBIE MOAXOAbI K TEOPUHU
U TIpaKkTUKe yrpasieHusd. [IporHo3upoBaHWE€ M PUCKU NPHHATHS PEIICHUH B
YIPaBIICHUH.

— Temal6. Buapl nnaHupoBaHus, €A U KOHEYHBIE PE3YJIBTATHI, CTPATETUU.

— Temal7.MapkeTusr u pexiiama.

Paznen 2. UHOCTpPAHHBIH A3BIK JJISI AKaJleMUYECKUX IeJ1ei

— Tema 1. [IucbMeHHOE U3JI0KEHUE SKOHOMUYECKHX COOBITHI. Hamrcanue pereH3ui,
OTBETOB, OTKJIMKOB Ha Ta3eTHbIC CTaThbW. Pa3rpaHnyeHue pa3IudYHBIX BHJIOB
NUCBMEHHOU paboThl C TEKCTOM. BplfeneHnue KiroueBbIX (parMeHTOB TEKCTa IS
coctapieHusi aHHoTtamuu. CTpyKTypa aHHOTallMM K TeKCcTy. TpeOoBaHus K
aHHOTAIIHH.

— Tema 2. CocraBieHue JIOTMYECKOro IJIaHa TEKCTa IpU HamucaHuu pedepara.
CocraBnenue pedepara; cnoBa, cs3yroue mnaparpadsl pedepara. Otriauune
pedepata oT aHHOTALIHH.

— Tema 3. CocraBieHue IIaHa KPUTHYECKOTO aHalM3a CTaTbu. DBelaeneHne
OCHOBHBIX M€l craTbu. lIpaBuia BbICKa3bIBaHWA TOYEK 3PEHUS NPHU aHAIU3E
CTaThH.



Ounas ¢popma 06yyenus

Ne Pa3nen IIpakTtuyeckue | CamocTosiTeIbHAA
JUCHHUIINHBI, 3aHATHSA pa6oTta
TeMa
ak.4ac. ak.uac.
Pasznea 1. MHOCTpaHHBIN A3BIK NPO(PECCUOHATBHON AeATEILHOCTH
1 cemecTp

1 | Temal. Ponb pykoBoautesnsa. OCHOBHbBIE TEOPUU 10 0.7
ynpasieHus. Benyuiie yuensie 1 ux paboTsl B 061actu
ynpaieHus. ['ocyaapcTBeHHOE yrpaBieHHE U
uHpopmanronHoe odbecneuenne. Madopmanmonnsie
KaMITaHWU B YCJIOBHSIX T'€OMOIUTUYECKON CUTYaIUH.
[TnanupoBanue U yrpaBicHHEe HHOOPMAITMOHHON
KaMIaHUew...

2 | Tema2. Pa3Butue Teopun ynpasieHus. O1ieHKa COCTOSIHUS 10 0.7
KOMIIaHUM B cpefie KOHKYPEeHTOB. CUiIbHBIC U cllabble
CTOPOHBI KOMIIaHUH.

3 | Tema3. KauectBo ycnoBuii Tpyna. OnpeneneHue memiei. 10 0.7
KpaTtkocpouHoe 1 10IrocpoyHOe IIAHUPOBAHHE.

4 | Tema4. IIpouecc npunsatus pemeHuidi. KoMmmyHukamus. 20 0.7
[TpoGiieMbl B3aUMOOTHOILIEHU BHYTPU KOMITAHUU,
yperynupoBaHue KOHGIUKTOB. OcoOOEHHOCTH
MCIOJIb30BaHus U(POBOH TUIJIOMATHH.

5 | Tema$5. IlnanupoBanue u BbIpabOTKa CTPATErUU — 20 0.7
BEpIIMHA yIpaBJIeHUs. Y IPaBJIeHUE U KOHTPOJIb.
MupoTBopuecKkre MUCCHH: POOIIEMBbI YIIPaBICHHUS.

6 | Tema6.BHenHss 1 BHYTpEHHSISI OpraHuzanus padounx 10 0.7
nporeccoB. Pabouas cpena, KoprnopaTuBHas KyneTypa.
ABTOMaTH3UPOBAHHBIE CUCTEMBI YIIPABICHHUS.

7 | Tema7.Opranu3zanus paOoTbl OTJeNa KapOB, BUIbI 10 0.7
KOMITaHUH (JOYEpHUX U T.J.) HepapXHsl B KOMITAHUAX

8 | Tema8.CnusHHE M MOTJIOIIEHHE KOMIIAHUN 12 0.8
HUTOro: 102 5,7

2 cemecTp

9 | Tema9. Motusanus. Mcrons30Banne MOTHBAIH B 14 5,5
yIpaBJICHUH.

10 | TemalO. Atrectanus. YpaBieHHe TpaHCHALMOHAIbHBIMU 14 5,5
KoprnopauusiMu. [1oaxo/1pl K U3y4eHHIO THOPUIHBIX BOMH.
Oco6eHHOCTH TIeperoBOPHOro Mpoliecca.

11 | Temall. LlenTpanu3anus u AeLEHTpaIN3ALHNS. 14 5,5

VYnpasieHne MaibIM U CPETHIM OU3HECOM.
Jusepcuduxanus




12 | Temal2. IIpobnema aunepcTBa 1 KOMaHAbl. THITBI 14 5,5
JUIEPOB, MPOOJIEMbI BO3HUKAIOIIUE B MpOIIecce
MOCTPOCHHUS PabovMX KOMaH]I Ha MPOCKTaxX

13 | Temal3.IlpodheccrnonanbHas 3THKa, KOPIIOPATHBHAS 14 5,5
OTBETCTBEHHOCTh

14 | Temal4.IlpeanpuHuMaTeIbCTBO 14 5,5
HUTOIO: 84 33

3 cemecTp

15 | Temal5. CommansHast OTBETCTBEHHOCTH OM3HECA. 14 5.5
CoBpeMeHHbIe MOIX0bl K TCOPUH U MPAKTUKE
ynpasienus. [[porno3upoBanue U pucku IPUHITHS
pellIeHui B yIIPaBJICHUU.

16 | Temal6.Bunapl nuaHupoBaHus, €U U KOHEYHBIE 14 5,5
pe3yabTaThl, CTpaTEruH

17 | Temal7.MapkeTuHr u pexknama 14 5,5

Paznen 2. UHOCTpPaHHBIN A3BIK IJIS AKAJEMHUYECKUX 1eJ1ei

1 Tema 1. IIuceMeHHOE M3JI0KEHHE YKOHOMHYCCKHX

AHHOTAaIluHu.

coOwITHii. Hanmcanue pernensuii, OTBETOB, OTKJIMKOB Ha
raseTHele cTaThu. PasrpannueHue pa3anyHbIX BUIOB
MUCbMEHHOM pabOTHI C TEKCTOM. BhIiesieHne KIIF0UeBbIX
(bparMeHTOB TEeKCTa Il COCTABIICHUSI aHHOTAIUH.
CtpykTypa aHHOTAIMU K TeKCTy. TpeboBaHUs K

14 5,5

2 | Tema 2. CocraBiieHHE JIOTUYECKOTO IJIaHA TEKCTa MpU

AHHOTAaIlWHU.

Hanucanuu pedepara. CocraBrnenue pedepara; ciona,
cBs3yronue naparpads pedepara. OTimuue pedepara ot

14 5,5

3 | Tema 3. CocraBneHue mjiaHa KpUTUYECKOTO aHaInu3a

CTaTbu. BLII[CJ'ICHI/IC OCHOBHBIX H,Heﬁ CTaThu. HpaBI/IJ'Ia
BBICKA3bIBAHHWA TOUYCK 3PCHHUA ITPU aHAJIN3C CTATHH.

14 5,5

UTOI'O:

84 33

OBIIUI UTOT':

270 71,7

4.2. CaMOCTOSITeTbHOE U3YYEHHUE 00yJarOITUMHUCS Pa3/IeI0B AUCITUTIITUHBI

Ounas ¢popma 0b6yyenus

Bomnpocel, BBIHOCMMBIE HA
CaMOCTOATEJIbHOE
H3Y4YeHHe

DopMBbI CAMOCTOSATEIbHOM
padoThI

OueHovHoe cpeacTBO AJs
IMPOBEPKHU BBINMOJHECHUSA
CaMOCTOSITeIbHOM PadoThl

Paszngea 1. UHocT

AHHBIH A3BIK NPO(ECCHOHAIBHON AeATeTbHOCTH

Tema Nel Xapakrepuctuka Paboma co cmamvsmu, Iucomennas paboma
PYKOBOJUTENIS: CUIIbHBIE U VAPANCHEHUAMU, AYOUPOBAHUEM

ciabble CTOPOH

Tema No2 Teopuu Ilooecomoska ycmnoeo Tucvmennasn paboma

YIIPABJICHUS

memamudecKkozo C006L{4€Hu}1




Tema Ne3 Matepuaisl 00 Tloozomoexa npezenmayuu IHucomennas paboma
YCIIOBUSIX TPya B
pa3IMYHbIX KOMIIAHUSAX U
IPEAIPUATHAX
Tema Ne4 Dranel npunsatust | Paboma co cmamvsamu, IHucemennas paboma
pEILIEeHNI B OpraHu3aLusx VAPAICHEHUAMU, AYOUPOBAHUEM
pa3HOro YpOBHSA U
IOAYUHECHUS
Tema Ne5 CrpaTternueckuit Paboma co cmamvsamu, IHucemennas paboma
MEHEPKMEHT VAPANCHEHUAMU, AYOUPOBAHUEM
Tema Ne6 Kakue sanemeHTsI Paboma co cmamoesimu, ITucvmennas paboma
BHEIIIHEH CpeJibl OKa3bIBAIOT | YIPAACHEHUAMU, AYOUPOBAHUEM
IIPsIMOE BIIMSIHUE HA
OpraHU3aLMI0
Tema Ne7 Kakue Borpocsl Paboma co cmamvsimu, IHucomennas paboma
pelaeT OTAeN KaIpoB VAPANCHEHUAMU, AYOUPOBAHUEM
Tema Ne8 3auem komnanuu | [loocomoska npesenmayuu IIpesenmayus
IIPOBOJAT CIUSHUA U
IIOTJIOLICHMUS;
Knaccudukanus tumnon
CIUSHUI ¥ TIOTJIONIEHUN
KOMITaHUI
2 cemecmp
Tema Ne9 CrumynupoBanue | I[lodcomoska npesenmayuu llpesenmayus

pabOTHHKA: BapUaHTHI U

MOCJIE/ICTBHSI
Tema NelOBuasr u popmbl Iloozomoska ycmmnoeo Yemnoe memamuueckoe
aTTECTal[My epCcoHasa MemMamuiecko20 coooujeHus coobweHue
Tema Nell.Ananus tekymux | Paboma co cmamovamu, Iucomennas paboma
MIPOLIECCOB VAPAICHEHUAMU, AYyOUPOBAHUEM
JEHEHTpaIN3aluu
Tema Nel2.Poinb nunepa B Ilooecomoska npezenmayuu IIpezenmayus
koJuiektuse. Pabora B
KOMaH/1e
Tema Nel3. Uto nexur B Paboma co cmamusimu, Iucomennas paboma
OCHOBE NPO(GECCUOHATIBHON | YAPadtCHEHUAMU, ayOUposaHuem
aTuky; Kakue BUIbI
poeCCUOHAITBHON ATUKH
CYIIECTBYIOT
Tema Nel4. Uem BaxHO Paboma co cmamvsimu, Iucomennas paboma
MPEANPUHUMATENBCTBO, UYTO | YAPAICHEHUAMU, AYOUPOBAHUEM
SIBJISIETCS] OCHOBHOM LIEJIBIO
MpeINPUHIMATEIHCTBA

3 cemecTtp
Tema Nel5. busznec: Paboma c opuyuanvuvimu ITucvmennas paboma

COIIMAJIBHBIC TapaHTUH
paboTtonarens

OOKYMEHMAMU MeHCOYHAPOOHBIX
IKOHOMUUECKUX OP2AHU3AYULL

Tema Nel6. B yem

Paboma co cmamuvimu,




3aKJII049acTCA CYIIHOCTDb
IJIaHUPOBAHUA,; KaKHNE
OCHOBHBIC BUJBI
TJIAHUPOBAHU

VAPAACHEHUAMU, AYOUPOBAHUEM

Iucvmennas paboma

Tema Nel7. Kakue Bonpocsl
pelIaeT MapKeTHHT; YeM
CBSI3aH MApKETUHT U peKIamMa

Iloozomoeka ycmmnozo
memMamu4ecko2o coooujeHus

Yemnoe memamuuyeckoe
coobwenue

Pa3znes 2. UHOCTpaHHBIN SA3BIK VISl AKAJeMHUYECKHUX LeJei

Tema Nel IluceMennoe
H3JI0KEHUE DKOHOMHUYECKHX
coOpITHi. Hammmcanue
peleH3Mil, OTBETOB,
OTKJIMKOB Ha Ta3eTHLIC
craThu. PasrpannycHue
Pa3IUYHBIX BUJIOB
MMUCbMEHHOU PabOTHI C
TeKCTOM. Brigenenue
KJIFOUYEBBIX (hparMeHTOB
TEKCTA JIJI COCTaBJICHUS
anHoTtanuu. CTpyKTypa
AQHHOTAITUH K TEKCTY.
TpeGoBaHMs K aHHOTAITHH.

Cocmaenenue pegpepama,
aHHOMAYUU 2a3emHol cmamoi

ITucvmennas paboma

Tema Ne2. CocraBnenue
JIOTMYECKOTO TUIaHa TeKCTa
MIpU HaIUCaHuU pedepara.
CocraBienue pedepara;
CIIOBa, CBS3YIOIINE
naparpadsl pedepara.
Otnnume pedepara ot
aHHOTALIUU.

Cocmaenenue pegpepama,
AHHOMAYUU 2a3eMHOU CMamovi

Iucvmennas paboma

Tema Ne3 CocraBnenue
IJIaHa KPUTUYECKOTO
aHam3a cTaTbi. Beigenenue
OCHOBHBIX HJIEH CTaThU.
HpaBI/ma BBICKA3bIBAHUA
TOYEK 3pEHHUs IIPU aHAIU3e
CTaTbU.

Cocmasnenue pegpepama,
AHHOMAYUU 2A3eMHOU CMamvu

Iucomennas paboma

MeToauueckue YKazaHnusd 1o mnoaroroBKe oﬁyqamumxcsl K CAMOCTOSITEJIbHOM

OcHOBHas 1eJIb CAMOCTOSITEIBLHOM PabOThl CTYACHTA MPU U3YYEHUH JTUCLUTUIMHBI
NHocTpanHblid s3bIK MPO(ECCUOHATBHOM ACSTENbHOCTH — 3aKPENHUTh TEOPETUUYECKHE
3HAHMS, TOJIyYCHHbIE B XOJI€ MNPAKTUUYECKUX 3aHIATHH, CHOPMHpPOBATH HABBIKUM B
COOTBETCTBUH C TPEOOBAHUSIMU, ONPEEICHHBIMU B XO/1€ MPAKTUUECKUX 3aHSATUH.

CamocTosiTenbHas paboTa CTyA€HTa B IPOLECCE U3YyUEHUS TUCLUIUIMHBI BKIIIOYAET:
-OCBOCHUE PEKOMEHIOBAHHOM IIPENOJaBaTeIeM U METOAUYECKUMHU YKa3aHUAMU 110

pabore

JAaHHOW AMCUHUILIMHE OCHOBHOM M TOTIOJHUTEIHHOU yUeOHOM JTUTEepaTyphl;




— wu3ydeHue oOpa3oBaTEeNIbHBIX PECYPCOB (AIEKTPOHHBIE YUCOHUKH, IJIEKTPOHHBIC
OMOJIMOTEKH, DIIEKTPOHHBIE BUICOKYPCHI U JIp.);

— paboTy ¢ KOMIIBIOTEPHBIMH O0YUYAIOIIUMH MPOTPAMMAaMH;

—  BBITIOJIHCHHE 3aIaHHUH 110 TPAKTUYECKUM 3aHSATHSM;

—  CaMOCTOSITENbHBIN MOUCK HHPOpMaIuu B IHTepHETE U JPYTUX HCTOYHHUKAX;

— TIOJATOTOBKY JTOKJIAJIOB, MPE3CHTAIINH;

— ydactue B paboTe eXErOAHBIX CTYIACHYCCKUX HAYYHBIX KOH(MEpPEHIUH,
KOHKYpCax, OJTMMIIUaax;

— TIOJATOTOBKY K 9K3aMEHY/3a4eTy.

[TogpoOHast wuHpOpMAIMI O BHUJAX CAMOCTOSITEILHOM pPabOThl W  OICHOYHBIX
CpeACTBax JJIi TIPOBEPKU BBHITIOJHEHUS CaMOCTOSITEIbHOM palboThl TpUBEICHA B
MeTtoanyeckux peKOMEHIAIMIX 110 CAMOCTOSTEILHON padoTe 00yJaroITuXCsl.

5. @oH/ OLEHOYHBIX CPeICTB /I TMNPOBEACHUS TeKYIero KOHTPOJS |
NMPOMEKYTOYHOM ATTECTANNH 00YYAKIIMXCH M0 JUCHUILUIUHE (MOIYJII0)

OOpa3upl 33aJaHUil TEKYIIEro KOHTPOJIA M MPOMEXKYTOUHOM arrectauun PoHna
oueHouHblx cpeactB (POC) npencraenensl B Ilpunoxenun k PabGoueit mporpamme
nucuumuinabl (Moaysist) (PITJ]). B monHom o6beme ®OC xpaHUTCS B MEYaTHOM BHJIE Ha
Kadeape, 3a KOTOPOW 3aKperuieHa JUCHUIIINHA.

6. IlepeyeHb HOPMATHUBHBIX NMPABOBBIX JOKYMEHTOB, OCHOBHOM M ONOJHHUTEJIbHOMN
Y4eOHOM JIMTEpPaTypPbl, HEOOXOAMMOM 1JIsI OCBOEHMSI JUCUUIJINHBI (MOXYJIs1)

6.1. OcHoBHas JMTEpPaTypa

1. AHrnuiickuii s3bIK 11 akagemudeckux meneid. English for Academic Purposes :
yuebHuk 11 By30B / T. A. bapanosckas, A. B. 3axaposa, T. b. [locnienona,
1O. A. CyBopoga ; nox penakiueit T. A. bapanoBckoil. - 2-e u3a., mepepad. u JI01. -
Mockaa : FOpaiir, 2025. - 203 c. - ISBN 978-5-534-18544-7. -
https://urait.ru/bcode/560849 (maTa oopamenus: 06.02.2025). - Pexxum noctyma:
IJIs aBTOPU3HP. MOJIb30BATENEH. - TEKCT : 3JIEKTPOHHBIMH.

2. Kymuosa, A. K. Anrnuiickuii si3bIK 1151 MeHeKepoB u jioructoB (B1-C1) :
y4ueOHuK 1 npaktukym s By30B / A. K. Kymnosa, JI. A. Koznosa,
1O. I1. Bonsiner ; moxa obmieit pepakuueit A. K. KymioBoil. - 2-e uza., ucnp. u
nom. - Mocksa : Opaiit, 2025. - 326 c. - ISBN 978-5-534-18420-4. - URL.:
https://urait.ru/bcode/560502 (mata o6pamenus: 06.02.2025). - Pexxum noctyma:
JUISL aBTOPU3HP. MOJIb30BATENEHN. - TEKCT : 3JIEKTPOHHBIMN.

6.2. JlonoJIHUTEJIbHAS JINTEPATYPA
1. EBcrokoBa, T. B. AHrmiickuii sSi3bIK JUIsl 5KOHOMUCTOB : yueOHuk / T.B. EBcrokoBa,
N.I". bapabanoBa, C.P. Ara6a0sH. - Mocksa : PUOP : UTHOPA-M, 2024. - 192 c.
- ISBN 978-5-369-01600-8. - URL: https://znanium.com/catalog/product/2078399
(mata obparmenus: 06.02.2025). - Pexum goctyna: 1jisl aBTOPU3UP. TTOJIH30BATEIICH.



https://urait.ru/bcode/560849
https://urait.ru/bcode/560502
https://znanium.com/catalog/product/2078399

- TekcT : 3neKTPOHHBIN.

2. CroruueBa, O. H. Aunrnmiickuit si3b1k 1151 9koHOMuCTOB (B1-B2). English for
Business Studies in Higher Education : yue6nuk ayis By3os / O. H. Ctornuesa. -
Mockga : FOpaiir, 2025. - 163 c. - ISBN 978-5-534-18207-1. - URL:
https://urait.ru/bcode/565350 (mata obpamenus: 06.02.2025). - Pexxum noctymna: amis
ABTOPU3UP. MOJIB30BaTENEH. - TEKCT : 3JEKTPOHHBIN.

7. Illepeyennb pecypcoB HHGOPMANMOHHO-TEJIEKOMMYHUKAIUOHHOM ceTH « UHTEepHET»
U UHPOPMALMOHHBIX  TEXHOJOTHi, MCHOJb3yeMbIX MPH  OCYHIECTBJIEHUH
00pa30BaTeJIbLHOIO Mpolecca MO AUCUUILIMHE, BKJIKYAA NepeYyeHb NMPOrpaMMHOIO
o0ecnevyennsi, npogecCHOHAJIBHBIX 0a3 JAHHBIX U MH(POPMAIMOHHBIX CHPABOYHBIX
CHCTEM

7.1. Pecypcbl uH(MOpPMAIIMOHHO-TEIEKOMMYHUKAIIMOHHON ceTn «MHTepHeT», BKIOYas
npodeccoHaNIbHBIE 0a3bl TAHHBIX

l. MUHHCTEpPCTBO MHOCTPAaHHBIX Jed : O(QUUUAIbHBIA CaWT. - MockBa. —
URL:https://mid.ru/(nara oopamenusi: 06.02.2025). - TeKCT : 31EKTPOHHBIH.
2. IlpaButenbctBo Poccuiickoit ®eneparuu : oduiuanbHbli caiiT. - Mocksa. -

O6HoBmnsiercs: B Teuenne cyTtok. - URL: http://government.ru (mata oOparieHus:
06.02.2025). - TekcT : 3JIeKTPOHHBI.

Parliament, Congress:

1. TheEuropeanParliament :odurmanbHbIil caiT. -
URL:https://www.europarl.europa.eu/portal/en(nata odpamenus: 06.02.2025). -
TekcT : 2JIIEKTPOHHBIN.

2. UKParliament :odummansasiii cainT. -URL:https://www.parliament.uk/(naTa

obpamienusi: 06.02.2025). - TekcT : AIEKTPOHHBIH.

3. TheHouseofRepresentatives (US): odpunmanbublii caiT. -
URL:http://www.house.gov/(nara oopamenus: 06.02.2025). - TekcT :
AIEKTPOHHBIN.

Newspapersandmagazines:

1. TheNewYorkTimes : [caiit]. - URL:www.nytimes.com(gaTta oOparieHus:
06.02.2025). - TekcT : 3JIeKTPOHHBIMN.

2. TheGuardian : [caiiT]. “-URL:http://www.guardian.co.uk(mara obparmieHus:
06.02.2025). - TekcT : 3JIeKTPOHHBIMN.

3. TheTimes ; [caiiT]. —
URL:http://www.timesonline.co.uk/section/0,,200,00.html(mata oOpalleHus:
06.02.2025). - TekcT : 2JIeKTPOHHBIN.
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https://www.parliament.uk/
http://www.house.gov/
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http://www.timesonline.co.uk/section/0,,200,00.html

4. Timemagazine : [caiiT]. —URL:www.time.com(mara obpamenus: 06.02.2025). -
TeKCT : BEKTPOHHBIM.

5. TheDailyBeast : [caiit]. —URL:www.thedailybeast.com(nara oOpareHus:
06.02.2025). - TekcT : 2JIeKTPOHHBIN.

6. ForeignAffairs : [caiit]. —URL:www.foreignaffairs.com(mata oOpaimmenus:
06.02.2025). - TekcT : 3JIEKTPOHHBI.

7. TheFinancialTimes : [caiiT]. —URL:www.ft.com(mata o6pamenus: 06.02.2025). -
TeKCT : JIIEKTPOHHBIMN.

8. TheEconomist : [caiit]. -URL:www.economist.com(nata oopamenus: 06.02.2025).
- TeKCT : BIEKTPOHHBIM.

9. GuardianPolitics:  [caitit]. — URL:politics.guardian.co.uk(nara  oOparieHus:
06.02.2025). - TekcT : 3JIeKTPOHHBI.

7.2. UndbopMaiimoHHO-CITPaBOYHBIE CUCTEMBI
OOyuaromuMcst o0ecrieyeH JOCTYIl K COBPEMEHHBIM Mpo(ecCHOHANBHBIM 0a3zam
JAHHBIX U UH(GOPMAIIMOHHBIM CITPABOYHBIM CUCTEMAM:

- CnpaBoyHo-TIpaBOBbIe cUCTeMbl « KOHCYIBTAHT IITIOC» - Www.consultant.ru.

- CnpaBo4HO-TIpaBOBbIE CUCTEMBI «['apanT» - www.garant.ru.

- DOnexktpoHHas oubnunoreka {unmomatnueckoit Akanemun MU/ Poccun Ha

matgopme «Merallpo» - https://elib.dipacademy.ru/MegaPro/Web:

- OBC «Jlanby» - https://e.lanbook.com/.

- CnpaBouHo-uH(pOpMaIMOHHAs MOJTHOTEKCTOBAs 0a3a MEPUOIUUECKUX U3TaHUM

«EastView» - http://dlib.eastview.com.

- OBbC «YHuBepcurerckas 6ubamoreka —online» -http://biblioclub.ru.

- OBC «¥Opatiit» -http://www.urait.ru.

- OBC «Book.ru» -https://www.book.ru/.

- OBC «Znanium.com» - http://znanium.com/.

- OBC «IPRbooksy - http://www.iprbookshop.ru/.

- ApxuBHbIi OaHK JaHHBIX MHCTHTyTa corumoniorun Poccuiickoil akajgeMuu Hayk -
https://www.isras.ru/Databank.html.

- baza otkpeiThix nanubix Muntpyna Poccun - https://rosmintrud.ru/opendata.

- baza ganupix Munskonompazsutus PO «HbopmalnmoHHble  CUCTEMBI
MunucrtepcTBa B ceTH Nuteprer» -
http://economy.gov.ru/minec/about/systems/infosystems/.

- baza nannbix «bubnuoreka ymnpasnenus» - KoprnopaTWBHBIA MEHEIHKMEHT -
https://www.cfin.ru/rubricator.shtml.

- basza manbIX «MHpOpMUpOBaHWE TpakaaH M pabOTOJATEICH O TMOJOKEHUU Ha
peiaKe Tpyaa» Muntpyna P® - https://rosmintrud.ru/ministry/programms/inform.

- baza panmsbix jus [T-cmeumanucroB (kpynHedmmii B EBpome pecypc) -

https://habr.cony/.

- baza mporpammHBIX CpeACTB HaJIOTOBOTO yueTa - https://www.nalog.ru/.
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- baza JaHHBIX AarcHTCTBA II0 PBIHOYHBIM MCCICAOBAHWAM MW KOHCAJIITUHIY -
Www.market-agencv.ru.

- baza  mannpix  BcemmpHOro OaHKa - OTKpBITBIE  JITaHHBIC -
https://data.worldbank.org/.
- Bazel JTAHHBIX MexTyHapoTHOTO BATFOTHOTO dbonma -

http://www.imf.org/external/russian/index.htm.

- baza pgannbeix ResearchPapersinEconomics (camasi Gosblias B MUpPE KOJUICKIIHS

ANIEKTPOHHBIX HAYYHBIX MyOIMKAIMKA TI0 SKOHOMHKE BKJIIOYaeT Onbmmorpaduaeckue

omucaHus TyOIWKaIMii, CTaTel, KHUT W JPYrux WHGOPMAIMOHHBIX PECYpCOB) -

https://edirc.repec.org/data/derasru.html.

- ba3a pgannbix wucciaengoBanuii lleHTpa cTparernyeckux —pa3pabdOTOK -

https://www.csr.ru/issledovaniya/.

- baza pannbix «bubnmoreka ynpaBieHus» - KoprnopaTHUBHBI MEHEIHKMEHT -

https://www.cfin.ru/rubricator.shtml.

- baza otkpeiThix nanubix Pocurmonuropunra - http://www.fedsfm.ru/opendata.

- baza nannbpix «®@uHancoBwie peiHKUY [1b PD - https://www.cbr.ru/finmarket/.

- baza mannpix Uucturyra dunocopuun PAH: dunocodckue pecypebl: TekcToBbie

pecypchl - https://iphras.ru/page52248384.htm.

- baza mannbix OxfordJournals Oxcdopiickasi OTKphITass WHUIMATHBA BKIIIOYAET

MOJIHBIA M (PaKyJIbTaTUBHBIM OTKPBITHIA JocTyn K Oojee, yem 100 >xypHamam,

BBIOPAHHBIM u3 KKJIOU MIPEAMETHON oOnactu -

https://academic.oup.com/journals/pages/social_sciences.

- baza pansnbix Amnanmutnueckoro uneHtpa [Opus JleBaasl (JIeBaga-uieHTp) -

http://www.levada.ru/.

- baza pannbix Bcepoccuiickoro IeHTpa H3y4YeHHsS OOIECTBEHHOTO MHEHUS

(BIIMOM) - https://wciom.ru/database/.

- baswr nannapix ®onaa "Ob6mecrBeHHoe MHEeHHE" (POM) - http://fom.ru/.

- baza pmamHBIX wmccnemoBanuit  llenTpa  cTpaTermyeckmx — pa3paboTOK
https://www.isras.ru/.

- baza gmamneix HII «Mexnynapoanoe HccnenoBaTenbckoe ATEHTCTBO

«EBpazutickuit MonuTop» - http://eurasiamonitor.org/issliedovaniia.

-  Enusplii  apXWB  JKOHOMUYECKMX W  COIIMOJIOTMYECKHX  JIaHHBIX -

http://sophist.hse.ru/data_access.shtml.

- HWudopmarmonnsie cucteMbl W 0a3bl JIaHHBIX  (eAepaibHOrO TopTaia

NCTOPUSA.PD - https://histrf.ru/.

- Wudopmammonnascuctema  Everyday  English in  Conversation -

http://www.focusenglish.com.

- JIuarBocTpanoBegueckuii cinoBapb Poccust — [lopran «O6pazoBaHue Ha PyCCKOM) -

https://pushkininstitute.ru/ (pekoMeHIyeTcs ik UHOCTPAHHBIX CTYAEHTOB).

- MynpruaucuuminHapHas iargopma ScienceDirect obecrieunBaeT BCeCTOPOHHUMN

OXBaT JUTEPATYPHI U3 BCEX 00JIacTel HAyKH - https://www.sciencedirect.com/.

- Hayunas snextponHas Oubnuoteka - www.elibrary.ru.

- ObpazoBarenbHbIl pecypc «Poccuiickast MMBUIM3AIMS B TPOCTPAHCTBE, BPEMEHU U

MHUPOBOM KOHTEKCTe» - http://poc-mup.pd/.

- Odummaneueiii  caiit  T'ocygapctBennoit Jymbl  Poccuiickoit  ®eneparuu
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https://academic.oup.com/journals/pages/social_sciences
http://www.levada.ru/
https://wciom.ru/database/
http://fom.ru/
https://www.isras.ru/
http://eurasiamonitor.org/issliedovaniia
http://sophist.hse.ru/data_access.shtml
https://histrf.ru/
http://www.focusenglish.com/
https://pushkininstitute.ru/
https://www.sciencedirect.com/
http://www.elibrary.ru/
http://рос-мир.рф/

http://duma.gov.ru/.

- Opunmansusiii caift [IpaBurenscta PO - http://government.ru/.

- Odunmanpaeiii cait Koncturymumonnoro Cyna Poccuiickori ®eneparuu

http:// www ksrf.ru.

- Odunmaneupii  calit  BepxoBHoro Cyma Poccuiickoit ®enepamuu
https://www.vsrf.ru/.

- [Iporpammuo-anmnaparueii  komiuiekc «lIpodeccuonanbHble  CTaHAAPTHI

https://profstandart.rosmintrud.ru/.

- PedepatuBnas u cripaBouHasi 0aza JaHHBIX PEICH3UPYEMOU JTUTEpPATypPhl SCOPUS

https://www.scopus.com.

- Caiit Unctutyra banxknero Bocroka - http:/www.iimes.su/.

- Caiiftr MuHucTepcTBa HayKd M BhIcuIiero oOpa3zoBanus P® - mepeueHb OHIaiiH-

KypcoB -https://minobrnauki.gov.ru/common/upload/library/2020/03/Spisok onlayn-

kursov_20200315-02.pdf.

- Cnenyanu3upoBaHHbIA PECYPC I MEHEIKEPOB IO MEPCOHATY U PYKOBOJIUTEIIEH -

http://www.hr-life.ru/.

- CpaBouno-unpopmarrionnsiit noprai [PAMOTALPY - http://gramota.ru/.

- @epepanpHblii  oOpa3zoBarenbHbI TOpTan «EanHOE OKHO JOCTyma K

oOpazoBaTenbHbIM pecypcam» - http://window.edu.ru/catalog/.

- @epaepanbHbll  00pa3oBaTeNbHBIA  ToOpTan  «OkoHoMuka  ColMoiorus

MenemxMeHT» - http://ecsocman.hse.ru.

- @enepanbHpli - npaBoBor  mopran  «lOpuamueckas — Poccus»y -
http://www.law.edu.ru.

- On line CJIOBapbUTE3aypyC Cambridge Dictionary -

https://dictionary.cambridge.org/ru/.

7.3. JInneH3uoHHOE U CBOOOJHO pacIpoCTpaHsieMoe IporpaMMHOE oOecriedeHrue, B TOM
YHUCJIe OTEYECTBEHHOI'O MPOM3BOICTBA.

Axanemust oOecrieueHa HEOOXOIUMMBIM KOMIUIEKTOM JIMIIEH3UOHHOI'O W CBOOOIIHO
pacrpoCTpaHsIEeMOro IPOTPAMMHOTO OOECIICUCHHS, B TOM YHCIEC OTEUYCCTBEHHOIO
MIPOM3BOJICTBA!

- Microsoft Office - 2016 PRO (Ilomseni komrutekT mporpamm: Access, Excel,
PowerPoint, Word u T.1);

- IlporpammHoe obOecnedeHHe DJIIEKTPOHHOTO pecypca cairta JlumimoMmaruueckon
Axanemun MUJ] Poccum, Bkmouas ObC; 1C: Vuaupepcuter IIPO® (B T.4., TUYHBIN
KaOuHeT 00yJaronuxcs U mpodheccopcKo-MpenoaaBaTeIbCKOro COCTaBa);

- IIporpamMHas cuctema ajisi OOHapY)KEHHS TEKCTOBBIX 3aMMCTBOBAaHUN B Y4YEOHBIX WU
Hay4YHbIX paboTax « AHturuiaruat.BY3» Bepcus 3.3 (oreuectBerHoe 110);

- DnektpoHHas oubnuoteka Jurmiomarnueckoit Akagemuu MUJ[ Poccun

Ha atgopme «Merallpo» - https://elib.dipacademy.ru/MegaPro/Web;

- OBC «Jlanby - https://e.lanbook.com/ ;

- CnpaBouHO-MH(pOpMAIIMOHHAsI TIOJTHOTEKCTOBas 0Oa3a mepuoauyeckux uzganuii «East
View» - http://dlib.eastview.com.;
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- OBC «YHuBepcurerckas 6mbmmoTexa —online» -

- OBC «tOpaitt» -

- ObC «Book.ruy» -

- 9BbC «Znanium.comy -

- OBC «IPRbooks» -

-ObC «IPR SMART)» -

- 7-Zip (cBOOOmHBIN (DailIOBBIM apXHUBATOP C BBICOKOW CTEMEHBIO CXKATHSl JAHHBIX)
(oteuectBenHoe [10);

- AIMP becnnaTHblii ayiuo NpOUTphIBaTENb (JIMLEH3Us OECIIATHOTO MPOTrPaMMHOTO
obecrieueHus) (oreuectBenHoe 110);

- Foxit Reader (becriatHoe mpuKiIagHOE MPOrpaMMHOE OOECTeUYeHHE ISl MPOCMOTpa
AJIEKTPOHHBIX JOKYMEHTOB B craHnapte PDF (nuimen3ust 6ecniaTHOTO MPOrpamMMHOIO
obOecrieueHus);

- Cucrema BuaeokoHdepenrl cBs3u BigBlueButton (https://bbb.dipacademy.ru) (cBo60aHO
pacmpocTpaHsieMoe MpOorpaMMHOE 00ecTieueHue),

- Cucrema Busieokongpepentr cBsa3u «Konryp.Tank» (oreuectBennoe [10).

- Cucrema Bunieokondepent cBsazu MTC Jlunk (oreuectBennoe [10).

Kaxnaplii  oOyvaromuiics B  TEUYEHHE Bcero oOOydeHHs  oOecreduBaeTcs
WHIMBHUIYaJIbHBIM HEOTPAHWYEHHBIM JIOCTYIIOM K JICKTPOHHO-OMOJIMOTEUYHON CHCTEME U
AIEKTPOHHOMN MH(POPMAIIMOHHO-00pa30BaTEIbHON Cpe/Ie.

8. Onncanne MaTepuaIbHO—TEXHMYECKOH 0a3bl, HEOOXOAUMOM JJIs1 OCYILIECTBJICHUS
00pa30BaTeJbHOIO MPOLECca MO IMCHUILINHE (MOTYJII0)

Hucrunnaa « MTHOCTpaHHBIN A3BIK B IPO()ECCHOHATBLHOM NeITeTbHOCTHY O0ecreyeHa:

y4eOHBIMU ayJIUTOPUSIMU JJISI TIPOBEACHUS 3aHSATHH MPAKTHYECKOTO THIIA,
000pyIOBaHHON MYJIBTUMEAUNHBIMU CpPEJACTBAMU OOYUYECHHUS [JIsi JIEMOHCTpAIUU
Mpe3eHTaIui, HA0OPOM IEMOHCTPAIIMOHHOTO 000PY10BaHUS;

Y4EOHBIMU ayJIUTOPUSAMH IS TPOBEICHUSI 3aHATHH CEMUHAPCKOrOo THIIA,
IPYIIOBBIX U UHIUBUAYAIBHBIX KOHCYJIbTAIIMNA, TEKYIIETO0 KOHTPOJISI U TPOMEKYTOUHOU
aTTecTai, OOOPYJOBAaHHOW Yy4eOHON MeOenpl0 M TEXHUYECKUMHU CPEACTBAMHU
00yueHusI, CITy>KalluMU JJIsl TpeiCTaBIeHUs yueOHOM nHpOpMaIni;

VYyebHbIe ayTUTOPUU COOTBETCTBYIOT JEHCTBYIOIIUM MTPOTHBOIIOXKAPHBIM MTPaBUIIaM
¥ HOpMaM, YKOMIIJIEKTOBAHbI Y4eOHOM MeOebIO.

[Tomemenuss 111 CaMOCTOSITENIBHOW ~ paOOThl  OOy4YaIOIMIMUXCS  OCHAIIEHBI
KOMITHIOTEPHOU TEXHHKOM, oOecreunBaroieil 10cTyn K cetu VHTEepHET W AJICKTPOHHOU
nH()OpPMAITMOHHO-00pa30BaTEIbHON Cpesie AKaIeMHH.


http://biblioclub.ru/
http://www.urait.ru/
https://www.book.ru/
http://znanium.com/
http://www.iprbookshop.ru/
http://www.iprbookshop.ru/

OO0HoB1eHMe paboyeil MporpaMMbl TUCHUIIIMHBI (MOAYJIA)
HaumenoBanue pazzaena paboueil mporpaMMbl JUCHUIUIMHBI (MOZYJIsA), B KOTOPBIN
BHECEHBI U3MEHEHUS
(U3MEHEHHOE CoJIepKaHue pasjiena)

HanmenoBanue paszzena pabodeil mporpaMMbl JUCHUILUIMHBI (MOYJIS), B KOTOPBIA
BHECEHbI U3BMEHEHUS
(M3MEHEHHOE coJiepKaHue pasjieria)

HaumenoBanue pazzaena paboueil mporpaMMsbl JTUCHUILUIMHBI (MOZYJIsA), B KOTOPBIN
BHECEHBI U3MECHEHUS
(U3MEHEHHOE CoJiepKaHue pasjiena)

Pabouast mporpamMmma quCUUIUIMHBL (MOIYIS):

0OHOBJICHA, pacCMOTpeHa 1 0J100peHa Ha 20/  y4eOHBIN roJ Ha 3aceaHuu Kadeapsl
OT 20 r., mpoTokos No




IIpunoxenue k PII]
PegepajibHOE TOCYIAPCTBEHHOE 0I0/IKeTHOE 00pa3oBaTe/IbHOe
yUYpe:RIeHue BbICIIero 00pa3oBaHusA

«lummomarnyeckas akajgeMuss MUHMCTEPCTBA HHOCTPAHHBIX J1€J1
Poccuiickoit @exepaummn»

®OH/
OLIEHOYHBIX CPEJCTB

JJIS IPOBeIeHUsI TEKYLero KOHTPOJIS U MPOMEKYTOYHOM aTTeCTALMH 110
AUCHUILINHE (MOAYJII0)
HNHocTpaHHbIil A3bIK B IPOQ)eCCHOHAIBLHOU 1eATEJIbHOCTH

Hanpasiaenue moaroroBku 38.04.04 T'ocy1apcTBEHHOE M MyHULIUTTAIIBHOE
yIpaBJ€HUE

Hanpasiaennocts (mpo¢uiib) noaAroToBku [ mOpuiHbIe BOWHBI: TEXHOJIOTUH
yIpaBiieHUs: 1 0€30MMaCHOCTh

DopMbI 00y4eHUS OYHAs
KBanudukauus Bpinyckauka Maructp

MockBa



Hear ¢onHaa omeHOYHBIX cpeacTB no aucuumiaubHe (Moayiaw) (naiee DPOC) -
YCTAHOBJICHUE COOTBETCTBUSI YPOBHS CPOPMUPOBAHHOCTH KOMIETEHIIUN 00ydYaromerocs,
onpenesieHHbIX B PI'OC BO no cooTBeTCTBYIOMIEMY HanpaBiieHuI0 moArotoBku u OITOII
BO.
3apaun ®OC:

— KOHTpOJIb U YIIpaBlieHUE JocTikeHueM Ileneit peanusamuu OIIOII, onpeneneHHbIX B
BUJIe HAOOpa KOMIETEHIIMN BBIITYCKHUKOB;
— OLICHKA JOCTHKEHUN 00y4Jaroluxcs B MPOLECCe U3YUCHUS TUCIUIUIMHBI C BBIICIICHUEM
MTOJIOKUTETHHBIX/OTPUTIATCITLHBIX;
— KOHTPOJb W YMPABJICHHUE IMPOIECCOM MPHOOPETCHHSI OOYJAOIIMMUCS HEO0OXOIMMBIX
3HaHUU, yMEHU, HaBBIKOB, onpeaeneHHbix B ®I'OC BO u OIIOII BO;

— o0ecrieyeHME  COOTBETCTBUSA  PE3yNbTAaTOB  00ydeHUs  3agadam  Oyayuiei
podeCCUOHAIBHOM  JIESITEIbHOCTH  YE€pe3 COBEPIICHCTBOBAHUE TPATUIMOHHBIX U
BHEJIpEHUE NHHOBAIIMOHHBIX METO/IOB OOYUECHHS B 00pa30BaTEIbHBIN Mpoliecc AKaaeMuu.

OueHovHbIe MaTepHAJIbI Pa3padaThIBAOTCA € Y4€TOM CAEAYIOIMX NPHHIHUIIOB:
-aKTyaJIbHOCTh  (COOTBETCTBHE JICUCTBYIOIIMM HOPMATHMBHBIM  IIPAaBOBBIM  aKTaM,
otpacieBbiM peritamerTtam, ['OCT (am) u 1.1.);

-aJIeKBaTHOCTh (OpUEHTHPOBaHHOCTh Ha Lenau U 3agaun OIIOII, nucuunnussl (Mogyns),
npaktuk, HUP, ux conepxanue);

-BAJIMIHOCTh (BO3MOXHOCTh HCHOJB30BAHUS I «U3MEPEHUsSD» CHOPMUPOBAHHOCTHU
KOMIIETEHIIUH C LEJBIO MOTYYeHUsI 0ObEKTUBHBIX PE3YJIBTATOB);

-TOYHOCTb U  OJIHO3HAYHOCTh  (OPMYIHPOBOK  (HEAOMYIIEHHE JBYCMBICIEHHOTO
TOJIKOBaHUS COJIEP KaHUS 3ajaHus );

-I0CTaTOYHOCTH (00ecreyeHrne HaJIMYusi MHOTOBAPUAHTHOCTH 3aaHuil);

-HaJIMYMe pazHooOpa3us METOI0B U POpM.

1. O61acTh NpUMeHEeHNS, eI M 321244 (POH/IA OLIEHOYHBIX CPEICTB

®onn onenounbIx cpenctB (POC) sBIsgeTCS HEOTHEMIIEMOM YaCcThIO paboyeil mporpaMmbl
JTUCIUTUIMHBI U TPeIHA3HAYCH JUIsl KOHTPOJISI U OIEHKHA 00pa30BaTeNbHBIX JOCTHXKEHUN
00y4Jaronuxcsi, OCBOMBIIUX MPOTPAMMY JaHHOU JUCITUTIIIHBI.

Paboueit mporpammoii aucturuimHbl  «MHOCTpaHHBIA S3bIK B MPOGECCHOHATBHON
JeATEeNbHOCTH  (QHTJIMKWCKUI)»  TPEeayCMOTPeHO  (OpPMHUpPOBAHUE  CIEIYIOLIUX
komrieTeHum: YK-4.1; YK-4.2.

2. Tloka3aTesid M KPUTEPUH OLICHUBAHUS KOHTPOJIUPYEMOM KOMIIETCHIIMH HA
Pa3JIMYHBIX 3TANaX (POPMHUPOBAHUSA, ONIUCAHUE IIKAJ OLCHUBAHUA



[IprMeHeHne OLICHOYHBIX CPE/ICTB Ha ATanax (OPMUPOBAHUS KOMIETSHIIUN

Koa u ¢popmysiupoBka

Ko/ 1 HANMeHOBAHHeE MHIMKATOPA Haumenosanue HaumeHnoBaHMe OLEHOYHOI0 CPEACTBA
. Pe3yabTaTsl KOHTPOJIMPYEMbIX
(bopmupyemoii AOCTILREH A 00y4eHust pa3iesioB U TeM
KOMIIeTeHIIUH (opmupyemoii KOHTPOJIbHASI TOYKA | NPOMEKYTOUHAN
KOMITeTeHIHH JMCHHILTHHBI (MORYIIS) | rekymmero KOHTPOIs aTTecTalus
YK-4.1. Cocrasiisier B 3-1. 3naeT: METOBI U
COOTBETCTBUU C criocoObl ipumenenus | Pasnmen 1. Temsr 1-17
HOpMaMH WH()OPMAITMOHHO- Paznen 2. Temsr 1-3
rOCy/IapCTBEHHOTI'O s13bIKa | KOMMYHUKAIIMOHHBIX | Ha3BaHus tem
P® u nunoctpanHoro TEXHOJIOTHI IUIA | IPEICTABIIEHBI B pa3ieie
sI3bIKa JJOKYMEHTHI coopa, xpanenus, | 4 PIIJI Conepxanue
(mrcbpMma, acce, pedeparsl | 00padoTKH, JTUCHUTITAHBI (MOYJIs),
U Ap.) Ui MIpeICTaBICHUS U | CTPYKTYpUPOBAHHOE 10
aKaJIEeMUYECKOro U nepeaaqn TeMaM (paszzenam) ¢
YK-4. Cnocoben npodeccrnoHaIbHOTO nHdopmanuu B | YKa3aHHEM KOJIHYECTBa T —
MPUMCHSITh B3aMMOJICHCTBHS CUTYaITUAX aKajeMuueckux 4acoB 1 | KonrpoabHas 5
COBPEMEHHBIE aKaJeMHYeCKOro U | BUJIOB YUE€OHBIX 3aHATUI | padoTa mo ¢ OMIeTbL K
KOMMYHHKATHBHBIC po¢eCCuOHAIBHOTO HHOCTPAHHOMY Jatery BlyCTHOH
TEXHOJIOTHH, B TOM B3aMMO/ICHCTBHS SI3BIKY (bopme-
YHCIIe Ha 3-2. 3uaer (2- 6 cemecmp 05t ;elg‘;c;g;a HOHHLL
MHOCTPaHHOM(BIX) 0COOEHHOCTH OUCYUNTUH NO 5 I
s3bIKe(ax), s COCTaBJICHHS UHOCIMPAHHBIM € DUIETBI I
aKaJeMHYeCcKoro u JTIOKYMEHTOB TUIS AZBIKAM C dlBaAMEHy B
PO eCCHOHAIBHOTO aKaJIEeMUYECKOTO u Beoomocmuio) yernonm -
B3aMMOJICHCTBHS npodeccrnoHanIbHOTO MHCLMEHHON
B3aUMOJCUCTBUA hopme-2u 3
Y-1. Ymeer: cemectp
CaMOCTOSITEIIbHO
HaXOJUTh u
00pabaThIBaTh
uH(pOpMaIIHIO,
HEOOXOUMYI0  JUId
KaueCTBEHHOTO

BBITTOJIHEHU A




aKaJeMHYECKHIX u
npodeccnoHambHbIX
3aa4 U JOCTHKCHUS
po¢eCCHOHAIBHO
3HAYUMBIX IEJIeH, B
T.4. Ha MUHOCTPAHHOM
SI3BIKE

y-2. YmMmeert:
COCTaBJIATH,
peIaKTUPOBATh

Ha rOCy1apCTBEHHOM
s3pike PO n/unm
WHOCTPAHHOM SI3BIKE,
BBIIIOJIHSATh
KOPPEKTHBIN IIEPEBOJ
C UHOCTPAHHOI'O
SI3bIKA Ha
rOCy1apCTBEHHbIN
s13bIK PO 1 ¢
rOCYJIapCTBEHHOTO
si3p1ka PO Ha
MHOCTPAHHBIN A3BIK
Pa3INYHBIX
aKaJIeMUYECKUX U
npodeccnoHambHbIX
TEKCTOB

YK-4.2. TIpeacrasnser
pe3yabTATHI
aKaJIeMU4ecKoil 1
npodecCuoHATBHON
NesITeIbHOCTH Ha
MEPOTIPUSATHIX
pasnuyHoro gopmara,
BKJIIOYAsI

3-1. 3HaeT: OCHOBHBIC
KOHIIEITIINH
OpTraHHU3aI’
MEKIIMIHOCTHOTO
B3aHMOJICHCTBUS B
nH(}OpMaLMOHHON
cpene

y-1. YmMmeer




MCKIAYHAPOAHBIC

yCTaHABIIUBATh 51
pa3BUBaTh
aKaJICMUYCCKHE u
npodecCuoHANTbHBIC
KOHTaKTbl, B T.4. B
MEXKTYHApOHON
cpene, B
COOTBETCTBUHU c
LEeIsIMH, 3aJadyaMi H
YCIOBUSIMU
COBMECTHOI
JEeITEIbHOCTH,
BKJIIOYAst oOMeH
nHpopmarmen u
BBIPaOOTKY  €IMHOHI
CTpaTeruu

B3aUMOIEHCTBUSA




3. KoHTpoabHbIE 321aHUS U MATEPHUAJIbI, HEOOXOAMMBbIE JIf OLleHKHN 3HAHMIA,
YMEHUIi, HABBIKOB U (MJIM) ONBITA AeATEJbHOCTH (MHANKATOPOB J0CTUKEHUS
KOMIIETEHIUIT ), XapaKTepPU3yIIMUX Pe3yJbTaThl 00yUYeHUs B Mpoliecce
OCBOEHMSI TUCIHUIIMHBI (MOAYJIs1) H MeTOANYECKHE MAaTEePHAJIbI,
onpeesiloniue Npoueaypbl OleHNBAHUS

3.1. OueHo4YHbIE CPeACTBA JAJIS NPOBEJCHHUS TEKYIEero KOHTPOJIA

Texkymuii KOHTPOJIb MO JUCIMILIMHE MPOBOAUTCS 2 pa3a B CEMECTp INpHU
YCIIOBUH JUINTEIBHOCTH ceMmecTpa Oosiee 10 Hemenb. B kauecTBe OICHOYHOIO
CpeICTBa I MPOBEACHHUS TEKYIIEr0 KOHTPOJS YCIIEBAEMOCTH IO JUCIUILIAHE
UCITIOJIB3YETCS] KOHTPOJIbHAS paboTa B BUC TeCTa (JICKCHUCCKUM, rpaMMaTHICCKUN
TECT).

Cemectp 1.
Hanpasienue noarorosku: 38.04.04 I'ocynapcrBeHHOEe 1 MYHHIIUIIAJIbHOE
ylpaBJieHUe
Kadeapa anrianiickoro si3bika
Jucuumiinaa « MHOCTPaHHBIH SA3bIK B IPO(eCCHOHATBLHOM 1eATeIbHOCTH

Tembl nucbMeHHBIX padoT mo Temam 1-5

B Teuenne cemecTpa 00y4aromuics BBIMOTHAET KOXIYIO U3 MPEAT0KEHHBIX
TEM 110 MEPE OCBOEHUS MaTepHaa.

Tema 1. Basic management theories. Leading scientists and their work in the field
of management.

Tema 2. Assessment of the company's status among competitors. The strengths and
weaknesses of the company.

Tema 3 Defining goals. Short-term and long-term planning

Tema 4. Organization of work of the HR department, types of companies
(subsidiaries, etc.) hierarchy in companies

MaKCHUMYM S 0a/10B
Tembl nUCbMEHHBIX padoT Mo 6-7

B Teuenne cemecTpa OOyYarOIIMIICS BBITIOJHSIET OJHY U3 MPEIIOKCHHBIX
TE€M II0 ME€pEe OCBOEHUS MaTepuana.

1. Environmental factors affecting the company's work
2. Internal and external factors
3. Human resource management.
4. Performance management,
5. Creating a competitive advantage for a company
MaKCHMYM 5 0a/1J10B



KpHTepnn OIl¢CHUBAHUYA NNCBbMECHHDBIX pa60T

5-Tu GannapHas OILICHKa

(6 coomsemcmeuu c
bannvbHoe-petimune060u
cucmemoti)

TlosicueHue K OLlEHKE

5 0aJys10B

[TucbmenHas pabota MOJTHOCTHIO packpbIiBaeT TEMY.
[TpencraBisiemMblii MaTepuaig XOpPOIIO CTPYKTYPHPOBAH, JOTHYECKH
NPaBUWIBHO BBICTpOCH. OOYyYaroIIuics IEeMOHCTPHUPYET OTIMYHOE
3HaHUE W3YYCHHOW JICKCMKH M TIPaMMaTHYECKHUX KOHCTPYKIIUH.
KonuyecTBO rpamMmaTH4ecKux OMMOOK MHHUMaIbHOE (10 6).
HeoOxonuMple TpakTHYeCKHe HAaBBIKM pPAaOOTBI C OCBOCHHBIM
MaTepHraioM c(OPMHPOBAHEI.

4 0aJi1a

[TucbmeHHas paboTa packpbiBaeT TeMy. [IpeacraBisemMblii MaTepuat
CTPYKTYpUPOBaH, JIOTHYECKH TMPABUIBHO BBICTPOCH. Y POBEHb
BIQJICHUA S3BIKOM Xopomuii. OOyuarouuiics JeMOHCTpUpPYET
JIOCTAaTOYHbIC 3HAHUS HW3YYCHHOW JIEKCUKM M TPaMMaTHYECKHX
KOHCTpYKIMH. KonMuecTBO rpaMMaTHYECKUX OIIMOOK COCTABIISET
(6-10). HeoO6xoauMble TpaKTUYECKHE HABBIKA PabOThI C OCBOCHHBIM
MaTepuaioM chOpMUPOBAHBI, HO C HEKOTOPHIMU OIPaHUYCHUSIMH.

3 0aa1a

[lucemennass pabota cmabo packpbeiBaeT TeMmy, TMpeACcTaBiIeH
OrpaHMuYEHHBI (axTonmoruueckuit wmarepuan. IlpencraBisiemsiii
MaTepuan  ci1abo  CTPYKTypUpOBaH,  CTpajaeT  JIOTUYECKOe
IIOCTPOCHHUE COOOIIEHUS. YPOBEHb BIAJEHUS SI3bIKOM CIIAOBIi.
OOyyaromuiicss I€MOHCTPUPYET OTPaHUUYEHHBIC 3HAHUS JICKCUKHU, U
rpaMMaTHYE€CKUX KOHCTpyKUui. KoinuecTBO rpamMmMaTH4YecKUX
ommnbok 10-15. OtnenbHble NpaKTUYECKHE HABBIKM PabOTHI ¢
OCBOGHHBIM MaTrepuaioM chopMHpOBaHbl, HO C OOJBIIUMU
OTPaHUYEHUSMH.

2 daJi1a

[Tucemennast pabota cimabo packpeiBaeT TeMy. lIpencraBiseMbrit
MaTepuai IJIOXO CTPYKTypUPOBaH. YPOBEHb BIAJACHUS S3BIKOM —
HEYJIOBJIETBOPUTEIbHBIA. OOyyarouuiicss JAEMOHCTPUPYET OYEHb
OTpaHHuYEHHBbIE 3HaHUS JieKCUKU. KonnuecTBO rpaMMaTHYECKHX
omunbok — 6omnee 15. IlpakTuyeckue HaBBIKM pabOTHI C OCBOCHHBIM
MaTepuaIoM He CPOPMUPOBAHBI.

1 0aan

[TucemenHass paboTra He packpbiBaeT TeMmy. IIpencraBisiembiid
MaTepuan He CTPYKTYPUpPOBaH, OTCYTCTBYET JOTHMKAa B MOCTPOCHUU
COO0O0IIIeHUs. YPOBEHb BIAJCHHUS I3bIKOM — HEYIOBIETBOPUTEIBHBIN.
OOyuarommiics JIEMOHCTPHUPYET HE3HAaHHUE JIEKCUKH u
rpaMMaTH4YEeCKUX KOHCTpyKUuW. KonmnuecTBO rpamMMaTH4YecKHX
ommbok — 6osee 20. [IpakTHiyeckne HaBBIKM PabOTHI C OCBOCHHBIM
MaTepuaioM He cHOpMUPOBAHBI.




Hanpagiaenue noaroropku  38.04.04 I'ocyaapcTBeHHOe H

MYHUIUNIAJIbHOE YIIPpaBJIeHUE
Kadenpa anriamiickoro si3bika

Jucuunimnaa « MHOCTPaHHBIU A3BIK B NPO(PECCHOHAIBHOU

ACATCIBbHOCTH

Temsbl ipezeHTanuii k Teme 8 «Mergers and acquisitions of companiesy

O6y‘1&l0HlHﬁ€)I IOTOBUT IIPC3CHTAIIUIO Ha OAHY U3 IPCAJIOKCHHBIX TCM Ha

BBIOOD:

AW N =

Mergers and acquisitions: pros and cons.
Main types of mergers and acquisitions.
Mergers and acquisitions: financial power.
Mergers and acquisitions: tax advantages.

MAaKCUMYM 5

Kpurepuu oueHuBanusi npe3eHTalun

5-Tu GayibHas OLEHKA
(6 coomeemcmesuu c
OanIbHO-pelmun20801
cucmemott)

[losgscHeHnue K oreHKe

5 0aj1y10B

[IpeseHTanust MOJHOCTBIO  pacKpblBaeT TeMy, IMPEICTaBIICH
3HAYUTENbHbIN  (akTonmormueckuit Matepuan. IlpencraBisiemsbiii
MaTepuail XOpOIIO CTPYKTYPHpPOBAaH, JIOTUYECKH MPABUIIBLHO
BBICTPOEGH, YTO I[IOMOTAeT BOCHPHUATHIO €ro  CIYHIAOIIUMHU.
OO0yuarmuiicss JIeMOHCTPUPYET OTIUYHOE 3HAHHE U3YyYEHHOU
JEKCUKU M TpaMMAaTUYECKUX KOHCTPYKUUH. B peun orcyrcTByIOT
doHeTnyeckue OMIMOKH, KOJMYECTBO TIpaMMaTHUYECKUX OMIMOOK
MuHUManbHOE (710 6). HeobxonnMple npakTudeckiue HaBbIKU paboThI
C OCBOEGHHBIM MaTepHajIoM C(OPMHUPOBAHBI.

4 0aJi1a

[IpeseHTanust packpeiBaeT TeMy, MPEACTaBIEH JAOCTAaTOYHBIN
dakronornueckuid  marepuan.  IlpencraBisiemblii  Marepuan
CTPYKTYpUPOBAaH, JOTMYECKH MPABUIBHO BBICTPOEH, YTO MOMOTaeT
BOCIIPUATHIO €r0 CIYIIAIIUMU. YPOBEHb BIAJACHUS S3BIKOM
xopomui. OOyyaromuiicss AEeMOHCTPUPYET JOCTaTOUYHbIE 3HAHUS
W3yYEHHOM JIEKCMKM WM TpaMMaTU4YeCKMX KOHCTpyKIMH. B peun
MHOTJa BCTpevaroTcsi (OHETHYECKHe U JIeKCHYECKHe OIIHOKH,
KOJMYECTBO T'pPaMMaTHYECKUX OMmMUOOK cocraBisser (6 — 10).
HeoOxonuMble mnpakTHYecKHe HaBBIKM pPAOOTBI € OCBOEHHBIM




MaTepuaioM chOpMUPOBAHbI, HO C HEKOTOPBIMU OIPaHUYCHUSIMH.

3 0a1a

[Tpe3eHTanmst cnabo pacKphIBaeT TEMY, MPEACTABICH OTPAHUYCHHBIN
dakronornueckuit Martepuain. llpeacraBnsemblii marepuan ciaabo
CTPYKTYpUPOBaH, CTpPaJaeT JIOTHYECKOEe IMOCTPOCHHE COOOIICHHUS,
YTO 3aTPYyIHSET BOCHPUATHE €r0 CIAYIIAIONIMMU. Y POBEHb BIIa/ICHUS
A3bIKOM  c1a0bIil. OOyuarolmuiicss AEeMOHCTPUPYET OrpaHHYEHHBIE
3HaHUSA JIEKCUKM M TpaMMaTUYeCKUX KOHCTpyKuui. B peun
HEOJIHOKPATHO  BCTpeyaroTcsi (OHETUYECKHE U JIEKCHUYECKHe
OomMOKH, KOJWYECTBO TpamMMarhueckux ommboxk 10 — 15.
OtpenpHble MPaKTUYECKHME HaBBIKM pabOTBl €  OCBOEHHBIM
MaTepuaioM chOpMUPOBAHbI, HO C OOJNBIIMMU OTPAHUYECHUSIMHU.

2 0aJ1a

[TpesenTanumst cnabo packpbeiBaeT TeMy. [IpencraBiseMsrii MaTepuat
IUIOXO  CTPYKTYPHPOBAaH. YPOBEHb  BIIAJICHUS  SI3BIKOM  —
HEYJIOBJICTBOPUTEIIBHBINA: B PEYM BCTPEUAIOTCS MHOTOYHCIICHHBIC
(doHETHUYECKHE OIMOKH, YTO 3HAYUTEIBHO 3aTPYIHSET BOCIIPUATHE
ero caymamomumu. OOydaromuiicss  JE€MOHCTPUPYET  O4YeHb
OrpaHMYCHHBbIC 3HAHUA JIEKCHKH. KOJIMYEeCTBO TIpaMMaTHYECKHX
omunbok — Oomee 15. OOywarommiics cnabo MOHUMAET
BOCIIPOM3BOJAMMBIA MM TEKCT. IIpakTHueckue HaBBIKH pPabOThI C
OCBOCHHBIM MaTepuaioM He c()OpMUPOBaHBbl, KOMMYHUKALUS B
HMHOSI3BIYHOM Cpejie HEBO3MOXKHA.

1 6aua

IIpe3eHTanms He packpbiBaeT Temy. [IpeacrasiaseMblil maTepuan He
CTPYKTYpUPOBaH, OTCYTCTBYET JIOTUKA B MOCTPOECHUU COOOIICHHUS.
YpoBeHb BIaJieHUS S3BIKOM — HEYIOBIETBOPUTENbHBIN: B peuH
BCTPEYAIOTCS MHOTOYHUCIIEHHbIE (OHETHYECKHE OLIMOKH, YTO
3HAYUTENIbHO  3aTPYAHSIET  BOCHPUSTHE €r0  CIIYHIAIOIIHUMHU.
OOyuarommiics JIEMOHCTPHUPYET HE3HaHUE JIEKCUKHU "
rpaMMaTH4YeCKUX KOHCTpyKUuH. OOyuaromuiics He MOHMMaeT
BOCIIPOM3BOAMMBIM UM TeKkcT. IIpakTHyeckne HaBBIKH pPabOTHI C
OCBOCHHBIM MaTepualioM He c(OpMUpOBaHbl, KOMMYHHKALUs B
MHOSI3BIYHOM CpeZie HEBO3MOXKHA.

Cemectp 2

Hanpagaenue noarorosku: 38.04.04 I'ocynapcrBennoe u

MYHUIMIAJbHOE YIIPABJIEHUE
Kadenpa anriamiickoro sizbika

Jucunmiuba « MHOCTPpaHHBIN A3BIK B IPO(eCCHOHAIBHOM

ACATCJIBbHOCTH»

TeMbl TUCbMEHHBIX paboT 1o TemaM 12, 13, 14

OOGyuaronuiicsi TOTOBUT MPE3EHTALUI0 Ha KXAYI0 U3 MPEJIOKEHHBIX TeM

Ha BBIOOD:

Tema 1. Employee incentives: options and consequences




Tema 2 Types and forms of personnel certification

Tema 3 Analysis of current decentralization processes

— MAKCHMMYM 5 0aJ110B

Kpurtepuu oneHuBaHusl MUCbMEHHBIX PadoT

5-tu OayIbHAs OLIEHKA

(6 coomseemcmeuu ¢
0aIbHO-PetimuUH20801
cucmemoi)

TlosgcHeHue K OLleHKE

5 0aJ110B

IIncemennas pabora ITOJIHOCTBIO pPacKpbIBaeT TEMY.
IIpencrasnsiemplii MaTepuanl XOPOLIO CTPYKTYPUPOBAH, JIOTMYECKH
HpPaBUIBHO BBICTpOEH. OOydaromuiicss JeMOHCTPUPYET OTIMYHOE
3HAHWE W3Y4YCHHON JIEKCMKA W TI'PaMMaTH4YE€CKMX KOHCTPYKLIHH.
KonnyectBo rpamMmarudeckux oOmMOOK MHUHMMajibHOE (10 6).
HeoOxonuMple NpakTUYeCKHE HaBBIKM pPAabOTBI € OCBOEHHBIM
MaTepHagoM c(OPMHUPOBAHBI.

4 0a1a

[TucemenHnas pabota packpsiBaeT Temy. [Ipeacrapnsemslii Mmarepua
CTPYKTYpUPOBaH, JOTHMYECKH MPABUWIBHO BBICTPOCH. YPOBEHb
BIQJ€HUSA A3BIKOM Xopowuil. OOyuarouuiicss JeMOHCTpUpPYET
JIOCTaTOYHbIE 3HAHMSI H3YYEHHOM JIEKCMKM M TI'paMMaTHYECKHX
KOHCTpyKIUH. KonnyecTBO rpaMMaTHUeCKMX OLIMOOK COCTaBIISET
(6-10). HeoO6xoauMble TpaKTUYECKHE HABBIKU PaOOThI C OCBOCHHBIM
MaTepuaioM chOpMUPOBaHbI, HO C HEKOTOPHIMU OIPaHUYECHUSIMH.

3 0as1a

[Tucbmennass pabGota crnabo packpblBaeT TeMy, MPEJCTaBICH
OrpaHMYEHHBIH (akTonmoruueckuit marepuan. IlpencraBisiemblit
MaTepuan  ci1abo  CTPYKTypUpOBaH, CTpajaeT  JIOTUYECKOoe
MOCTPOEHHE COOOIICHUSI. YPOBEHb BIAJCHUS S3BIKOM CJAOBIH.
OO0yuarmuiicss TeMOHCTPUPYET OTPAaHUUYCHHBIC 3HAHUS JICKCUKH, U
rpaMMaTH4YecKuX KOHCTpyKUMi. KonndyecTBo rpaMMaTHdecKux
omunbok 10-15. OtnenbHble NPAKTUYECKUE HABBIKU PabOTHI ¢
OCBOEHHBIM MarepuajoM chopMHpOBaHbl, HO C OOJBIIUMHU
OTpaHUYEHUSIMHU.

2 daJi1a

[Tucbmennas paborta cinabo packpsiBaeT Temy. IIpencraBisiemblit
MaTepuai IJIOXO CTPYKTypUPOBaH. YPOBEHb BIAACHUS SI3BIKOM —
HEYJOBJIETBOPUTENbHBIH. OOydarouuiics IEeMOHCTPUPYET OUYEHb
OTpaHMYEHHBbIE 3HaHUS JIEKCUKH. KolIMuecTBO TIpaMMaTHYECKHX
omnbok — 6omnee 15. [IpakTuueckue HaBBIKU PabOTHI ¢ OCBOCHHBIM
MaTepHuaioM He c(hOpMUPOBAHBI.

1 0aan

[lucemennass pabGoTa He packpbiBaeT Temy. IIpeacraBisiembrit
MaTepuall He CIPYKTYPHUPOBAaH, OTCYTCTBYET JIOTHKA B IIOCTPOCHUU




COOOLIeHNA. YPOBEHb BIIAICHUS S3bIKOM — HEYAOBIETBOPUTEIIbHBIMN.
OOyuatomuiics ~ AEMOHCTPHUpPYET  HE3HaHME  JIGKCUKH |
rpaMMaTH4EeCKUX KOHCTpyKUuH. KonmnuecTBO rpaMMaTH4eCKHUX
omnbok — 6omnee 20. [IpakTuueckne HaBBIKU PabOTHI ¢ OCBOSHHBIM
MaTepHuaioM He chOpMUPOBAHBI.

Hanpasienue noarorosku: 38.04.04 I'ocynapcreenHoe u

MYHHIMIIAJIbHOE YIIPABJICHUE
Kadeapa anriuiickoro si3bika

Jucunniiuna MHocTpaHHBIN A3BIK NPO(ECCHOHATBHOM AeATeIbHOCTH

Tembl npe3enTannii kK Teme 9, 11
OOyuaronuiicsi MOATOTABIUBAET MPE3EHTALUIO HA OJIHY U3 MPEI0KEHHBIX

TCM:

Tema 1 A system of employee reward. Types of employee rewards
Tema 2 Leadership and teamwork: 10 ways leaders can help their teams What

makes a great leader?

Tewma 3. Stages of team development.

MaKCHMYM S 0a/1510B

Kpurepuu oneHuBaHus npe3eHTanun

5-tu OaIbHas OIleHKa

(6 coomseemcmeuu ¢
0anbHO-petimuH2080U
cucmemott)

[losgcHeHnue K oreHke

5 0ays10B

IIpe3eHTanyst IMOJHOCTBIO  PACKPBIBAET  TEMy, IPEACTaBICH
3HAYUTENbHBIM  (akTonornueckuit marepuan. IlpeacraBisiemsblii
Marepuagl  XOpOILIO CTPYKTYPUPOBaH, JIOTUYECKH IPABUIBHO
BBICTPOEH, YTO IIOMOraeT BOCIPHUATHIO €ro  CIyLIaKUUMU.
OOyuaromuiics J1€MOHCTPUPYET OTJIMYHOE 3HAHUE H3YyYEHHOM
JIEKCUKUM M IpaMMaTUYECKUX KOHCTPYKLMH. B pedn OTCyTCTBYIOT
¢doHeTHUeCKHEe OIIMOKH, KOJMYECTBO TIpPaMMaTHYECKUX OMIMOOK
MUHHMaJIbHOE (10 6). HeoOxoaumble mpakTHUECKHe HaBBIKK paboThI
C OCBOEGHHBIM MaTepHajIoM c(OPMHUPOBAHBI.

4 0aJi1a

IIpe3eHTanuss packpelBae€T TEMY, MPEACTABICH JOCTATOYHBIN
dakronornueckuid  marepuan.  IlpencraBisiemblii  Marepuan
CTPYKTYPUPOBaH, JIOTMYECKH IPABUIBHO BBICTPOEH, YTO IOMOTAET
BOCIIPUATUIO €r0 CIYLIAIOUIMMU. YPOBEHb BIIAJICHUS S3BIKOM
xopommmi. OOyuaromuiicss JeMOHCTPUPYET TOCTATOYHBIC 3HAHUS
U3yYEHHOM JICKCMKHM M TIpaMMaTU4YECKUX KOHCTPYKUMH. B peun




MHOIZIa BCTpeYaroTcss (OHETHYECKHE M JICKCHYECKHe OIIMOKH,
KOJIMYECTBO TpaMMaTHYEeCKMX omuobok cocraBiuser (6 — 10).
HeoOxonumple MpakTUYECKHME HABBIKM pabOThl C OCBOCHHBIM
MaTepHagoM C(OPMHPOBAHBI, HO C HEKOTOPHIMU OIPaHHYCHHUSIMU.

3 0aJsi1a

[IpesenTanus cnabo packpbIBaeT TEMY, IPEACTABICH OTPAaHUYEHHBIN
dakronornueckuii Martepuain. l[IpeacraBnsemMblii marepuan ciaabo
CTPYKTYpUPOBAaH, CTpPaJaeT JIOTMYECKOEe IOCTPOCHHE COOOIICHHUS,
YTO 3aTPYyIHSET BOCIPUATUE €r0 CIYUIAIOMIUMU. Y POBEHb BJaJIeHUS
A3bIKOM  c1a0bIil. OOyuarolmuiicss AEeMOHCTPUPYET OTrpaHHYEHHBIE
3HaHUSA JIEKCUKM M TpaMMaTUYeCKUX KOHCTpyKuui. B peun
HEOJIHOKPATHO BCTpeyaroTcsi (OHETUYECKHE U JIEKCHUUYECKHe
OomMOKH, KOJWYECTBO TpamMMarhueckux ommbok 10 — 15.
OtaenpHble MPaKTUYECKHE HaBBIKM pPabOTBl C  OCBOEHHBIM
MaTepuaioM chOPMUPOBAHBI, HO C OOJBIIUMHU OTPAHUYCHUSIMHU.

2 0aJ1a

[TpesenTanust cnabo packpbeiBaeT TeMy. [IpencraBiseMslii MaTepuat
IJI0XO  CTPYKTYPHUPOBAaH. YPOBEHb  BIAJEHUS  SI3BIKOM  —
HEY/IOBJICTBOPUTEIIbHBIN: B PEYM BCTPEYAOTCS MHOTOYHUCIICHHBIE
(oHeTHYECKHEe OUIMOKH, YTO 3HAYUTEIILHO 3aTPYIHSICT BOCIPHUSTHE
ero ciaymamomumu. OOydaromuiicss  JE€MOHCTPUPYET  O4YeHb
OrpaHMYCHHBbIC 3HAHUA JIEKCHKH. KOJIMYEeCTBO TIpaMMaTHYECKHX
omubok — Oomee 15. OOywarommiics cnabo MOHHMAET
BOCIIPOM3BOJAMMBIA MM TEKCT. IIpakTHueckue HaBBIKH padOThI C
OCBOGHHBIM MaTepHalioM He C(HOPMUPOBAHbI, KOMMYHHUKaIUsS B
MHOSI3BIUHOM cpe/ie HEBO3MOXKHA.

1 6aaa

IIpe3eHTanus He packpbiBaeT Temy. [IpeacraBiaseMblil maTepruan He
CTPYKTYpUPOBaH, OTCYTCTBYET JIOTUKA B MOCTPOEHUU COOOIIECHHUS.
VYpoBeHb BIAJIEHUs S3BIKOM — HEYJIOBJIETBOPUTEIBHBIN: B peun
BCTPEYAIOTCS MHOTOUYHUCIIEHHBbIE (DoHeTHYecKre OMMOKU, YTO
3HAQUUTEIIBHO  3aTPyAHSET  BOCHPHUATHE  €ro  CIIYLIAIOLUMU.
OO6yuatrouuiics JEMOHCTPUPYET HE3HaHUe JIEKCUKU u
rpaMMaTH4YeCKUX KOHCTpyKUuH. OOyuaromuiics He MOHMMaeT
BOCIIPOM3BOAMMBIM UM TeKcT. IIpakTHyeckue HaBBIKH pPabOTHI C
OCBOCHHBIM MaTepualioM He c(OpMHUpOBaHbl, KOMMYHHKALUs B
MHOS3BIYHON Cpefie HEBO3MOXKHa.

Tembl yCTHBIX TeMaTHUECKUX cooO1eHuit k Teme 10
OOyuaromuiicss TOTOBUT YCTHOE COOOINEHHWE Ha OJHY U3 MPEJI0KEHHBIX

TEM:

Tema | Bugasl u opmbl aTTecTaliuy nepcoHana

Tewma 2. [IporpaMmMbl MOBBITIIEHUST KBATU(PUKAITAN

MaKCHUMYM S 0aJ110B

KpuTtepun onieHMBaHUs YCTHBIX TEMAaTHYECKHX COOOIIEH M




5-tr OaIbHAs OllEHKA
(6 coomsemcmeuu ¢
6an1bHO-petimuH2080U
cucmemoti)

TlosgcHeHnue K OIleHKE

5 0aJ11I0B

YcTHOE Temarudeckoe COOOIIEHHE IMOJHOCTHIO PACKPBIBAET TEMY,
OpPEJCTaBICH  3HAUYUTENbHBIM  (DAKTOJOTMYECKHI  MaTepuall.
IIpencrasisiemblii MaTepUal XOPOLIO CTPYKTYPUPOBAH, JIOTMYECKU
NPaBUIBHO  BBICTPOEH, 4YTO  IIOMOTAeT  BOCIPHUSATHIO  €T0
cinymaomuMu. O0yJaronuiicss 1eMOHCTPUPYET OTJIMYHOE 3HAHUE
M3YYEHHON JIeKCMKM U TpaMMAaTUYECKUX KOHCTpYyKIHi. B peun
OTCYTCTBYIOT donernyeckue OIINOKH, KOJMYECTBO
rpaMMaTHYEeCKUX OIMOOK MuUHUMalbHOE (1m0 8). HeoOxomumble
MPAKTUYECKHE HaBBIKM pabOThl C OCBOCHHBIM MaTepuaioM
c(hopMHUpOBaHBI.

4 0aJi1a

VYCcTHOE TeMaTHUYecKoe COOOIIEHUE PACKPBIBAET TEMY, MPEJICTaBlIeH
JOCTaTOYHbIM  QakTonornyeckuit marepuan. IIpencraBnsemslit
MaTepuan CTPYKTYPUPOBaH, JIOTUYECKU MPAaBUIBHO BBICTPOEH, YTO
IIOMOTaeT BOCHPUSITHIO €ro CIYyIIAIUMU. YPOBEHb BiaJCHUS
S36IKOM  XOpommid. OOyJaromuiicss JeMOHCTPUPYET TOCTaTOYHBIC
3HaHUS W3YYCHHOM JICKCUKM M TPAMMAaTH4YECKMX KOHCTpPYKUuH. B
peuu MHOTJAa BCTpPEeUaroTcs (POHETHYECKHE U JIEKCHYECKUE OUTHOKH,
KOJIMYECTBO  IpaMMaTHYeCKMX  OmMOOK  cocraBiser  §-15.
HeoOxonumple MpakTUYeCKHME HAaBBIKM pabOThl C OCBOCHHBIM
MaTepuaioM chOpMUPOBaHbI, HO C HEKOTOPHIMHU OIPaHUYECHHUSIMH.

3 0aa1a

VYceTHOE Temarumyeckoe cooOlieHue ci1abo pacKpblBaeT TeEMY,
Ipe/CTaBiIeH  OTrpaHUYEeHHbIM  (akronornyeckuid  MaTepual.
[TpencraBnsiemblii  MaTepuan c1abo CTPYKTYpUPOBaH, CTpajaeT
JIOTMYECKOE TMOCTPOCHUE COOOILEHUs, YTO 3aTPYIHSIET BOCIPUATHE
ero CIyMAMMMU. YPOBEHb BIAJEHUS  SA3BIKOM  CJIAa0BIH.
OOyuaromuiics AeMOHCTPUPYET OrpaHUUYEHHbIE 3HAHUS JIEKCUKU U
rpaMMaTH4YeCKMX  KOHCTpyKIMA. B peun  HeogHOKpaTHO
BCTpeYaroTcsi (POHETUUECKUE U JIEKCHUYECKHE OIIMOKH, KOJINYECTBO
rpaMMaTu4eckux omuobok Oonee 15. OTnenbHble NpaKTHUECKUE
HaBBIKM PabOThl ¢ OCBOEHHBIM MaTepuanoM c()OpPMHUPOBaHBI, HO C
OOJIBLITMMH OTPAHUYECHUSMH.

2 daJi1a

YceTHOE Temarhyeckoe cooOmieHue ciaabo  pacKpbIBaeT TEMY.
[IpeacraBnsiemplii Marepuan IUIOXO CTPYKTYpHpPOBaH. YPOBEHBb
BJIQJICHUS A3BIKOM — HEYJOBJIETBOPUTENbHBIN: B PEUN BCTPEUAIOTCS
MHOTOYHCJICHHbIE (OHETHYECKHE OIIMOKM, YTO 3HAYUTEIbHO
3aTpyAHSIET BOCHpUATHE ero ciaymamuMmu. OOydaronuiics
JEMOHCTPHUPYET OUEHb OIpPAaHUYEHHbIE 3HAHUS JIEKCUKH; KOJIMYECTBO
rpaMMaTudeckux ommnook 15 — 20. O6yyaromuiics cnabo MOHUMAET
BOCIPOM3BOANMBIA MM TeKcT. [lpakThueckue HaBBIKM pabOTHI C
OCBOEHHBIM MaTepuajioM He Cc(GOpPMHUPOBAHbI, KOMMYHHUKalUs B
MHOSI3BIYHOM Cpefie HEBO3MOXKHa.

1 0aan

YcTHOE Temarudeckoe COOOIIeHHE HE  pacKphlBaeT  TeMy.
IIpencraBnsiemblii MaTepuanl HE CTPYKTYpPUpPOBaH, OTCYTCTBYET
JIOTHKAa B TIOCTPOCHUU COOOLICHHSA. YPOBEHb BIIAJCHUS S3BIKOM —




HEYJIOBJIICTBOPUTEIIbHBINA: B PEUYM BCTPEYAIOTCS MHOTOYMCICHHBIE
¢doneTnueckue OomMOKM, YTO 3HAUYUTEIBHO 3aTPYIAHSIET BOCIPHUSITHE
ero caymamomumyu. OOyuwaromuiics AEMOHCTPHpPYET HE3HaHHE
JEeKCUKM W TIpaMMaTH4eCKUX  KOHCTpykuuu.  Kommuectso
rpammarndecknx ommbok O6onee 20. OOydaromuiicss He TTOHUMAET
BOCIIPOM3BOAMMBIM UM TeKCT. IIpakThyeckne HaBBIKM PabOTHI C
OCBOCHHBIM MaTepHalioM He c(OpMHUpOBaHBl, KOMMYHHKALUS B
MHOS3BIYHOM Cpefic HEBO3MOXKHa.

Cemectp 3

Hanpasienue noaroropku  38.04.04 I'ocypapcrBeHHoOe U

MYHUIMIIAJIbHOE YTIpaBJjieHne
Kadeapa anriauidckoro sizbika

Jucunmiuba « MHOCTPaHHBIN A3BIK B IPO(EeCCHOHAIBHOM

ACATCJIbHOCTH

TeMbl mucbMEHHBIX paboT K Temam 15, 16, 1, 2, 3 (pa3aen 2)

B Tedenne cemecTpa OOydarOIIMiCS BBINOJHAET padOTy MO KaxaAoW H3

MNPCAIOKCHHBIX TEM 11O MCPC OCBOCHHA MAaTCpHaJa.

Tema 15. Business: employer's social guarantees

Tema 16. (paznen 2) Drawing up a logical outline of the text when writing an
abstract. Writing vocabulary, connecting paragraphs of the abstract.

Tema 1. (pa3nen 2) Draw up a logical outline of the text when writing an abstract.
Tema 2. Writing rendering of the article

Tema 3. Advertising as a specific tactic within the marketing strategy

MaKCUMYM S 0a/1J10B

Kpurtepuu oueHnBaHus MUCbMEHHBIX padoT

5 OajuIbHAs OIlEHKA

(6 coomeemcmeuu c
OanIbHO-pelimunH20801
cucmemott)

TlosicHeHME K OLIEHKE

5 6ayy10B

[TucemenHas pabota MOJIHOCTHIO packpbIBaeT TEMY.
[IpencraBisieMblii MaTepHuan XOPOILIO CTPYKTYPUPOBAH, JIOTUYECKU




IPaBUIBHO BBICTPOEH. OOydaromuiicss JEeMOHCTPUPYET OTIMYHOE
3HAaHUE W3YYCHHOM JIEKCUKM W TPAMMaTH4YECKUX KOHCTPYKLUH.
KonuuecTBO TpamMMaTHYeCKHX OMMOOK MHHHMadbHOE (0 6).
HeoOxonumple MpakTUYECKHME HABBIKM pabOThl C OCBOCHHBIM
MaTepHuagoM c(OPMHPOBAHEI.

4 0aJi1a

[TucemenHas paboTa packpbiBaeT TeMy. [IpeacraBisiemMblii MaTepuat
CTPYKTYPUPOBaH, JIOTUYECKH TIPABWIBHO BBICTPOCH. YPOBEHBb
BJIAJICHHUsI sI3BIKOM  xopommid. OOydaromuicss JIEeMOHCTPUPYET
JOCTAaTOYHbIC 3HAaHUS HW3YYCHHOW JIEKCHKA M TPaMMaTHYECKHX
KOHCTpYKIMH. KoiamuecTBO rpaMMaTHUECKUX OMIMOOK COCTaBIISET
(6-10). HeoO6xoauMble TpaKTUUECKUE HABBIKK PAOOTHI C OCBOSHHBIM
MaTepHrajoM COPMHPOBAHBI, HO C HEKOTOPHIMU OIPaHHYCHHSIMH.

3 0a1a

[lucemennass pabota cmabo packpbIBaeT TeMmy, MpeACcTaBiIeH
OTrpaHWYEHHBIA (hakToNMOTHMUeCKUii Martepuan. IlpeacraBisiemblii
MaTepuan  cnabo  CTPYKTypUpOBaH, CTpajaeT  JIOTUYECKOe
MOCTPOCHHUE COOOIIEHUSI. YPOBEHb BIAJACHUSA S3BIKOM CaOBbIil.
OOyyaromuiicss I€MOHCTPUPYET OTPaHUUYEHHBIE 3HAHUS JICKCUKHU, U
IrpaMMaTHYE€CKUX KOHCTpyKuui. KoinuecTBO rpamMmmaTHyecKux
omunbok 10-15. OtnenpHble NPAKTUYECKUE HABBIKU PabOTHI ¢
OCBOGHHBIM MaTrepuaioM chopMHpoOBaHbl, HO C OOJBIIUMU
OTPaHUYEHUSMH.

2 0aJa

[Tucemennas pabora cinabo packpsiBaeT Temy. IIpencraBisiembrit
MaTepuai IJIOXO CTPYKTypUPOBaH. YPOBEHb BIAJACHUS S3BIKOM —
HEYJIOBJIETBOPUTEIbHBIA. OOyyarouuiicss JAEMOHCTPUPYET OYEHb
OTpaHUYEHHBbIE 3HaHUS JieKCUKH. KonnuecTBO rpaMMaTHUYEeCKHX
omnbok — 6omnee 15. IlpakTuueckue HaBBIKM pabOThI C OCBOCHHBIM
MaTepuaIoM He CPOPMUPOBAHBI

1 0aan

[Tucbmennas paborta cinabo packpsiBaeT Temy. IIpencraBisiemblit
MaTepHuall IJI0X0 CTPYKTYpHUpPOBAaH. YPOBEHb BIAJECHUS S3BIKOM —
HEYJIOBJIETBOPUTEIbHBIA. OOyyarouuiicss JAEMOHCTPUPYET OYEHb
OTpaHMYEHHBbIE 3HaHUS JIeKCUKU. KonnuecTBo TIpaMMaTHYECKHX
omnbok — 6omnee 15. IlpakTnueckue HaBBIKM pabOThI C OCBOCHHBIM
MaTepuaIoM He CPOPMUPOBAHBI

Tembl yCTHBIX TEeMATHYECKHX COO01IeHMI MO K TeMam 17

B Teuenne cemectpa 00ydarOIUICs BBINOIHIAET TEMAaTUYECKOE COOOIIEHUE HA
OJIHY M3 IIPEIOKEHHBIX TEM 110 MEPE OCBOCHHMSI MaTeprasa

1. Successful assessment of employee performance
2. Evaluation of the personnel. Main methods.
3. Analyzing the main features of an employee.




4. What issues does marketing solve; what is the relationship between
marketing and advertising
5. Leading marketing trends of 2025.

MakcuMaJbLHO- 5 0a/110B

KpnTeplm OHCHMBAHUSA YCTHBIX TEMATHYCCKHUX cooﬁmennﬁ

5-Tu GayuTbHAS OIICHKA
(6 coomeemcmeuu c
06anbHO-petimuH2080U
cucmemott)

TlosgcHeHuE K OLIEHKE

5 0aJi10B

YCTHOE TeMaTHYECKOE COOOIIEHUE MOJHOCTHIO PACKPBIBACT TEMY,
IPEJICTABICH  3HAYUTCNIBHBIA  (DAKTOJOTMYCCKUH  MaTepHall.
[IpencraBisiemMplii MaTepuaig XOpPOIIO CTPYKTYPHPOBAH, JOTHYECKH
MPaBHWJIBHO  BBICTPOEH, YTO  IIOMOTaeT  BOCHPHATHIO  €ro
cinymaronmMia. OOyJaromuicss JTEMOHCTPUPYET OTIUYHOE 3HaHUE
U3YYCHHOW JIGKCMKH M TpPaMMaTHYECKHMX KOHCTPYKIMH. B peun
OTCYTCTBYIOT boHeTHYCCKHE OINOKH, KOJIMYECTBO
rpaMMaTHYecKuX OmHOOK MuHHUMaibHOE (1m0 8). HeoOxommmbie
MPAKTUYECKHE HaBBIKM pabOThl C OCBOCHHBIM MaTepuaioM
c(hOpMHUPOBAHBI.

4 0a1a

YCcTHOE TeMaTHYeCKoe COOOIIEHHE PACKPBIBAET TEMY, NIPEJICTABICH
JIOCTaTOUHBIM  (akTonornueckuii marepuan. [lpencraBisiemsbiii
MaTepuan CTPYKTYpPUPOBAaH, JOTUYECKH IPABUIBHO BBICTPOEH, YTO
IIOMOTaeT BOCIPUATHIO €ro CIYIIAIIIMMHU. YPOBEHb BIAJCHUS
A3bIKOM Xopounil. OOydarommuiics IE€MOHCTPUPYET AOCTAaTOYHBIE
3HaHUS W3YYCHHOM JIEKCUKM M TPAMMAaTH4YECKMX KOHCTpPYKIui. B
peur MHOTJa BCTpedaroTcsl POHETUYECKHE U JIEKCUYECKHE OIMIMOKH,
KOJIMYECTBO  IpaMMaTHYeCKMX  OmMOOK  cocraBiser  §-15.
HeoOxonumble mpakTU4YecKHMe HaBBIKM pabOThl C OCBOCHHBIM
MaTepHuagoM c(OPMHUPOBAHBI, HO C HEKOTOPHIMU OIpPaHHYEHHUSIMH.

3 0as1a

YcTHOE TemaTuueckoe CooOIIeHue Ciabo pacKpblBaeT TeMYy,
OpeJCTaBiIeH  OTpaHUYEeHHbIM  (akromornyeckuid  MaTepual.
[TpencraBnsiemblii  MaTepuan c1abo CTPYKTYpUPOBaH, CTpaaaeT
JIOTHYECKOE TOCTPOCHUE COOOILEHUs, YTO 3aTPYIHIET BOCIPUATHE
ero CIYyIAIOMMMU. YPOBEHb BIAJEHUS  SA3BIKOM  CIIA0BIH.
OOyuaromuiics AeMOHCTPUPYET OrpaHHUYEHHbIE 3HAHUS JIEKCUKU U
rpaMMaTU4YeCKUX  KOHCTpPYKUMHA. B peunm  HEOJHOKpATHO
BCTpeYatoTcsi (POHETHUECKUE M JIEKCHUYECKHE OIIMOKH, KOJINYECTBO
rpaMMaTudeckux omubok Oosiee 15. OtTaenbHble MPaKTHUYECKHE
HaBBIKK Pa0OTBhI ¢ OCBOEHHBIM MaTepHalioM c(opMUpOBaHBI, HO C
OOJIBIIMMH OTPAHUYEHUSAMH.

2 0aJi1a

YcTHOE TeMaTthueckoe COOOIIeHHE cl1ad0 pacKphIBaeT TEMY.




[IpencraBnsieMplii MaTepuall IJIOXO CTPYKTypHpOBaH. YPOBEHb
BJIQ/ICHUS A3BIKOM — HEYJIOBJIETBOPUTENbHBIN: B PEUN BCTPEUAOTCS
MHOTOYHCIICHHbIE (DOHETHYECKHUE OINMOKH, YTO 3HAYUTEIHHO
3aTpydHSET BocOpuATHe ero ciaymaromuMmu. OOyuaromuiics
JEMOHCTPUPYET OUEHb OIPAHUYEHHBIE 3HAHUS JIEKCUKH; KOJINYECTBO
rpamMmmaTtudeckux omuook 15 — 20. Odyuarommiics ¢1abo MOHUMAET
BOCIPOM3BOAUMBIA MM TeKcT. lIpakThueckue HaBbIKM padOThHI C
OCBOCHHBIM MaTepualioM He c(OpMHUpOBaHBl, KOMMYHHKALUS B
MHOS3BIYHOM Cpezic HEBO3MOXKHa.

1 6aan YcTHOE TeMaThyeckoe COOOIeHHWE HE  PACKPBIBAET  TEMY.
[IpencraBisiemblii MaTepuan HE CTPYKTYpPUPOBaH, OTCYTCTBYET
JIOTUKA B TMOCTPOEHUU COOOILEHHUS. YPOBEHb BIIAJICHUS S3BIKOM —
HEYJIOBJIIETBOPUTEIILHBINA: B PEUM BCTPEUAIOTCS MHOTOYHMCIICHHBIC
dboHeTHYECKHE OIMOKU, YTO 3HAYUTENILHO 3aTPYIHSIET BOCIPUSATHE
ero caymarommmu. OOydamuics IeMOHCTPUPYET HE3HaHUe
JEeKCUKM W TpaMMaTH4YecKux  KoHcTpykumil.  KommuectBo
rpaMmmaTHueckux omuook Oonee 20. OOyuarouuiicss He MOHUMAET
BOCIPOU3BOANMBIA MM TeKcT. lIpakThueckue HaBBIKM pabOTHI C
OCBOGHHBIM MaTepuaioM He Cc(HOPMUPOBAaHbI, KOMMYHHUKaIlUs B
MHOSI3BIUHOM cpe/ie HEBO3MOKHA.

3.1. OueHo4YHbIE CpeacTBA AJIsl NPOBEACHUS TEKYILIero KOHTPOJIA

Tekymuii KOHTpPOJb MO AWCIUIUIMHE MPOBOAUTCS 2 pa3a B CEMECTp 3a
Mepuoj, OCBOCHHUS NUCIUIUIMH Kadenp WHOCTPAHHBIX s3bIKOB. B KkadecTBe
OLIEHOYHOT'O CPENCTBA I INPOBEACHUS TEKYLIEr0 KOHTPOJS YCIEBAEMOCTH IIO
JTUCUUIUIMHE UCTIONB3YETCs: KOHTPOJIbHAS padoTa.

O0pa3ubl KOHTPOJIBLHOM PA0OTHI

denepajibHOE TOCYIAPCTBEHHOE 0K0/IKETHOE 00pa30BaTe/IbHOE YUpeKIeHUe
BhICIIEro oOpa3oBanus «/Iumiomarnyeckasi akageMust
MunucrepcrBa HHOCTPaHHBIX Aes1 Poccuiickoii @exepanumn»

Hanpagaenue noarorosku: 38.04.04 I'ocynapcrBennoe u
MYHUIUNAJIbHOE yIIPpaBJIeHUE
Kadenpa anriamiickoro sizbika
Jucunmiuba « MHOCTPaHHBIN A3BIK B IPO(eCCHOHAIBHOU
AeATeIbHOCTH

Cemectp 1
Texymmuii kKoHTpOIb Nel

I. Underline the correct forms of the words in italics:




PHILIPS

Philips, with almost $30bn in annual sales, is one of ®/the Europe’s biggest corporations.
It not only is producing/produces billions of light bulbs and lamps every year but it also is
supplying/supplies TV tubes to almost 20 per cent of ®&/the world’s TV manufacturers. But there
is one thing the Philips consumer products group isn’t doing/doesn’t do: and that’s make a/the
profit. Gerard Kleisterlee, the newly appointed CEO, is about to change all that. Kleisterlee has
introduced the/a series of changes to streamline the way the company operates; centralizing
business processes, selling off unprofitable subsidiaries and focusing research on O/the
innovative new products. In the USA he delivers/is delivering an ultimatum: either its consumer
division starts/is starting to make money or it will/is going to have to be closed. In Europe
Philips builds/is building a new hi-tech HQ, which it hopes is going to/will facilitate flexibility
and networking. All of this will be essential if the company is going to/will produce the results
that its shareholders expect. But Kleisterlee is optimistic; he believes his vision of Philip’s future
will/is going to guide the company back to profitability.

II. Put the words is the correct groups:

forecastsdelegateentrepreneur
subordinatethreatshareholderauthorityproducerhierarchysupervisegrowthplanningopportu
nitytasksubsidiary

companies leadership strategy

III. Complete the text with the correct option A-C:
PR-DISASTERS

Recent bad (1) concerning many aspects of company policy has badly damaged the
image and (2) _ we have built up over the years.The first disaster struck when we were
accused of using misleading (3) . Several groups of consumers claimed that our latest product
did not perform as well as it should. Sales of our other (4)  have also dropped as a result. One
short-term solution is to trade the new product under a different name and (5) . The next
problem concerns a group of environmentalists (6)  against one of our manufacturing sites
abroad. They are accusing us of using up local natural (7) .

To make matters worse, our CEO resigned over the affair and it became public that he
had negotiated a very (8) severance deal on entering the company, including a huge (9)
parachute. The (10)  committee will have to explain to shareholders why they agreed to such
a sum at a meeting next week.

1 A stories B publicity C news

2 A reputation B trademark C relations

3 A campaigning B advertising C selling

4 A marks B names C brands

5 A logo B symbol C sign

6 A disagreeing B protesting C complaining




7 A resources B reserves C reservations
8 A lavish B superior C fat
9 A golden B safety C goodbye
10 A remuneration B salary C pension
IV. Translate the sentences into Russian:

1.  Consumer and producer surplus together are a measure of the benefit everyone gains
from the economic transaction.

2. Most taxation revenues go on public goods which include national defence, street
lightening, healthcare, education and others.

3. Companies have lots of pricing tricks which help to increase profits.

4. The effects which economic activities have on people are called externalities.

5. The Lorenz curve shows the relationship between income and population, in other
words it represents how income is distributed in the market economy.

6. People on a low income spend all the money they have on daily necessities.

7. Besides a salary or an unemployment benefit, there are other sources of income. For
example, interest from savings in a bank or rent from property.

MaxkcuMajbHOe K0J1-BO 0aJI710B: 5

Kpurepuu oneHuBaHUsI KOHTPOJIBbHOM PadoOThI

5-tv OaJUIbHAS OLIEHKA [losgcHeHnue K oreHKe

(6 coomseemcmeuu ¢
OanbHO-petimuHe080ll
cucmemoti)

5 6an0B 3aaHus  BBIOJHEHBl MOJHOCThIO. OmMOKM MHUHUMaJbHBEL B
pabore wucmonp3yercs IIUPOKUH  HAOOp  rpaMMaTHUYECKUX
cTpykTyp. I'pammarmueckue omubku — 10 6 Ha paboTy.
OOyuvaromuiics JEMOHCTPUPYET UIMPOKUH CIOBapHBIM 3amac,
3HaHWE CHHOHHMMHUH, TEPMHHOJIOTHH. [IpakTHuecKkue HaBBIKU
paboTHI ¢ OCBOSHHBIM MaTepUaIoM c(hOpMUPOBAHHEI.

4 danna 3aaHus BBINIOJHEHBI, HO C OTAEIbHBIMH OIIMOKaMU. YPOBEHb
BIaJIeHUs] SI3bIKOM Xopomui. OOyyaromuiicss JeMOHCTPUPYET
JOCTaTOYHBbIE 3HAHUS JIEKCHKH, HCIIOJIb30BAHUE  CIIOKHBIX
IrpaMMaTH4eCKUX  KOHCTPYKIMH  orpanudeHo. KomnnuecTBo
rpaMMaTH4eckux omuoOok cocrapiser 6-10. Heobxoaumsie
NPAKTUYECKHE HAaBBIKH pabOTBl € OCBOGHHBIM MaTepHUaioM
c(OpMHPOBAHBI, HO C HEKOTOPBIMH OTPAaHUYCHUSMHU.

3 das1a 3amaHus  BBINOJHEHBI ~ HE  TMOJHOCThIO.  OOydaromuiics
JIEMOHCTPHPYET OTPaHWYCHHBIE 3HAHUS JICKCHKH, CIIOKHBIE
rpaMMaTHYecKie KOHCTPYKIIMM HE HCHOIb3yloTcs. KommuecTBo
rpammarndeckux ommook 6onee 10-15. OtaenpHbie IpakTHYECKHUE
HaBBIKM PabOTHI C OCBOEHHBIM MaTepHalioM c(hpOpMHUPOBAHBI, HO C




OOIBIINMU OrpaHUYCHUSAMU.

2 danna He BrpmmonHena Oomblnas 4YacTh 3aJaHUl. YPOBEHb BIAJICHUS
SI3BIKOM ~ —  HEYJIOBJIETBOPHUTENbHBIM, KOJUYECTBO  OLIMOOK
npesbimraer 15, OOywaromuiicss ~ JI€MOHCTPUPYET  OYCHbBb
OrpaHUYEHHbIC 3HAHUS JIEKCUKH, IpPaMMaTH4YE€CKHE KOHCTPYKLUU
oTcyTcTBYIOT. [lpakTHueckue HaBBIKM pPaOOTHI C OCBOEHHBIM
MaTepHuaIoM HE chopMUpOBaHBI, npodeccuoHanpHas
KOMMYHHKAIUS B MTHOS3BIYHOE Cpejie HEBO3MOXKHa.

1 6ana 3ajaHuss HE BBIIOJIHEHbl. YPOBEHb BIAJACHUSA SA3BIKOM —
HEYJIOBJICTBOPUTEIbHBIM, KOJHMYECTBO OMIMOOK mpeBbimaer 20.
OOyuaromuiicss 1€MOHCTPUPYET OTCYTCTBHE 3HAHUS JIEKCHKH M
rpaMMaTHYEeCKUX HAaBBIKOB. [IpakTHUecKue HAaBBIKM pPaOOTHI C
OCBOCHHBIM MaTepHalioM He c(HOpMHUPOBaHBI, MPO(hecCHOHAIbHAS
KOMMYHUKAIIUS B UHOSI3BIYHOE CPEJIe HEBO3MOJKHA.

Cemectp 1
Texkymmii KOHTPoOJIb Ne 2
Read the text and complete the tasks:

Chinese shoppers focus more on prices

Chinese consumers are becoming more price-conscious, less brand-loyal and generally
harder to please, according to a McKinsey survey that suggests competitive pressures are
increasing in the Chinese consumer goods market. The report comes at a time when many
multinational companies are counting on strong Chinese domestic demand to make up for global
economic weakness.

Last month, retail sales China grew by 23 per cent year-on-year, and consumer activity
remains resilient, despite signs of a slowdown in sales of some items such as cars, says Jing
Ulrich of JP Morgan Securities. But consumer-goods companies will have to work harder to
satisfy “increasingly sophisticated” Chinese consumers, the report says. “This is not an easy
market”, says Max Magni of McKinsey in Shanghai.

The conventional wisdom that Chinese consumers are more brand-driven than shoppers
in more developed markets remains true. “But the importance of brands, and brand loyalty
specifically, is falling as the choices facing consumers multiply “, the report said. Chinese
shoppers are markedly more value conscious than last year, and loyalty to particular brands is
declining: the proportion of consumers who said they would continue to buy their existing food
and beverage brand has halved.

But the weakening of brand loyalty could be good news for foreign companies, the report
says, because shoppers are less nationalistic in choosing a brand: a small majority of those
surveyed showed no clear preference for brand origin. And premium brands could also benefit
from a willingness to pay more for high-end products. The top 15 per cent of consumers will pay
60 per cent more for high-end consumer electronics and 300 per cent more for some personal
care products.

If the trend continues, “it will lead to the kind of polarized consumption patterns familiar
in the West”, between “no-frills” goods and high-end products, the report says. Companies
should compete at one or both ends of the market but avoid being stuck in the middle, it advises.




Companies needed to differentiate more between regions too, the report says, noting that the
traditional marketing strategy of classifying consumers by the size of the city they live in may no
longer work.

L. I. Decide if these statements are true (T) or false (F):

1. Competition in the Chinese consumer-goods market is weakening.

2. Multinationals are relying on sales in China to make up for lower sales elsewhere.

3. Sales of consumer goods in China are increasing for all types of products.

4. Max Magni says that sellers of consumer goods in China will find it easier to make
money in the future.

LIL Find expressions from paragraphs 3 and 4 that mean the following:

1) generally accepted ideas

2) influenced by brands

3) when someone buys the same brand each time
4) aware of value for money

5) putting one's country first

6) the most expensive and prestigious

7) top-of-the-range

I. Complete the sentences with the verbs from the box. Not all words are going to be

used:
placement pro-brand endorsement challenger inflated
launch reliability value-added loyalty
1. contract is an agreement that allows a company or any

business

2. organization to use a person’s name and social status to promote their products and

services.

3. They continue to expose your property to sell at prices that do
not meet customer expectations.

4. brands enjoy significant and sustained growth through their
marketing actions.

5. The consumers argue that brands provide them more value and
economic benefits.

5. To reach high customer , companies come up with discounts,

special offers, and affordable pricing plans.
6. A review claims that is the most important quality attribute

of public transport according to users.
7. As the company continues to grow, it strives to meet clients' needs by providing high-
quality services and benefits.

III.  Find appropriate terms and expressions for the following definitions:

Droughts, hurricanes, floods and other earth's processes that
have severe consequences for many people and also for animals
and plants.

The things that a person owns, especially those that can be
carried.

A situation in which it is impossible to escape from being poor.

The unfair situation in society when some people have more
opportunities, money, etc. than other people.




The money a person keeps in a bank, other financial
organization or puts somewhere for later use.

System of taking part of people’s earnings to give governments
an income.

The amount by which the price of something is increased
before it is sold.

1V. Complete the sentences by putting the verbs in brackets into the most appropriate
future form. Choose between will, going to or the present continuous:

1. Have you heard the news? Vivendi (to buy) Seagram.

2. Ithink I (to open) a subsidiary in Russia next year.

3. Tam seeing Jack at two, and after that I (to meet) my bank

manager.

4. Their shares (probably rise) when the market recovers.

5. 1think they (to lose) this deal. I’ve just heard some news.

6. Gim’s plane (to leave) at 12.15.

7. As soon as I've finished the report, I (to email) it to you.
MaxkcumalibHOe KOJI-BO 0aJI0B: 5

Kpurepuu oneHuBaHusI KOHTPOJbHOMH PadoTHhI
5-Tu OajuIbHAs OLIEHKA [TosicHeHME K OLIEHKE

(6 coomeemcmauu ¢ 6aLILHO-
pelimuneo80u cucmemoii)

5 6a10B

3aiaHusl BBINOJIHEHBI MOJHOCTHI0. OMHUOKM MUHUMaIbHBL. B pabote
UCTONB3YyeTCs  IMUPOKUH  Habop  IpaMMaTHYECKUX  CTPYKTYP.
I'pammarnueckne ommbku — 10 6 Ha pabory. OOyuarommuiics
JNEMOHCTPHUPYET WIMPOKUI CIIOBapHBIA 3amac, 3HaHWE CHHOHHMUM,
TEPMHHOJIOTHU. IIpakTndeckne HaBBIKH pPabOTEI C OCBOEHHBIM
MaTepuajgoM COPMHUPOBAHEI.

4 daJ1a

3a/iaHus BBIIOIHEHBI, HO C OTJACIbHBIMH OMIMOKaMH. YPOBEHb BIlaICHUS
SI3BIKOM XOpoIni. O0y4aronuics: IEMOHCTPUPYET T0CTATOYHbIE 3HAHUS
JIEKCUKH, HCIOJIb30BAHUE CJIOXKHBIX TI'PaMMaTUYeCKUX KOHCTPYKLHUH
orpaanyeHo. KommuecTBo rpamMMarndeckux omuOOK cocrtamiser 6-10.
HeoOxomumble  MpakTH4YecKWe HaBBIKM  Pa0OTBI C  OCBOCHHBIM
MaTepHagoM cOpPMUPOBAHBI, HO C HEKOTOPHIMH OIPaHUYECHHUSIMH.

3 0a1a

3ajaHus BBIMOJIHEHbI HE IMOJIHOCTBIO. OOYYaroIMics JIEMOHCTPUPYET
OTpaHWYCHHBIC  3HAHUS  JIEKCHKH,  CJIIOKHBIE  IpaMMaTHYECKHe
KOHCTPYKIIUU HE MCIOJIB3YIOTCs. KOMMuecTBO rpaMMaTHYeCKMX OIIMOOK
6osee 10. OtaenbHbIE MPAKTUYECKHE HABBIKM PaOOTBI ¢ OCBOCHHBIM
MaTepuajaoM chOPMHUPOBaHbI, HO C OOJIBIIIMMU OTPAHUYCHUSMHU.

2 0ajL1a

He BrimonHeHa 60bIIast 9acTh 3aJaHUA. Y POBEHBb BIAICHUS S3BIKOM —
HEYIOBIETBOPUTEIBHBIN, KOJWYECTBO OIMMMOOK  mpeBbImaeT  15.
OO0yuaromuiics TeMOHCTPHUPYET OUYCHb OTPAaHWICHHBIC 3HAHWS JICKCUKU,
rpaMMaTHYEeCKUE KOHCTPYKIUU OTCYTCTBYIOT. [IpakThueckue HaBBIKU




pa6OTBI C OCBOCHHBIM MaTcpuaiomMm HE C(bOpMPIpOBaHLI,
HpO(i)CCCI/IOHaJ'ILHaH KOMMYHHKaIUA B UHOA3BIYHOC CPEAC HEBO3MOKHA.

1 6ann 3amaHuss HE  BBHINOJNHEHB.  YPOBEHb  BIAJACHHSA  S3BIKOM  —
HEYJIOBJIIETBOPUTENBHBIN, KOMWYEeCTBO OmMUOOK mpeBbimaer  20.
OOydJarImuicss JEMOHCTPUPYET OTCYTCTBHE 3HAaHUS JICKCHKH H
rpaMMaTHUYeCKUX HABBIKOB. [IpakTWdeckue HaBBbIKH  palOTBI  C
OCBOCHHBIM MaTepHajioM He CGHOPMUPOBaHBI, MpodeccuoHaIbHas
KOMMYHHKAIAA B HHOSA3BIYHOE CPeie HEBO3MOXKHA.

2 cemecTp
Texymuit KOHTPOIb Ne 1

I. Translate into Russian (1/2 of the article)
II. Make a summary of the whole text. (200 words)

The gloom hanging over the world economy is confined to manufacturing
Service industries have defied the sinking mood
The ECONOMIST

Pessimism about the world economy has grown throughout 2019. Disappointing data,
tumbling bond yields, the trade war between China and America and political crisis in Britain
have all played a part. The only bright spot has been mostly buoyant stock markets. On April 9th
the IMF will probably report a downgrade to its forecast for global growth this year, which in
January stood at 3.5%. But there has so far been only a deceleration, not a downturn, because
economic weakness has been contained mostly to manufacturing, rather than afflicting the
service sector. And a manufacturing rebound might soon lift the global mood.

Manufacturing’s woes can be blamed primarily on falling global trade growth. That is
down partly to the trade war, and partly to Chinese policymakers’ attempts to reduce leverage,
which slowed domestic growth late last year, curtailing demand for imports. The pain has been
felt most in Europe, which is more exposed than America to emerging markets. It has been
particularly acute in Germany. On April Ist a survey of German manufacturers, a preview of
which buffeted bond markets in March, turned out even worse than expected. Industrial
production has slowed even more sharply in Germany than in Italy, which is in recession, note
economists at Goldman Sachs, a bank. Yet Germany’s service sector appears to be growing
strongly, as does that of the euro zone as a whole.

Service industries are less volatile than manufacturing, make up a bigger slice of rich-
world GDPand, by their nature, trade less. That they remain strong largely reflects relatively
buoyant labour markets and consumers (German unemployment is only 3.1%). One exception
has been Britain, where survey data released on April Ist and 3rd appear to show growth in
manufacturing at its strongest in over a year and services shrinking. Both findings are Brexit-
related. The British economy is suffering from falling confidence, while manufacturing appears
so strong only because firms are stockpiling in case Britain soon crashes out of the EU without a
deal.

In the 2000s some economists speculated that the growing weight of services in output
might help explain the “great moderation”—the fall in economic volatility after the mid-1980s.
Although the global financial crisis sent volatility soaring, this summer America’s economic
expansion, if it continues, will become the longest ever. It will have survived peaks and troughs
in manufacturing that in another era might have been more visible in aggregate data.




China has turned to stimulus lately; some economists expect its economy to rebound in
the second half of this year. In March its manufacturers reported their strongest month since last
summer. That, and some strong American data, buoyed markets this week. Even if this proves to
be a false dawn, for China to cause a global economic downturn would require its slowdown to
become infectious not just across borders, but across sectors too.

MaxkcumMajJbHO€e KO0JI-BO 0aJIJIOB: 5

Kpurepuu onieHUBaHMsI KOHTPOJLHOM PadoThHI

5-tu OannbHas OlLleHKa

(6 coomeemcmeuu ¢
OanIbHO-petimunH20801l
cucmemott)

ITosicHeHuE K OlLieHKE

5 0aJs10B

3amaHusl BBINOJHEHBI MOJHOCThIO. OIMOKM MHHHMMAaIbHBL B
paboTe  HCIONB3yeTcs  IIUPOKUM  HAObOp  IpaMMaTUYECKUX
cTpykTyp. I'pammarmueckme omubku — 10 6 Ha paboTy.
OOyuvaromuiics JEMOHCTPUPYET IIMPOKUN CIOBApHBIM 3amac,
3HAHWE CHUHOHUMHH, TEepMHHOJOTHMU. [IpakTHueckue HaBBIKU
paboThI C OCBOEHHBIM MaTepHaioM c(hOPMHUPOBAHBI.

4 0ana

3aiaHus BBINOJHEHbl, HO C OTAEIbHBIMHM OIIMOKaMHU. YPOBEHb
BIIQJCHUS SI3bIKOM Xopomwuil. OOyuaroumuiics JeMOHCTPUPYET
JIOCTaTOYHBbIE 3HAHUSA JIGKCHKH, HCIIOJIb30BAHUE  CIIOKHBIX
rpaMMaTH4eCKUX  KOHCTPYKUMH  orpaHudeHo. KomnuecTBo
rpaMMaTU4eckux omuoOok cocrapiser 6-10. Heobxoaumeie
MPAKTUYECKHE HAaBBIKKU pabOTBl € OCBOEGHHBIM MaTepHUaioM
c(OpMHUPOBAHBI, HO C HEKOTOPBIMHU OTPaHUYCHUSMHU.

3 0aa1a

3ajaHus  BBINOJIHEHBI ~ HEe  MHoJHOCThIO.  OOywarommiics
JEMOHCTPUPYET OTpPaHUYCHHBIC 3HAHUS JICKCUKH, CIIOXHBIC
rpaMMaTHYeCKUe KOHCTPYKIIMM HE HCIMOJb3yloTcs. KommuecTBo
rpaMmaTudeckux omubok Oonee 10. OtnenpHBIE MPaKTHYECKHE
HaBBIKH PaOOTHI ¢ OCBOEHHBIM MaTepHasioM c(hopMUPOBaHBI, HO C
OOJIBIITUMHU OTPAHUYEHUSIMH.

2 daJi1a

He Bwimmonnena Oonblas dYacTh 3aJaHUN. YPOBEHb BIAJCHUS
S3BIKOM  —  HEYJIOBJIETBOPUTENBHBIM, KOIUYECTBO  OIIMOOK
mpeBbimaer 15, OOywaromwuiics  JEMOHCTPHPYET  O4YEHBb
OTpaHUWYECHHBbIE 3HAHUS JIEKCUKH, IPAMMATHUYECKUE KOHCTPYKIIMH
OTCYTCTBYIOT. [IpakTH4eckne HaBBIKH pabOThl C OCBOSHHBIM
MaTepuaIoM HE chopMUpOBaHKI, npodeccuoHanbHas
KOMMYHUKAITUS B UHOSI3BIYHOE CPEJIe HEBO3MOXKHA.

1 0aan

3ajaHuss HE BBIIOJIHEHBl. YPOBEHb BIAJACHUA SA3BIKOM —
HEYJIOBJICTBOPUTENbHBIM, KOJMYECTBO OMIMOOK mpebimaer 20.




OOyuaromuiics E€MOHCTPUPYET OTCYTCTBHE 3HAaHUS JIEKCUKH M
rpaMMaTHYEeCKUX HAaBBIKOB. [IpakTHuUecKue HAaBBIKM pPadOTHI C
OCBOCHHBIM MaTepHalioM He c(HOpMHUPOBaHbI, MPO(hecCHOHATbHAS
KOMMYHHMKAIUS B MHOSA3BIYHOE CPEJIE HEBO3MOXKHa.

Cemectp 2

Texymuit KOHTPOIb Ne 2

I. Translate the article:
I1. Paraphrase the text in italic letters:

Uber agrees $178m payout to Australia taxi drivers
By Peter Hoskins, Business reporter

Uber has agreed to pay A$271.8m ($178.3m; £140m) to settle a lawsuit in Australia,
according to a law firm for taxi operators and drivers. Maurice Blackburn Lawyers filed the class
action on behalf of over 8,000 taxi and hire car owners and drivers. The case alleged they lost
income when the ride-hailing giant "aggressively" moved into the country. "Uber fought tooth
and nail at every point along the way," the law firm said. "Since 2018, Uber has made significant
contributions into various state-level taxi compensation schemes, and with today's proposed
settlement, we put these legacy issues firmly in our past," Uber said in a statement. The company
did not disclose the size of the proposed settlement.

"It would be inappropriate to comment on specifics until the agreement is finalized and the
settlement is disclosed to the court,” it said. The class action was filed against Uber in 2019 in
the Supreme Court of Australia’s Victoria state. «This case succeeded where so many others
have failed. In Victoria, Queensland and Western Australia, cases were brought against
governments and all of them failed," Maurice Blackburn principal lawyer Michael Donelly said.
«What our group members asked for was not another set of excuses - but an outcome - and today
we have delivered it for them," he added.

Before any pay out can be made the court still needs to approve the proposed settlement as
being in the best interests of group members. San Francisco-based Uber, which was founded in
2009, operates in around 70 countries and more than 10,000 cities globally.

Over the years, it has faced protests by taxi drivers in cities around the world. In December
2023, the company won a lawsuit brought against it by 2,500 taxi drivers in France. A Paris
commercial court ruled that Uber had not committed acts of unfair competition. The taxi drivers
had been seeking €455m ($495.4m; £389m).

II1. Make a collocation:

Start by reading through the sentences below. Then take one word from the box on the left
and combine this with one from the box on the right to make a collocation. Then try to match
your combinations with the spaces in the sentences below:

gross @ flagging @ core e cash e slash economy e spending e inflation e outlook

e monetary ® tentative e inflation e e output ® margin e advances e prices

consumere® manufacturing e tightening e deal

1. Unilever will now aim at improving its by raising prices and focusing on
30 key brands.

2. The Federal Reserve resumed its policy of following a pause at its last

meeting, by raising its key interest rate by 0.25 %.


https://www.uber.com/en-AU/newsroom/settling-historic-taxi-claims/

3. Ford has struck a

with the United Auto Workers union to end strikes at

its factories.

4. Germany’s economy is forecast to shrink by 0.3% because of weak

5. Turkey’s central bank took more measures to try to control inflation, increasing the

maximum interest rates charged on overdrafts and credit-card

6. , which strips out energy and food prices, was unchanged at 7. 1%
7. China’s central bank unexpectedly cut interest rates as new data shed light on the country’s

8. Robust

9. The bank says it will continue to tighten monetary policy until the

improves.

10. Due to fierce price competition car makers, from Ford to Tesla, had to

fueled growth amid a resilient labour market in the USA.

in a bid to prop up demand.

MakcumMajibHO€e K0JI-BO 0aJJIOB: 5

Kpurepnu onieHuBaHusI KOHTPOJbHOH PadOTHI

5-Ti OayuIbHAasg OLICHKA

(6 coomseemcmauu ¢
OaNIbHO-petimuHe080U
cucmemoi)

TlosgcHeHue K OLIEHKE

5 0aj1y10B

3agaHusl BBIMOJHEHBI MOJHOCTHIO. OMMOKM MUHUMAJIbHBL. B
pabore  WCIONMB3yeTCss IMUPOKWMH  HAOOp  TpaMMaTHYECKUX
cTpykTyp. I'pammarmueckme omubku — 10 6 Ha paboTy.
OOyyaromuiics JEMOHCTpPUpPYET IIMPOKUH CIIOBapHBIM 3amac,
3HaHWE CHHOHHMMHUH, TEPMHHOJIOTHMH. [IpakTHUecKue HaBBIKU
paboThI ¢ OCBOEHHBIM MaTepUaIoM c(hOpMUPOBAHBI.

4 0aJi1a

3aaHus BBINIOJHEHbI, HO C OTAEIbHBIMH OIIMOKaMH. YPOBEHb
BIaJIeHUs] sI3bIKOM Xopomui. OOyyaromuiicss JEeMOHCTPUPYET
JOCTaTOYHBbIE 3HAHUS JIEKCHKH, HCIIOJIb30BAHUE  CIIOKHBIX
IrpAMMaTH4YECKUX  KOHCTPYKIMM  orpaHudeHo.  KosmmuecTBo
rpaMMaTH4eckux omubok cocrapuser 6-10. HeoOxonumeie
MPaKTUYECKHE HAaBBIKKU pabdOThl C OCBOEHHBIM MaTepHaIoM
c(hOpMUPOBAHBI, HO C HEKOTOPHIMH OI'PaHUYECHUSIMHU.

3 0as1a

3amanus BBITTOJTHEHBI HE MOJHOCTBIO. OO6yyarommiics
JEMOHCTPUPYET OrpaHUYECHHBbIC 3HAHUS JIEKCUKH, CIIOKHbBIE
rpaMMaTH4YeCKUe KOHCTPYKIMU HE HCNOIb3yloTcs. KonnuecTtBo
rpamMMaTudeckux omubok Oomnee 10. OTaenpHbIE MPAKTHYECKHE
HaBBIKM PabOTHl C OCBOEHHBIM MaTepHalioM c(hOpMHUPOBAHBI, HO C
OOJIBIIUMHU OTPAaHUYEHUSIMHU.

2 daJi1a

He BrimonHeHa Oosblas 4acTh 3aJaHWil. YPOBEHb BIAICHUS
S3BIKOM  —  HEYAOBIIETBOPUTEIBHBIM, KOJIMYECTBO  OIIUOOK
npesbimmaer 15, OOyuwaromuiicss ~ JI€MOHCTPUPYET  OYCHBb
OTpaHUWYCHHBbIC 3HAHUS JICKCUKH, TPAMMATHUYECKUE KOHCTPYKIIHH
oTCyTCcTBYIOT. [lpakTHdeckue HaBBIKH pPaOdOThI C OCBOCHHBIM




MaTepuaIoM HE chopMUpOBaHbI, npodeccuoHaIbHas
KOMMYHHKAIIUS B HUHOA3BIYHOC CPCIC HCBO3MOKHA.

1 6aaa 3agaHusg HE BBINOJHEHBl. YPOBEHb BIAJACHUS SI3BIKOM —
HEYJIOBJICTBOPUTENIbHBIM, KOJWYECTBO OMIMOOK mpeBbimaeT 20.
OOyyaromuiicsi TeMOHCTPUPYET OTCYTCTBHE 3HAHMS JIEKCHKUA M
rpaMMaTHYE€CKUX HaBBIKOB. [IpakTWyeckue HaBBIKM pabOTHI C
OCBOCHHBIM MaTepuajoM He cpopMUpOBaHBI, MpodeccruoHaTbHas
KOMMYHHUKAITUsI B UHOSI3BIYHOE CpPEJIC HEBO3MOXKHA.

Cemectp 3
Texymmuii KOHTPoIb Ne 1

I. Make a summary of the article:

China’s better economic growth hides reasons to worry
The country’s leaders are too complacent about deflation
Apr 16th 2024. Hong Kong, the Economist

When China’s leaders set an economic-growth target of “around” 5% for this year, the goal
was widely agreed to be ambitious. Now the country looks increasingly likely to meet it. Several
foreign banks have raised their forecasts. Data released on April 16th show the economy grew by
5.3% in the first quarter, compared with a year earlier — quicker than expected and faster than the
target requires. How is this happening? Countries at China’s stage of development often shift
towards services. Yet China’s leaders have a soft spot for “hard” output. Xi Jinping, the
country’s ruler, sees manufacturing as a source of both prosperity and security. He covets what
officials call a “complete” industrial chain that would free China from reliance on foreign
powers for vital technological inputs. His latest five-year plan aims to stop the steady decline in
manufacturing’s
share of GDP.

The first quarter was consistent with that goal. Manufacturing output grew by 6.7%
compared with a year ago, faster than the overall economy. High-tech manufacturing fared even
better. China’s leaders have talked a lot about the need to cultivate “new quality productive
forces”, buzzwords that appeared in the monthly statistical press release for the first time. But
even as China weans itself off foreign suppliers, it remains reliant on foreign buyers. The volume
of exports grew by 14% in the first quarter compared with a year earlier, according to Zhiwei
Zhang of Pinpoint Asset Management. Falling prices and a competitive currency have helped.
America’s Bureau of Labour Statistics reckons the price of goods from China fell by 2.9% year-
on-year in the first quarter. That is the third-steepest drop on record.China cannot rely on strong
exports for long without provoking a protectionist backlash from its trading partners. Olaf
Scholz, chancellor of Germany, raised fears about Chinese overcapacity when he met Mr Xi in
Beijing on April 16th. Germany used to benefit from China’s economic progress. It sold
sophisticated industrial goods to China, even as China’s manufacturers conquered lower-end
markets around the world. Now the two countries have become rivals in many industries
Germany holds dear, including chemicals, machinery and, of course, cars.

China’s reliance on markets abroad reflects some enduring weaknesses at home. Retail
sales were surprisingly poor in March. Consumer confidence remains low. And the property
market’s misery continues. The price of new flats in 70 of China’s biggest cities fell by 2.2% on
average in March compared with a year earlier, the steepest drop since 2015, according to
Reuters, a news agency. Sales of newly built residential housing fell by over a fifth.




The slump in China’s property market has contributed to falling prices in many related
parts of the economy, such as building materials and housing appliances. That has deepened
deflation’s grip on the economy. Factory-gate prices have now fallen for 18 months in a row.
Consumer price inflation, after a brief uptick during the lunar new year holiday in February,
remained near zero in March. Declining prices are a double-edged sword, as Ting Lu of Nomura,
a bank, has pointed out. They have increased China’s competitiveness abroad, which is one
reason why the country’s exports have been surprisingly strong. But if deflation persists it could
erode revenues, making debts harder to bear. It might also force companies to cut wages, which
would do nothing to restore household morale or spending.

For all the paranoia of China’s leaders, they seem worryingly complacent about the danger
of deflation. Perhaps they view it as a blip, which should not distract them from long-term aims
to fortify China against shifts in the global balance of power — what Mr Xi calls “changes unseen
in a century”. Falling prices can, though, turn a passing downturn into a protracted slump. This
week’s figures showed that China’s GDP deflator, a broad measure of prices, has fallen for four
quarters in a row. That has not happened since 1999. Or to put it in terms Mr Xi might
appreciate, it is a change unseen this century.ferocious discounting, put people off paying full
prices for its products.

MaxkcuMajibHOe K0JI-BO 0aJLJI0B: 5

Kpurepnu onieHuBaHus1 KOHTPOJbHOH PadOTHI

5 GaiabHAas OllEHKa [TosicHeHME K OIIEHKE

3amaHre BBIMOJHEHO TMOJHOCThIO. OmuOKM MHHUMaNbHBL [lpn
paboTe ¢ TEKCTOM Bce TpeOOBaHMA K COCTABICHHUIO KpPaTKOro
U3JIOKEHUsl TEKCTa, pedepupoBaHUS WU pedepupoBaHUs C
JJIEMEHTaMH KPUTHYECKOro aHaiau3a coOmofeHsl. B pabote
UCTIONB3YeTCsT  IMPOKUKA  HA0Op  CIOXKHBIX  IpPaMMaTHYECKHX
cTpykTyp. I'pammarnyeckue omubku — oT 2 1o 4 Ha palory.
OOyuaromuiicss JIeMOHCTPUPYET OOIIMPHBIN CIOBapHBIA 3armac,
3HaHWE CHUHOHMUMMH, TepMuHojoruu.  [IpakThyeckue HaBBIKU
paboTsl ¢ TekcToMm chopmupoBansl. (80-100% mpas. 0TBETOB)

5 6aq10B

3amanue BBIMOJTHEHO C OTAeNbHbIMH ommbOkamu. [Ipu paborte ¢
TEKCTOM HE€ BC€ TPeOOBaHUS K COCTABJICHHUIO KPATKOTO W3JIOKEHUS
TekcTa, pedepupoBaHus WM peQepupoBaHUS C DIEMEHTAMHU
KPUTUYECKOTO a”HayM3a COOJIIOIEHEI. OO0yuaromuiics
JEMOHCTPUPYET [OCTATOYHbIE 3HAHUS JIEKCUKH, HCIOJIb30BAHUE
CJIOKHBIX TPAMMaTHYECKUX KOHCTPYKIIMK orpannyeHo. KomndecTBo
rpaMMaTH4YecKuX  OmMOOK  cocrtaBiser 4-6. HeoOxomumebie
MPaKTUYECKHEe HaBBIKK PA0OTBI C OCBOSHHBIM MaTepHaJIOM
c(hOpMHUPOBaHBI C HEKOTOPHIMU OrpaHuueHusMU. (67-79% mpas.
OTBETOB)

4 0aJi1a

3aanue BBIMOJHEHO HE MOMHOCTHIO. [Ipu paboTe ¢ TeKCTOM MHOTO
HapylmeHnd TpeOOBaHWNA K COCTaBIEHUIO KPATKOTO W3JIOKECHUS
TeKkcTa, pedepupoBaHus WM pePepUpoBaHUS C DJIEMEHTAMHU
KPUTHYECKOTO  aHaIM3a. OOyuaromuiicss ~ 1eMOHCTPHUPYET
3 daqna OTpAaHUYEHHBbIE 3HAHUS JIEKCUKH, CIOXKHBbIE TIpaMMaTHYECKHE
KOHCTPYKIIMA HE WCHOJB3yIOTCS. KoimuecTBO TpaMMaTHUeCKHX
omun6ok pocturaet 10. OTnenpHbIe TPAKTHUYECKUE HABBIKU PaOOTHI C
OCBOCHHBIM  MaTepuajoM  CPOPMHUpPOBAHBI  C  OONBIIMMHU
orpaanueHusIMU. (50-66% mpas. OTBETOB)

0-2 0aJ1a 3ananue He BbInojgHeHo. [Ipu pabore cTeKCTOM MHOrO HAapyIIEHUH




TpeOOBaHUN K COCTaBICHHIO KPAaTKOTO W3JIOKEHUS TEKCTa,
pedepupoBanus Wi peepupOBaHHS C FIEMEHTAMUA KPUTHYECKOTO
aHamza. OOyJarommuiicss JEMOHCTPUPYET OTPAaHWYCHHBIC 3HAHUS
JICKCHKH,  WCIOJIb30BAaHHE  TIPAMMATHYECKUX  KOHCTPYKIIHMA
orpannueHo. [IpakThyeckue HaBBIKM pPabOTBI C MaTepUaioM HE
chopmupoBanbl. (MeHee 50% mpaB. OTBETOB)

Cemectp 3
Texymuit KOHTPOIb Ne 2

Make a summary of the article:

The Body Shop to shut up to half of its UK stores
By Lucy Hooker, The Guardian, Feb 20" 2024

The Body Shop is set to shut up to half of its 198 stores in the UK and cut the size of its
head office, leading to hundreds of job losses. Closures will begin immediately on Tuesday, the
firm that is overseeing the restructuring of the beauty retailer said.

The Body Shop employs around 2,200 people in the UK, including 750 staff at its head
office.

The cuts would "help re-energize" the brand, the administrators said. The stores immediately
affected include four in London, where rents and other overheads are highest. The chain's
remaining
shops and the website will trade as normal as the restructuring proceeds. "It is expected that at
the conclusion of the restructuring, more than half of The Body Shop's 198 UK stores will
remain open," said the administrator, FRP Advisory.

It is understood that The Body Shop's global franchises in the Middle East, Asia, Africa and
the rest of Europe are not affected by closures.

The UK arm of The Body Shop was put into administration last week, a couple of months
after it was bought up by Aurelius, a German private equity firm.

Consumer expert Kate Hardcastle, who spent time with The Body Shop founder Dame Anita
Roddick, said the closures were a stark reminder of the current "volatile" retail landscape.

"However, relevance is equally crucial. A brand must evolve with its audience. The
challenge lies not just in upholding these values but in communicating them effectively to a
generation that demands authenticity and action," she said.

FRP said: "A reduced store footprint, will coincide with a renewed focus on the brand's
products, online sales channels and wholesale strategies."

Aurelius bought The Body Shop for £207m at the end of last year from Brazilian beauty
giant Natura. But the private equity firm said the chain's performance over the festive period was
"worse than [their] worst-case assumptions", prompting the move to call in administrators. It is
the first major retail failure in the UK this year.

Retail analyst Natalie Berg said the closure was a '"reminder of the dangers of
complacency".

"The Body Shop was once a trailblazer, but they've settled into the status quo. Standing still
is the most dangerous thing you can do in retail. You have to continuously evolve in order to stay
relevant to customers. If you don't, someone else certainly will," she said.

The Body Shop was founded by the pioneering British businesswoman and activist Dame
Anita Roddick and her husband in 1976, and quickly established itself as a ground breaking
ethical, sustainable brand - rejecting animal testing on cosmetics, and
promoting environmentally-friendly products and ethical sourcing practices.

However, since then it has faced increasing competition, in particular from High Street rival
Lush which was co-founded by Mark Constantine who used to be a supplier to The Body Shop.



In 2006, Dame Anita and her husband sold The Body Shop to French beauty giant L'Oreal,
which some of its original customer base viewed as a sell-out. Later its adoption of aggressive
sales tactics, including ferocious discounting, put people off paying full prices for its products.

MaxkcuMajJbHO€e KO0JI-BO 0aJJIOB: 5

Kpurtepuu onneHuBaHNsI KOHTPOJbLHOM PadoThI

5 OaJuIbHAs OLICHKA [TosicHeHME K OLIEHKE

3amaHre BBIMOJHEHO TMOJHOCThIO. OmuOKM MHHUMaNbHBL [lpn
paboTe ¢ TEKCTOM BCe TpeOOBaHHMS K COCTABICHUIO KPaTKOTO
U3JIOKEeHUsI TeKCTa, pedepupoBaHus wWid pedepupoBaHus ¢
3NIEMEHTaMH KPUTHYECKOTO aHanmu3a coOmoJeHsl. B pabore
UCTIONB3YeTCsT  IMPOKUKA  HA0Op  CIOXKHBIX  IpPaMMaTHYECKHX
cTpyktyp. I'pamMmmarndeckune ommbOku — or 2 g0 4 Ha padoTy.
OOyuaromuiicss JE€MOHCTpUpPYET OOLIMPHBINA CIOBAapHBIA 3arac,
3HAHWE CUHOHMMHUH, TEpMHUHOJNOTUH.  llpakTHyeckue HaBBIKU
pabotsl ¢ TekcToM chopmupoBansl. (80-100% mpaB. OTBETOB)

5 6aq10B

3a/aHre BBIMOJHEHO C OTHAEIbHBIMU ommOkamu. Ilpu pabote c
TEKCTOM HE BCE TPEOOBAHUS K COCTABICHUIO KPATKOTO W3JIOKCHUS
TEeKCTa, pedepupoBaHuss Wi pedepupoBaHUS C IJICMEHTaAMHU
KPUTUYECKOTO a”HaIM3a COOJIIOIEHEI. OO0yuaromuiics
JEMOHCTPHUPYET JOCTAaTOYHbIC 3HAHHUS JIEKCUKH, HCIOJIb30BaHUE
CJIOXHBIX TPAMMATHYCCKUX KOHCTPYKIIUN orpanndeHo. KomudaecTBo
rpaMMaTHYecKuX  OmuOOK  cocTaBuser 4-6. Heobxomumbie
MPAKTUYECKHE HABBIKK PabdOThI C OCBOCHHBIM MAaTEepPHAIIOM
c(hOpMHUPOBaHbI C HEKOTOPHIMU OTrpaHHueHUsMHU. (67-79% mpas.
OTBETOB)

4 0aJi1a

3agaHue BBINNOJIHEHO HE MOJIHOCThIO. [Ipu paboTe ¢ TeKCcTOM MHOTO
HapyleHu TpeOOBaHUUA K COCTaBJIEHUIO KPATKOTO W3JIOKEHUS
TEKCTa, pedepupoBaHus WIM peQepupoBaHUs C 3JIEMEHTaMH
KPUTHYECKOTO  aHaJIM3a. OO0yuaromuiicss  1€MOHCTPUPYET
3 0ana OTPAaHWYEHHBbIE 3HAHUS JIEKCUKH, CIIO)KHBbIE TIpaMMaTHYECKHE
KOHCTPYKLIMU He ucnoib3ytorcs. KomudecTBo rpamMmaTHyecKux
ook gocturaet 10. OTaenpHble NPaKTUYECKUE HAaBBIKKA PAOOTHI €
OCBOEGHHBIM  MaTepuajioM  CPOpMHUPOBaHbI ¢  OOJBIIUMU
orpaanueHusiMu. (50-66% mpas. OTBETOB)

3ananue He BbIMoiaHeHo. [Ipu pabore cTekcTOM MHOTO HapylIEeHUH
TpeOOBaHMH K COCTaBJICHUIO KPATKOTO H3JIOKEHHS TEKCTa,
pedepupoBanus Wi pedepupoBaHUs C dJIEMEHTAMH KPUTHUECKOTO
0-2 0anna aHanmu3a. OOydarouuiics AEMOHCTPUPYET OrpaHHMYEHHbIE 3HAHUS
JEKCUKHU,  HCMOJb30BAaHHE  TIPAMMATHYECKHX  KOHCTPYKLUH
orpanudeHo. [IpakTuueckue HaBBIKM PAa0OTHI C MaTepUAIOM HE
chopmupoBansl. (MmeHee 50% mpaB. OTBETOB)




3.2. OueHo4YHbIE CPEACTBA ISl IPOBEACHHUS NMPOMEKYTOYHOM aTTecTauuu

B kadecTBe OILIGHOYHOTO CpeACTBA MJiA MPOBEACHUS MPOMEKYTOUHOM
aTTeCTallM 10 JUCUUIUIMHE HCIOJNb3YIOTCA: 3K3aMEH B IMUCBMEHHOU (opme,
HK3aMeH B YyCTHOU (popme u 3ayer.

Ne dopma dopMa u ycJI0BHS IPOBEAEHUS IIpencraBiieHne OLIEHOYHOTO
n/n KOHTPOJISt MPOMEKYTOYHOH aTTeCTALUM cpeacTBa B ponae
I. IK3aMeH Dk3amMeH B yCTHOH  (Qopme. OO0pa3Ibl TEKCTOB IS
2, 3 cemecTpbl | DK3aMECHAIIMOHHBIA OWJIET COCTOUT pedepupoBanus,
13 3 BOIPOCOB: PUMEPHI BOIIPOCOB TI0
1. IlpocnymmBanue ayauo3anucu U PO IEHHBIM TeMaM
CYMMHUPOBaHHE UHPOPMALIUU
2.PedepupoBanue CTaTbU Ha
AHTJIHICKOM SI3BIKE
3. OtBeThl Ha BOIIPOCHI
JK3aMeHaTopa 10  IPOWJICHHBIM
TeMaM
DK3aMeH B IUCbMEHHON opme: [lepeuens 3aganui,

summary 1 n€peBo/ CTaTbu.

2. 3auer 3auer B ycTHOU hopme OO0pasibl TEKCTOB AJIA
1 cemecTp buner nns npoBexenus 3audera pedepupoBanus,
COCTOUT M3 3 BOIIPOCOB: MIPUMEPHI BOITPOCOB TIO
1. TlpocnymMBanue ayauo3anucu | MPONJICHHBIM TEMaM
CYMMHPOBaHHE WH()OPMAITAN
2.PedepupoBanue CTaTbU Ha

AHTIIMICKOM S3LIKE
3. Teopermueckuii BOmpoc IO
MPOUJIEHHBIM TEMaM

OBPA3EIl BUWIETA JJIAA 3AYETA

denepaibHOE TOCYAAPCTBEHHOE 010/IKeTHOE 00pa3oBaTe/IbHOE YUpPeKIeHue
BbICIIEro o0pa3oBaHud «/Iumiomaruyeckas akajaeMus
MuHuCTEepCTBAa MHOCTPaHHBIX AeJ Poccuiickoit @exepaummn»

Jucunminuna: «MHOCTPaHHBIN SA3BIK B NPO(EeCCHOHAIBHOM 1eATeJTbHOCTH
(aHrIMACKNI)

Cemectp 1

1. Listen to the recording twice and render the information. — 20 6a;1;108
2. Sum up the article and comment on it. — 20 6a10B

3. Answer a theoretical question on the topic of management
20 0an10B




Do you like the way you are managed?
By Brian Groom

Research among 3,000 employees by the Chartered Institute of Personnel and
Development (CIPD) found the proportion of people happy with their job had increased to +46
per cent (percentage satisfied minus percentage dissatisfied), compared with +26 per cent in a
similar survey last year. However, the CIPD’s new quarterly Employee Outlook survey
suggested problems were developing that would damage employee well-being, morale and
commitment if not dealt with. Three-quarters of employees said their organization had been
affected by the recession, with 52 per cent saying that there had been increases in work-related
stress as a consequence, and 38 per cent saying there had been an upsurge in office politics.

The proportion of people who said their jobs made them worried or tense had also
increased and nearly six in ten said they were worried by the future. The survey also highlighted
problems with how people are managed. Although most felt treated fairly by their line manager,
they were less happy with how far their manager discussed their training and development, gave
feedback or coached them. Employees were particularly critical of senior managers, with less
than a fifth agreeing that they trusted them and only a quarter agreeing that they consulted
employees about important decisions.

Ben Willmott, senior public policy adviser at the CIPD, said: “Employers must
ensurearrangements for informing and consulting employees over major changes, such as
redundancy, are effective, if they want to improve trust in senior management. They also need to
invest indeveloping line managers’ people management skills, particularly in coaching and
performancemanagement, if they want to boost employee commitment and productivity. They
must ensure managers can spot the early warning signs of stress and provide support to help
people struggling to cope.”

Kpurepuu onieHuBaHus 0TBETa HA 3a4eTe

(6 coomeemcmeuu ¢
0anIbHO-pelimuH2080U

. IlosicHeHue K OlleHKE
cucmemou )

60-45 6an10B I'oBopenme: Temn peun: bBreictpoiii e  CloXHOCTH Tpam.
KoHCTpyKIui: Cnoxueie e Jlekcuka: Pa3zHooOpasnas e Jloruka:
OTCYTCTBYIOT JIOTMUECKHME OIIMOKU.TEKCT TOHST MOJHOCTHIO.
[IpencraBisieMblii MaTepHUag XOPOILIO CTPYKTYPUPOBAH, JIOTUYECKU
MPaBWJIbHO  BBICTPOEH, YTO  MOMOTaeT  BOCHPUSITHIO  €ro
cinymaromumu. B 6ecene oOyuaromuiicss 1€MOHCTPUPYET yMEHHE
HCIIOJIb30BaTh a/IeKBaTHbIE pedeBble O0OPOTHI U YMEHHUE CTPOUTH
CBSI3HOE BbICKa3bIBaHHE 110 3aJJaHHON TEMe.

OOyuaromuiics JI€MOHCTPUPYET OTJIMYHOE 3HAHUE H3YyYEHHOM
JEKCUKM M TPaMMAaTUYECKUX KOHCTPYKLUUH. B peunm oTcyTcTBYIOT
(doHeTHueckue ONMOKU, KOJTMUYECTBO I'PAaMMAaTHUYECKUX OMIMOOK — 10
8. HeoOxoaumple NpakTHUECKUE HABBIKM PAaOOTBI C OCBOECHHBIM
MaTepHagoM c(OPMHPOBAHBI.

45-30 6an1a I'oBopenme: Temn peun: Hopmanbuplii e Cl0XHOCTH Tpam.
KOHCTPYKITMW: oOTBeuaeT HopMe e Jlekcuka: PasHooOpasnas e
Jloruka: OTCYTCTBYIOT JIOTHUECKHE OIIMOKH. TekcT nOHAT




MOJIHOCTBIO, HE MOHATHI He3HAYUTENbHbBIC NeTainu. [IpeacraBisemplit
MaTepuall CTPYKTYPUPOBAH, JIOTUYECKA NPABUIBHO BBICTPOEH, UTO
MOMOTaeT BOCIPHUATHIO €ro ciymaromumu. B 6ecene oOydaromuiics
ACMOHCTPpUPYCT YMCHUC HUCIIOJb30BATH AJICKBATHBIC PCUYCBBIC
000pOTHl M YMEHUE CTPOUTH CBSI3HOE BBICKA3bIBAaHUE MO 3a/IaHHOU
TeMe.

YpoBeHb  BIIAICHUS  SI3BIKOM  XOPOILHUA. OO6yuaromuiicst
JNEMOHCTPHUPYET JOCTAaTOYHBbIC 3HAHWUS M3YYCHHOW JICKCHMKH |
IrpaMMaTHYEeCKUX KOHCTPYKIIMHA. B peunm wWHOrma BcTpeyaroTcs
(dhoHeTHYECKHE n JIEKCHYECKHE OIIMOKHU, KOJIMYECTBO
rpaMMaTHYeCKUX OIMOOK cocTtaBiasier 8 — 15. HeoOxomumbie
MPaKTUYECKHE HABBIKM pabOThl C OCBOCHHBIM MAaTEpPUATIOM
c(hopMupOBaHbl, HO C HEKOTOPHIMH OTPAHUYCHHUSIMHU.

30-15 6ay10B

I'oBopenmne: Temn peun: Hopmanbhbiii e CI0XKHOCTH TIpaM.
koHcTpykuuid. Hopma e Jlekcuka: IlpumutuBHas e Jloruka: ecthb
noruveckre omuoOku. IloHATa nUIIL OCHOBHAas MBICIL TEKCTA.
[IpencraBisiemblii Marepuan ciabo CTPYKTypUPOBaH, CTpaaaeT
JIOTUYECKOE TOCTPOEHUE COOOIIEHUS, YTO 3aTPYIHSET BOCIPHUSITHE
€ro CIyLIalUIMMU. YMEHHE HCIOJb30BaTh aJICKBATHHIE PEUYEBbIC
000poTHl B Oeceie U YMEHHE CTPOUTH CBA3HOE BBICKA3BIBAHUE IO
3aJJaHHOM TeMe cPOPMUPOBAHBI HEJOCTATOUHO.

YpoBeHb BJIa/ICHUS S3BIKOM CI1a0BIi. Obyyaromuiics
JEMOHCTPUPYET OrpaHUYECHHbIE 3HAHUS JIEKCUKU U IPaMMaTH4YECKUX
KOHCTPYKUUH. B peun HeoqHOKpaTHO BeTpedaroTcs (POHETHUECKHE U
nekcudeckne omuOku. KonnuecTBo rpaMMarnyeckux ommoOok 15 —
20. OtnaenbHbIE MPAKTUYECKHE HABBIKK PabOThI C OCBOEHHBIM
MaTepuaioM chOpMUPOBaHbI, HO C OONBIIMMU OTPAHUYEHUSIMHU.

15-10 6a1710B

I'oBopenne: Temn peun: 3amesieHHbld o CI0XHOCTh TpaM.
koHcTpykuuii: [IpumutuBHas e Jlexcuka: IIpumutuBHas e Jloruka:
ecTb Jiornyeckue owmuOKu. IIOHATHI JNUIIL HEKOTOpBIE OTPBIBKU
Tekcra. IIpeacraBisgemMblii  maTepuan IUIOXO CTPYKTYPUPOBAH.
YMeHHe HCIOoIb30BaTh aJeKBaTHBIE peUeBbie 00OPOTHI B Oecene u
YMEHHE CTPOUTH CBSI3HOE BBICKa3bIBaHHE IO 3aJaHHOW Teme
MPAKTUYECKH HEe CHOPMHUPOBAHBI.

YpoBeHb BIaJEHUS S3BIKOM — HEYIOBIETBOPUTENBHBINA: B pEUH
BCTPEYAIOTCS MHOTOYHUCIEHHBIE (DoHEeTHYecKHe OMIMOKU, YTO
3HAUUTENIBHO  3aTPYAHSIET  BOCHPHUATHE  €r0  CIYLIAIOIIHMMHU.
OOyuaromuiics JEeMOHCTPUPYET OUY€Hb OrPaHUYEHHBIE 3HAHUS
nekcuku. KommuectBo rpammartuueckux —ommbok 20 — 25,
OOyuatomuiics c€1a00 MOHMMAET BOCHPOM3BOJUMBIA MM TEKCT.
[IpakTuyeckne HaBBIKM pPAOOTBI C OCBOCHHBIM MaTepHajoM He
c(hopMHpOBaHbl, KOMMYHUKAIIMS B HHOSI3BIYHOM Ccpelie HEBO3MOXKHA.

10-1 6ass10B

I'oBopenmne: Temn peun: 3ameieHHbld o CIOXHOCTh TpaM.
KOHCTpYKIU. [TpumutrBHas e Jlekcuka: [IpumutuBHas e Jloruka:
oTcyTcTBYeT.IIOHATHI OT/I€NIbHbIE CJIOBa (npenoxxenHus).




[IpencraBnsieMplii Martepuan HE CTPYKTYpHpPOBaH, OTCYTCTBYET
JOTHMKa B TIOCTPOGHUHM COOOIIEHHUS. YMEHHE UCIOJIb30BaTh
aJIeKBaTHBIE peueBble 000POTHI B Oecesie U YMEHHUE CTPOUTDH CBA3HOE
BBICKA3bIBaHUE I10 3aJJaHHOM T€ME HE IPOJIEMOHCTPUPOBAHBI.

YpoBeHb BIIAJICHUSI SI3BIKOM — HEYAOBJICTBOPUTEIILHBIA: B PEUd
BCTPEYAIOTCS MHOTOUHUCIICHHBIE (DOHETHYECKHEe OMIMOKU, YTO
3HAYUTEIBHO  3aTPYAHSCT  BOCHPHATHE €r0  CIYIIAIOIIUMHU.
OOyuJaromuiics ~ JEMOHCTPHUPYET  HE3HAaHHWE  JIGKCHKH U
rpaMMaTHYeCKUX KOHCTPYKIWi. KoaumuecTBo TrpamMmaTuveckux
ommbok —  Oomee 25. OOydaromuiics He  IOHHUMAaeT
BOCIIPOU3BOJMMBI UM TeKCT. [IpakThyeckne HaBBIKM pPabOTHI C
OCBOCHHBIM MaTepualioM He c()OpMHUPOBaHBl, KOMMYHHKALUS B
WHOSI3BIYHOM Cpejic HEBO3MOIKHA.

OBPA3EIl BUJIETA 151 9K3AMEHA B IUICbMEHHOMN ®OPME

denepasibHOE TOCYIAPCTBEHHOE 0I0/IKeTHOE 00pa3oBaTe/ibHOE YUpPeKIeHue
BbICIIEr0 o0pa3oBaHud «/Iumiomaruyeckass akaaeMus
MuHuCTEepCTBA MHOCTPAaHHBIX AeJ Poccuiickoit Denepaumm»
JAucuuminHa: «MHOCTPaHHBIN A3BIK 1Sl NPO(EeCCHOHAIBHOM AeSITeJIbHOCTID)
(aHrIMACKUN)

Cemectp 2

I. Make a summary of the article and translate the passage:

Rich-world labour markets will remain strong in 2025

Even if there is a recession
The Economist. Nov 13th 2023 By Callum Williams

After the lifting of lockdowns in 2021, rich-world labour markets roared back to life
faster than anyone had expected. In 2022 and 2023 they continued to strengthen, breaking
records in the process. The economic outlook for 2024 is uncertain: will the post-pandemic
expansion come to an end? Even if the world falls into recession, though, expect labour markets
to remain strong.

The unemployment rate across the rich world, at less than 5%, is at historical lows. For a
broader measure of labour-market health, consider the share of people aged 16-64 who are
actually in a job. This “working-age employment rate” is at an all-time high in around half of
oecd(Economic Co-operation and Development) countries. Even in countries synonymous with
high unemployment, such as Italy and Portugal, employment rates are smashing records. Labour
markets, to a greater extent than at almost any time in recent economic history, are delivering for
workers, especially those on low incomes and with poor skills.

This strength confuses many economists. Wasn’t there supposed to be a “jobspocalypse”,
with positions eliminated by the millions, as companies deployed artificial intelligence and
robots? In fact the latest research finds that in many cases the opposite could be happening.
Companies that adopt technology often end up hiring more workers, not firing them—ypossibly




because they are able to grab more market share and, therefore, need more people to service
orders. One recent paper looks at Japanese manufacturing between 1978 and 2017, and finds that
an increase of one robot per 1,000 workers boosts firms’ employment by 2.2%.

Three structural factors set the scene for this jobs boom. The first relates to demographics.
Rich-world populations are ageing rapidly. Older people are, on average, less likely to be
registered as unemployed than younger folk, in part because they are more skilled. They may
also feel more shame at being out of work. The second factor is policy. In recent decades
governments have cut out-of-work benefits, in some cases to the bone. The returns on finding a
job are therefore relatively higher. And third, technological improvements—including platforms
such as Indeed and LinkedIn—have made it easier for people to find work that is right for them.

Thus primed, labour markets were able to deliver huge numbers of new jobs from 2021 to
2023. Consumers, flush with government stimulus payments and accumulated savings, and
looking to make up for lost time, splurged on labour-intensive services such as hotels, restaurants
and entertainment. Total demand for labour across the rich world quickly outpaced the available
supply of workers, showing up in a surge of unfilled vacancies—and howls from employers
about a labour shortage. Wage growth across the rich world has for months hovered at almost
5%, year on year.

Demand for labour has ebbed in recent months, but so far this has largely resulted in a
decline in vacancies rather than a fall in employment. In Australia vacancies on Indeed have
fallen from their peak by over 20%. Yet the working-age employment rate keeps rising to new
record levels. Vacancies still have a long way to fall before reaching a historically normal level.
In the average rich country for which there are data, there are still about a third more unfilled
positions than before the pandemic.

Maxkcumym 30 0ass10B

Kpurepuu oueHuBaHus 3K3aMeHa B MUCbMEHHOU (hopMe

30-tu OanbHas OLlEHKA TTosicHeHME K OLIEHKE

(6 coomeemcmauu c
OanIbHO-pemuH20801
cucmemoti)

30 - 25 6a/10B TexkcT MOHAT MONHOCTBIO. [IpeacTaBieHHBI MaTepUall XOpOIIO
CTPYKTYPUPOBaH, JIOTUYECKH MPABUIBHO BBICTPOCH, B MCbMEHHOM
U3JI0KEHUH Marepuana oOy4aroIluics JIEMOHCTPUPYET YyMEHHUe
UCITOJIb30BaTh aJ€KBAaTHBIE peueBble OOOPOTHI U YMEHHE CTPOUTH
CBSI3HOE BBICKAa3bIBaHWE MO 3afaHHOM Teme. HeoOxomumblie
NPaKTUYeCKHe HaBBIKM pPabOTBI C OCBOGHHBIM MAaTepUaAIOM
c(opMHpPOBaHBI.

25-20 6an10B IIpeacraBneHHbld MaTEpUA XOPOLIO CTPYKTYPHUPOBAH, JIOTMYECKU
MIPaBUJIBHO  BBICTPOCHYPOBEHb  BIAJEHUS S3BIKOM  XOPOIIHWH.
OO0yyarmuiicss TEMOHCTPUPYET TOCTATOUYHBIC 3HAHUS HM3y4YECHHOU
JEeKCUKM W TIpaMMaTH4YeCKMX  KOHCTpykuud.  KommdectBo
rpaMMaTHYeCKUX omuoOoK coctaBimsier 6-10. Heobxoaumbie
NPaKTUYeCKHEe HaBBIKM PabOTBI C OCBOGHHBIM MAaTepHaAIOM
c(hopMHPOBaHbI, HO C HEKOTOPHIMU OI'PaHHUYCHHUSIMHU.




20-15 daa1oB [IpencraBneHHbli  MaTepuan CTPYKTYPUPOBAH,  JIOTUYECKHU
BBICTPOEH. VYpoBeHb BiaJeHHA s3bIKOM cialbiii.  OOywaromuiics
JEMOHCTPUPYET OTPAHWYEHHBIC 3HAHUS JIEKCUKH, W TPaMMaTHYECKHX
KoHcTpyKumii. KonmuyectBo rpammartmueckux ommbok 10 — 15.
OTnenbHbIe TPAKTHUECKHE HAaBBIKM PabOTHI ¢ OCBOCHHBIM MAaTEpUAIOM
cthopMupOBaHbI, HO C OOIBIIUMHA OTPAHUTICHUSIMHU.

15-10 6amn0B IIpencraBnenHslii Marepuan HE CTPYKTypHUpPOBaH, JIOTMYECKH
HEeBBICTpOoeH. OOyUaromuiicss IEMOHCTPUPYET OUYE€Hb OIpaHUYECHHBIE
3HaHUs JeKcukH. KoiamyecTBo rpamMmarndeckux omuoOok Oonee —
15. IlpakTuueckue HaBBIKM pabOTHI C OCBOEHHBIM MaTepUajioM He

c(hOopMHUpPOBaHEI.
10-1 6aasoB [IpencraBnsieMblii  MaTepual HE CTPYKTYpHUpPOBaH, YPOBEHb
BJIQZICHUSI SI3BIKOM — HEY/AOBIICTBOPUTENbHBIH. OOyuaromuiics

JEMOHCTPUpPYET  HE3HaHME  JIEKCHKM U IpaMMaTHYeCKHX
KoHCTpyKuui. KonndyectBo rpammarnyeckux ommbOok 6omnee — 20.
[IpakTyeckre HaBBIKM pPaOOTHI C OCBOEHHBIM MAaTEpHUajOM He
c(hopMHUpPOBaHBI.

OBPA3EL BUIETA JIJIS1 SK3AMEHA B YCTHOM ®OPME

PegepajbHOE TOCYIAPCTBEHHOE 0I0IZKETHOE 00pa30BaTe/IbHOE YUpeKICHUe
BbICIIEr0 oOpa3oBanus «/Iumiomarnyeckasi akageMust
MunucrepcrBa HHOCTPaHHBIX Aes1 Poccuiickoii @eaepauumn»
Jucuuninuna: « MHOCTPaHHBIN SA3BIK I NPO(ECCHOHANBHOMN AeATeTbHOCTH
(aHrIMACKUI)

Cemectp 2

Bbuusier ycTHOrO 3K3ameHa

1. Listen to the recording twice and render the information. — 10 6a;110B
2.  Sum up the article and comment on it. — 10 6a/;10B
3. Answer the examiners’ questions — 10 6a110B

PROFESSIONAL PARTNER CONTENT
ITD-Association for talent development, Nov.23. 2023

As companies face crisis and change, especially over the last few years, leaders’ jobs get
harder. Leaders must see ahead, make decisive calls, and lead with vision through enormous
change. Even early managers are now stepping into more strategic roles. At the same time,
leaders must keep their teams engaged and promote employees’ well-being. They are responsible
for helping team members find purpose and meaning in their work even when they feel
overwhelmed or disengaged. That’s where the key leadership trends of 2023 come into play.

Research shows a clear pattern across industries: what leaders are accountable for has
changed. And what attracts people to leadership roles has shifted, too. Here are important
leadership trends to expect in 2023 and the actions you can take to stay ahead of the curve.




Get Ahead of Burnout

Burnout is one of the biggest issues facing employees today, though most companies
can’t gauge the impact. Burnout increased throughout the pandemic and reached its height in
May 2021, but it’s still rising. According to our 2023 Global Leadership Forecast, leaders still
face high rates of burnout, with nearly 10 percent more leaders saying they feel more burned out
now compared to 2020. On top of their own exhaustion, leaders are also worried about team
burnout. Leaders report that burnout among employees is the challenge they feel least prepared
to manage. Only 15 percent of leaders said they felt prepared to prevent employee burnout. This
signals that they need help

How well a company manages burnout is directly influenced by its leaders. Frontline
leaders must know how to demonstrate empathy, provide coaching, and support their teams.
Here’s how you can help leaders prepare: Develop and reinforce empathy skills. One way to
combat burnout is to keep honest lines of communication open between leaders and employees.
Most people are reluctant to talk about their feelings of burnout for fear of jeopardizing their
position, so it’s important to stop this early.

Empathy is important for preventing employee burnout because it opens two-way
communication and establishes mutual respect and trust between leaders and their teams. An
empathetic leader can respond thoughtfully to facts and feelings or defuse negative emotions. As
the level of change and crisis leaders face continues to evolve, leaders must focus on reducing
workplace stress to help manage their own feelings of burnout. HR should play a significant role
in supporting the well-being of leaders by taking steps to ensure a safe and supportive work
atmosphere.

Maxkcumym 30 0ass10B

Kpurtepuu ouneHuBaHus 3K3aMeHa B YCTHOU (popme

30-Tu OayuibHAS OIIEHKA

(6 coomeemcmesuu c ITosicHeHMe K OIeHKe
OanIbHO-pelimun20801
cucmemou )
30-25 6ans10B I'oBopenme: Temn peun: beictpeiii e  ClOXHOCTE Tpam.

KOHCTpyKui: Crnoxueie e Jlekcuka: Pa3zHooOpasnas e Jloruka:
OTCYTCTBYIOT JIOTHUYECKHE OIIMOKH. TeKCT MOHAT MOJHOCTHIO.
[IpencraBnsieMblii MaTepUan XOPOLIO CTPYKTYPUPOBAH, JIOTUYECKHU
MPAaBWIBHO  BBICTPOEH, YTO  IIOMOTraeT  BOCHPHUATHIO  €r0
ciymamomumu. B Oecene oOydaromuiicss 1eMOHCTpUPYET yMEHHE
UCIIONIb30BaTh a/ICKBaTHBIE pedYeBbIe OOOPOTHI U YMEHHUE CTPOUTH
CBSI3HOE BBICKA3bIBAHME IO 3aJaHHOU TEME.

OO0yJarmuiicss JIeMOHCTPUPYET OTIUYHOE 3HAHHWE W3yYEHHOUH
JIEKCUKHA M TPaMMaTHYECKUX KOHCTPYKIH. B pedn oTCyTCTBYIOT
(dhoHeTHYECKHE OMMOKHU, KOJIMUYECTBO TPAMMATHUECKUX OITUOOK — JI0
8. HeoOxomuMble TpakTUYECKHE HABBIKM PaOOTHI C OCBOCHHBIM
MaTepuaioM chOpMUPOBAHBI.

25-20 6anaa I'oBopenne: Temn peun: HopmanbHbiii e CIOXKHOCTH TIpaM.
KOHCTPYKITMW: oOTBeuaeT HopMe e Jlekcuka: PasHooOpasnas e
Jloruka: OTCYTCTBYIOT JIOTHYECKHE OIMUOKH. TEeKCT TOHST



https://www.ddiworld.com/blog/burnout-culture

MOJIHOCTBIO, HE MOHATHI He3HAYUTENbHbBIC NeTainu. [IpeacraBisemplit
MaTepuall CTPYKTYPUPOBAH, JIOTUYECKH NPABUIBHO BBICTPOEH, UTO
MOMOTaeT BOCIPHUATHIO €ro ciymaromumu. B 6ecene oOydaromuiics
ACMOHCTPUPYCT YMCHUC HUCIIOJb30BATH AJICKBATHBIC PCUYCBLIC
000pOTHl M YMEHUE CTPOUTH CBSI3HOE BBICKA3bIBAaHUE MO 3a/IaHHOU
TeMe.

YpoBeHb  BIIAICHUS  SI3BIKOM  XOPOILHUA. OO0yuaromuiicst
JNEMOHCTPHUPYET JOCTAaTOYHBbIC 3HAHWUS M3YYCHHOW JICKCHMKH |
IrpaMMaTHYEeCKUX KOHCTPYKIIMHA. B peunm wWHOrma BcTpeyaroTcs
(dhoHeTHYECKHE n JIEKCHYECKHE OIIMOKHU, KOJIMYECTBO
rpaMMaTHYeCKUX OIMOOK cocTtaBiasier 8 — 15. HeoOxomumbie
MPaKTUYECKHE HABBIKM PpabOThl C OCBOCHHBIM MaTEpPHAIOM
c(hopMupOBaHbl, HO C HEKOTOPHIMH OTPAHUYCHHUSIMHU.

20-15 a0

I'oBopenmne: Temn peun: Hopmanbhbiii e CI0XKHOCTH TIpaM.
koHcTpykuuid. Hopma e Jlekcuka: IlpumutuBHas e Jloruka: ecthb
noruveckre omuoOku. IloHATa nUIIL OCHOBHAas MBICIL TEKCTA.
[IpencraBisiemblii Marepuan ciabo CTPYKTypUPOBaH, CTpaaaeT
JIOTUYECKOE TOCTPOEHUE COOOIIEHUS, YTO 3aTPYIHSET BOCIPHUSITHE
€ro CIyLIalUIMMU. YMEHHE HCIOJIb30BaTh a/ICKBAaTHBIE PEYEBBIC
000poTHl B Oeceie U YMEHHE CTPOUTH CBA3HOE BBICKA3BIBAHUE IO
3aJJaHHOM TeMe cPOPMUPOBAHBI HETOCTATOUHO.

YpoBeHb BJIa/ICHUS S3BIKOM CI1a0BIi. Obyyaromuiics
JEMOHCTPUPYET OrpaHUYECHHbIE 3HAHUS JIEKCUKU U IPaMMaTH4YECKUX
KOHCTPYKUUH. B peun HeOJHOKpaTHO BCTpeUaroTCsl (POHETHUECKHE U
nekcudeckne omuOku. KonnuecTBo rpaMMarnyeckux ommoOok 15 —
20. OtpenbHbIE MPAKTHYECKHME HABBIKK PAOOTBI C OCBOEHHBIM
MaTepuaioM chOpMUPOBaHbI, HO C OONBIIMMU OTPAHUYEHUSIMHU.

15-10 6a1710B

I'oBopenne: Temn peun: 3amesieHHbld o CI0XHOCTh TpaM.
koHcTpykuuii: [IpumutuBHas e Jlexcuka: IIpumutuBHas e Jloruka:
ecTb Jiornyeckue owmuOKu. IIOHATHI JNUIIL HEKOTOpBIE OTPBIBKU
Tekcra. IIpeacraBisgemMblii  maTepuan IUIOXO CTPYKTYPUPOBAH.
YMeHHe HCIOoIb30BaTh aJeKBaTHBIE peUeBbie 00OPOTHI B Oecene u
YMEHHE CTPOUTh CBS3HOE BBICKa3blBaHME II0 3aJaHHONW TeMe
MPAKTUYECKH HEe CHOPMHUPOBAHBI.

YpoBeHb BIaJEHUS S3BIKOM — HEYIOBIETBOPUTEIbHBIN: B pEUH
BCTPEYAIOTCS MHOTOYHUCIEHHBIE (DoHEeTHYecKHe OMIMOKU, YTO
3HAUUTENIBHO  3aTPYAHSIET  BOCHPHUATHE  €r0  CIYLIAIOIIHMMHU.
OOyuaronuiics JIEMOHCTPUPYET OUY€Hb OrpaHUYEHHBIE 3HAHUS
nekcuku. KommuectBo rpammartuueckux —ommbok 20 — 25,
OOyuaromuiics c€1a00 IMOHMMAET BOCHPOU3BOJUMBIA UM TEKCT.
[IpakTuyeckne HaBBIKM pPAOOTBI C OCBOCHHBIM MaTepHajoM He
c(hopMHpOBaHbl, KOMMYHUKAIIMS B HHOSI3BIYHOM Ccpelie HEBO3MOXKHA.

10-1 6ass10B

I'oBopenmne: Temn peun: 3ameieHHbld o CIOXHOCTh TpaM.
KOHCTpYKIU. [TpumutrBHas e Jlekcuka: [IpumutuBHas e Jloruka:
orcyrctByeT. IloHATBI  OTHenbHBIE  cioBa  (MPEIOKEHUSA).




[IpencraBnsieMplii Martepuan HE CTPYKTYpHpPOBaH, OTCYTCTBYET
JIOTUKA B TOCTPOSHUM COOOIMIEHUS. YMEHHE HCIIOJIb30BaTh
AZICKBATHBIC PCUCBBIC O60pOTbI B 6606,[[6 U YMCHUC CTPOUTH CBA3HOC
BBICKA3bIBaHUE I10 3aJaHHOM T€ME HE IIPOJIEMOHCTPUPOBAHBI.

YpOBEeHb BIIAJICHUSI SI3BIKOM — HEYIOBJICTBOPUTEIILHBIA: B PEUU
BCTPEYAIOTCS MHOTOUHUCIICHHBIE (DOHETHYECKHEe OMIMOKU, YTO
3HAYUTEIBHO  3aTPYAHSCT  BOCHPHATHE €r0  CIYIIAIOIIUMHU.
OOyuJaromuiics ~ JEMOHCTPHUPYET  HE3HAaHHWE  JIGKCHKH U
rpaMMaTHYeCKUX KOHCTPYKIHMH. KoJauuecTBO TrpamMMaTH4ecKux
ommbok —  Oomee 25. OOydamomwuiics HE  MOHUMAET
BOCIIPOU3BOJMMBI UM TeKCT. [IpakThyeckne HaBBIKM pPabOTHI C
OCBOCHHBIM MaTepualioM He c()OpMHUPOBaHBl, KOMMYHHKALUS B
WHOSI3BIYHOM Cpejic HEBO3MOIKHA.

OBPA3EL BUJIETA JJIS1 DK3AMEHA B IUCbMEHHOW ®OPME

denepajibHOE TOCYIAPCTBEHHOE 0I0/I2KETHOE 00pa30BaTe/IbHOE YUPeKIeHUe
BbICIIEr0 o0pa3oBanud «/Iumjomaruyeckas akajaeMus
MunucrepcrBa HHOCTPaHHBIX Aes1 Poccuiickoit @eaepanumn»
JucouminHa: « MHOCTPAHHBIN A3BIK ISl NPO(EeCCHOHAIBHOMN AeSITeJbHOCTID)
(aHrIMACKUN)

Cemectp 3

buier nuCbMEHHOT0 YK3aMeHa

I. Translate the passage into Russian:

The unemployment rate across the rich world, at less than 5%, is at historical lows in
around half of OECD (Economic Co-operation and Development) countries. Even in countries
synonymous with high unemployment, such as Italy and Portugal, employment rates are
smashing records.

Three structural factors set the scene for this jobs boom.

The first relates to demographics. Rich-world populations are ageing rapidly. Older
people are, on average, less likely to be registered as unemployed than younger folk, in part
because they are more skilled. They may also feel more shame at being out of work.

The second factor is policy. In recent decades governments have cut out-of-work benefits.
Technological improvements including — platforms such as Indeed and LinkedIn — have made it
easier for people to find work that is right for them.

During the lockdown many companies let workers go, only to struggle to rehire them
when the economy opened up again.

This theory of “labour hoarding” is consistent with the data, which show that
unemployment across the rich world is even lower than expected.

Firms will have another reason to keep workers if they can. As baby-boomers retire, the
available pool of labour is shrinking fast. Someone willing and able to work is an increasingly
prized commodity, meaning the labour shortage could, over time, turn from a temporary
phenomenon to a permanent one.




In the average rich country for which there are data, there are still about a third more
unfilled positions than before the pandemic.

15 0asi10B

I1. Make a summary of the article:

Britain’s labour-market figures are less reliable than they were
How tight is tight? The problem of deciphering the jobs market
The Economist, Oct 5th 2023

The most important figures on the state of the British labour market are produced by the
Office for National Statistics (ons). The ons uses the Labour Force Survey (Ifs), a monthly
sample of tens of thousands of households that was once conducted in person but switched to
telephone interviews during the lockdowns of 2020. Though still regarded by some as the gold
standard of labour-market data, the Ifs is looking increasingly debased.

In recent months the headline 1fs measure of the number of people in work has shown
stronger growth in employment than other sources published by the ons such as the Workforce
Survey, gathered from employers, and real-time information collected directly from tax-receipt
data from His Majesty’s Customs and Excise. Few doubt that the jobs market is tight by
historical standards, but just how tight is a murkier question.

Officials at the Bank of England are also concerned about data on earnings growth. The
headline measure of average weekly earnings, also put out by the ons, has become, as the most
recent minutes of the bank’s monetary policy committee (mpc) put it, “difficult to reconcile with
other pay indicators”. More timely data derived from Pay As You Earn tax receipts point to a
sharper slowdown in recent wage growth than the headline ons numbers

Data on pay settlements compiled by Income Data Research (idr), a pay-benchmarking
service, also show the pace of wage growth slacking. “We are seeing a return to the trend we saw
at the start of the year,” says Zoe Woolacott of idr, rather than a continued acceleration in pay
pressure. The bank’s own survey of corporate bosses also puts wage-growth rates below the
official numbers. When it comes to calibrating interest rates, a difference of up to two percentage
points in reported growth rates is a material one. The mpc minutes described the picture as
“puzzling”.

At least multiple sources of data are available on wages and employment. The uncertainty
1s more acute for the number of unemployed and inactive workers, where the Ifs has traditionally
been the only major source.

The ons is keenly aware of the issues. In 2022 it announced a programme to transform
how the Ifs operates by moving to an online-first approach backed up by phone calls and a
“knock to nudge” technique, whereby those who do not initially respond will receive a
household visit from the statisticians. The ons hopes to switch to these new data-collection
methods entirely from March next year. That should lead to less volatility and more accurate
labour-market statistics.

But the Bank of England does not have the luxury of waiting another six months for the
data quality to improve. Policymakers believe that the tightness of the jobs market and the pace
of wage growth are the two most crucial factors when deciding if further rate rises are required.
They are at least aware that their main speedometer may be faulty. But deciding how hard to
press on
the brakes will not be easy.

15 6aaoB



KpnTeplm OICHUBAHHUA INCBbMEHHOI'0 JK3aM€E€Ha

30-tu OayIbHAA OLlEHKA

(6 coomeemcmeuu c
6an1bHO-petimuH2080U
cucmemoti)

Iloscuenue OLICHKE

30 - 25 6a1710B

[IpaBunpHO BBITONTHEHO Oonee 85 % 3amanmii OOydvaromuiics
JEMOHCTPUPYET OTJIMYHOE 3HAHUE HW3YYCHHOM JICKCUKU U
rpaMMaTH4ecKuX KOHCTpykuuid. KonmuecTBo rpamMmaTHUecKHX
ommbOOK MuHHUMaNIbHOE (1m0 6). HeoOXomgumbie MpakTHYECKUE
HABBIKU pabOTHI C OCBOCHHBIM MaTepUaIoM CPOPMUPOBAHBI.

25-20 0ayLi10B

[TpaBuiibHO BbIONMHEHO 70%-84% % 3amanuil. YpoBeHb BiaJeHUS
SI3BIKOM  XOopommwii. OO0yJarommiics JEeMOHCTPHPYET JOCTATOYHBIC
3HaHUS W3YYEHHOM JIEKCUKH W TPAaMMaTHYECKUX KOHCTPYKIUH.
KonmnyectBO  rpamMmarmueckux — ommOOK  coctaBiaser  6-10.
HeoOXxomuMmble TPaKTUYECKHE HABBIKM pPabdOTBl C OCBOCHHBIM
MarepuaioM c(hopMUPOBaHbI, HO C HEKOTOPBIMHU OTPAaHUYCHHUSIMHU.

20-15 6anioB

[TpaBuiibHO BBIMOAHEHO 55%-69% 3amanuil. YpoBeHb BIaJCHUS
S3bIKOM  c1a0bIi. OOydaromuiicss AEMOHCTPUPYET OrPAHHYCHHbBIC
3HAHUA JIGKCUKH, M IpaMMaTH4eCKUX KOHCTpykuuil. KonnuectBo
rpammarndeckux omubok 10 — 15. OtaenpHble TpaKTHYECKHE
HaBbIKM PabOTHI C OCBOCHHBIM MaTepuaioM c(hOpMHUpOBaHbI, HO C
OO0JBIIMMHU OTPAaHUYEHUSIMU.

15-10 6a1710B

[TpaBunbHO BhIMONIHEHO MeHee 55% 3amanuil. OOywaromuiics
JEMOHCTPUPYET  OYE€Hb  OIPAHMYEHHBIE  3HAHUSA  JIEKCUKH.
KonngectBo rpammarndeckux ommbok 6onee — 15. Ilpaktuueckue
HaBBIKM Pa0OThI C OCBOCHHBIM MaTepHalioM He c(pOPMUPOBAHBI.

10-1 0any0B

[TpaBuibHO BbInoMHEHO MeHee 40 % 3anaHuil. YpoBeHb BIaJCHUS
SI3BIKOM — HEY/IOBJIETBOPUTENbHBINA. OOyJatonuiicss 1eMOHCTPUPYET
HE3HAHME JIGKCUKH U TpaMMaTH4YecKuX KOHCTpyKuuil. KommdectBo
rpaMmartudeckux omubok Oonee — 20. IlpakTuyeckue HaBBIKU
paboThI ¢ OCBOCHHBIM MaTepUaAJIOM HE C(POPMUPOBAHBI.

OBPA3EI BUJIETA JIJISI DK3AMEHA B YCTHOM ®OPME

denepanbHOE rocyJapCcTBEeHHOE 0K0/IKeTHOE 00pa30BaTe/ibHOE YUpeKIeHne
BbICIIEr0 o0pa3oBaHus «/Iumiomarudyeckas akaaemus
MuHuCTEepCTBA MHOCTPaHHBIX Aes Poccuiickoit @exepaummn»
JAucuuminHa: «MHOCTPaHHBIN A3BIK 11 NPO(ECCHOHAIBHOMN AeITeJbHOCTID)

(aHrIMACKM)

Cemectp 3

1. Listen to the recording twice and render the information. — 10 6a;110B
2.  Sum up the article and comment on it. — 10 6a;10B




3. Answer the examiners’ questions — 10 0a/u10B

Enthusiasm for small-town living has outlived the pandemic
The Economist Nov 13th 2023 by Rebecca Jackson

“Keeping Austin unusual” has been more of a slog than locals anticipated. Inundated with
Silicon Valley refugees and Manhattan defectors, the Texan city once known for its cool
subculture has become a tech metropolis. Amazon, Apple, Google, Meta and Tesla set up shop
there, offering jobs that made it a magnet. From 2010 to 2020 metropolitan Austin’s population
grew by more than that of any other big city, by one-third to 2.3m.

Housing supply has failed to keep up with rocketing demand. In September the Austin
Board of Realtors said the city is short of 152,000 affordable two-person homes.

Cities across the Sun Belt, from Charlotte to Dallas, have seen an influx of newcomers
over the past decade. Dubbed the “new great migration”, it has been led by thousands of black
college graduates moving south, fueling urban renewal in Georgia, North Carolina and Texas,
even as cities in the north-east, Midwest and west shrink. And small southern towns are growing
fastest.

Some of that is because of a thirst for small-town living and an ability to work remotely,
brought on by the pandemic. In 2020 more people moved to places with fewer than 30,000
residents than to ones with more than 80,000. Even after mask mandates eased, the trend
continued. Census counts up to July 2022 show that small metro areas in the South saw 0.9 new
arrivals per 100 residents, while southern cities had just 0.6.

Daphne, Alabama, a fishing town on the Gulf coast, fared better than Birmingham, a city
whose population did not budge. Spartanburg, South Carolina, had twice the in-migration rate of
much larger Charleston.

This trend will continue in 2024. In 2020 the local council of a cluster of 31 mid-sized
towns in the Ozark mountains of north-west Arkansas offered movers $10,000 and a bicycle.
Now they no longer need incentives. At the current migration rate, the area is projected to double
in size, hitting 1m residents by 2045. The towns are creating a more cosmopolitan feel by
building hotels and transport services. In September the council was advertising 11,000 new
jobs. A golden age for hamlets of the South is coming.

Maxkcumym 30 6ass10B

Kpurepuu oueHuBaHus 3K3aMeHa B YCTHOU (popme

30-Tu OayuIbHAS OIIEHKA

(6 coomsemcmeuu c [losicHeHue k onieHKe
OanIbHO-pelimun20801
cucmemott)
30-25 dan10B I'oBopenme: Temn peun: bBeicTpbiii e  CloXHOCTH Tpam.

KoHCTpyKIui: Cnoxubeie e Jlekcuka: Pa3znooOpasnas e Jloruka:
OTCYTCTBYIOT IOTUYECKUE OLTHOKHU

Tekcr moHAT moJHOCTHIO. [lpepcTaBnseMblii MaTepual XOpPOIIO
CTPYKTYPHPOBaH, JIOTUYECKU MPABUIBHO BBICTPOCH, YTO IOMOTACT
BOCIIPUATHIO €ro ciymamomuMmMud. B Oecene  oOywaromuiics
JIEMOHCTPUPYET YMEHHE HWCIIOIb30BATh aJICKBATHBIE pPEUYEBBIC
000pOTHl M YMEHHE CTPOUTH CBS3HOE BBICKA3bIBAHUE TI0 3aJaHHOW
TEME.




OO0yJarmuiicss JeMOHCTPUPYET OTIWYHOE 3HAHHWE W3yYECHHOUH
JIEKCUKHM M IpaMMaTU4YECKUX KOHCTPYKIMU. B pedn OTCyTCTBYIOT
(doneTnueckue OMMOKH, KOJTMUECTBO TPAMMATHIECKUX OMIMOOK — 10
8. HeoOxoaumple NpaKTHUECKUE HABBIKM PAOOTHI C OCBOCHHBIM
MaTepHagoM c(OPMHPOBAHEI.

25-20 6ay1a

I'oBopenme: Temn peun: Hopmanbupiii e Crl0XHOCTH Tpam.
KOHCTPYKLMH: oOTBedaeT HopMme e Jlekcuka: PasHooOpasHas e
Jloruka: OTCYTCTBYIOT JIOTMYeCKME OMIMOKM. TEeKCT HOHAT
HOJIHOCTBIO, HE MOHSTHI HE3HAUUTEIbHbIE AeTanu. [IpencraBinsemslit
MaTepHuall CTpYKTypUpPOBaH, JOIMYECKH MPABUIIBHO BBICTPOEH, YTO
MOMOTaeT BOCIPHUATHIO €ro ciymaromume. B 6ecene oOydaromuiics
JEMOHCTPUPYET yMEHHUE MHCIIONb30BaTh aJCKBAaTHbIE pEUYEBBIC
000pOTHl U YMEHHE CTPOUTH CBSI3HOE BBICKA3bIBAHUE IO 3aJaHHOMU
TEME.

YpoBeHb BIAJEHHUSI  SI3BIKOM XOPOIIIHA. OO6yuaromuiics
JEMOHCTPUPYET [IOCTAaTOYHbIE 3HAHUS MW3YUYEHHOH IIEKCUKH H
rpaMMaTHYeCKHX KOHCTPYKLIMHA. B peunm wuHOrma BcTpevaroTcs
(dboHEeTHYCCKHE u JIEKCHYECKHE OIIINOKHU, KOJIMYECTBO
IrpaMMaTHYEeCKUX OIMOOK cocTtaBiasier 8 — 15. HeoOxomumble
MPaKTUYECKHE HABBIKM pabOTBl C OCBOCHHBIM MAaTEpUAIOM
c(hopMuUpOBaHbl, HO C HEKOTOPHIMH OTPAHUYCHHSIMHU.

20-15 a0

I'oBopenmne: Temn peun: Hopmanbhbiii e CI0XKHOCTH TIpaM.
koHcTpykuui. Hopma e Jlexcuka: IIpumuruBHas e Jloruka: ectsb
noryyeckre omuoOku. IloHATa nUIIL OCHOBHAasT MBICIAL TEKCTA.
[TpencraBnsiemblii  MaTepuan c1abo CTPYKTYpUPOBaH, CTpajaeT
JIOTMYECKOE TOCTPOCHUE COOOILEHUs, YTO 3aTPYIHIET BOCIPUATHE
€ro CIYyLIAIMIUMU. YMEHHME HCIOJIb30BaTh aJCKBATHBIC PEYEBBIC
000poTHl B Oecelle U yMEHUE CTPOUTh CBSI3HOE BBICKA3bIBAaHHE I10
3aJJaHHOM TeMe c(hOpMHUPOBAHBI HETOCTATOUYHO.

YpoBeHb BJIQ/ICHUS S3BIKOM CI1a0BIi. Obyyaromuiics
JEMOHCTPHUPYET OrpaHUYECHHbIE 3HAHUS JIEKCUKU U IPaMMaTH4YECKUX
KOHCTPYKUUH. B peun HeOJHOKpaTHO BCTpedaroTCsl (POHETHUECKUE U
nekcuyeckue ommOku. KonnuecTBo rpaMMarnyeckux ommoOok 15 —
20. OtpenbHBIE TPAKTHYECKHE HABBIKA PAaOOTBI C OCBOSHHBIM
MaTepuaioM chOpMUPOBaHbI, HO C OOJIBIIMMU OTPAHUYEHUSIMHU.

15-10 6a1;10B

I'oBopenne: Temn peun: 3amenneHHbld o CI0XHOCTH TI'paM.
koHcTpykuuii: [IpumutrBHas e Jlekcuka: [IpumutuBHas e Jloruka:
ecTb Jiornyeckue OwWuOKU. [IOHATHI JNUIIL HEKOTOpBIE OTPBIBKU
Tekcra. IIpeacraBisgemMbli  maTepuan IUIOXO CTPYKTYPHUPOBAH.
YMeHHe HCIOIb30BaTh aJeKBaTHBIE peUeBbie 00OPOTHI B Oecene u
YMEHUE CTPOUTH CBS3HOE BBICKa3bIBAHWE II0 33JaHHOW TeMe
MPAKTUYECKH HEe CHOPMUPOBAHBI.

YpoBeHb BIAJCHUS S3BIKOM — HEYIOBICTBOPUTEIBHBIA: B peUH
BCTPEUAIOTCS MHOTOYHUCIICHHBIE (DOHETHYECKHe OIIMOKH, YTO
3HAYUTEIIbHO  3aTPYAHSIET  BOCHPHUSTHE €ro  CIIYIIAOIIUMHU.




OOyuaromuiicss JAEMOHCTPHPYET OUYCHb OTPAaHUYCHHBIC 3HAHMS
nexcuku. KonuuectBo rpammaruueckux ommbok 20 —  25.
OOyuatommiics c€1a00 MOHMMAET BOCHPOM3BOIUMBIA UM TEKCT.
[IpakTuyeckne HaBBIKM PA0OTBI C OCBOCHHBIM MAaTE€pHajOM He
chopMHpPOBaHbI, KOMMYHUKAIUS B HHOSI3BIYHOM cpeJie HEBO3MOKHA.

10-1 6aJ10B I'oBopenune: Temn peun: 3ameieHHbIE o CI0XHOCTH IpaMm.
koHcTpykuui. [IpumutruBHas e Jlexcuka: IIpumutuBHas e Jloruka:
orcyrctByeT. IloHATBI  oTAenbHBIE  ciioBa  (TIIPEATIOKEHHUSA).
IIpencraBnsieMblii  MaTepual HE CTPYKTYPUPOBaH, OTCYTCTBYET
JOrMKa B IIOCTPOGHUM COOOILEHHs. YMEHHE UCIOJIb30BaTh
aJIeKBaTHbIE peyeBble 000POTHI B Oeceie U YMEHHUE CTPOUTDH CBA3HOE
BBICKA3bIBaHUE 110 3aJJaHHOU TEME HE IIPOJEMOHCTPUPOBAHBL.

YpoOBEeHb BIIAJICHUS S3BIKOM — HEYIOBICTBOPUTEIBHBIA: B peUH
BCTPEUAIOTCS MHOTOYHUCIICHHBIC (DOHETHYECKHE OIMUOKH, YTO
3HAYUTEIBHO  3aTPYAHSCT  BOCHPHATHE €ro  CIYIIAKIIUMHU.
OO6yyarommiics JEMOHCTPUPYET HE3HAHUE JEKCUKH u
rpaMMaTHYEeCKUX KOHCTPYKIHMH. KoJauuecTBO rpamMMaTH4ecKux
omunbok — Oomee 25. OOyuaromuiics HE  MOHUMAET
BOCIIPOM3BOJAMMBIA MM TEKCT. IIpakTHueckue HaBBIKH pabOThI C
OCBOCHHBIM MaTepualioM He c()OpMHUPOBaHBbl, KOMMYHUKALUS B
MHOSI3BIYHOM Cpejie HEBO3MOXKHA.

IIo OKOHYaHMM MpOLEAYPHI MPOMEKYTOUHOM AaTTECTALMU IPOU3BOIAUTCS
nepeBoj; OalJIoB B TPaJWLIMOHHYIO CHCTEMY OLICHHBAHUA C Y4YeTOM OaslioB,
MOJYYEHHBIX 3a MEPONPHUATUSA TEKYIIETO KOHTPOJS, MW IPOMEKYTOUYHOU
aTTECTALlUH.

NTOroBeii1 pe3ynpTar aTTECTALMOHHBIX MCIBITAHUKA IO JIHWCLHMIUIMHE 32

CEMECTp BBICTaBJIsETCS B cOOTBETCTBUM C [lonoxkeHnem o OamibHO-pEHTUHIOBOM
CUCTEME, YTBEPKICHHBIM NpUKa3oM pekropa Akamemuu Nel1-05-45 ot 03 mapra
2023 1.
Pe3ynpTaToM OCBOEHUS TUCHUIUIMHBI « IHOCMpaHHblil A3bIK 8 NPpOhecCUOHATbHOU
dessimenvHocmuy TO HarpaieHuto noarotoBku 38.04.04 T'ocymapcTBeHHOE U
MYHUIMNIATBHOE  YOpPaBJCHHE, HANpaBIECHHOCTh  (MpoduiIb)  MPOrPaMMBbI
['uOpuaHble BOWHBI: TEXHOJIOTMHM YIpaBiIeHUsS U O€30MACHOCTh  SBJISETCSA
YCTAHOBJICHHE OJTHOTO W3 YPOBHEUW CHOPMUPOBAHHOCTH KOMIIETEHIIUM: BBICOKUMN
(MpoABUHYTHIN), XOPOLIUH, OA30BBIA, HETOCTATOYHBIMH.




IToxka3zaresun ypoBHel cOPMUPOBAHHOCTH KOMIIETEH UM

YpoBenb/6ani

YHI/IBepcaJ'IbHLIe KOMIICTCHIUHA

Bricokuii (TpoIBUHYTHIN)
(OLICHKA «OTIUYHO,
«3a4YTCHOY)

86-100

CdopmupoBaHbl YeTKHE CHUCTEMHbIE 3HAHUS U MPEACTAaBICHUS
10 AUCLUIUINHE.

OTBeThI Ha BOMPOCHI OLIEHOYHBIX CPEJICTB MOJIHBIE U BEPHBIE.
JlaHbl pa3BepHYTHIC OTBETHI HA JOMOJHUTEIHHBIE BOIIPOCHI.
OOyyarommcsi  IPOAEMOHCTPUPOBAH  BBICOKUHM  YPOBEHb
OCBOCHUSI KOMITETCHIIMH

Xopouui
(oLIEHKa «XOpOILIOoY,
«3a4YTCHOY)

71-85

3HaHMUS ¥ TPEJCTABICHMS 0 AMCIUILIMHE C(HOPMHUPOBAHBI Ha
MOBBIIIICHHOM ypPOBHE.

B oTBeTax Ha BOIPOCHI/3aaHKS OLIECHOYHBIX CPEJCTB M3JI0KCHO
MOHMMAaHHE BOIPOCA, JAHO JOCTATOYHO IMOAPOOHOE ONHMCAHUE
OTBETA, IPUBEJCHBI U PACKPBITHI B TE3UCHOM (hOpME OCHOBHBIC
TIOHSTHS.

OTBeT OoTpaxkaeT MOJIHOE 3HAHWE MaTepualla, a TAKXKE HaJIUJHe,
C HE3HAYUTCIHBIMH TpOoOelaMi, YMECHHA ¥ HaBBIKOB IIO
u3ydaeMol aucuuruinHe. JlomycTUMBI €IMHUYHBIC HETrpyOble
OIIINOKH.

OO0yyarommmMcsi POJEMOHCTPUPOBAH TOBBIIICHHBIN YPOBEHb
OCBOEHUS KOMIIETEHIINI

bazoBeii
(ouenka
«YAOBIIETBOPUTEIHHOY,
«3a4YTEHOY)

56-70

OTBer oTpaxaeT TeOpeTUYEeCKHe 3HaHUsI OCHOBHOI'O MaTepualia
IUCIHUIUIMHEL B 00BEMEe, HEOOXOOMMOM I JalIbHEHIIETrO
ocsoeHnus OIIOIL

OOyyaromuiicst 1omycKkaeT HETOYHOCTH B OTBETE, HO oOjanaer
HEOO0XOMMBIMU 3HAHUSMU JJIS1 UX YCTPaHEHHUS.
OO0y4amumMcsi  TPOJEMOHCTPUPOBAH  0a30BBIN
OCBOCHHMSI KOMIIETEHIINH

YPOBEHb

HenocraTouHslii
(oieHka
«HEYIOBIETBOPUTEIHLHO,
«HE 3a4TCHO)

Menee 56

ﬂeMOHCTpI/IpyeT IMNOJIHOC OTCYTCTBHUC TCOPCTUUCCKUX 3HAHUMN
mMarcpurajia JUCHUIIIIMHBI, OTCYTCTBHUEC NPAKTHUYCCKUX YMGHI/Iﬁ n
HaBBIKOB




OO0HoBJ/IeHNe (DOHIA OLIEHOYHBIX CPE/ICTB
HaunmMenoBanue paznena ¢poH/1a OIEHOUYHBIX CPEJCTB, B KOTOPbI BHECEHBI
U3MEHEHUS
(M3MEHEHHOE cojiepKaHue pasjieria)

HanMeHoBaHue paznena poH/Ia OLEHOYHBIX CPEACTB, B KOTOPBI BHECEHBI
U3MEHEHUS

(M3MEHEHHOE COJIepKaHUE pa3/Ielia)

HanmeHnoBaHue pa3acia (1)0H,Z[a OOCHOYHLIX CPCICTB, B KOTOpBIﬁ BHCCCHBI
HN3MCHCHMUS

(M3MEHEHHOE CcoJiepKaHue pasjieria)

@DOoH/I OIIEHOYHBIX CPEJCTB B cocTaBe Paboueil mporpaMmbl JUCIUTIIHHBIL:
OOHOBJIEH, paccMOTpeH U 0a00peH Ha 20 /  y4eOHBIA TOJ Ha 3aceqaHUuu
Kadeapsl OT 20 1.,
poTOKOJI No




